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Latest update for members working across the public sector.Latest update for members working across the public sector.

Last update: Last update: 3 Oct 20233 Oct 2023

Latest BulletinsLatest Bulletins 

Labour NPF UpdateLabour NPF Update ++

Posted on: Posted on: 3 October 20233 October 2023

As public service workers, you do so much for our communities up and down the country. And as yourAs public service workers, you do so much for our communities up and down the country. And as your
union we will always fight for you to get the recognition for your work that you deserve.  union we will always fight for you to get the recognition for your work that you deserve.  

That’s why, as part of the Labour Party’s process for planning the policies it will put to voters across theThat’s why, as part of the Labour Party’s process for planning the policies it will put to voters across the
country at an election, we fought for commitments to make your work better if Labour win the nextcountry at an election, we fought for commitments to make your work better if Labour win the next
general election.  general election.  

We won commitments which will benefit GMB members working in many public service roles. Workers inWe won commitments which will benefit GMB members working in many public service roles. Workers in
the ambulance service, defence industry, childcare including foster carers and school support staff.the ambulance service, defence industry, childcare including foster carers and school support staff.
Police staff, social care workers and the Legal Aid Agency to name a few.Police staff, social care workers and the Legal Aid Agency to name a few.

Labour have also made commitments on Labour have also made commitments on public sector paypublic sector pay in recognition that you are critical to in recognition that you are critical to
stronger public services in the future. They will act to improve public service workers living standardsstronger public services in the future. They will act to improve public service workers living standards
throughout Parliament. This includes looking at the process by which public sector pay is set, ensuringthroughout Parliament. This includes looking at the process by which public sector pay is set, ensuring
that any independent mechanism has the confidence of all involved, without undermining existingthat any independent mechanism has the confidence of all involved, without undermining existing
collective bargaining arrangements that are supported by unions, seeking to make pay awards quicker,collective bargaining arrangements that are supported by unions, seeking to make pay awards quicker,
to make sure our public services can recruit and retain the workers they need in the national interest. to make sure our public services can recruit and retain the workers they need in the national interest. 

Other commitments included: Other commitments included: 
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 Securing commitments like these is just one example of the work we do to make sure our members’ Securing commitments like these is just one example of the work we do to make sure our members’
voices are heard of every level. To win in the workplace we need not only the strongest industrial voice,voices are heard of every level. To win in the workplace we need not only the strongest industrial voice,
but the strongest political one too.but the strongest political one too.

The ballot to keep our political fund – our union’s campaign fund - opens on 11 October and everyThe ballot to keep our political fund – our union’s campaign fund - opens on 11 October and every
member will get a vote. To keep your voice, keep campaigning and keep the political fund, vote yes.’   member will get a vote. To keep your voice, keep campaigning and keep the political fund, vote yes.’   

We know you've been badly let down in recent years – and that your work is crucial to keep our publicWe know you've been badly let down in recent years – and that your work is crucial to keep our public
services running.services running.

That’s why we’ll always fight with you for better.That’s why we’ll always fight with you for better.

Thank you.  Thank you.  

GMB Calls For Additional Local Government FundingGMB Calls For Additional Local Government Funding ++

Basic individual employment rights from day one for all workers. Basic individual employment rights from day one for all workers. 

Establish a system in which trade union recognition and access is valued andEstablish a system in which trade union recognition and access is valued and
considered as part of the process of awarding public contracts. considered as part of the process of awarding public contracts. 



Improve enforcement through employment tribunals to provide quicker and moreImprove enforcement through employment tribunals to provide quicker and more
effective resolutions, and increase the time limit which employees are able to make aeffective resolutions, and increase the time limit which employees are able to make a
claim from three months to six months. claim from three months to six months. 



Strengthen and improve access to equal pay, including putting measures in place toStrengthen and improve access to equal pay, including putting measures in place to
stop employers outsourcing services to avoid paying equal pay. stop employers outsourcing services to avoid paying equal pay. 



Remove the discriminatory age bands from the National Minimum Wage (excluding 16-Remove the discriminatory age bands from the National Minimum Wage (excluding 16-
18 year olds and apprentices). 18 year olds and apprentices). 



Strengthen redundancy rights and protections. Strengthen redundancy rights and protections. 

Rights for trade unions to access workplaces for recruitment and organising purposes. Rights for trade unions to access workplaces for recruitment and organising purposes. 

Removing lower earnings limits to make statutory sick pay available to all workers andRemoving lower earnings limits to make statutory sick pay available to all workers and
removing the waiting periods. removing the waiting periods. 


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Posted on: Posted on: 19 October 202219 October 2022

GMB has written to the Secretary of State for Levelling Up, Housing & Communities regarding fundingGMB has written to the Secretary of State for Levelling Up, Housing & Communities regarding funding
for Local Government. for Local Government. 

It is unacceptable that a letter from local government employers seeking an urgent commitment hasIt is unacceptable that a letter from local government employers seeking an urgent commitment has
been ignored and this lack of response and commitment could result in job losses.been ignored and this lack of response and commitment could result in job losses.

England OnlyEngland Only ++
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Posted on: Posted on: 25 January 202225 January 2022

In October 2021, GMB Union In October 2021, GMB Union made a submission into the Government Consultationmade a submission into the Government Consultation regarding whether the regarding whether the
provision of free Personal Protective Equipment (PPE) to the health and social care sector should beprovision of free Personal Protective Equipment (PPE) to the health and social care sector should be
extended beyond March 2022. GMB argued that it should. Failure to do so would be an infection risk andextended beyond March 2022. GMB argued that it should. Failure to do so would be an infection risk and
potentially leave workers vulnerable and feeling obliged to buy their own PPE to protect themselves andpotentially leave workers vulnerable and feeling obliged to buy their own PPE to protect themselves and
those they care for.those they care for.

Government in England have now announced that they will extend the provision of free PPE to health andGovernment in England have now announced that they will extend the provision of free PPE to health and
social care workers until March 2023 (or earlier if national infection prevention and control guidance issocial care workers until March 2023 (or earlier if national infection prevention and control guidance is
amended before that date). This means that all workers should continue to be provided with the PPE theyamended before that date). This means that all workers should continue to be provided with the PPE they
need by their employer.need by their employer.

You can read the Government response to the consultation at: You can read the Government response to the consultation at: Extending free PPE to the health and careExtending free PPE to the health and care
sector: government response to public consultation - GOV.UK (www.gov.uk)sector: government response to public consultation - GOV.UK (www.gov.uk)

Previous BulletinsPrevious Bulletins

GMB Forces Government Into Humiliating U-TurnGMB Forces Government Into Humiliating U-Turn ++

Posted on: Posted on: 30 March 202230 March 2022

In a remarkable victory for the GMB the government has withdrawn In a remarkable victory for the GMB the government has withdrawn  in their entiretyin their entirety the regulations that the regulations that
placed a £95,000 on all public sector exit payments, a cap which shamefully included the pension strainplaced a £95,000 on all public sector exit payments, a cap which shamefully included the pension strain
costs of those made compulsory redundant.costs of those made compulsory redundant.

GMB vociferously opposed these completely unjustified regulations which served only to indicate theGMB vociferously opposed these completely unjustified regulations which served only to indicate the
governments ongoing animosity to the same public sector workers that have kept the country movinggovernments ongoing animosity to the same public sector workers that have kept the country moving
during the pandemic.during the pandemic.

Disguised as an attack on public sector fat cats the cap actually applied to those earning as little asDisguised as an attack on public sector fat cats the cap actually applied to those earning as little as
£23,500 pa. £23,500 pa. 

https://www.gmb.org.uk/research-policy/evidence-submissions
https://www.gov.uk/government/consultations/extending-free-ppe-to-the-health-and-care-sector/outcome/extending-free-ppe-to-the-health-and-care-sector-government-response-to-public-consultation
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The GMB would never allow such an attack on its members so threatened the government with legalThe GMB would never allow such an attack on its members so threatened the government with legal
action stating that the regulations were unlawful, contradicted existing legislation and took away longaction stating that the regulations were unlawful, contradicted existing legislation and took away long
existing rights of our members without consultation. existing rights of our members without consultation. 

The government recognising its imminent defeat hastily withdrew the regulations and stated thatThe government recognising its imminent defeat hastily withdrew the regulations and stated that
workers should be treated as if the cap never existed, and employers should facilitate this.workers should be treated as if the cap never existed, and employers should facilitate this.

Their U-turn is very clear in saying to individuals:Their U-turn is very clear in saying to individuals:

"If you have been directly affected by the cap whilst it was in force, you should request from your former"If you have been directly affected by the cap whilst it was in force, you should request from your former
employer the amount you would have received had the cap not been in place by contacting youremployer the amount you would have received had the cap not been in place by contacting your
employer directly. Employers are encouraged to pay to any former employees to whom the cap wasemployer directly. Employers are encouraged to pay to any former employees to whom the cap was
applied the additional sums that would have paid but for the cap."applied the additional sums that would have paid but for the cap."

and to employers:and to employers:

"In light of the withdrawal of the Regulations, employers are encouraged to pay to any former employees"In light of the withdrawal of the Regulations, employers are encouraged to pay to any former employees
who had an exit date between 4th November 2020 and 12th February 2021 and to whom the cap waswho had an exit date between 4th November 2020 and 12th February 2021 and to whom the cap was
applied, the additional sums that would have paid but for the cap. Given that the cap has now beenapplied, the additional sums that would have paid but for the cap. Given that the cap has now been
disapplied, it is open to employers to do so and HM Treasury’s expectation is that they will do so.disapplied, it is open to employers to do so and HM Treasury’s expectation is that they will do so.

Rehana Azam, GMB National Secretary, saidRehana Azam, GMB National Secretary, said

“GMB has fought hard to protect our members against this pernicious policy.“GMB has fought hard to protect our members against this pernicious policy.

Let there be no mistake – this victory has been won because the union was going toLet there be no mistake – this victory has been won because the union was going to
expose the unjustness of this policy in court.expose the unjustness of this policy in court.

At a time when we should be protecting our public sector workforce, the Government hasAt a time when we should be protecting our public sector workforce, the Government has
been hell-bent in attacking their hard-fought terms and conditions.been hell-bent in attacking their hard-fought terms and conditions.

GMB will be working hard to assist members who were affected by this unjust cap and willGMB will be working hard to assist members who were affected by this unjust cap and will
stand vigilant against any attempt to reintroduce these cruel and flawed plans.”stand vigilant against any attempt to reintroduce these cruel and flawed plans.”

If you have been impacted please get into touch with your local branch office or email usIf you have been impacted please get into touch with your local branch office or email us
at at publicservices@gmb.org.ukpublicservices@gmb.org.uk



mailto:publicservices@gmb.org.uk
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VICTORY FOR MILLIONS OF PUBLIC SECTOR WORKERS AS EXIT CAP REGULATIONSVICTORY FOR MILLIONS OF PUBLIC SECTOR WORKERS AS EXIT CAP REGULATIONS
REVOKED BY GOVERNMENTREVOKED BY GOVERNMENT ++

Posted on: Posted on: 15 February 202115 February 2021

Dear GMB MemberDear GMB Member

Your union has been successful in making the government back down on the exit cap that was broughtYour union has been successful in making the government back down on the exit cap that was brought
in last year across England.in last year across England.

On 4th November 2020 the Government imposed regulations which put a £95k cap on On 4th November 2020 the Government imposed regulations which put a £95k cap on all public sectorall public sector
exit paymentsexit payments . This pernicious change in the law affected workers in the Local Government Pension. This pernicious change in the law affected workers in the Local Government Pension
Scheme because the cap included Scheme because the cap included Pension Strain CostsPension Strain Costs . . 

What is the strain cost?What is the strain cost?

The strain cost is the additional money paid by the employer into your pension scheme to enable thoseThe strain cost is the additional money paid by the employer into your pension scheme to enable those
aged over 55 access to receive an aged over 55 access to receive an unreduced pensionunreduced pension; It forms the larger part of the costing.; It forms the larger part of the costing.

The cap applied to all payments relating to redundancy The cap applied to all payments relating to redundancy (including statutory redundancy)(including statutory redundancy) , severance, severance
and any other payments made as a consequence of terminating a members employment and isand any other payments made as a consequence of terminating a members employment and is
applied to all payments made within the 28 days period of exiting an organisation. applied to all payments made within the 28 days period of exiting an organisation. 

GMB WinGMB Win    

GMB first challenged the proposed introduction of the exit cap back in 2015. We detailed a number ofGMB first challenged the proposed introduction of the exit cap back in 2015. We detailed a number of
responses and representation to the government warning them the exit cap would impact low paidresponses and representation to the government warning them the exit cap would impact low paid
public sector workers. The exit cap regulations started on public sector workers. The exit cap regulations started on 9th November, 20209th November, 2020 . GMB responded by. GMB responded by
instigating a Judicial Review. The Government has backed down and announced on instigating a Judicial Review. The Government has backed down and announced on Friday 12thFriday 12th
February 2021February 2021 that the exit cap regulations have been revoked. that the exit cap regulations have been revoked.

Rehana Azam, GMB National Secretary, said:Rehana Azam, GMB National Secretary, said:
“GMB fought hard to protect our members against this pernicious policy.“GMB fought hard to protect our members against this pernicious policy.

Let there be no mistake – this victory has been won because the union was about to expose theLet there be no mistake – this victory has been won because the union was about to expose the
unjustness of this policy in court.unjustness of this policy in court.

“Today’s announcement is a victory for millions of public sector workers, but once again it proves that“Today’s announcement is a victory for millions of public sector workers, but once again it proves that
this government is not on the side of our invaluable public sector workers who have put themselves inthis government is not on the side of our invaluable public sector workers who have put themselves in
harm’s way throughout the pandemic.harm’s way throughout the pandemic.
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“At a time when we should be protecting our public sector workforce, the Government has been hell-“At a time when we should be protecting our public sector workforce, the Government has been hell-
bent in attacking their hard-fought terms and conditions.bent in attacking their hard-fought terms and conditions.

“GMB will be working hard to assist members who were affected by this unjust cap and will stand vigilant“GMB will be working hard to assist members who were affected by this unjust cap and will stand vigilant
against any attempt to reintroduce these cruel and flawed plans.”against any attempt to reintroduce these cruel and flawed plans.”

GMB full press release GMB full press release HEREHERE..

What Next?What Next?

Are you facing redundancy? Or is your employer carrying out a restructure Are you facing redundancy? Or is your employer carrying out a restructure publicservices@gmb.org.ukpublicservices@gmb.org.uk??
If so you need to urgently contact your local GMB OfficeIf so you need to urgently contact your local GMB Office

If you were a member of the Local Government Pension Scheme and were made redundant between If you were a member of the Local Government Pension Scheme and were made redundant between 9th9th
November, 2020 - 12th February 2021November, 2020 - 12th February 2021 we need you to get in contact with us we need you to get in contact with us
at at publicservices@gmb.org.ukpublicservices@gmb.org.uk

The exit cap regulations hit council workers earning as little as £23,500. As a union member we need toThe exit cap regulations hit council workers earning as little as £23,500. As a union member we need to
ensure you received the correct exit payment if  you left your employment due to redundancy.ensure you received the correct exit payment if  you left your employment due to redundancy.

The revised updated guidance from government states:The revised updated guidance from government states:

INDIVIDUALSINDIVIDUALS who have been directly affected by the cap whilst it was in force, should request from their who have been directly affected by the cap whilst it was in force, should request from their
former employer the amount they would have received had the cap not been in place by contactingformer employer the amount they would have received had the cap not been in place by contacting
their employer directly. Employers are encouraged to pay to any former employees to whom the captheir employer directly. Employers are encouraged to pay to any former employees to whom the cap
was applied the additional sums that would have paid but for the cap – please contact your local GMBwas applied the additional sums that would have paid but for the cap – please contact your local GMB
rep for assistance.rep for assistance.

Get protected!Get protected!

Over a million jobs have been cut across the Public Sector. Many employers are carrying out majorOver a million jobs have been cut across the Public Sector. Many employers are carrying out major
restructuring and cutting jobs as a way to save money.restructuring and cutting jobs as a way to save money.

Whether you work in a school, hospital or a Town Hall you need to get GMB on your side.Whether you work in a school, hospital or a Town Hall you need to get GMB on your side.

Not a union member? Join GMB at Not a union member? Join GMB at www.gmb.org.ukwww.gmb.org.uk

McCloud Latest; Government Decide On Deferred Choice Underpin (DCU)McCloud Latest; Government Decide On Deferred Choice Underpin (DCU) ++

Posted on: Posted on: 9 February 20219 February 2021

https://www.gmb.org.uk/news/victory-millions-low-paid-public-sector-workers-exit-cap-regulations-withdrawn
mailto:publicservices@gmb.org.uk
mailto:publicservices@gmb.org.uk
https://www.gmb.org.uk/join-gmb
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The main public service pension schemes were reformed in 2015 and everyone except those closer toThe main public service pension schemes were reformed in 2015 and everyone except those closer to
retirement was placed into them. Those members were allowed to remain in the schemes they were inretirement was placed into them. Those members were allowed to remain in the schemes they were in
prior to 2015 (their legacy schemes), this was known as ‘transitional protection’.prior to 2015 (their legacy schemes), this was known as ‘transitional protection’.

In December 2018 (following the McCloud judgement) this transitional protection (not the schemesIn December 2018 (following the McCloud judgement) this transitional protection (not the schemes
themselves) was found to be age discriminatory and in July 2020 the government launched athemselves) was found to be age discriminatory and in July 2020 the government launched a
consultation seeking views on proposals to address the discrimination.consultation seeking views on proposals to address the discrimination.

The consultation set out a procedure wherebyThe consultation set out a procedure whereby

When should members make that choice?When should members make that choice?

1. 1. immediately i.e. as soon as possible after the 1immediately i.e. as soon as possible after the 1  of April 2022 of April 2022

2. 2. or at the point their pension becomes payable (the deferred choice underpin (DCU))or at the point their pension becomes payable (the deferred choice underpin (DCU))

Following consultation GMB supported the DCU option. DCU recognises the GMB view that members willFollowing consultation GMB supported the DCU option. DCU recognises the GMB view that members will
have more certainty around their personal circumstances at the point they need to make their choicehave more certainty around their personal circumstances at the point they need to make their choice
and this considerably reduces the need for members to make assumptions around their future career,and this considerably reduces the need for members to make assumptions around their future career,
their retirement, health and dependants, which would increase the risk of member making an incorrecttheir retirement, health and dependants, which would increase the risk of member making an incorrect
decision.decision.

On 4On 4  February 2021 the government announced that it will implement the deferred choice underpin February 2021 the government announced that it will implement the deferred choice underpin
(DCU) and that it will bring forward new primary legislation, when parliamentary time allows, to provide(DCU) and that it will bring forward new primary legislation, when parliamentary time allows, to provide
requisite powers to deliver these changes to public service pension schemes.requisite powers to deliver these changes to public service pension schemes.

Any questions on the above can be referred to the Pensions department in the usual manner.Any questions on the above can be referred to the Pensions department in the usual manner.

For the purposes of pension calculation only, all affected members would be returned toFor the purposes of pension calculation only, all affected members would be returned to
their legacy schemes for the period 1their legacy schemes for the period 1  April 2015 to 31 April 2015 to 31  March 2022 (the recovery March 2022 (the recovery
period).period).



stst stst

Then, with effect from 1Then, with effect from 1  April 2022, all members, including those previously protected, April 2022, all members, including those previously protected,
would be returned to the 2015 reformed schemes.would be returned to the 2015 reformed schemes.

 stst

Members would then be given a choice as to how they wish the pension they haveMembers would then be given a choice as to how they wish the pension they have
accrued in the recovery period to be calculated – either on the basis of their legacyaccrued in the recovery period to be calculated – either on the basis of their legacy
scheme or on the basis of the 2015 schemescheme or on the basis of the 2015 scheme



stst

thth
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Noticeboard Bulletin - 20-01-2021Noticeboard Bulletin - 20-01-2021 ++

Posted on: Posted on: 20 January 202120 January 2021

If you work in Local Government, School, Academy or a Contractor and you are a member of the LocalIf you work in Local Government, School, Academy or a Contractor and you are a member of the Local
Government Pension Scheme then you really need to read this GMB briefing.Government Pension Scheme then you really need to read this GMB briefing.

The Government have introduced new regulations effective from 4th November 2020 which puts a £95kThe Government have introduced new regulations effective from 4th November 2020 which puts a £95k
cap on all public sector exit payments. This will particularly affect members in the Local Governmentcap on all public sector exit payments. This will particularly affect members in the Local Government
Pension Scheme because the cap includes Pension Strain Costs.Pension Scheme because the cap includes Pension Strain Costs.

The strain cost is the additional money that is paid by the employer into pension scheme to enableThe strain cost is the additional money that is paid by the employer into pension scheme to enable
those aged over 55 access to receive an unreduced pension; It forms the larger part of the costing. Thethose aged over 55 access to receive an unreduced pension; It forms the larger part of the costing. The
cap also applies to all payments relating to redundancy (including statutory redundancy), severancecap also applies to all payments relating to redundancy (including statutory redundancy), severance
and any other payments made as a consequence of terminating a members employment and isand any other payments made as a consequence of terminating a members employment and is
applied to all payments made within the 28 days period of exiting an organisation.  applied to all payments made within the 28 days period of exiting an organisation.  

However, the £95k cap regulations conflict with the Local Government Pension Scheme [and other]However, the £95k cap regulations conflict with the Local Government Pension Scheme [and other]
Regulations which allow for the payment of an unreduced pension to those aged 55 and over. TheRegulations which allow for the payment of an unreduced pension to those aged 55 and over. The
government is seeking to change these regulations also and have issued a further consultation togovernment is seeking to change these regulations also and have issued a further consultation to
address the conflict.address the conflict.

  

In the interim, recognising the drastic effect this will have on our members, and working with other TradeIn the interim, recognising the drastic effect this will have on our members, and working with other Trade
Unions, GMB has instigated a Judicial Review of the cap on grounds that include;Unions, GMB has instigated a Judicial Review of the cap on grounds that include;

      

      

      

The Judicial Review is scheduled to be heard over 2 days sometime after 16th March 2021The Judicial Review is scheduled to be heard over 2 days sometime after 16th March 2021

It requires public sector employers to breach existing legal obligations owed toIt requires public sector employers to breach existing legal obligations owed to
employeesemployees



It denies a legitimate expectation to contractual and statutory payments which haveIt denies a legitimate expectation to contractual and statutory payments which have
been incorporated following collective bargaining.been incorporated following collective bargaining.



It was introduced without reference to the Equality Act 2010  It was introduced without reference to the Equality Act 2010  
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In our last bulletin we advised you that £95K sounds a lot! But set out below is how this calculation isIn our last bulletin we advised you that £95K sounds a lot! But set out below is how this calculation is
made up and as you will see it affects a lot of average earners in Local Government - not Public Sectormade up and as you will see it affects a lot of average earners in Local Government - not Public Sector
Fat Cats as the government would have you believe!Fat Cats as the government would have you believe!

We believe the £95k cap is wholly unfair. unnecessary and potentially discriminatory.We believe the £95k cap is wholly unfair. unnecessary and potentially discriminatory.

Our members have been on the frontline protecting our communities from Covid and what thisOur members have been on the frontline protecting our communities from Covid and what this
government is doing by introducing this cap at this time is just another kick in the teeth. The Governmentgovernment is doing by introducing this cap at this time is just another kick in the teeth. The Government
should be recognising the valuable work Public Sector Workers have been doing and reward them, notshould be recognising the valuable work Public Sector Workers have been doing and reward them, not
acting to take away their rights & that’s why your union GMB is leading the way with this Judicial Review.acting to take away their rights & that’s why your union GMB is leading the way with this Judicial Review.

  

  

If you are a member of GMB in Local Government and are at risk of redundancy or considering takingIf you are a member of GMB in Local Government and are at risk of redundancy or considering taking
voluntary redundancy and you think you will be impacted by the cap we want to hear from you!voluntary redundancy and you think you will be impacted by the cap we want to hear from you!

Please contact your Rep/Branch/Officer/Region.Please contact your Rep/Branch/Officer/Region.

GMB urges you to contact your local GMB Branch/Office as a matter of urgency should your employerGMB urges you to contact your local GMB Branch/Office as a matter of urgency should your employer
propose to make any compulsory or voluntary redundancies.propose to make any compulsory or voluntary redundancies.

We will endeavor to keep members updated on progress here on the GMB Public Sector Noticeboard.We will endeavor to keep members updated on progress here on the GMB Public Sector Noticeboard.

Rehana AzamRehana Azam

GMB National SecretaryGMB National Secretary

The Public Sector Has A Wide Variety Of Roles And Changes In Response To TheThe Public Sector Has A Wide Variety Of Roles And Changes In Response To The
Pandemic, From Home Working To Restricted Site Procedures And Practice.Pandemic, From Home Working To Restricted Site Procedures And Practice. ++

Posted on: Posted on: 18 January 202018 January 2020

The Public Sector has a wide variety of roles and changes in response to the pandemic, from homeThe Public Sector has a wide variety of roles and changes in response to the pandemic, from home
working to restricted site procedures and practice.working to restricted site procedures and practice.

We have specific updates accross public services onWe have specific updates accross public services on   our sector noticeboardsour sector noticeboards..

https://www.gmb.org.uk/network/public-services-section
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You can also get advice on safety in the workplace on GMB's Coronavirus Hub.You can also get advice on safety in the workplace on GMB's Coronavirus Hub.

VISIT THE CORONAVIRUS HUBVISIT THE CORONAVIRUS HUB

YOUR PENSION IS BEING ROBBED!YOUR PENSION IS BEING ROBBED! ++

Posted on: Posted on: 16 November 202016 November 2020

If you work in Local Government, School, Academy or a Contractor and are a member of the LocalIf you work in Local Government, School, Academy or a Contractor and are a member of the Local
Government Pension Scheme then you really need to stop and read this GMB briefing.Government Pension Scheme then you really need to stop and read this GMB briefing.

Your Terms and Conditions are under attack!Your Terms and Conditions are under attack!

The Government have introduced new regulations effective from 4The Government have introduced new regulations effective from 4  November 2020 which means - if November 2020 which means - if
you are aged 55 and over and are being made compulsorily or voluntarily redundant - your redundancyyou are aged 55 and over and are being made compulsorily or voluntarily redundant - your redundancy
and combined pension strain costs cannot exceed £95K.and combined pension strain costs cannot exceed £95K.

£95K sounds a lot! But set out below is how this calculation is made up and as you will see it affects a lot£95K sounds a lot! But set out below is how this calculation is made up and as you will see it affects a lot
of average earners in Local Government - not Public Sector Fat Cats as the government would have youof average earners in Local Government - not Public Sector Fat Cats as the government would have you
believe!believe!

What is the GMB doing about it? With our sister Trade Unions, we are taking the government to court toWhat is the GMB doing about it? With our sister Trade Unions, we are taking the government to court to
challenge these regulations which we believe are wholly unfair and unnecessary. Especially when ourchallenge these regulations which we believe are wholly unfair and unnecessary. Especially when our
members have been on the frontline protecting our communities from Covid.members have been on the frontline protecting our communities from Covid.

  

If you are a member of GMB in Local Government and are at risk of redundancy or considering takingIf you are a member of GMB in Local Government and are at risk of redundancy or considering taking
voluntary redundancy and you think you will be impacted by the cap we want to hear from you!voluntary redundancy and you think you will be impacted by the cap we want to hear from you!

Please contact your Rep/Branch/Officer/Region.Please contact your Rep/Branch/Officer/Region.

If you are not a member of the GMB and you want to join our campaign (Stop the Pension Robbery) youIf you are not a member of the GMB and you want to join our campaign (Stop the Pension Robbery) you
can can Join GMB todayJoin GMB today!!

Public Sector Exit Cap (£95K) ContinuedPublic Sector Exit Cap (£95K) Continued ++

thth

https://www.gmb.org.uk/network/public-services-section
https://www.gmb.org.uk/join
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Posted on: Posted on: 22 October 202022 October 2020

The Governments proposals to limit Public Sector Exit Payments in England and Wales (separateThe Governments proposals to limit Public Sector Exit Payments in England and Wales (separate
arrangements exist for Scotland and Northern Ireland) to £95,000 have now been passed into legislationarrangements exist for Scotland and Northern Ireland) to £95,000 have now been passed into legislation
and are due to come into effect on Wednesday 4th November 2020.and are due to come into effect on Wednesday 4th November 2020.

There are particularly far reaching and negative consequences for GMB members employed in LocalThere are particularly far reaching and negative consequences for GMB members employed in Local
Government who are aged 55 and over and are made compulsory or voluntarily redundant. This isGovernment who are aged 55 and over and are made compulsory or voluntarily redundant. This is
because after 4th November pension strain costs will be included in the exit calculation and this will takebecause after 4th November pension strain costs will be included in the exit calculation and this will take
the majority of Local Government exit payments over the £95k cap.the majority of Local Government exit payments over the £95k cap.

GMB have written to the government to point out the regulations in their current form are unworkable,GMB have written to the government to point out the regulations in their current form are unworkable,
conflict with existing employment protections and will have a disproportionate impact on low paidconflict with existing employment protections and will have a disproportionate impact on low paid
workers in Local Government than was intended.workers in Local Government than was intended.

Due to the lack of any meaningful response we have now lodged an application with the courts to seek aDue to the lack of any meaningful response we have now lodged an application with the courts to seek a
Judicial Review of the regulations and we are hoping to have a hearing as soon as the courts allow.Judicial Review of the regulations and we are hoping to have a hearing as soon as the courts allow.

GMB believe that the regulations are wholly unfair on our membership and that the government shouldGMB believe that the regulations are wholly unfair on our membership and that the government should
withdraw them.withdraw them.

GMB urges you to contact your local GMB Branch/Office as a matter of urgency shouldGMB urges you to contact your local GMB Branch/Office as a matter of urgency should
your employer propose to make any compulsory or voluntary redundancies.your employer propose to make any compulsory or voluntary redundancies.
  
We will endeavour to keep members updated on progress here on the GMB Public SectorWe will endeavour to keep members updated on progress here on the GMB Public Sector
Noticeboard.Noticeboard.
  
Rehana AzamRehana Azam
GMB National SecretaryGMB National Secretary

Public Sector Exit Cap (£95K)Public Sector Exit Cap (£95K) ++

Posted on: Posted on: 15 October 202015 October 2020
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Members will be aware that for several years now government has been committed to introducing aMembers will be aware that for several years now government has been committed to introducing a
£95k cap on exit payments for members leaving the Public Sector.£95k cap on exit payments for members leaving the Public Sector.

The government’s proposals have far reaching consequences for our members in local government whoThe government’s proposals have far reaching consequences for our members in local government who
are aged 55 or over as their pension strain costs will be included in the event, they leave theirare aged 55 or over as their pension strain costs will be included in the event, they leave their
employment by redundancy or retirement as they seek to incorporate the ‘strain cost’ of our membersemployment by redundancy or retirement as they seek to incorporate the ‘strain cost’ of our members
pensions in any exit calculation to be set at £95K.pensions in any exit calculation to be set at £95K.

GMB and our sister Trade Unions have successfully staved off the implementation of this cap for severalGMB and our sister Trade Unions have successfully staved off the implementation of this cap for several
years but Government introduced a bill to Parliament on 21st July 2020 which now passed, has producedyears but Government introduced a bill to Parliament on 21st July 2020 which now passed, has produced
The Restriction of Public Sector Exit Payments Regulations 2020.The Restriction of Public Sector Exit Payments Regulations 2020.

The Regulations have yet to be placed into a statutory instrument but when they are, we have beenThe Regulations have yet to be placed into a statutory instrument but when they are, we have been
advised by the Treasury that implementation will follow 21 calendar days later. This will affect membersadvised by the Treasury that implementation will follow 21 calendar days later. This will affect members
in the process of leaving their employment even if an agreement has been reached with your employer.in the process of leaving their employment even if an agreement has been reached with your employer.

GMB has written to the government as part of the consultation process and on numerous otherGMB has written to the government as part of the consultation process and on numerous other
occasions pointing out that the regulations are flawed and unworkable and particularly disadvantageoccasions pointing out that the regulations are flawed and unworkable and particularly disadvantage
low paid long serving Local Government Pension Scheme members.low paid long serving Local Government Pension Scheme members.

This action is particularly reprehensible when Local Government workers have been on the frontline inThis action is particularly reprehensible when Local Government workers have been on the frontline in
protecting our communities from Coronavirus.protecting our communities from Coronavirus.

GMB are currently exploring all avenues to defend the interests of our members against theseGMB are currently exploring all avenues to defend the interests of our members against these
regulations If you are not a member you can join regulations If you are not a member you can join herehere..

In the mean-time you can also read more on our response to the consultation below.In the mean-time you can also read more on our response to the consultation below.

Rehana AzamRehana Azam

National SecretaryNational Secretary

GMB CORRESPONDENCE ON PUBLIC SECTOR EXIT PAYMENTSGMB CORRESPONDENCE ON PUBLIC SECTOR EXIT PAYMENTS ++

Posted on: Posted on: 12 October 202012 October 2020

GMB have outlined objections to the public sector exit payment cap proposals by the government,GMB have outlined objections to the public sector exit payment cap proposals by the government,
which have now passed into law, but are yet to be applied in practice by the treasury.which have now passed into law, but are yet to be applied in practice by the treasury.

https://www.gmb.org.uk/join-gmb
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You can read the full consultation response here:You can read the full consultation response here:

And GMB's recent correspondence to Stephen Barclay, Chief Secretary to the Treasury, here:And GMB's recent correspondence to Stephen Barclay, Chief Secretary to the Treasury, here:

https://www.gmb.org.uk/assets/media/documents/Public%20Sector%20Exit%20Payment%20GMB%20Consultation%20Response.pdf
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GOVERNMENT U-TURN ON PUBLIC SECTOR PENSION COST CAPGOVERNMENT U-TURN ON PUBLIC SECTOR PENSION COST CAP ++

Posted on: Posted on: 17 July 202017 July 2020

Dear GMB Member,Dear GMB Member,

Huge thanks to all the thousands of GMB members who have supported the GMB Huge thanks to all the thousands of GMB members who have supported the GMB ‘Unpause the Pause‘Unpause the Pause
Campaign’Campaign’

https://www.gmb.org.uk/assets/media/documents/Local%20Government%20Exit%20Cap%20-%20Letter%20to%20Rt.%20Hon%20Stephen%20Barclay%20MP.pdf
https://www.gmb.org.uk/campaign/tell-rishi-sunak-stop-public-sector-pension-swindle
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Your campaigning efforts have succeeded and the government has done a U-turn.  Your campaigning efforts have succeeded and the government has done a U-turn.  

Recap  Recap    

Since 2015, Since 2015, 4.1 million4.1 million public sector workers across NHS, the civil service and in local government have public sector workers across NHS, the civil service and in local government have
paid over the odds for their pensions. paid over the odds for their pensions. 

Millions of Public Sector workers including Paramedics, teaching assistants, refuse collectors and socialMillions of Public Sector workers including Paramedics, teaching assistants, refuse collectors and social
workers were all overcharged to the tune of workers were all overcharged to the tune of £2.4 billion£2.4 billion . . 

Back in 2015, GMB and other unions successfully negotiated sector deals to see the money paid back toBack in 2015, GMB and other unions successfully negotiated sector deals to see the money paid back to
members through reduced contributions and improved benefits which should have been effective frommembers through reduced contributions and improved benefits which should have been effective from
April 2019. April 2019. 

But after a crushing legal defeat through the McCloud judgement the government unilaterally decidedBut after a crushing legal defeat through the McCloud judgement the government unilaterally decided
to withhold the drawing down of pension benefits, pinching from the dedicated people who keep ourto withhold the drawing down of pension benefits, pinching from the dedicated people who keep our
NHS, Councils and Public Services running. NHS, Councils and Public Services running. 

Your Union GMB has been relentlessly challenging government since 2015 through the ‘Unpause theYour Union GMB has been relentlessly challenging government since 2015 through the ‘Unpause the
Pause’ campaign. In addition, Pause’ campaign. In addition, GMBGMB has made a number of representations on behalf of our members at has made a number of representations on behalf of our members at
every level of government to no avail. So, we took the decision last year to start legal proceedingsevery level of government to no avail. So, we took the decision last year to start legal proceedings
against the government through a judicial review with a small number of unions, the against the government through a judicial review with a small number of unions, the FBU, BMA, PoliceFBU, BMA, Police
Federations, PCS and POA.Federations, PCS and POA.

GMB was always of the view that the government had breached the pension legislation and as we haveGMB was always of the view that the government had breached the pension legislation and as we have
prepared for the Judicial Review, we now hear that the government has a done a U-turn.  prepared for the Judicial Review, we now hear that the government has a done a U-turn.  

GMB welcomes the decision but are concerned that the government is now saying that the McCloudGMB welcomes the decision but are concerned that the government is now saying that the McCloud
discrimination needs to be paid out of the discrimination needs to be paid out of the £2.4BN£2.4BN fund on pension benefits that was suspended.   fund on pension benefits that was suspended.  

We have to stop this. GMB is considering the next steps of the campaign. Further details will follow. We have to stop this. GMB is considering the next steps of the campaign. Further details will follow. 

For now, please see a briefing of the decision by government and the potential implications.For now, please see a briefing of the decision by government and the potential implications.
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Rehana AzamRehana Azam

National Secretary - Public ServicesNational Secretary - Public Services

READ THE PRINTABLE BULLETIN HERE:READ THE PRINTABLE BULLETIN HERE:
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READ THE DETAILED PENSIONS TEAM UPDATE HERE:READ THE DETAILED PENSIONS TEAM UPDATE HERE:

https://www.gmb.org.uk/assets/media/documents/gmbmcloudbulletin17072020.pdf
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GMB's PRESS STATEMENTGMB's PRESS STATEMENT

Noticeboard Bulletin - 13-05-2020Noticeboard Bulletin - 13-05-2020 ++

Posted on: Posted on: 13 May 202013 May 2020

Rehana Azam, GMB National Secretary for Public Services, Rehana Azam, GMB National Secretary for Public Services, has written to Rishi Sunak the Chancellor ofhas written to Rishi Sunak the Chancellor of
the Exchequer, in response to leaked documents from the treasury, detailing proposals for a publicthe Exchequer, in response to leaked documents from the treasury, detailing proposals for a public
sector pay freeze, and a return to the policies of Austerity.sector pay freeze, and a return to the policies of Austerity.

https://www.gmb.org.uk/sites/default/files/gmbpensionsbulletin17072020.pdf
https://www.gmb.org.uk/assets/media/documents/gmbpensionsbulletin17072020.pdf


Across All Public Services Page 20 of 20

She gave voice to our 300,000+ public sector members' strong and united opposition to any return toShe gave voice to our 300,000+ public sector members' strong and united opposition to any return to
austerity, putting the Chancellor on notice that GMB will fight cuts to pay across the Public Services.austerity, putting the Chancellor on notice that GMB will fight cuts to pay across the Public Services.

READ & SHARE THE LETTER HEREREAD & SHARE THE LETTER HERE

https://www.gmb.org.uk/assets/media/documents/GMB%20letter%20to%20HMT%20COE%2013052020.pdf

