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29 June 2026 
 
  
Dear Ms McVea 
  
Trade Union Recognition at MCA 
  
As you are aware the law changed on 6 April 2026 with regards to trade union 
recognition for the purposes of collective bargaining.  
 
The following provisions of the Employment Rights Act 2025 will apply: 
 

• There is no longer a requirement for a trade union to demonstrate to the Central 
Arbitration Committee (CAC) that is likely to succeed in a ballot for recognition 
 

• The number of trade union members working in the proposed bargaining unit 
will be reduced from 10% to 2% of the total number of workers in the proposed 
bargaining unit 
 

• The requirement for a 40% turn out threshold will be removed and recognition 
will succeed by a simple majority  
 

• Employers will no longer be permitted to give recognition to a non-independent 
trade union in response to an application for recognition from an independent 
trade union.  

 
In addition, the rules against unfair practices will be strengthened when the 
Government introduces a new Code of Practice, which will include financial 
inducements and undue pressure on employees. Further, these protections will start 
from when the CAC receives the application instead of only during the ballot.  
 
 
Opportunity 
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GMB believes that given these legislative changes, this is a good 
opportunity for us to enter into a constructive dialogue at an early 
stage to explore recognition and how a recognition agreement will 
benefit both our members and the MCA.   
   
Given the number of our members who work for you, we hope you would agree that 
in these circumstances, avoiding a formal application to the CAC is in neither party’s 
interests as it would take up valuable time, which could be used to agree a recognition 
agreement that works for both parties.  
 
I would be grateful if we could arrange to meet for further discussions regarding the 
above issues.  
 
I look forward to hearing from you.  
  
  
Yours sincerely    
  
  
  

  
 
 
Nicola Savage 
GMB National Officer 
 
Cc Abi Allen- MCA Head of Employee Relations 
 

 

 

 

 

 

 
 


