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Last update: Last update: 10 Jan 202410 Jan 2024

Latest BulletinsLatest Bulletins 

NAECI 2024 And Beyond Pay UpdateNAECI 2024 And Beyond Pay Update ++

Posted on: Posted on: 10 January 202410 January 2024

Please find attached link for the final NAECI Pay Offer: Please find attached link for the final NAECI Pay Offer: 10.1.24-final-offer-jan-24-necc-members-letter-10.1.24-final-offer-jan-24-necc-members-letter-
v2.pdfv2.pdf

NAECI Pay Dispute FAQ SheetNAECI Pay Dispute FAQ Sheet ++

Posted on: Posted on: 7 December 20237 December 2023

Your employers have sent a lot of information designed for non-union members. This has raised a lot of questionsYour employers have sent a lot of information designed for non-union members. This has raised a lot of questions
from reps and members.from reps and members.

Frequently Asked Questions –Frequently Asked Questions –

Backpay:Backpay: There is no NJC position that stops backpay under NAECI, it has been done before and the There is no NJC position that stops backpay under NAECI, it has been done before and the
terms of settling a dispute are between the employers and union members.terms of settling a dispute are between the employers and union members.

Strike Pay:Strike Pay: Calling industrial action is always a last resort and unions support members taking lawful Calling industrial action is always a last resort and unions support members taking lawful
industrial action with Strike Pay.industrial action with Strike Pay.

NAECI NoticeboardNAECI Noticeboard

https://www.gmb.org.uk/assets/media/documents/10.1.24-final-offer-jan-24-necc-members-letter-v2.pdf
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Inflation RPI/CPI:Inflation RPI/CPI: Indices are used by the union when submitting and negotiating claims, as a focal point Indices are used by the union when submitting and negotiating claims, as a focal point
the preference is RPI as this calculation is more reflective of cost pressures felt by workers.the preference is RPI as this calculation is more reflective of cost pressures felt by workers.

Settling a dispute:Settling a dispute: Unions do not refuse to settle disputes or reach agreements, there has been a Unions do not refuse to settle disputes or reach agreements, there has been a
recognised lack of engagement by the employers on this dispute, we have met in November and arerecognised lack of engagement by the employers on this dispute, we have met in November and are
looking to meet again as soon as possible to try and secure improvements to the current offer that arelooking to meet again as soon as possible to try and secure improvements to the current offer that are
acceptable to our members.acceptable to our members.

If you have any further questions, please speak to your shop steward!If you have any further questions, please speak to your shop steward!

NAECI 2024 Pay & Conditions Consultative BallotNAECI 2024 Pay & Conditions Consultative Ballot ++

Posted on: Posted on: 3 November 20233 November 2023

To all GMB members working under NAECI terms and conditions,To all GMB members working under NAECI terms and conditions,

The consultative ballot on the improved pay offer has now been concluded and 86% of members haveThe consultative ballot on the improved pay offer has now been concluded and 86% of members have
rejected rejected the offer.the offer.

I will be writing to the employers early next week requesting further negotiations and will be meeting withI will be writing to the employers early next week requesting further negotiations and will be meeting with
your Trade Union reps on Monday 6your Trade Union reps on Monday 6  November to discuss next steps and an industrial action strategy. November to discuss next steps and an industrial action strategy.

In solidarity In solidarity 

Charlotte Brumpton-ChildsCharlotte Brumpton-Childs

GMB National Officer & NEEC ChairGMB National Officer & NEEC Chair

Noticeboard Bulletin - 23-02-2023Noticeboard Bulletin - 23-02-2023 ++

Posted on: Posted on: 23 February 202323 February 2023

Dear ColleaguesDear Colleagues

I write to inform you after consultation with the NECC, that the ballot on the cost-of-living offer from theI write to inform you after consultation with the NECC, that the ballot on the cost-of-living offer from the
ECIA has been accepted by 54% of the workforce. I have informed the ECIA and the additional paymentECIA has been accepted by 54% of the workforce. I have informed the ECIA and the additional payment

thth
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to support members in these unprecedented times will accrue from next week.to support members in these unprecedented times will accrue from next week.

Although this offer is outside of the National Agreement and the collective bargaining within that, thisAlthough this offer is outside of the National Agreement and the collective bargaining within that, this
payment has been made after a sustained campaign by our members and reps across multiple sites.payment has been made after a sustained campaign by our members and reps across multiple sites.

The structure of this payment allows us as the Unions to purposefully continue our campaigns to raiseThe structure of this payment allows us as the Unions to purposefully continue our campaigns to raise
the IBA payments, and also to focus the energy and momentum we have gained into our pay campaignthe IBA payments, and also to focus the energy and momentum we have gained into our pay campaign
for increases in NAECI, 2024.for increases in NAECI, 2024.

On the back of a pay freeze in 2021, this campaign has provided a welcome step change against aOn the back of a pay freeze in 2021, this campaign has provided a welcome step change against a
refusal by your employers to discuss cost-of-living increases in as little as five months ago.refusal by your employers to discuss cost-of-living increases in as little as five months ago.

This payment is not a gift, nor is it a freebie. It goes some way to reflect your worth, your effort and theThis payment is not a gift, nor is it a freebie. It goes some way to reflect your worth, your effort and the
energy that you put in to building and maintaining some of the most difficult and dangerousenergy that you put in to building and maintaining some of the most difficult and dangerous
projects/sites in the UK. Your worth and your welfare, we believe are better reflected in your claim forprojects/sites in the UK. Your worth and your welfare, we believe are better reflected in your claim for
2024.2024.

Take this money and save it while we work together to deliver on what will be the most difficult collectiveTake this money and save it while we work together to deliver on what will be the most difficult collective
bargaining campaign in a generation. The gaps in pay and inflation are too large for us to enter intobargaining campaign in a generation. The gaps in pay and inflation are too large for us to enter into
these negotiations in the usual manner.these negotiations in the usual manner.

I would like to take this opportunity to thank our reps for all the hard work they have done over the pastI would like to take this opportunity to thank our reps for all the hard work they have done over the past
months and also your negotiators for their professionalism in articulating your concerns. They will havemonths and also your negotiators for their professionalism in articulating your concerns. They will have
the full support of the NECC, delivering campaign updates for you on pay, welfare and closing the skillsthe full support of the NECC, delivering campaign updates for you on pay, welfare and closing the skills
gap.gap.

In solidarityIn solidarity

Charlotte ChildsCharlotte Childs

National OfficerNational Officer

GMB & NECC ChairwomenGMB & NECC Chairwomen

NECC JOINT UNION STATEMENTNECC JOINT UNION STATEMENT ++

Posted on: Posted on: 23 January 202323 January 2023

Dear Members,Dear Members,
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I have been in multiple discussions with the ECIA negotiating committee over the current cost of livingI have been in multiple discussions with the ECIA negotiating committee over the current cost of living
crisis and the situation our members face having been awarded a 2.5% pay award for 2023.crisis and the situation our members face having been awarded a 2.5% pay award for 2023.

I currently have an offer on the table that can be read in full here:I currently have an offer on the table that can be read in full here:

https://www.njceci.org.uk/cost-of-living-creative-solutions-meeting-empl...https://www.njceci.org.uk/cost-of-living-creative-solutions-meeting-empl...

The headlines are:The headlines are:

£1.00 per hour on all hours worked for the first half of the year£1.00 per hour on all hours worked for the first half of the year

£0.75 per hour on all hours worked for the second half£0.75 per hour on all hours worked for the second half

It is proposed by the employers that this will be accrued and paid on a quarterly basis on the provisionIt is proposed by the employers that this will be accrued and paid on a quarterly basis on the provision
that there isn’t any industrial action on that site during the accrual period (industrial action taken inthat there isn’t any industrial action on that site during the accrual period (industrial action taken in
relation to the 2024 pay award will sit outside of this provision).relation to the 2024 pay award will sit outside of this provision).

The Senior Shop Stewards Forum are meeting next week to discuss the above offer and decide on nextThe Senior Shop Stewards Forum are meeting next week to discuss the above offer and decide on next
steps, we will update you again after that.steps, we will update you again after that.

NAECI 2024 Pay ClaimNAECI 2024 Pay Claim

I have also submitted the pay claim for 2024, this can be read in full here:I have also submitted the pay claim for 2024, this can be read in full here:

https://www.njceci.org.uk/necc-naeci-pay-conditions-claim-2024/https://www.njceci.org.uk/necc-naeci-pay-conditions-claim-2024/

Once discussions around the Cost-of-Living Payment have concluded we will move on to negotiate theOnce discussions around the Cost-of-Living Payment have concluded we will move on to negotiate the
pay for next year.pay for next year.

In solidarityIn solidarity

Charlotte ChildsCharlotte Childs

National OfficerNational Officer

GMB & NECC ChairwomenGMB & NECC Chairwomen

Noticeboard Bulletin - 01-06-2022Noticeboard Bulletin - 01-06-2022 ++

Posted on: Posted on: 1 June 20221 June 2022

https://www.njceci.org.uk/cost-of-living-creative-solutions-meeting-employers-further-offer/
https://www.njceci.org.uk/necc-naeci-pay-conditions-claim-2024/
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Dear GMB Member,Dear GMB Member,

As you might be aware at the end of May GMB Scotland announced that Bilfinger have agreed to payAs you might be aware at the end of May GMB Scotland announced that Bilfinger have agreed to pay
£2.37 per hour 2nd Tier payment to all grade 4, 5 and 6 employees and Pro Rata for grades 1, 2 and 3 on£2.37 per hour 2nd Tier payment to all grade 4, 5 and 6 employees and Pro Rata for grades 1, 2 and 3 on
the GSK Montrose site for a six-month period.the GSK Montrose site for a six-month period.

This payment is being made in recognition that there is a skill shortage in the industry. In this instance itThis payment is being made in recognition that there is a skill shortage in the industry. In this instance it
was electricians, in other areas it will be other trades.was electricians, in other areas it will be other trades.

As you are aware food and fuel prices are at the highest levels, as is inflation, in over thirty years andAs you are aware food and fuel prices are at the highest levels, as is inflation, in over thirty years and
National Insurance also rose last month. These expenditures are putting further pressure on your takeNational Insurance also rose last month. These expenditures are putting further pressure on your take
home pay.home pay.

I would suggest that you discuss with your on-site union reps what GMB have won at Montrose, this wasI would suggest that you discuss with your on-site union reps what GMB have won at Montrose, this was
achieved by our representative being proactive and holding their employer to account. Where there areachieved by our representative being proactive and holding their employer to account. Where there are
no reps on site, elect representatives and submit formal grievances to your employer on your 2nd Tierno reps on site, elect representatives and submit formal grievances to your employer on your 2nd Tier
local payments, requesting that they renegotiate in accordance with what has been won up in Scotland.local payments, requesting that they renegotiate in accordance with what has been won up in Scotland.

If you require any further information, please contact your union rep or your regional officer.If you require any further information, please contact your union rep or your regional officer.

Yours in solidarityYours in solidarity

Charlotte ChildsCharlotte Childs

National OfficerNational Officer

2021 Bulletins2021 Bulletins

Noticeboard Bulletin - 20-08-2021Noticeboard Bulletin - 20-08-2021 ++

Posted on: Posted on: 20 August 202120 August 2021

Dear GMB Member,Dear GMB Member,

As you are aware late last year we conducted a consultative ballot on the Employers position of no wageAs you are aware late last year we conducted a consultative ballot on the Employers position of no wage
increase for 2021. This ballot delivered a 4 to 1 rejection of the employer’s position. We requested anotherincrease for 2021. This ballot delivered a 4 to 1 rejection of the employer’s position. We requested another
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meeting with your employers, but this was declined with the request that we meet in April to submit ameeting with your employers, but this was declined with the request that we meet in April to submit a
claim for 2022 and beyond.claim for 2022 and beyond.

The NECC finds the position of employers unacceptable.The NECC finds the position of employers unacceptable.

Our members have worked hard during this pandemic in the national interest contributing to the UKOur members have worked hard during this pandemic in the national interest contributing to the UK
Energy agenda supporting the national demand for PPE and Hand Sanitizer to the UK populationEnergy agenda supporting the national demand for PPE and Hand Sanitizer to the UK population
desperate for protection from the Covid-19 virus.desperate for protection from the Covid-19 virus.

After consulting with your reps, the NECC has decided to conduct an indicative ballot of all members ofAfter consulting with your reps, the NECC has decided to conduct an indicative ballot of all members of
GMB and our joint union who work under the NAECI agreement. This ballot will start on 8th February with aGMB and our joint union who work under the NAECI agreement. This ballot will start on 8th February with a
view to complete the survey by the 1st March.view to complete the survey by the 1st March.

We are asking our members to take part in the indicative ballot and to also complete a form to updateWe are asking our members to take part in the indicative ballot and to also complete a form to update
you contact details, job title and Project you work on. you contact details, job title and Project you work on. This is vital to ensure any move to a legal ballot isThis is vital to ensure any move to a legal ballot is
possible.possible.

Please support your Union in completing the ballot form and returning to your rep as soon as possible.Please support your Union in completing the ballot form and returning to your rep as soon as possible.

Thank you for your continued support and membership of the GMB and our joint union.Thank you for your continued support and membership of the GMB and our joint union.

Yours in solidarity,Yours in solidarity,

Charlotte ChildsCharlotte Childs

National Officer GMB and NECC ChairwomanNational Officer GMB and NECC Chairwoman

Noticeboard Bulletin - 28-04-2021Noticeboard Bulletin - 28-04-2021 ++

Posted on: Posted on: 28 April 202128 April 2021

Dear GMB Member,Dear GMB Member,

Firstly, a large thank you to the members and reps of GMB and our joint trade union for your continuedFirstly, a large thank you to the members and reps of GMB and our joint trade union for your continued
support. Engineering construction workers have continued to support our communities during the Covid-support. Engineering construction workers have continued to support our communities during the Covid-
19 crisis. You have provided an essential service to support the delivery of major projects, maintain19 crisis. You have provided an essential service to support the delivery of major projects, maintain
critical timelines of jobs, and continued innovating workplaces so that you could continue in a safe andcritical timelines of jobs, and continued innovating workplaces so that you could continue in a safe and
secure environment. Your unrivalled commitment to their sector cannot be understated or unrewarded.secure environment. Your unrivalled commitment to their sector cannot be understated or unrewarded.
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We are please to be able to update you on the 2022 pay claim submitted on your behalf, the full detailsWe are please to be able to update you on the 2022 pay claim submitted on your behalf, the full details
of the pay claim have been shared with your on-site representatives, but the headlines of the claim areof the pay claim have been shared with your on-site representatives, but the headlines of the claim are
detailed below:detailed below:

The NECC have requested a meeting at the ECIA’s earliest convenience, before the end of April, toThe NECC have requested a meeting at the ECIA’s earliest convenience, before the end of April, to
commence pay talks and we will continue to keep you up to date and informed.commence pay talks and we will continue to keep you up to date and informed.

Thank you for your continued support and membership of the GMB and our joint trade union.Thank you for your continued support and membership of the GMB and our joint trade union.

Yours in solidarity,Yours in solidarity,

Charlotte ChildsCharlotte Childs

National Officer GMB and NECC ChairwomanNational Officer GMB and NECC Chairwoman

Noticeboard Bulletin - 10-08-2021Noticeboard Bulletin - 10-08-2021 ++

A 10% increase, or RPI, whichever is greater, over the period 2021 to 2023. Any agreedA 10% increase, or RPI, whichever is greater, over the period 2021 to 2023. Any agreed
increase will be reflected on Bonus, Lodge and radius allowanceincrease will be reflected on Bonus, Lodge and radius allowance



Increased leave provisionsIncreased leave provisions

Renegotiations and/or improvements onRenegotiations and/or improvements on

Meal break and refreshments clauseMeal break and refreshments clause

Stand down (night shift)Stand down (night shift)

Travel timeTravel time

Overtime rate (night shift) NAECI 7.3.2 Shift systems, night shift workingOvertime rate (night shift) NAECI 7.3.2 Shift systems, night shift working

Lodge and Radius allowance, milage and tollsLodge and Radius allowance, milage and tolls

Enforcement of stage 4 decisionsEnforcement of stage 4 decisions

Safety glassesSafety glasses

Health, Safety and Wellbeing AllowancesHealth, Safety and Wellbeing Allowances
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Posted on: Posted on: 10 August 202110 August 2021

Dear GMB Member,Dear GMB Member,

Following extensive negotiations the NAECI shop stewards forum discussed the offer outlined below.Following extensive negotiations the NAECI shop stewards forum discussed the offer outlined below.

The offer is in line with other Construction AgreementsThe offer is in line with other Construction Agreements

CIJC 2.5% 2022CIJC 2.5% 2022

Electrical JIB 2.5% 2022, 2.5% 2023Electrical JIB 2.5% 2022, 2.5% 2023

Plumbing JIB, 2% 2022, 3% 2023Plumbing JIB, 2% 2022, 3% 2023

The only stable work under the Agreement currently is in the repair and maintenance sector. The nextThe only stable work under the Agreement currently is in the repair and maintenance sector. The next
major project is not due to start until 2023.major project is not due to start until 2023.

For the reasons outlined above the NAECI National Shop Stewards Forum For the reasons outlined above the NAECI National Shop Stewards Forum recommend acceptance recommend acceptance of theof the
offer outlined below:offer outlined below:

A two-year AgreementA two-year Agreement

2022 – a 2.5% increase in NAECI hourly rates of pay from 10 January 20222022 – a 2.5% increase in NAECI hourly rates of pay from 10 January 2022

2022 – a 2.5% increase in radius and accommodation allowances from 10 January 2022 (subject to2022 – a 2.5% increase in radius and accommodation allowances from 10 January 2022 (subject to
HMRC approval).HMRC approval).

2023 – a 2.5% in NAECI rates of pay, from 9 January 20232023 – a 2.5% in NAECI rates of pay, from 9 January 2023

2023 – a 2.5% increase in radius and accommodation allowances from 9 January 2023 (subject to HMRC2023 – a 2.5% increase in radius and accommodation allowances from 9 January 2023 (subject to HMRC
approval).approval).

This offer is the Employer’s full and final response to the NECC Wages and Condition Claim for 2022 andThis offer is the Employer’s full and final response to the NECC Wages and Condition Claim for 2022 and
beyond. The above Wages and Conditions Offer is subject to the following conditions.beyond. The above Wages and Conditions Offer is subject to the following conditions.

This Wages and Conditions Offer shall be treated as a single, indivisible package, to be accepted orThis Wages and Conditions Offer shall be treated as a single, indivisible package, to be accepted or
rejected in its entirety, without qualification or amendment.rejected in its entirety, without qualification or amendment.

The ballot will run until Friday 27 August.The ballot will run until Friday 27 August.

Yours in solidarity,Yours in solidarity,
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Charlotte Childs, National Officer, GMB and NECC ChairwomanCharlotte Childs, National Officer, GMB and NECC Chairwoman

Chris Weldon, Acting NECC SecretaryChris Weldon, Acting NECC Secretary

Noticeboard Bulletin - 07-09-2021Noticeboard Bulletin - 07-09-2021 ++

Posted on: Posted on: 7 September 20217 September 2021

Dear GMB Member,Dear GMB Member,

On behalf of the NECC we are writing to update you on the NAECI 2022 pay talks.On behalf of the NECC we are writing to update you on the NAECI 2022 pay talks.

Firstly we would like to thank our reps and members for their continued support.Firstly we would like to thank our reps and members for their continued support.

Following a full ballot of our NAECI membership we are pleased to inform you that, by an overwhelmingFollowing a full ballot of our NAECI membership we are pleased to inform you that, by an overwhelming
majority, the pay offer has been accepted.majority, the pay offer has been accepted.

The results are as follow:The results are as follow:

73% Accept73% Accept

27% Reject27% Reject

The offer was as follows and will be implemented in January 2022:The offer was as follows and will be implemented in January 2022:

A two-year AgreementA two-year Agreement

1. 1. 2022 – a 2.5% increase in NAECI hourly rates of pay from 3rd January 2022.2022 – a 2.5% increase in NAECI hourly rates of pay from 3rd January 2022.

2. 2. 2022 – a 2.5% increase in radius and accommodation allowances from 2nd January2022 – a 2.5% increase in radius and accommodation allowances from 2nd January
2022 (subject to HMRC approval).2022 (subject to HMRC approval).

3. 3. 2023 – a 2.5% in NAECI rates of pay, from 9 January 2023.2023 – a 2.5% in NAECI rates of pay, from 9 January 2023.

4. 4. 2023 – a 2.5% increase in radius and accommodation allowances from 9 January 20232023 – a 2.5% increase in radius and accommodation allowances from 9 January 2023
(subject to HMRC approval).(subject to HMRC approval).

Yours in solidarity,Yours in solidarity,
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Charlotte Childs, National Officer GMB & NECC ChairwomanCharlotte Childs, National Officer GMB & NECC Chairwoman

Chris Weldon, NECC SecretaryChris Weldon, NECC Secretary

2020 Bulletins2020 Bulletins

Noticeboard Bulletin - 25-06-2020Noticeboard Bulletin - 25-06-2020 ++

Posted on: Posted on: 25 June 202025 June 2020

Dear GMB Member,Dear GMB Member,

Please find links to the following information:Please find links to the following information:

The National Agreement for Engineering and Construction Industry 2019-2020 with over 140 pages ofThe National Agreement for Engineering and Construction Industry 2019-2020 with over 140 pages of
relevant information for all those working in the industry:relevant information for all those working in the industry:

http://www.njceci.org.uk/download/naeci-2019-2020-v3http://www.njceci.org.uk/download/naeci-2019-2020-v3

NAECI Updates:NAECI Updates:

http://www.njceci.org.uk/latest-newhttp://www.njceci.org.uk/latest-new

Engineering and Construction Proposed Projects:Engineering and Construction Proposed Projects:

http://www.njceci.org.uk/download/potential-projects-29-05-20http://www.njceci.org.uk/download/potential-projects-29-05-20

http://www.njceci.org.uk/download/naeci-2019-2020-v3
http://www.njceci.org.uk/latest-new
http://www.njceci.org.uk/download/potential-projects-29-05-20

