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                                                                                                             22nd Dec 2011


GOVERNMENT OUTLINES KEY ELEMENTS OF NEW CIVIL SERVICE PENSION SCHEME


On 19th December, following more than 14 meetings with the Civil Service trade unions, Cabinet Office officials wrote to GMB and the other civil service unions outlining the key elements of the pension scheme to apply to all civil servants from April 2015 (with the exception of those members covered by transitional protection – see below).  This is not the final position as there are still some major issues to be discussed and members will have the final say on whether government’s offer is acceptable or not.  The full text of what government refer to as the ‘Heads of Agreement’ is available on the GMB website at www.gmb.org.uk/pspc 

Government has required union negotiators to put the government’s offer to the union’s Executive which GMB has agreed to do.  This, in line with the rules of the GMB, does not oblige the Executive to accept the offer nor does it prejudice the members’ ballot that GMB is committed to undertaking when the full details of the new pension arrangements are known.  As always, it is the members of GMB that will determine whether GMB accepts the offer the Civil Service management is putting forward; not the government.

Key Elements

The basic features of the 2015 scheme that government has set out are as follows:
· Career average pension (like nuvos) with CPI revaluation (as nuvos since 2011)
· Accrual rate of 2.28% which is 1/43.9 (compared with 2.3% or 1/43.4 for nuvos)
· Normal pension age for the scheme members matching their state pension age
· Average member contributions of 5.6% with some protection for the lowest paid (government has already announced contribution increases in April 2012 of 0.6% for those earning between £15,001 and £21,000 full time equivalent, 1.2% for those earnings £21,001 - £30,000 and 1.6% for those on salaries between £30,001 - £50,000)
· Other scheme benefits to match those provided for in nuvos (ill health provisions, death in service etc.)
· An employer cost cap to limit the amount government pays towards civil service pensions alongside a guarantee of no further scheme reform for 25 years

Transitional Protection

In addition, members who on 1st April 2012 have less than ten year to their current normal pension age (i.e. aged 50 in classic and premium and 55 in nuvos) will be able to stay in those schemes and receive the benefits they expected in those schemes.  All members will, however, pay the average 5.6% contribution from 2015.

Members with 10-14 years to go before their retirement age in 1st April 2012 will be able to accrue more pension in their current schemes than younger members but this extra period of membership of their current scheme is time limited.

All members’ pension built up before April 2015 (regardless of age) will be protected.  For those in final salary schemes, this pension would be calculated on the basis of their salary on retirement, not at April 2015.

Outstanding Issues

Although government believe there are only a few areas left to be resolved, GMB has a number of significant outstanding issues that will need to be addressed as talks continue into the new year.
These include:
· Member contribution rates from April 2013 and in the new scheme 
· How an individual’s scheme pension age is to be matched to state pension age
· What retirement options members will have in the new scheme
· Clarity over protection for members who are transferred out of the public sector

Next Steps

GMB is committed to getting the best pension scheme for its civil service members through negotiation and for as long as government is prepared to engage constructively with GMB, we will continue to work with other unions to achieve the best possible scheme that we will then put to members.  
Your action on the 30th November has made this possible and GMB still reserves the right to call for further industrial action if necessary.
Any comprehensive final offer will be considered by the relevant GMB committees (MOD, Prisons etc.) before putting to members.
We will keep you informed as the situation develops.


Join GMB at www.gmb.org.uk/join
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