Work to Stop Domestic Abuse - GMB Employer Charter

As an employer who cares about the impact of domestic abuse on our employees, we pledge to:

1. Support employees who are experiencing Domestic Abuse to access support services and information confidentially.

2. Ensure that those experiencing Domestic Abuse will not be disadvantaged within the terms and conditions of their
employment and will take all reasonable measures to facilitate any needs in the workplace.

3. Commit to working/participating with other organisations to facilitate best support for those experiencing Domestic
Abuse.

4. Provide all employees with access to toolkits, information and our policies on domestic abuse, in a format that is easily
and discreetly accessible within the workplace.

5. Ensure that we have employees trained across our organisation, to provide adequate access to support within the

workplace for all employees. Staff trained should be representative of our workplace and will include line managers
and Trade Union representatives.
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