BRIEF OVERVIEW OF GOVERNMENT PROPOSAL
THE PROPOSAL IS MADE UP OF THREE KEY AREAS:
1. The new NHS Pension Scheme design.
2. Protection for NHS staff closest to their retirement age. 
3. Other areas.
SEE BELOW FOR A BRIEF OUTLINE OF THESE KEY AREAS:
1. THE BASIC FEATURES OF THE 2015 NEW NHS PENSION SCHEME THAT THE GOVERNMENT HAS SET OUT ARE AS FOLLOWS: 
 
· Career average pension with earnings revalued in line with CPI plus 1.5% per annum;
· Accrual rate of 1/54th (the imposition accrual rate is 1/65th)
· Normal pension age for scheme members will match their state pension age.
· Average member contributions of 9.8%, with tiered contributions. Member contributions in 2012 to increase between 0% - 2.4%; there will be no increase in 2012 for staff with full time pensionable pay of less than £26,557. There will be further discussions on contribution rates and increases in years 2013 and 2014.
· Other scheme benefits to be comparable with existing benefits (for example ill health provisions, death in service etc.)
· An employer cost cap to limit the amount government pays towards the NHS Pension scheme alongside a guarantee of no further scheme reform for 25 years
  

1. TRANSITIONAL PROTECTION 
 
· All members’ pension built up before April 2015 (regardless of age) will be protected and payable in full from current normal pension age.For those in final salary schemes, this pension would be calculated on the basis of their salary on retirement, not at April 2015.
· Members who are within 10 years of their current Normal Pension Age (NPA) at 1 April 2012 will be allowed to remain in their current pension arrangements until their current Normal Pension Age.
· [bookmark: _GoBack]Members who are just outside the 10 year protection but are within 13.5 years of their NPA will receive some limited protection allowing them to remain in their current pension scheme beyond 1 April 2015, but they would switch to the new arrangements at a later date, before their current Normal Pension Age. This protection will taper off meaning that members would leave their current arrangements at a time depending on their date of birth, between 1 April 2015 and 1 April 2022.  
· Those closest to their current Normal Pension Age will benefit from the longest protection.
   


1. OTHER KEY AREAS 
Progress has only been made in a few key areas which include retaining protection for outsourced workers and commitments to look into the impact of working longer in the NHS particularly for Emergency Service workers.

