Remploy Briefing
· In 2008 the Labour Government put in place a modernisation plan for Remploy which included a grant of £555m over 5 years.
· David Cameron’s PMQ statement of 2nd February: “The government had inherited the plan for phasing out Remploy workers” was wrong.  This was not agreed by the Labour Government in 2008.
· Remploy management has announced that job losses are required.  They claim they have overspent by £10m in 2009/2010 and £16m in 2010/2011.  In addition, they are predicting they will over spend by £17m this year.

· However, the number of managers in the business has gone up over the past 3 years.  2,000 people lost their jobs in 2008 and there were approximately 270 managers.  There are now 288 managers.

· The whole workforce of 3,400 has been issued with information and forms regarding voluntary redundancy.  Employees have been issued with 4 letters and some have received redundancy figures without them being requested.  

· This disregarded the need for the company to properly consult with the recognised trade unions.  The need for consultation is not only in the legally binding national agreement between the company and the trade unions, but also in UK law – this has been ignored.

· The information issued misguides Remploy workers stating that other jobs would be easily found for them should they opt to take voluntary redundancy.  (A GMB survey was conducted of the Remploy workers who were made redundant in 2008 – a small handful of the 2,000 have found alternative work.  The vast majority remain unemployed.)
· Although compulsory redundancy is not included at this time, should key workers from a factory choose to leave, the factory would not be able to continue successful operation – therefore leading to compulsory redundancy.  This potential outcome has been raised with Remploy management and has not been denied.
· It should be noted that Remploy managers received £1.4m in bonuses last year.  This figure was capped but more bonuses will be awarded this year.  Another £1.4m will be paid over the coming months. 
· The trade unions have presented the Government with a document aiming to save well in excess of £30m per annum.
