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Last update: Last update: 30 Mar 202630 Mar 2026

Latest BulletinsLatest Bulletins 

LANDMARC 2026 PAY UPDATELANDMARC 2026 PAY UPDATE ++

Posted on: Posted on: 30 March 202630 March 2026

Dear GMB Union member,Dear GMB Union member,

Further to our last communication on the rejection of the 4% pay offer, informal meetings have been heldFurther to our last communication on the rejection of the 4% pay offer, informal meetings have been held
between reps and officers of the trade unions and the employer.between reps and officers of the trade unions and the employer.

Currently the position of the employer is that they are not willing to increase the offer. The employerCurrently the position of the employer is that they are not willing to increase the offer. The employer
wanted us to provide you with a pamphlet explaining the offer in more detail and asking you to votewanted us to provide you with a pamphlet explaining the offer in more detail and asking you to vote
again on the same. However, your reps and officers have rejected this, but invited the employer to sendagain on the same. However, your reps and officers have rejected this, but invited the employer to send
you the note directly, should they wish to do so. We did not believe it was appropriate to ask you theyou the note directly, should they wish to do so. We did not believe it was appropriate to ask you the
same question again when you have already made a clear decision on the offer.same question again when you have already made a clear decision on the offer.

The employer will arrange an online briefing and Q&A session with the senior management. We wouldThe employer will arrange an online briefing and Q&A session with the senior management. We would
urge all members to attend that meeting, and to ask respectful questions, and make points on the payurge all members to attend that meeting, and to ask respectful questions, and make points on the pay
offer as you see fit.offer as you see fit.

As we are at an impasse, the trade unions have now invoked the disputes process and a formal meetingAs we are at an impasse, the trade unions have now invoked the disputes process and a formal meeting
will be held to discuss an improved offer.will be held to discuss an improved offer.

Please keep talking to your local GMB Union organiser about the situation and your views on the payPlease keep talking to your local GMB Union organiser about the situation and your views on the pay
offer, as your feedback is helpful and valued. If you would like a visit from your local organiser, pleaseoffer, as your feedback is helpful and valued. If you would like a visit from your local organiser, please
contact your nearest GMB Union office and refer to this briefing.contact your nearest GMB Union office and refer to this briefing.
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We will update members further once the formal dispute meeting has been held. If there is no resolutionWe will update members further once the formal dispute meeting has been held. If there is no resolution
at that meeting, there may be a further formal stage which could involve the support of Acas.at that meeting, there may be a further formal stage which could involve the support of Acas.

It has never been more important to be a member of the trade union and have your say on pay. If youIt has never been more important to be a member of the trade union and have your say on pay. If you
have any colleagues who are not yet members, please ask them to join GMB Union online today.have any colleagues who are not yet members, please ask them to join GMB Union online today.

Finally, as members clearly rejected the offer, we will soon arrange a consultative ballot for industrialFinally, as members clearly rejected the offer, we will soon arrange a consultative ballot for industrial
action. This will be in the form of a survey, to check whether members are prepared to action. This will be in the form of a survey, to check whether members are prepared to potentiallypotentially take take
action since you have rejected the pay offer (but only if the dispute process does not lead to a resolutionaction since you have rejected the pay offer (but only if the dispute process does not lead to a resolution
and a further external legal ballot is conducted).and a further external legal ballot is conducted).

In solidarity,In solidarity,

Matt RobertsMatt Roberts

National OfficerNational Officer

GMB UnionGMB Union

LANDMARC 2026 PAY BALLOT OUTCOMELANDMARC 2026 PAY BALLOT OUTCOME ++

Posted on: Posted on: 30 March 202630 March 2026

Dear GMB Union member,Dear GMB Union member,

Thank you to all members who took part in the democratic process and had your say on the employer'sThank you to all members who took part in the democratic process and had your say on the employer's
pay offer. Welcome also to the new members who have joined, together we are a stronger voice in workpay offer. Welcome also to the new members who have joined, together we are a stronger voice in work
at Landmarc.at Landmarc.

The results are now in and have been counted and checked:The results are now in and have been counted and checked:

To Reject - 73%To Reject - 73%

To Accept - 27%To Accept - 27%

Your officers have now requested a meeting to discuss the rejection and to seek improvements. A dateYour officers have now requested a meeting to discuss the rejection and to seek improvements. A date
has been agreed for this with the employer and we will communicate with you again soon.has been agreed for this with the employer and we will communicate with you again soon.
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Please continue to talk with your local organisers about pay and conditions, your feedback is veryPlease continue to talk with your local organisers about pay and conditions, your feedback is very
important. If you would like an organiser to visit your workplace, please contact your nearest GMB Unionimportant. If you would like an organiser to visit your workplace, please contact your nearest GMB Union
office and refer to this briefing.office and refer to this briefing.

In solidarity,In solidarity,

Matt RobertsMatt Roberts

National OfficerNational Officer

GMB UnionGMB Union

LANDMARC 2026 PAY OFFERLANDMARC 2026 PAY OFFER ++

Posted on: Posted on: 30 March 202630 March 2026

Dear GMB Union member,Dear GMB Union member,

Thank you to all members who completed the recent pay claim survey we circulated, this was veryThank you to all members who completed the recent pay claim survey we circulated, this was very
helpful. Unfortunately we don't currently have an active workplace rep within the company, however,helpful. Unfortunately we don't currently have an active workplace rep within the company, however,
your officers attended a recent pay negotiation meeting with the employer and an offer has been madeyour officers attended a recent pay negotiation meeting with the employer and an offer has been made
for your consideration.for your consideration.

If you are interested in a discussion about becoming a rep please speak with your local organiser orIf you are interested in a discussion about becoming a rep please speak with your local organiser or
contact me direct. Alternatively you may wish to nominate a colleague?contact me direct. Alternatively you may wish to nominate a colleague?

The pay offer is as follows:The pay offer is as follows:

You will now be asked to vote on the deal by your local organiser from your GMB Nation/Region. If youYou will now be asked to vote on the deal by your local organiser from your GMB Nation/Region. If you
have any colleagues who are not yet in the union, please ask them to join GMB Union today so they canhave any colleagues who are not yet in the union, please ask them to join GMB Union today so they can
also vote on this. Only union members get a say on pay at Landmarc.also vote on this. Only union members get a say on pay at Landmarc.

4% pay rise across the board.4% pay rise across the board.

No increase to allowances as these were raised by 10% in the last deal.No increase to allowances as these were raised by 10% in the last deal.

All rates must be a minimum of 10% above the minimum wage, so anyone impacted byAll rates must be a minimum of 10% above the minimum wage, so anyone impacted by
this will get more than the above 4% rise to ensure this is the case.this will get more than the above 4% rise to ensure this is the case.


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In solidarity,In solidarity,

Matt RobertsMatt Roberts

National OfficerNational Officer

GMB UnionGMB Union


