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ORDER OF BUSINESS



ORDER OF BUSINESS

1 SOC REPORT NO.1

UNION ORGANISATION: CONGRESS & GENERAL
2 1. STANDING ORDERS COMMITTEE RESERVED PLACES MI

3 6. REGIONAL AND NATIONAL SECRETARIES’ RECRUITMENT AND APPOINTMENT 
PROCESS

SO

4 8. RESTORING DIGNITY SO

5 10. END “UNSPECIFIED HOURS” CONTRACTS – WE MUST PRACTICE WHAT WE 
PREACH 

SO

6 11. RESOURCES FOR A GROWING UNION SO

7 13. INCREASE IN ACTIVIST EMAIL STORAGE CAPACITY SO

8 14. ENVIRONMENTAL MATTERS TO THE STANDARD AGENDA NEYH

9 C1. GMB TO BOYCOTT, WITHDRAW AND CLOSE ACCOUNTS ON ‘X’ (FORMERLY 
KNOWN AS TWITTER) AND FOR MEMBERS TO LOBBY THEIR EMPLOYERS TO DO THE 
SAME

10 18. SUPPORTING THE E-DISADVANTAGED SC

11 19. ANEURIN BEVAN DAY LO

12 CEC SPECIAL REPORT: CEC RULE BOOK AMENDMENTS 

RULE AMENDMENTS: 
13 RA301. RULE NO 8 CLAUSE 5 CONGRESS OF THE UNION NEYH

14 RA318. RULE NO: 18 CLAUSE: 2A TITLE: QUALIFYING FOR OFFICE, AND THE DEFINITION 
OF OFFICERS 

LO

15 RA321. RULE NO: 18 CLAUSE: 5 TITLE: QUALIFYING FOR OFFICE, AND THE DEFINITION 
OF OFFICERS 

LO

16 RA324. RULE NO: 19 CLAUSE: 11 TITLE: REGIONS AND HOW THEY ARE MANAGED NWI

17 RA328. RULE NO: 35 CLAUSE: 3 TITLE:  BRANCHES LO

18 RA336. RULE NO: 41 CLAUSE: ALL CLAUSES  TITLE: BRANCH MEMBERS LO

19 RA300. RULE NO: 8.5 CLAUSE:   TITLE:  CONGRESS OF THE UNION NEYH

20 RA319. RULE NO: 18 CLAUSE: 2B TITLE: QUALIFYING FOR OFFICE, AND THE DEFINITION 
OF OFFICERS 

LO

21 RA325. RULE NO: 20 CLAUSE: 2A, 2B, 2C, 2D TITLE: RESERVED SEATS ON REGIONAL 
COUNCILS 

MI

22 RA297. RULE NO: 2  CLAUSE: 5 TITLE: AIMS AND OBJECTIVES OF THE UNION LO

23 RA302. RULE NO: 9 CLAUSE: 4 TITLE: BUSINESS OF THE CONGRESS LO

24 RA303. RULE NO: 11 CLAUSE: ADD ADDITIONAL CLAUSE 3E  TITLE: ELECTIONS TO THE 
CENTRAL EXECUTIVE COUNCIL 

MI

25 RA320. RULE NO: 18 CLAUSE: 4 QUALIFYING FOR OFFICE AND THE DEFINITION OF 
OFFICERS 

SC

26 RA322. RULE NO: 19 CLAUSE: 7 TITLE: REGIONS AND HOW THEY ARE MANAGED NWI

27 RA330. RULE NO: 35  CLAUSE: 7 TITLE: BRANCHES LO
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UNION ORGANISATION: REPRESENTATION & ACCOUNTABILITY
28 23. RETIRED MEMBERS’ VOICE LO

29 27. PROTECTING GMB REPRESENTATIVES MI

30 28. POLICIES AND PROCEDURE PROTECTING OUR LAY MEMBERS NEYH

31 30. POSTHOLDER ACCESS TO LIVE MEMBERSHIP DATA SO

32 31. ASSISTANT BRANCH SECRETARY ROLES SO

33 GENERAL SECRETARY’S REPORT 

UNION ORGANISATION: RECRUITMENT & ORGANISATION
34 20. PRIVACY POLICY AND E-VOTING LO

35 21. UNION RECOGNITION- A CORNERSTONE OF THE TRADE UNION LO

36 22. WORKPLACE RECOGNITION AGREEMENTS MI

UNION ORGANISATION: EDUCATION & TRAINING
37 47. STANDARDISATION OF GMB TRAINING COURSES ACROSS ALL REGIONS LO

38 C3. GMB REPS INDUCTION DAY AND TRAINING 

39 51. PROVIDE MANDATORY TRAINING FOR GMB BRANCH SECRETARIES WSW

40 52. INCLUSIVE TRAINING FOR ALL GMB BRANCH OFFICIALS LO

41 53. IMPROVING THE QUALITY OF REPRESENTATION NEYH

42 54. PROVIDING PRACTICAL SUPPORT FOR MEMBERS IN THE ET PROCESS MI

43 C16. EDUCATION & PROGRESSION: SUPPORTING ACCESS TO INDUSTRIAL RELATIONS 
EDUCATIONAL RESOURCES 

44 56. ONGOING TRADE UNION EDUCATION LO

45 CEC SPECIAL REPORT: POLITICAL STRATEGY 

POLITICAL: THE LABOUR PARTY, DEMOCRACY & CONSTITUTIONAL REFORM
46 217. GMB AND THE LABOUR GOVERNMENT NEYH

47 218. CHANGING POLITICAL LANDSCAPE SO

48 220. LABOUR PARTY CONFERENCE MI

49 224. STOPPING REFORM UK NWI

50 233. WORKERS AGENDA: KEEPING OUR GOVERNMENT ACCOUNTABLE LO

51 234. STOP THE ATTACK ON PENSIONERS LO

52 235. HEATING FOR THE ELDERLY AND THE VULNERABLE BY CAPPING PAYMENTS LO

SOCIAL POLICY: WELFARE RIGHTS & SERVICES
53 C12. THE WINTER FUEL ALLOWANCE LOSS, AND REVIEW FOR PENSIONERS 

54 283. PLAN FOR POVERTY NWI
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POLITICAL
55 219. STRENGTHENING THE NEW DEAL FOR WORKING PEOPLE 

56 223. CAUTION NEEDED OVER COERCION – ASSISTED DYING 

57 225. WELSH ANTI-RACISM PLAN 

58 227. REFUGEES AND ASYLUM 

59 228. FOR A FAIR AND HUMANE IMMIGRATION POLICY 

EMPLOYMENT POLICY: EQUALITY & INCLUSION
60 76. NORTHERN IRELAND EQUALITY LEGISLATION 

61 77. EQUAL PAY 

62 C5. BETTER WORKPLACE RIGHTS AND PROTECTION FOR WORKERS UNDERGOING 
IVF AND FERTILITY TREATMENT 

63 89. CURRENT STATE OF UK MATERNITY PAY 

EMPLOYMENT POLICY: RIGHTS AT WORK
64 C6. A REVIEW OF NATIONAL STATUTORY SICK PAY

65 125. MAKING DISCRETIONARY SICK PAY FAIR 

66 126. ADDRESSING INEQUITABLE TREATMENT OF WORKPLACE SICKNESS BETWEEN 
REMOTE-CAPABLE AND ON-SITE STAFF 

67 127. IMPROVING BEREAVEMENT LEAVE 

68 128. CAMPAIGN FOR ENHANCED EQUALITY BEREAVEMENT RIGHTS AND EMPLOYER 
STANDARDS 

EMPLOYMENT POLICY: HEALTH, SAFETY & ENVIRONMENT
69 93. HEALTH AND SAFETY EXECUTIVE ENGAGEMENT 

70 96. SHOULD HSE INVESTIGATE WORK-RELATED SUICIDES? 

71 97. RIDDOR REPORTING FOR SUICIDE IDEATION 

72 98. THOSE WITH ‘WORKER’ STATUS SHOULD HAVE AN EQUIVALENT OF THE HEALTH 
AND SAFETY AT WORK ACT 1974 AND THE SAFETY REPRESENTATIVES AND SAFETY 
COMMITTEE’S REGULATIONS 1977 

73 CEC STATEMENT: OUR NATIONAL HEALTH SERVICE 

INDUSTRIAL & ECONOMIC, SOCIAL POLICY: PUBLIC SECTION, NHS & HEALTH ISSUES
74 172. REBUILD THE NHS 

75 187. NATIONAL HEALTH SERVICE 

76 243. REDUCE THE FINANCIAL WASTAGE IN OUR NHS 

77 245. PHARMACY STORES CLOSURES 

78 C10. ACCESS TO NHS DENTISTS 

79 248. THE IMPACT OF CHANGES TO GP PRACTICES ON OUR EMERGENCY 
DEPARTMENTS
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INDUSTRIAL & ECONOMIC POLICY: PUBLIC SECTION
80 188. NHS SICKNESS AND ABSENCE POLICY – NHS TRUSTS MI

81 185. NHS LONE WORKING ???

82 192. NATIONAL POLICY ON VIRTUAL WARDS: ACCOUNTABILITY AND SAFEGUARDING 
WORKFORCE AND PATIENT CARE 

WSW

83 193. PANDEMIC RECOGNITION FOR ALL STAFF SO

84 194. SOCIAL CARE: TIME TO BARGAIN FOR BETTER SC

85 195. DOUBLE RATE OF PAY FOR CARE AND SUPPORT WORKERS ON WEEKENDS AND 
BANK HOLIDAYS 

SO

SOCIAL POLICY: NHS & HEALTH ISSUES
86 244. THE INSTALLATION AND USE OF AUTOMATIC DOORS IN ALL HOSPITALS SC

87 249. SUBSIDISED FLU VACCINES SO

88 250. BIRTH TRAUMA LO

89 257. RESOLVE THE CRISIS IN CARE WSW

SOCIAL POLICY: NHS & HEALTH ISSUES
90 251. MANDATORY TRAINING FOR CARE WORKERS ON TRANS HEALTHCARE LO

91 C11. WITHDRAWAL OF ACCESS TO GENDER AFFIRMING HEALTH CARE FOR TRANS & 
NON BINARY WORKERS AND TRANS YOUTH 

INDUSTRIAL & ECONOMIC POLICY: PUBLIC SECTION
92 166. END UNFAIR DISCRIMINATION AGAINST AMBULANCE WORKERS LO

93 167. CARE HOMES ????

94 168. CUTS TO POLICE STAFF NWI

95 170. END TO PRIMARY AUTHORITY SCHEMES NWI

96 175. VICE CHANCELLOR’S PAY SO

97 176. INVEST IN HIGHER EDUCATION SO

98 177. SENIOR LEADERSHIP IN HIGHER EDUCATION SO

99 182. SINGLE ITEM PAY NEGOTIATIONS FOR HIGHER EDUCATION SO

100 179. EXPAND THE SICK OF SSP CAMPAIGN THROUGH OUT THE SOCIAL CARE 
SECTOR

NEYH

101 189. FAIR DEALS FOR CIVIL SERVANTS AND MP’S SO

102 191. EQUAL PAY IN LOCAL GOVERNMENT NEYH

103 181. EQUAL ANNUAL LEAVE ACROSS PAYS GRADES SO

104 184. EMPLOYER RESPONSIBILITY FOR MANDATORY AND WORK-RELATED TRAINING MI
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INDUSTRIAL & ECONOMIC POLICY: PRIVATE SECTION
105 154. RIGHT TO FAIR PROCESS AND LEGAL RECOURSE FOR CLIENT SITE REMOVAL 

REQUESTS 
MI

106 155. PROTECTING UK PHARMACEUTICAL PRODUCTION AND SUPPLY WSW

107 156. SUPPORTING SCOTCH WHISKY SC

108 157. FOR A STRONGER FORCE IN BREWING, WHISKY, AND SPIRITS SC

109 158. RE-INDUSTRIALISATION OF SHIPBUILDING APPRENTICESHIPS:  RETURNING TO 
PRACTICAL SKILLS OVER ACADEMIC RIGOUR 

WSW

110 C9. FIGHT TO STOP ABUSE OF AVIATION STAFF 

111 150. STANDING UP FOR WORKERS IN THE UK’S HAIRDRESSING AND BARBERING 
INDUSTRY 

MI

112 151. ‘SERVICE WITH RESPECT’ CAMPAIGN FOR UK WATER INDUSTRY WORKERS MI

113 152. BRITISH MEDICAL ASSOCIATION LO

114 CEC STATEMENT: INDUSTRIAL STRATEGY & INFRASTRUCTURE 

SOCIAL POLICY: ENERGY & CLIMATE CHANGE
115 259. INCREASE FOR THAMES WATER CUSTOMER BILLS LO

116 261. RECLAIMING THE ENERGY DISCUSSION NEYH

117 262. FAIRNESS, FUTURES AND GREEN JOBS WSW

118 264. TRANSITION NWI

INDUSTRIAL & ECONOMIC POLICY: INFRASTRUCTURE
119 205. PROTECTION AND DEVELOPMENT OF NUCLEAR ENERGY IN THE UK WSW

120 207. PROTECTING OUR GAS NETWORK AND WORKFORCE SC

121 212. STEEL COUNCIL MI

122 213. STEEL COUNCIL – SCUNTHORPE/PORT TALBOT MI

123 214. THREAT TO BRITISH STEEL: SUPPORT FOR A STEEL ALTERNATIVE INDUSTRY LO

124 206. FUSION POWER PLANT MI

125 209. HYDROGEN CELL INFRASTRUCTURE MI

126 210. GREEN INFRASTRUCTURE PROJECTS NEYH

127 211. NATIONAL UK SHIPBUILDING STABILITY STRATEGY WSW

128 215. LET’S BUILD DRONES IN BRITAIN MI

SOCIAL POLICY: ENERGY & CLIMATE CHANGE
129 260. WASTEFUL WATER REGULATIONS SC

130 263. JUST TRANSITION LO

131 265. CALL FOR ACTION ON THE GLOBAL CLIMATE EMERGENCY MI

132 266. CAMPAIGN TO LOBBY WESTMINSTER GOVERNMENT TO IMPLEMENT A FLOOD 
RELIEF SOCIAL FUND 

WSW
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INDUSTRIAL & ECONOMIC POLICY: PAY & TAXATION
133 196. £20 MINIMUM HOURLY WAGE NOW SO

134 200. TAX-FREE CHILDCARE INCOME GAP LO

135 202. COUNCIL TAX DEBT WSW

136 201. WEALTH TAX LO

137 203. REALIGNMENT OF ROYAL ASSETS WSW

138 204. REFORMING ROYAL FUNDING LO

EMPLOYMENT POLICY: RIGHTS AT WORK
139 130. URGENT NEED FOR TIGHTER GUIDANCE AROUND GRIEVANCES NEYH

140 131. PROTECTION FOR UNION REPRESENTATIVES IN UNRECOGNISED WORKPLACES MI

141 132. EMPLOYMENT RIGHTS WSW

INDUSTRIAL & ECONOMIC POLICY: GENERAL
142 133. WORKER PROTECTIONS FROM ARTIFICIAL INTELLIGENCE (AI): INTELLIGENCE: 

TRANSPARENCY, ACCOUNTABILITY, AND JOB SECURITY 
LO

143 C7. AI ON IMPROVING WORKING CONDITIONS, NOT REPLACING SKILLED OR 
EXPERIENCED WORKERS, AND TACKLING AI IN AMAZON 

SOCIAL POLICY: HOUSING
144 267. ROUGH SLEEPING LO

145 268. COUNCIL TAX- A FAIRER SYSTEM FOR ALL LO

146 269. AFFORDABLE HOUSING FOR THE 21ST CENTURY NWI

147 270. SUPPORT FOR THE LESNES OCCUPATION AND CAMPAIGN CONTEXT SO

148 271. MANAGING SOCIAL HOUSING WSW

149 272. FINANCING SOCIAL HOUSING WSW

150 273. STOP FINANCIAL CLEANSING MI

SOCIAL POLICY: WELFARE RIGHTS & SERVICES
151 285. CAMPAIGN TO RAISE AWARENESS OF THE ATTENDANCE ALLOWANCE LO

EMPLOYMENT POLICY: HEALTH, SAFETY & ENVIRONMENT
152 101. SUPPORT THE ‘END NOT DEFEND’ CAMPAIGN NWI

153 102. DISPLAY SCREEN EQUIPMENT REGULATIONS MI

154 105. RISK ASSESSMENTS AT WORK- A LIVE TOOL FOR HEALTH & SAFETY LO

155 106. RAAC CRISIS LO

156 103. CHANGES TO INDUSTRIAL DISEASE BENEFIT MI

157 107. TRAFFIC MANAGEMENT SAFETY GLOVES - MANOEUVRING VEHICLES SAFELY LO
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EMPLOYMENT POLICY: PENSIONS & RETIREMENT
158 111. STATE PENSIONS FOR ALL WORKERS MI

159 112. FAIR DEAL FOR PENSIONERS SO

160 114. PENSIONS & INHERITANCE TAX MI

EMPLOYMENT POLICY: PENSIONS & RETIREMENT
161 109. EMPLOYER RESPONSIBILITY TO PROVIDE PENSION INFORMATION LO

162 115. PHASED RETIREMENT MI

INDUSTRIAL & ECONOMIC POLICY: PUBLIC SECTION
163 159. COMPLAINTS AGAINST SCHOOL SUPPORT STAFF LO

164 160. GMB SCHOOL SUPPORT STAFF CONFERENCE LO

165 161. RISK ASSESSMENTS IN SCHOOLS LO

EMPLOYMENT POLICY: RIGHTS AT WORK
166 117. FAIR JOB APPLICATION AND INTERVIEW PROCESS LO

167 118. REPEALING THE BAN ON LAWFUL SECONDARY INDUSTRIAL ACTION LO

168 119. 4 DAY WEEK CAMPAIGN LO

169 121. DAY 1 RIGHT TO REDUNDANCY PAY LO

170 CEC SPECIAL REPORT: ANTI RACISM & COMBATTING HATE 

UNION ORGANISATION: EDUCATION & TRAINING
171 59. MANDATORY YEARLY EDI TRAINING FOR ALL GMB REPRESENTATIVES, 

CONVENORS AND OFFICERS 
NWI

172 60. MANDATORY BI-ANNUAL EQUALITY DIVERSITY INCLUSION (EDI) TRAINING FOR 
EVERY STAFF MEMBER AND REPRESENTATIVES OF THE GMB

NWI

UNION ORGANISATION: EQUALITY & INCLUSION
173 66. EQUITABLE ANTI RACIST WORKPLACES LO

174 67. COMBATTING ISLAMOPHOBIA AND MUSLIM HATE NWI

175 C4. ENGAGEMENT WITH ANTI-FASCIST GROUPS AND AFFILIATION WITH ‘STAND UP 
TO RACISM’ NATIONALLY AND REGIONALLY 

176 58. EDI TRAINING FOR ALL GMB STAFF & REPRESENTATIVES NEYH

177 64. RAISING AWARENESS OF COERCIVE CONTROL WSW

178 70. YOUNG WORKERS SO

179 61. ADDRESSING MISOGYNOIR IN THE WORKPLACE WSW

180 62. REPRESENTATIVE AWARENESS OF DISABLITY TRAINING AND TOOLS WSW

181 71. EQUALITY DATA COLLECTION SO
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EMPLOYMENT POLICY: EQUALITY & INCLUSION
182 73. MATERNAL HEALTHCARE FOR BLACK GLOBAL MAJORITY WOMEN WORKERS LO

183 74. RACIALISED SEXUAL HARASSMENT IN WORKPLACES EXISTS LO

184 75. SICKLE CELL IN THE WORKPLACE LO

185 78. PUSHING FORWARD ACCESS FOR THE DISABLED LO

186 79. REPLACE DISABILITY PASSPORT WITH A HEALTH PASSPORT AND LOBBY FOR 
THEM TO BECOME COMPULSORY 

NEYH

187 80. DISABLED WORKERS’ ACCESS TO REASONABLE ADJUSTMENTS MI

188 81. SETTLEMENTS ABUSING DISABILITY RIGHTS WSW

SOCIAL POLICY: EQUALITY & INCLUSION, EDUCATION & TRAINING
189 240. ACCESS TO WORK IN CRISIS NWI

190 242. RETURN THE CONCEPT OF FEMINISM WHERE IT BELONGS SC

191 255. HIGHER EDUCATION, KNOWLEDGE AND FUNDING LO

UNION ORGANISATION: FINANCES & CONTRIBUTIONS
192 32. REINSTATE THE 10% BRANCH COMMISSION NWI

193 34. COST OF LIVING RISE - INCREASING THE OVERNIGHT MEAL ALLOWANCE FROM 
£20 TO £25 

NEYH

194 35. RAISE THE DAILY SUBSISTENCE ALLOWANCE SO

RULE AMENDMENTS
195 RA326. RULE NO: 28 CLAUSE: 1 TITLE: REGIONAL AND CONTINGENT FUNDS SO

196 RA334. NEW RULE NO: 38C TITLE: BRANCH WOMEN’S OFFICER LO

197 RA335. RULE NO: 40 CLAUSE: ALL  TITLE: BRANCH MEMBER AUDITORS LO

198 RA338. RULE NO: 45 CLAUSE: 1  TITLE: RULE 45 CONTRIBUTIONS LO

UNION ORGANISATION: UNION BENEFITS & SERVICES
199 C2. COMPREHENSIVE MENTAL HEALTH AND WELFARE SUPPORT FOR GMB 

REPRESENTATIVES 

200 41. WELLBEING SUPPORTING FOR REPS AND EMPLOYEES SC

201 44. DEBT SUPPORT FOR MEMBERS LO

RULE AMENDMENTS
202 RA332. RULE NO: 35 CLAUSE: NEW CLAUSE TITLE: EMOTIONAL AND OPERATIONAL 

SUPPORT MECHANISM FOR REPRESENTATIVES 
SO

203 FINANCIAL PROPOSALS & ANNUAL ACCOUNTS
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RULE AMENDMENTS
204 RA304. RULE NO: 12 CLAUSE: 1 (PARA 1) TITLE: RULE 12 PRESIDENT SO

205 RA305. RULE NO: 12 CLAUSE: 1 (PARA 1) TITLE: RULE 12 PRESIDENT SO

206 RA306. RULE NO: 12 CLAUSE: 1 (PARA 1) TITLE: RULE 12 PRESIDENT SO

207 RA307. RULE NO: 12 CLAUSE: TITLE: RULE 12 PRESIDENT SO

208 RA308. RULE NO: 13 CLAUSE: 1 (PARA 1) TITLE: RULE 13 VICE PRESIDENT SO

209 RA309. RULE NO: 13 CLAUSE: 1 (PARA 1) TITLE: RULE 13 VICE PRESIDENT SO

210 RA310. RULE NO: 13 CLAUSE: 1 (PARA 1) TITLE: RULE 13 VICE PRESIDENT SO

211 RA312. RULE NO: 15 CLAUSE: 5 TITLE:  ELECTING A GENERAL SECRETARY AND 
TREASURER 

SO

212 RA313. RULE NO: 15 CLAUSE: 5 TITLE: ELECTING A GENERAL SECRETARY AND 
TREASURER 

SO

213 RA314. RULE NO: 15  CLAUSE: 5  TITLE: ELECTING AND GENERAL SECRETARY AND 
TREASURER 

SO

214 RA315. RULE NO:17D  CLAUSE:1  TITLE:   REGIONAL SECRETARY SO

215 RA316. RULE NO: 17D CLAUSE: 3 TITLE:   REGIONAL SECRETARY SO

216 RA317. RULE NO: 17D CLAUSE: 4 (NEW) TITLE: REGIONAL SECRETARY SO

217 RA298. RULE NO: 6 CLAUSE: 1 (PARA 3) TITLE: RULE 6 COMPLAINTS PROCEDURE FOR 
MEMBERS 

SO

218 RA299. RULE NO: 6 CLAUSE: 1 (PARA 6) TITLE: RULE 6 COMPLAINTS PROCEDURE FOR 
MEMBERS 

SO

219 RA323. RULE NO 19 CLAUSE 8 TITLE: REGIONS AND HOW THEY ARE MANAGED SO

INDUSTRIAL & ECONOMIC POLICY: PUBLIC SECTION
220 162. SUFFICIENT CAPITAL INVESTMENT IN PUBLIC SERVICES LO

221 163. INEQUALITY OF HOLIDAY PRICES FOR SCHOOL SUPPORT STAFF LO

222 164. GMB IS THE UNION FOR SCHOOL SUPPORT STAFF LO

223 171. RECOGNISING AND VALUING EARLY YEARS SUPPORT STAFF NEYH

224 173. SUPPORT FOR LEISURE SERVICES NEYH

225 174. FUNDING FOR SCHOOLS TO BE FULLY SUPPORTIVE OF ALL CHILDREN NEYH

226 183. FAT CAT ACADEMY HEAD TEACHERS FAT CAT SALARY SHOULD BE CAPPED SO

227 190. SUBSIDISED LUNCHTIME FOR TEACHING ASSISTANTS AND SUPPORT STAFF SO

SOCIAL POLICY: JUSTICE
228 236. CAMPAIGN AGAINST ANTI-PROTEST LEGISLATION MI

229 237. JUSTICE DELAYED IS JUSTICE DENIED SO

230 238. PRESS ANONYMITY OF WORKERS IN THE PRISON ESTATE SO

SOCIAL POLICY: EQUALITY & INCLUSION
231 241. DISCRIMINATION OF PROSTITUION SC
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SOCIAL POLICY: TRANSPORT
232 274. NO TO PAY AS YOU GO MILES TAX LO

233 276. I FELL DOWN A POTHOLE WHAT ARE MY RIGHTS? NWI

234 277. INCLUSION OF LIGHT RAILWAYS AND TRAMS IN LABOUR GOVERNMENT’S RAIL 
NATIONALISATION POLICY 

MI

235 279. STOP THE BUS FARE CAPPING INEQUALITIES SO

INDUSTRIAL & ECONOMIC POLICY: PRIVATE SECTION
236 136. UBER DRIVERS PAY LO

237 137. STOP ROLLED UP HOLIDAY PAYMENT BY UBER LO

238 138. BRING BACK TIME AND DISTANCE FOR FAIR PAY SO

239 139. NO BLAME, PAY THE TIME – COMPENSATION FOR FALSE ALLEGATIONS SO

240 C8. NUMBER OF PRIVATE HIRE VEHICLES LICENCES, NATIONAL STANDARDS, AND THE 
DE-REGULATION IMPACT ON PRIVATE HIRE AND HACKNEY TRADE 

241 144. SAFETY AND REGULATIONS IN COURIER SERVICES LO

242 145. DANGEROUS AND HAZARDOUS GOODS WITHIN THE COURIER NETWORK WSW

243 146. REGULATED AND LICENSED BUSINESS/COMMERCIAL CYCLES AND E-SCOOTERS LO

SOCIAL POLICY: GENERAL
244 229. STOKE-ON-TRENT POTTERY MI

245 230. REPEAL ENCLOSURE ACTS MI

246 231. FAIR TREATMENT FOR FOOTBALL FANS SC

247 232. AFFORDABLE COUNCIL SPORTS FACILITIES LO

248 CEC SPECIAL REPORT: INTERNATIONAL SOLIDARITY IN A CHANGING WORLD 

INTERNATIONAL: 
249 287. INTERNATIONAL TRADE AND THE EU LO

250 288. RESETTING BRITAIN’S RELATIONSHIP WITH NATO LO

251 C13. GAZA, ISRAEL AND THE MIDDLE EAST 

252 291. GENOCIDE IN GAZA LO

253 C14. BUILDING SOLIDARITY WITH, AND TRADE UNION SUPPORT FOR PALESTINE 

254 C15. PREVENTING THE RIGHT-WING IDEOLOGY WAVE CROSSING THE ATLANTIC 

255 296. VETO POWER NO MORE – EMPOWER THE GENERAL ASSEMBLY SO
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Join GMB now online at
www.gmb.org.uk/join

Gary Smith, GMB General Secretary
GMB Union, Mary Turner House,
22 Stephenson Way, London NW1 2HD
0207 391 6700 info@gmb.org.uk


