The Government’s Health & Safety Policy –
Separating the myths from the truth
Myth #1: Less than 200 people in the UK die from work-related accidents and diseases each year.

Reality: HSE statistics only record those killed at the workplace each year. This excludes huge swathes of work-related deaths from occupational disease and work-related suicides. The TUC conservatively estimate that 20,000 people are killed by work each year – the UK Hazards Campaign places the true figure closer to 50,000. 
Myth #2: The UK enjoys world-class health and safety performance, and is an international exemplar.

Reality: According to the Health and Safety Risk Index (HSRI), published in January 2010 the UK came 30th out of 176 for occupational health and safety performance, whilst among the OECD nations, the UK came 20th.

Myth #3: ‘Gold-plated’ Health and Safety Legislation is a major burden on business. 

Reality: We now have 46% fewer regulations than in 1974, when the Health and Safety at Work Act came into effect. There are 37% fewer health and safety regulations now than just 15 years ago. 
Myth #4: The real cost to business is the ‘compensation culture’. 

Reality:  In 2004, the Better Regulation Task Force concluded that there was no compensation culture. Datamonitor’s 2002 report noted that, according to Labour Force Statistics, of the 1.05 million accidents in the workplace in Britain in 2001, yet only 137,000 workplace injury claims were made, 32.8% of the potential number of claims. Statistics from the DWP Compensation Recovery Unit show that employer liability claims have fallen 69% from 2000/01 to 2009/10. The myth is that a compensation culture exists at all. The only people who pay for industrial illness and accidents are the workers themselves.

Myth #5: Britain’s workplaces are ‘low-risk’, so we shouldn’t worry about them.

Reality: Under the Government’s new health and safety strategy, “Good for Health and Safety, Good for Everyone”, only the highest-risk activities – construction, waste and recycling, and certain manufacturing processes will be proactively inspected. All other sectors are considered lower-risk, and will not be inspected unless a serious incident occurs.  This classifies some of the most dangerous workplaces as ‘low-risk’, such as quarries and agriculture. It also completely ignores the endemic occupational health problems in sectors such as retail, the health services and education.  
GMB members know only too well that the risks of violence in the retail sector; stress and violence in education; violence and musculoskeletal pain in the health services; all major causes of illness across the economy. No-one is saying that an office environment is as hazardous as a nuclear plant, but to suggest that these sectors can be in effect ignored is dangerously misguided. 
