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                                                                                                           6th January 2012


GMB TO CONTINUE IN NEGOTIATIONS ON NEW CIVIL SERVICE PENSION SCHEME


At a meeting on 6th January 2012 GMB’s senior Civil Service representatives agreed to continue talks with government on new pension arrangements for the Civil Service due to be introduced from April 2015.  This is on the basis of the document government refer to as the ‘Formal Offer’ or ‘Heads of Agreement’ (see previous bulletin and GMB website www.gmb.org.uk/pspc).

This does not mean GMB has agreed any changes to members’ pensions in the civil service.  It is intended that the negotiations will continue until there is a comprehensive set of proposals for the new scheme that can be put to members in a ballot.

While the Formal Offer sent to GMB on 15th December covers some key areas of the proposal, there remain several significant points that need to be discussed.  Among the most important of these is the level of employee contributions in the new scheme i.e. the amount members will have to pay to participate in the scheme.  Government state that the average member contribution from April 2015 will be 5.6% and there will be some protection for the lowest paid.  As the Offer goes on to say, the structure of contributions from 2015 is still to be agreed.  GMB is committed to continuing in negotiations with a view to maximising the protection for GMB members.

There are many other issues to be discussed before the government’s proposals are fit to be put to members and government have indicated that they remain committed to negotiating these issues.  While this situation remains, GMB will continue to participate in the discussions.  Ultimately it will be for the members to decide whether the final proposal is acceptable.  

GMB still reserves the right to call further industrial action if the negotiations fail.

Next Steps

GMB now expects to resume talks with the Cabinet Office alongside those unions who have decided to continue to participate in the negotiations.
Any comprehensive final offer will be considered by the relevant GMB committees (MOD, Prisons etc.) before being put to members.

We will keep you informed as the situation progresses. 
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