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omGWORK symbol signifies where a CEC Statement or CEC Special Report
has beenagreed by Congress.Pleaserefer to those documentsfor
more detail.

(2016: C1) where references are given, the first part represents the
Congressyearandthelatterthe motion or composite (sothis
example refersto Composite 1from GMB Congress2016)

All Congress documents from 2005 onwards can be found on the
GMB websiteat www.gmb.org.uk/congress

Background

GMB Annual Congress is the supreme policy making
authority of GMB. It deals with motions and rule amendments
from GMB Branches, Regional Committees and the Central
Executive Council (CEC). In addition, other issues such as CEC
Special Reports, CEC Statements and Financial Reports are
debated and voted on. Once these have been endorsed,
they become GMB Policy for the union as a whole.

Following the endorsement of the CEC Special Report
‘Framework for the Future of the GMB: Moving Forward’ at
Congress 2007, it was agreed that Congress will not debate
motions which are determined to be existing union policy. At
its meetings prior to Congress, the CEC identifies those


http://www.gmb.org.uk/congress

Congress motions which are in line with existing GMB policy.
These recommendations are reported to Congress in SOC
Report No 1 at the start of Congress. Delegates will be asked
to endorse these motions and if agreed, the motions will not
be debated. However, following Congress, progress on these
motions will continue to be reported.

The following guide is an indication of GMB policy but is not a
definitive list. It aims to summarise policies under broad key
themes and it will be kept up to date, especially after
Congress.

It will be made available online and circulated to all
members of the CEC, Regional and National Committees.

Information on most of these policy areas can also be found
on the GMB National website. If you need specific advice on a
particular policy areq, please contact the GMB Research
and Policy Department via laurence.turner@gmb.org.uk.
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GMBstrivestoensurethatallouractivitiesareinline withouraims
andpurposesasoutlinedintheGMBRulebook.

Ourpurpose

(as defined in the Union Rule Book)

We work toimprove the quality of life and provide new
opportunities for all our members and their families. Weaimto
improve the lives of GMB members and make sure that their
achievements lead the way for working people in Britain and
across theworld.

Every GMB member should have the opportunity to
discover and develop their talents. All our members should
enjoy work that is fulfilling and rewarding.

* We will work with employers who are aware of future possibilities, and
negotiate useful and beneficial agreements that help to achieve our
purpose.

* We willwork to widen the understanding of employers whose
experiences, knowledge and aims are more limited. We will aim
to end exploitation, discrimination and injustice.

* We will persuade non-members to join, encourage members to
become active, and help active members to take full partin the
life of the GMB. In particular, we will recruit and help develop young
people so that we improve their lives and protect the future of the
GMB and our values.

e We will train local representatives to represent GMB membersin a
skilled and professional way, so that they win respect for their
members, us and themselves.

e Wewillrecruit members through providing an outstanding service to
working people andtheirfamilies,encouraging people to stay withus

10



for their whole lives. We aim to achieve the reputation as the best trade
unioninEurope.

e We will create an atmosphere of teamwork in which every GMB
office holder and employee will feel personally responsible for
achievingour purpose.

e We will strive to ensure that GMB's profile reflects all equality strands in
the union at all levels of the lay and employee National, Regional,
Branch and Workplace structures

Core aims of the GMB

(as defined in the Union Rule Book)

1.
2.

Torecruit, organise and represent all workers.

To regulate relations between employees and employers and between
employeesthemselves.

Tomaintain and improve wages and conditions,and make
employment as secure as possible and promote industrial
democracy.

. Toachieve and maintain equal pay forwomen, promote equall

opportunities within the union, the workplace and society in general,
and end discrimination against people because of their sex, race,
nationality, religious beliefs, disability, age, marital status or sexuality.

_Toprovide benefits (including legal assistance) to members

_ To promote training and educating members in relation to the activities

they carry out on our behalf,and to provide scholarshipsto

educational institutions for members, in line with conditions set out
by the Central Executive Council.

_ Topromote or support legislation in the interests of members, especially

those laws relating to the legal rights of trade unions, industrial health,
safety and welfare, social and economic welfareand

1



environmental protection.

8. Tohelp electmembers to Parliament and public authorities who
promote our policies and the interests of members through political
methods, providing the candidates are pledged to collective
ownership, under democratic control, of the means of production,

distribution and exchange.

9. To promote the social, moral and intellectual interests of our members.

12
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Union Organisation:
GMB Internal Matters

2005 emig@work CEC Special Report: A Framework for the Future of GMB
2006 emé@work CEC Special Report: The Sections of the Union

2006 emé@work CEC Special Report:ProgressUpdate

2006 emi@work CEC Statement: Proposed Merger.

2007 emé@work CEC Special Report: Framework For The Future
2010 emé@work CEC Special Report: Stability & Accountability
2021 emdg@work CEC Special Report: Taskforce for Positive Change
2022 emd@work CEC Special Report: Taskforce for Positive Change

Congress

omg@work 009 CEC Special Report: Congress Future Arrangements
GMEGIWORK

2010 CEC Special Report: Bigger Better More inclusive Congress
Congress is the body of the GMB with supreme authority.
(2019:1)

The 2010 Reportopened up Congresstoa broaderrange of
GMB members by increasing delegation sizes (1delegate per
1500 regional financial members) andseeking ways to
ensure delegations best represented the diversity in all
Regions of the Union.

Congress Arrangements



GMB is a Fairtrade Union, and GMB seeks to ensure that we adopt fair
trade practices in all we do. In 2008, it was agreed that Congress and
other national conferences should offer provide fair trade products
wherever possible.

There should be greater transparency and accountability of union
policy and GMB members are kept informed on the progress of
congress motions. Congress 2010 decided that the Section Conference
motions should be treated in the sameway

Congress 2019 affirmed that we need to ensure that the
content of motions are always relevant to building and growing
our union and the social welfare of our members, and that the
CEC remains the body that sets the duration of Congress each
year, taking the needs of allmembers into account. (2019:1)

Areport onthe progress of all carried motions will be made available
to GMB members (2015:7)

Congress documents to be available on the GMB website during
Congress (member-only access) (2011:1)

While not normally applicable, the General Secretary’s
Report will clearly identify any new policy commitments
that it contains (2021:3)

At Regional delegation meetings, Regions can determine an attitude to
motions from other regions (1999:9)

Following Regional delegation meetings in March, all branches should
receive a list of decisions made on all Regional motions (2012:2)

All Congress delegates should be provided with a copy of the CEC
Position on their Region’s Congress motions ahead of delegation
meetings (2017:1)

If requested by delegates, Congress can choose to vote on CEC reports
and congress motions by section or paragraph (1993:144)

14
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e Voting procedures should be explained at the start of Congress
(2003:1)

e Congress 2013 agreed a Rule Amendment that the National equality
conference has the ability to select one motion from their Conference
togotoannualCongress

e Indetermining the final Congress Programme consideration
should be given to the number of external guest speakers to
ensure that delegates have a full opportunity to speak (2017:2)

» Congress 2018 passed a motion which said that, in the interest of
the smooth running of Congress, any motion that remains
unopposed should have its speakers limited to the mover and
seconder (2018:8).

e Congress 2019 called on GMB to nominate, train and support
staff and lay individuals to be available specifically available to
discuss any uncomfortable situations or incidents. (2019:14)

e Congress has resolved that all nominations should be accepted
electronically (including Congress nominations), although
nominations should also still be accepted by post. (2019:33)

e Congress documents should be written in accessible language
that is relevant to our members and reflective of our values.
Reports should include summaries and lists of abbreviations.
(2022:7).

Diversity within GMB

GMB supports programmes and activities to ensure greater
participation and representation of women and minority
ethnic people within its workforce, organisation and branch
structure (2013:C1).
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All GMB structures, committees and training should aim to
progress women through the organisation and represent both
the gender balance of the union and be balanced between
male and female members. (2016:66 and Congress 2015
Women'’s Taskforce Report).

In order to best represent our members we must always seek to
ensure that our structures are accountable, representative, and
orientated to their needs. Congress 2019 called on GMB to
examine the barriers that prevent women from attending
Congress. (2019:8)

GuEGIVORK) ()17 CEC Special Report: Introduction of reserved seats
for equality strands on the Central Executive Council and
Regional Councils (including Rule changes) This report aims to
embed equality the GMBs major governing bodies by
incorporating reserved seats for some of the equality strands
defined by Congress.

The National Equality Department will assist Regions in developing a
system of identifying volunteers with language skills who are willing
to offer these services on a voluntary basis in order to build the
union and better represent our members. (2018:72)

Taskforce

emig@work2()2] CEC Special Report: Taskforce for Positive Change

emi@work 2022 CEC Special Report: Taskforce for Positive Change

Congress 2021 resolved that updates on the progress of that
Taskforce for Positive Change would be reported to future
Congresses. The Taskforce was established by the CEC to
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progress the recommendations of the Monaghan Report,
and the report prepared by Dr Elizabeth Henry. Congress 2022
carried an update report which discussed the progress made
on putting in place sexual harassment policies covering staff
and members, alongside progress on other areas.

Congress has called for the production of a GMB Women's
Safety Charter, which would need to be integrated with the work
of the Taskforce. (2022:78)

CEC Elections

We need to ensure that our internal election procedures are
fit for purpose and that we have processes in place to
maximise active participation. Congress 2016 called for a
review of General Secretary and CEC Elections so that GMB
members are engaged and recognise the importance and
significance of voting in these elections. (2016:C2)

Central Executive Council (CEC)

The Central Executive Council (CEC) is the lay member
governing body of GMB. The CEC meets at least seven times a
year and consists of about 55 lay members of the Union plus
the General Secretary.

It is elected by secret ballot of GMB members every four
years. The CEC is headed by a lay member President and
Vice President.

For practical reasons its business is run by three committees:



Finance & General Purposes; Organisation; and Political,
European and International.

CEC Minutes are available to members in the secure area of the
GMB website (2010:5)

Following a request carried at Congress 2014 for young members
seats on the CEC (2014:15), young member observers were
appointed and regularly attend CEC Meetings.

Congress 2016 called for the formation of an Equality Action
Group to look into representation on the CEC for all the equality
Strands represented by the Union (2016:C3).

Online Balloting

GMB support alternative voting methods and call for a
change in legislation to allow for electronic voting in industrial
action ballots. Once there is a change in the legislation to allow
for this, GMB would be able to use this method for internal and
statutory elections.

GMB supports workplace ballots for the purpose of
industrial action in line with GMB@Work principles of
organising every workplace as if a ballot for action
was imminent.

GMB Regions

GMB have achieved financial stability over the years but due
to the threats posed by the Trade Union Act, GMB needs to
ensure that we have a sound structure in order to maintaina



strong union. We are organised through our 9 Regions and
National Office.

Congress 2016 committed to an examination of GMB's
financial, operational and organisational structures
including regional boundaries to ensure that we retain the
ability to recruit, organise and retain members. (2016: C1)

There should be consultation to look at the terminology in
the GMB Rule book in relation to GMB Regions and
devolved nations (2017:5)

National Office

The General Secretary is based at our National Office in
London. Also based there are the National Secretaries and
National Officers for each of the three industrial sections,
Commercial Services, Manufacturing, and Public Services.
There are also specialist Departments who provide expert
advice on rights at work, industry specific issues, pensions,
health and safety, equality, international solidarity and
employment law.

GMB Sections
emg@work 2006 CEC Special Report: The Sections of the Union

Congress 2006 established the currentIndustrial Sections we
have now: Commercial Services, Manufacturing and Public
Services.

EachSection is headedbyaNationalSecretaryandinaddition

19
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there are National Officersworkinginthe various sectors withinthe
Section.

Branches

emi@work 2013CEC Special Report: GMBBranches: A Future That
Works

emig@work 2014CEC Special Report: GMB Branches: A Future That
Works (containing Rule amendment)

emE@WORK )()]5CEC SpecialReport: GMBBranches: A Future that
Works Progress Report (containing Rule
Amendmentsto Rule 26,35,37,47)

GMBfunctionsasastrongindependentunionbecauseof our
dedicated lay members’organisation builtaroundworkplace
andbranchactivity.

The Congress 2013 CEC Special Report recognised the pivotal role
branches play in terms of our internal democracy and noted
that branch activity and involvement was inconsistent across our
Regions. The Report set up a Branch Working Party to look at best
practice to wide lay member participation in union activities and
democracy. This reported to Congress in 2014, 2015 and 2016 and
will report in 2017.

Other policy applicable to branches has been outlined as follows:

e Allbranchesshould have abranch development planwherethey show
strategiesto recruitandretainmembers(2010:10)

e Branches to support York Disabled Workers Co-operative



e We recognize the positive role played by Trades Union Councils in
supporting the labour and trade union movement and urge GMB
branches to join/ support their local Trades Council

* GMBwelcomesimprovementstorevised online branch accountingand
reporting systems and we ensure all branch post holders are aware of
(and aretrained in) their responsibilities and care of members’ funds
(2011:32,2012:22)

e GMB to develop procedures so that Branches can easily create their
own websites andlinkedthrough the nationalsite (2013:13)

¢ Branches should be allowed access to GMB membership records
(201414)Note: this is being investigated by the National Administration
Unit and is being assessed under new Data Protection guidelines.

e Congress 2019 called on branches to consider holding
meetingsin public houses to help support animportant local
amenity, although branches should also give consideration to
the need to hold meetings that are accessible and which
take place in a safe, welcoming environment as called for by
the 2014 CEC Interim Special Report on GMB Branches.
(2019:323)

Workplaces

Itis our goal to ensure effective, active and strong
workplace organisation, led and sustained by GMB
Workplace Representatives. Therefore we would seek to
endorse projects and campaigns to ensure membership
growth, recruitment, representation and retention of
members. Such programmes include training to equip our
activists with the skills they need for a 2Ist century union.

2]



Recruitment & Organising

emi@work 2006 CEC Special Report: GMB@Work
GMEQIWORK .
= 2007 CEC Special Report: GMB@Work:
Workplace Organisation

GMB@Work is the core principle used throughout the
Union for recruitment and organisation and this was
endorsed and rolled out following Congress 2007.

GMB recognises falling trade union membership levels
across all sectors and urges all trade unions to work
together to build union membership and fight social
injustice. We should promote the benefits and advantages
of trade union membership. We must prioritise to identify
workplace issues and campaigns which highlight the
Governments draconian policies and highlight these to
branches and Regions (2017:16)

In addition, motions passed by Congress have called on GMB
to:

e Useretired GMB members as aresource to recruit and
retain members (2010:12)

e We recognize the need to recruit new members and
have strategies in place to analyse why members leave.
We need to put systems in place to limit this (2017:14).

e Organise a national recruitment drive and strategy targeted at
young workers (2012:12,2014:12,2015:C1) domestic workers
(2013:20) agency workers (2015:32) and street traders
(2016:36)
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We recognise the challenges in reaching out to young
members who are not in traditional workplaces and we
should adopt a digital campaign to attract and
recruit young members into GMB (2017:12)

Gather equality dataonour members to enable us to
better recruit and organise workers (2014:13)

The Workplace Organisers Toolkit is an essential tool issued
as part of GMB@Work, however it needs to be updated
particularly on Equalities (2017:13)

Congress agreed in 2018 that the time has now come to
review GMB@Work and bring it up to date. (2018:27)
Congress 2022 called on GMB to organize strategic
discussions to ensure that the union is consistently and
collectively organizing in emerging sectors of the
economy (such as platform and gig employers) within
the framework of GMB@Work (2022:C1).

Ensure that National officials send out clear guidelines to
assist Regions where our membership in a company
spans acrossa number of GMBRegions(2010:13) and
introduce support, resources and training to improve lay
member co-ordination and organisation of
industry/business specific combines across regional
boundaries and structures. We should also circulate
examples of best practice (2017:17)

In order to empower our members, and recruit new
members, we need to produce consistent professional-
looking leaflets, brochures, booklets, posters, etc. Ensuring
that we produce professional material — in print, digitally,
and on social media — must be a priority for our union. The
new member pack is currently being reviewed, and the
national communications team will work with regions to
work out the best pack for new joiners and promote GMB
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Money. (2018:C5,31)

Formulate a strategy to recruit young members and
devise arelevant benefits package to assist in this.
(2019:28)

Adopt a cohesive and consistent approach to both
new membership engagement and lapsed member
retention which will be applied across the union. (2019:31)

Review past successful organizing efforts in schools
(2022:C2).

Conduct a review of how unspecified members are
serviced and organized. (2022:12)

Examine the possibility of providing access to
convalescent home places (following the closure of
Bridge House, Dawlish, during the pandemic). (2022:61)

Finance, Contributions & Membership Services

TheCEC keepsbenefitsand GMB Membership Servicesunder
review. Any proposals for change come to Congress:

The union should always keep revenue spending within
current income. In other words it should make an operating
surpluseveryyear.

Contribution rates shouldkeep up withtherate ofinflation (although
Congress 2021 and Congress 2022 resolved that contribution rates
would be frozen).

Wewillcampaignfor tradeunion contributionsto be
exempt from tax (2013:59) and we should look into
registering with HMRC so that GMB members might get tax
relief on their contributions (2017:28). GMB has started a
project to have as many categories of members as



possible registered with HMRC to obtain tax relief on
contributions. (2018:C6)

* Membership benefits should be advertised to
members, especially to members experiencing
sickness or absence issues (although Congress has
noted that the union cannot give financial advice).
These benefits should also be advertised on GMB's
website and through other communication channels.
(2022:20; 2022:62)

e Congress 2017 called for the CEC and the CEC Finance
Committee to conduct a review of our contribution structure
(2017:C1). The outcomes of the review were reported in the
Finance Report carried by Congress 2018.

A number of motions have called for an examination of new
subscription rates such as:

e  Ayouth membership rate and recruitment initiatives for
those under 21(2009:26).

e community membershiprates (2013:52)

e Motions have been submitted calling for Family membership
(2009:27). This was brought up again at Congress 2012 (m29). The
CEC Finance & General Purposes Committee agreed that family
membership was unlikely to add to total membership numbers,
and would be more likely to reduce income by discounting
existing members’ contributions. It would be complex to administer
and deciding on the level of service appropriate to family
members would be fraught with difficulty. Therefore having
considered family membership, the union has rejected it.

e Aspecialrateforworking studentsand apprentices
(2012:27) The apprenticeship rate should only be available
to apprentices. (2018:65)
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Itis our policy to provide Long service awards to members
with25 yearsofunbrokenGMBmembership.

Look into the GMB's national affiliation to the TUC (2016:48)
Look into mileage rates for lay members (2017:26)

In order to ensure transparency and full participation in the
decision making process, regional finances and
autonomy should always be preserved, maintained and
enhanced. There should always be consultation and
agreement with Regional Committees, CEC and Congress
for all proposed revisions of regional funding and
autonomy. (2017:23)

GMB will look to offer a greater range of discounted offers
for members. (2018:78)

Requests for Financial Affiliations

If agreed, any Motion seeking that GMB affiliates to named
organisations are normally referred in the first instance to the CEC
Finance & General Purposes Committee for discussion and to check
whether the organisation meetsthe aimsandvalues of GMB. If
agreed, thisisreportedtothe CEC.

Investments

TheUnionwillcontinuetoreviewallfinancialinvestmentsto
ensure we do not support unethical employers and ensure
thatwedonot inappropriately invest.

GMB will take Socially Responsible Investing (SRI) and
Environmental Social Governance (ESG) issues into
account alongside financial factors when making
investments. The CEC will produce and adopt a formal



statement of investment principles. At the same time, we
are careful not to make decisions which are detrimental to
our members'’ jobs, which may mean investing in areas
which some others might not. (2018:50)

e The 2019 statement on investment principles should be
reviewed and a copy placed on the website (2022:56)

GMB Member Services: UNIONLINE

At the end of May 2014, in conjunction with CWU, GMB set up its
own Trade Union Law firm to offer free legal advice and
services to our members on employment rights. UNIONLINE also
provides representation to members on cases of personal injury,
criminal injury, industrial diseases, conveyancing and motor
legal service. www.gmb.org. uk/unionline or
www.unionline.co.uk

Other member services

GMB should develop welfare rights within our organisation.
This issue has become important within the community and
requires a structure to be developed in order that we can
affiliate with organisations to assist us in this role. (2017:51)

GMB Communications

The current GMB national website was launched in March
2013 together with a GMB App for mobile phones. Our
National Communications Department are looking at a
new version.
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Our GMB@Work policy calls for the Union to send frequent
and informative communications to members. In order to
do so, we need to ensure that our membership records are
kept updated.

AllGMBcommunicationsshouldbefullyaccessibletoall
members regardless of any disability orimpairment. Allvideo
messages should be professionally sub-titled to ensure
this.(2016:27)

Allbranch,regionalandnationalGMBcommunications
should be “fit"for the 21stcentury and we need toensure
training is available (2012:6,7)

AllIRegionsshouldpromote the ethicalfinancialservices
that the Thorne CreditUnion offers(2011:16)and thiswillbe
rebranded as “GMB Money Ltd"(2015:C2)

There should be a Young members section onthe National
website (2012:10)

Alist of common abbreviations and acronyms used within GMB
should be availabletomembers(2013:11)Notethisisonthe
GMBwebsite and availableinthe “Congress Explained”
document

GMB to develop procedures so that Branches can easily
create their ownwebsites andlinked through the national
site (2013:13)

GMB should monitor, review and look at ways of using
new technology to better service and communicate
with members particularly those in fragmented
workplaces (2017:9)

Afulland high media campaign using TV radio and
media advertising should be looked at to make all
aware of the campaigns and work of GMB (2017:10)
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There should be continued support for NW Region’s
longstanding campaign against the Sun newspaper
and that we have no media contact with the Sun. Also
that the paper is not sold or brought into any GMB
organised conference or meeting. (2017:11)

GMB is disturbed by homophobic and transphobic
attacks made by the Daily Mail and the Mail on Sunday.
We support reader pressure, including reader pressure,
on national publications to change their ways through
challenging these arguments head on. The recent
appointment of a new editor of the Daily after the 25-
year reign of his predecessor, under which bigotry was
allowed to fester, presents an opportunity to apply
pressure anew. (2019:101)

GMB will create a national award in the memory of
Mary Turner. (2018:12)

GMB will continue to work with the TUC to find the best
ways of highlighting the work of trade unions, including
through supporting the ‘Heart Unions’ week, while
working ourselves to showcase why unions area
relevant now as they have ever been. (2018:13)

‘Know your rights’ style communications should be translated
into a range of languages, including in particular those widely
spoken in Eastern Europe (2021:25)

GMB General

GMB has been a growing and financially independent union
and therefore we do not require a merger for financial or
commercial reasons. GMB continues to work closely with
other unions as our memberships have common enemies.



Allregionsandbranchesareencouragedtobuysharesin
Wortley Hall (2012:11) and use this for regional and national
training events (2015:72)

Whereverpossible, GMBshould considerandprovide
fairtradefood anddrinkwithinits offices and at
meetings (2013:17, 2008 Green Agenda Report, 2016:30)

GMBshould ensurethatallcontractors supplying servicestothe
GMB paythelivingwage (2015:69)and weneedtoreview
theUnion's carbon footprint (2016:31)

Allregionsandbranchestopromoteandsupportthe
annual Durham Miners Gala (2013116, 2016:32). GMBregions
and branches should provide the same supporttothe
Tolpuddle Martyrs' Festival and GMB also supports the
annual Burston Strike Rally (201814,15). We support the
campaignfora permanentmemorialtothe victims of the
Peterloo massacre intime for the 200t anniversary of the
eventin 2019. (2018:296) GMB recognises and supports the
Chainmakers’ Festival. (2019:26)

GMB pledges its full support for Emergency Services Day,
Armed Forces Day, and Armistice Day (2019:314)

Contact details for the Retired Members Association (RMA)
should be put into GMB diaries (2015:17) as well as marking
InternationalWomen’s Day

RecognisethecontributionmadebyEleanorMarxand
establish an annual Eleanor Marx Day (January 16th).
Congress 2016 saw the first Eleanor Marx Award for outstanding
achievement from awoman and we will continue to make this
award atCongress.

GMB to support women in sport and ensure equal
parity between GMB sponsorship of male and female
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teams (2016:50)

e Gender segregation is becoming as much of anissue
as racial segregation. Congress 2017 asked that there
should aim for gender-neutral toilet facilities in each
GMB office, noting potential restrictions in buildings
that we may rent and the need for staff consultation,
and that all accessible toilets and facilities in GMB
offices should comply with British Standards
(2017:88,90; 2021:43)

e Consideration should be given to creating a GMB
apprenticeship scheme open to GMB activists in order that
they gain experience and can aspire to become regional
organisers (2017:8).

Training & Education: GMB Members, Reps and Officers

omg@wore 9016 CEC Special Report GMB Training and Education

2017 CEC Special Report Review on Rep Training

GMB supports fully informed activists therefore our reps should
be equipped with training to enable them to better inform and
represent members in the workplace.

The role of the trade union learning representative has been
embedded in statutory legislation since 2002. GMB aims to
encourage members to become Union Learning Reps.

Trade union education is being attacked and its future is
uncertain due to cuts in Government funding. In order that the
trade union movement continues to organise and grow, our reps
need to access quality accredited training. We will work with
colleges and the TUC to find the best way forward (2017:C2,56)
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Congress 2016 agreed a Special Report to look into a
review of Training and Education within GMB.

This review would also consider a number of motions which had
been agreedonGMBtraining:

We need to ensure GMB reps are trained in

e Theimportance of voting in elections (2012:36)

e Equality and Diversity (2012:37)

e Social Welfare law (2012:38)

e Law and rights at work (2014:26)

e Basic language skills (2014:27)

e Domestic violence: awareness and support (2014:28)
e Useof covert surveillance (2014:29)

e Mental Health awareness (2015:78, 2017:C7)

e Bullyinginthe Workplace/ Respect at Work (2015:80)
« Training for Branch Secretaries (2016:65)

e Campaigning around the Menopause (2019:126)
» Non-disclosure agreements (2021:41)

» The Equality Act (2021:48)

An updated CEC Training Report was brought to Congress 2017.
This reported on the results of a national and regional review
of the provision and content of GMB rep training. The Report
covers recommendations on Initial Support Training (IST),
Induction Courses, Other training and funding.

A series of successful webinars have been carried out and future
GMB webinars will be notified by email to reps.
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A web based Learning Management System (LMS) to enable
reps to check their own training progress via the web and guide
reps through the most appropriate course programme for
them to follow, is being piloted.

Congress has called on GMB to develop a programme that
includes: industry-specific training, courses for members who
work part-time, a handbook for new Branch Presidents and
Secretaries, and social media training. (2018:83,85,86,89)

Congress requests that the union consider the potential for
providing all reps with training in basic counselling skills as part of
the GMB training programme. This motion was supported with the
qualification that counselling training can only focus on the softer
skills, as to go beyond this is effectively to train reps to become
counsellors, and this is not the intention. (2018:88)

We recognise a need to make for flexibility in training shop
stewards, and we support the need to trial different methods
of delivering training courses such as evening, half-day and
weekend courses. (2019:93)

Congress 2019 called for better training and information that reps
can use when they are supporting transgender members or
negotiating policy changes (2019:96), and for training,
education and empowerment of reps to use gender pay gap
data as a bargaining tool to help reduce the gender pay gap
within their workplaces. (2019:C6)

GMB encourages the development of environmental/green
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reps in each branch, including with training, and for employers
to recognize the role through recognition agreements. (2021:40)

Training materials

GMB@Work s built onthe principle of self-organisation of all sections
of our membership andthose workers we seek to help organise.
Workplace Organisers should first seek toidentify potential leaders
among migrant workers’ communities themselves who are able and
willing to recruit and retain GMB membership within their language

group.
GMB produce union leaflets in 20+ languages and there are

many GMB staffand officerswithforeign languageskills.
Regionsshouldexplore localprovisioninthefirstinstance.

As aresult of the GMB Training Review Report to Congress 2017,
new training materials and resources will be published.

GMB should fully utilise technology for training, and eliminate
colour printing where practicable. (2018:90)

Union Learning Fund

GMB opposes any cuts to the Union Learning Fund and projects.
Wesee thisFund asavital resource toenable GMBand other
trade unionsto assist our members obtain key skills. (2014:30,
2015:73)




Lifelong Learning

Allworkers needaccessto educationandtrainingwhich not only
assists themtocarry out theirjobs but also provides skillsfor
securingfuture employment.

GMB is committed to campaign for all employees to be given
reasonable time off work in pursuit of lifelong learning courses in
addition to courses for continuous professional development.

GMB Regions should develop lifelong learning strategies,
Regional Learning Committees and lifelong training programmes
to ensure that our members have access to not only workplace
learning opportunities but also to lifelong learning (2015:74,
2016:61). Congress 2017

called for a Charter to be developed for education and
lifelong learning (2017:57)

The journey of an apprentice is a transaction between the
training provider and employer and is decided without
consultation with the learner. We call on the National Lifelong
Learning Committee to lobby and identify ways in which
workers and potential apprentices be given a voice and input
before their apprenticeship starts. (2017:58)

Since 2010 the Government has reduced the budgets and
availability of resources for post education adult learning.
Resources must be urgently made available and the disastrous
cuts since 2010 must be reversed. (2017:329)

Equality& Inclusion
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2006 CEC Special Report: For Justice and Equality

MRWORK 9007 CEC Special Report: Progressing Equality Issues In the

o
GME&WORK

om@work  OMB 2008 Equality through inclusion: GMB Strategy
emg@work 2010 CEC Special Report: Review of National Equality
Forum Structure
emd@wore 2018 CEC Special Report: National
Equality Organising Strategy

GMB Commitment to Equality

Everyoneis entitled to be treated with dignity and respect. The
ability to liveandworkwithout prejudiceisafundamentalright,
regardlessofyour background, colour or sexual orientation.

One of GMB's main aimsiis to help workers fight for fairness and
equality intheworkplace and beyond.Challenging
discrimination and winning equalityisattheheart of GMB.

Besidesthe right notto bediscriminated againstorbullied, fair

treatment alsoincludes equal working conditions and pay and

sociallife such as equality of marriage.

GMB strives to attain full and equal employment rights from day
one for all, and where necessary, through mandatory pay audits
and strict enforcement of the national minimum wage.

GMBisinclusive and supportive to the needs of allmembers, and
their families,at the coreoftheiractivities.

Diversity and equality will always be at the heart GMB's
strategic planning.GMBbelievesthatto be relevantto its
membersthe union needs tobe able to connectwiththe
broad range of different backgrounds that they represent.



We must ensure that all equality issues are mainstream in
GMB. In our negotiations with employers, there should
always be an equality ‘ask’ on the table so that we are
proactively promoting equality in the workplace, not just
reacting when something goes wrong.

There is more urgency to have a cohesive, proactive
equality strategy than there has been for a generation. GMB
will review its equalities training provision, materials, events
programme, and equalities structures.
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GMB Equality Structures

A presentation and associated leaflet to GMB Congress 2008
set up the National Equality Forum structure to ensure fair
representation from Regions and Equality Strands.

GMB have robust equality structures within their 9 regions and
also at national level whose role is to organise equality into the
following strands:

e Women

Black, minority and ethnic(BAME/BME)
e Disabled people

e Migrantworkers

e Those who hold religious views

e Youngand older members

e Lesbian, gay, bisexual and transgender



GMB has a proud record of aiding and assisting self-organised
groups withineachoftheirstrands. We need to raise
awareness and encourage the growth of these self-organised
groups (2017:74).

GMB supports the mapping of its membership into these various
equality strands, in order to know exactly how its membershipis
broken down.

GMB aims to develop and recommend policies, actions and
structures thatwillensurethat the diversity ofmembershipis
reflected inour representation across the union.

GMB continue to address and combat hate crime.

To assist we could have joint community campaigns with
churches and other forums to support community cohesion
(2017:82).

GMB develop training programmes and educational materials to
foster socialinclusion of groupswhoare at riskand
challenge cultures of discrimination and violence in British
communities. In addition, in order

to encourage, inspire and support our reps, we should
provide suitable training courses, based at GMB offices, for
GMB representatives who are dyslexic in line with the 2010
Equality Act. (2017:60)

We are in favour of equality reps and continue to campaign for
statutory rights for time off for equality representatives to be the
same as time off for shop stewards/ safety reps and union learning
reps and for this to be paid.

Self Organised Groups (SOGs) organise fantastic and



innovative events, and Congress 2019 called for SOGs to
organise atlease one workplace engagement event a
year. (2019:97)

Equality monitoring and reporting

GMB should add ‘Asian/Caribbean British’ and ‘South
American’ to the union’s internal monitoring form. A new
equality monitoring form has been produced and it will
be constantly monitored. (2019:99)

GMB is disappointed that the race pay gap has never
been formally addressed despite many research reports
that confirms its existence. We support mandatory
ethnicity pay reporting for employers with more than 50
employees and encourages workers to regularly carry out
pay audits, alongside other actions to campaign to
reduce and eliminate the ethnicity pay gap. (2019:C5)

GMB notes that while some information on gender, race
and disability pay gaps is now available, much more
research and transparency is needed. We support a
general duty on employers to report these pay gaps
regardless of size, and Congress has called on the TUC to
conduct research on the causes of race and disability
pay gaps and make policy recommendations. We should
also press employers on these issues through our
industrial campaigning. (2022:76)
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Zero Tolerance

Weareopposedtoallformsofbullyingorharassmentinthe
workplace. The GMB Respect @ Work Policy is designed to
challenge harassment in the workplace, whether against women
or

otherwise and advocates that workers should be treated with basic
dignity and respect.

We haveundertakena numberoftargetedcampaigns
highlighting bullying or attacks withinsome sectors such as
ambulance staff, retail staff.”Abuse”should never be partof
anyjob.

emi@work \Women'sReporttoCongress 2014 agreed aZero
Tolerance Statement which should be used throughout the Union.

We note that there has been an increase in online bullying and
harassment directed against workers, including public service
workers, and we call for GMB reps to take a leading role in
supporting members and helping them to log this behavior.
(2019:342)

Discrimination

e GMBisopposedtoallformsof discrimination whetherin
society orin the workplace

e GMBrecognisesthatourmembersmayfaceindirect
discrimination whetherdueto age,disability,race,genderor
religiousbeliefsandwe strivetoeducateandcampaignto
highlightthis

e Wehave highlighted that hidden discrimination is a particular
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problem in employment situations and call for employers not
using disability as a criteria in selecting job applicants (2016:93)

GMB Women (including the Women’s Campaign Unit)

2013 CEC Special Report: GMB Women'’s Project
GMEGIWORK 2014 CEC Special Report: GMB Women'’s Project

emg@work 2015 CEC SpecialReport: GMB Women's’Project
Progress Report (containing Rule Amendments
to Rule 17a,17d,17e)

omg@work ()29 CEC Special Report: Women’'s Campaign Unit

GMB\Q_‘WDRK

A National Women'’s Taskforce was set up after Congress
2013 with the aim of developing and recommending policies,
actions and structures that will ensure that the GMB's profile
at all levels of the lay and employee structures reflects the
number of women members in the union.

GMB hold annual Regional Women’s Conferences. These
Conferences are a place for women to network and work
towards the same goals. Nurturing and developing women
into Activism and Leadership positions within our union. It is
our aim to hold a National Women'’s Conference once all
Regions have held a Regional one. (2016:78). However, it was
agreed to ensure this takes place as soon as possible and
the first National Women'’s Conference was held on 6
November 2017.

A National Women’s Campaign Unit has been created,
building on the successful record of the Women's Campaign
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Unit in GMB Scotland. The Women'’s Campaign Unit has been
established to spearhead campaigning over Equal Pay and

working conditions for women in general. Our Equal Pay

campaigns seek to rectify historic injustices and providing

long-lasting institutional knowledge on the law and how we

campaign.

The 2022 CEC Special Report on the Women’s Campaign Unit

committed to:

e Building institutional knowledge of Equal Pay campaigns

through the Women'’s Campaign Unit and our GMB activists.

e Organising claims based on improving the long-term health

of women in the workplace

e Build up our own research through member engagement on

the conditions of workplaces which affect the health of
women.

e Health and safety training which includes specific training on

IIDB to increase awareness of the benefit.

e Campaign for reform through the Department of Work and

Pensions.
e Adopting the £15 per hour demand for the Care Sector.
Other policies carried by previous Congresses include:

e GMB recognises that women are subjected to inequality
within the workplace the home and society. Every day GMB
challenges workplace inequalities such as equal pay.

e GMB ran asuccessfulToxic ShockSyndrome(TSS)
campaign in the early1990s.Despitethe progress made in
highlighting and raising awarenessofthisissueat the
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time,there arestill casesof TSS in theUK each year, of
whichtwo to three are fatal.Congress 2008 askedfor this
campaign to be re-run.

GMBisagainstthetaxation of sanitary productsand our
policyisto campaign and lobby against them being classed
as “luxurious items” and are thustaxed at5% VAT.Itis unfairto
classthese products as “luxury”. The Unions’ officers and
branches should lobby politically; both nationally and
locally, for a long-term political solution to end the
disgrace of period and hygiene poverty. (2018:C13)

GMB believe that domestic violence at any level is abhorrent and
have ahistory of campaigningandeducatingitsmembersto
aid them in combating domestic violence. The GMB callsonthe
reversal of cutsin Local Authority funding that adversely impacts
against dealing with the perpetrators of domestic violence. In
addition, the GMB callls on all policymakerstobringagencies
togethermoreeffectively so thatthe causes and effects of
domestic violence canbe understood and dealt with.

GMB are also challenging the three month time limit on
domestic violence cases.

GMBwilldefend awoman’srightto choose abortion
(2008:168) and we continue to oppose restrictions on access to
abortion services (2009:35). A decision was made to
affiliate to Abortion Rights Campaign. We support
amending or abolishing the outdated and patronising
1967 Abortion Act (2018:301) and we supported the
liberalization of abortion laws in Northern Ireland.
(2019:278)

Support the Charter for Women initiated by UCU (2011:C24

Look at developingworkplace policies aimedto supportwomenin
theworkplace and especially theincreasing numbersofolder
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womeninemployment (2017:73).

*  Werecognisethatsexismwithin schoolsreinforces attitudes which
repeatthepatterns of harmfulexperiencesthatwomenandgirls
face. We need to break the mould that perpetuate
harassment and gender injustice. These effects are deeply
harmful for girls, boys, and school staff. (2018:307)

¢ AnationalMenopause Policy should be adopted, incorporating the
localpolicy developed by SouthLanarkshire branch andthe London
RegionGMBSistersMenstruationtoMenopause —it'snotaneasy
ride’ (or M2M) campaign, as part of a campaigntoforce employers
tochangetheir policies and procedures,and the GMB should lobby
MPstogetbehindthiscampaign. (2019:C7)

Black, Minority and Ethnic members

GMB recognise that Black members have the same concerns as
any other members about jobs, fair pay and conditions of service,
promotion and progression, but their experience of the workplace
is too often also marked by racism and discrimination. Racial
discrimination can prevent Black workers from having equal
access to good-quality jobs and pay. Equality legislation gives
trade unions a way of holding employers to account — but equality
can only become a reality in our workplaces if we organise.

GMB are aware that structures and processes can also
disadvantage Black workers. Patterns of discrimination that
highlight the over- concentration of Black workers in the lowest rungs
of organisations, as well as over-representation in disciplinaries,
grievances and redundancies, might not be immediately visible. But
appropriate information-gathering and monitoring can help to
reveal the issue.
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GMB believe there is a direct link between racism, fear of immigration
and the deregulation of our labour markets and will work with and
support the campaigns by ‘Hope Not Hate’ and ‘Show Racism the
Red Card, to explain and oppose racism, and xenophobia.

Werecognisethe past struggles of Asianandimmigrant workers
and supported a Grunwick 40 Exhibition celebrating 40 years
since the Grunwick dispute.

GMB will develop its own black history exhibition as part of
Black History Month. (2018:109)

Congress has called on GMB nationally and at branch level
to encourage Irish and BAME members to become active in
branch committees, and for branches to actively work to
include people from all minority groups within their branch
structures. (2019:109)

Disability
2019 M@WoRK g Special Report on Local Government

and Austerity

Disability is a trade union issue. The values of our union and our
movement demand an inclusive society in which disabled
people can live and work with dignity and independence,
and without fear of stigma, ignorance, and discrimination.

We recognise that disabled people continue to face
unacceptable barriers in the workplace and wider society.
GMB endorses and adopts the social model of disability,
which recognises that people are disabled by social barriers.
We call for more awareness of the social model and for it to



be fully implemented by the government, other public bodies,
and employers.

GMB recognises the importance of supported employment
models and supported businesses. We celebrate the role
that disabled workers’ co-operatives and other genuine
supported businesses are playing in improving the lives of
disabled workers. In line with the existing policy of the union,
GMB supports the creation of a new supported
employment network, backed by public funding, that learns
from the strengths and weaknesses of the Remploy model.

We support the publication of disability pay gap data, on the
same basis as gender and ethnicity pay gap reporting.

Workplace Capability Assessment and other eligibility tests are
not fit for purpose. The next Labour Government must scrap the
test instead support a humane system based on a flexible
assessment of people’s needs, and never again succumb to the
siren calls from the right wing press that insist that the route to
electoral success lies in the demonisation of disabled workers,
and disabled people who are unable to work.

Disability discrimination law requires strong enforcement by a
regulator that properly investigates breaches. GMB believes that
it is essential that the EHRC's funding levels are at least restored
to pre2010 levels in real terms.

Disability support services and schemes must be fully funded
and extended, where necessary, to ensure that they are open
to all disabled people who need them.

GMB supports the creation of a new supported employment
network, with a presence in each part of the country, which is
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backed by public funding, that learns from the strengths and
weaknesses of the Remploy model.

Brexit also poses potential challenges to the sector. At the
moment, the right to reserve contracts below a certain value to
business where at least 30% are ‘disabled or disadvantaged
workers' is enshrined in EU law. GMB would like to see this
provision strengthened and its use extended more widely
across the public sector. Long-term funding solutions are also
required following the anticipated loss of grants to disability
projects through the European Social Fund.

The Disability Discrimination Act and the Equality Act were
landmark legislative achievements, but GMB believes that the
time has come for the law to be amended to enshrine the
social model in UK legislation and be more inclusive of
mental health conditions.

We calll for a stand-alone disability manifesto document to
become a recurring feature of Labour Party election campaigns.

GMB strives to ensure our vulnerable and disabled members are
provided with training to gain skills and opportunities of supported
employment to earn a living and contribute to the economy in order
to make a difference and be fully inclusive in society. We also call
that disability awareness training be mandatory in all
workplaces and that this should cover the legal context of
disability and look at access to work, language and making
reasonable adjustments for those with both visible and invisible
disabilities. (2017:86 and 2018:107)GMB should also provide signposting
of resources relating to hidden disabilities (2021:55). Employers
should recognize their duty to make reasonable adjustments for
all disabilities that a worker may choose to disclose. (2021:53)
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GMB calls on ACAS to change their advice and recognise that
there is a need for managers to learn about the disabilities of
their workforce and the effects that they have on them. (2018:105)
GMB calls for the ‘Disability Confident’ scheme to be extended
and strengthened (2021:50) with time limits introduced for
employers to progress beyond level 1 of the scheme and for
meaningful consequences if subscribing employers do not
comply with their obligations under the scheme (2021:52).

Congress 2018 called for a national campaign to raise
awareness of hidden conditions such as dyslexia, dyspraxia,
dyscalculia, ADHD and autism spectrum conditions. In response
GMB has launched the Thinking Differently at Work campaign
which includes awareness and support materials. (2018:C9)
Congress 2019 called for GMB to further campaign around
dyspraxia and to produce a similar guide on dyslexia in the
workplace. (2019:C9) GMB supports a cost-free right to
assessment for neurodivergent children and adults. (2021:186)

GMB should campaign for the strengthening of disability
rights by: enshrining the United Nations’ Convention on the Rights
of Persons with Disabilities into UK law; replacing ESA and PIP
assessments with a personalized holistic approach; develop
Access to Work; and ensuring that Brexit does not undermine
social protection. (2018:106) We should also ensure that our
members who self-define as disabled get the support they need
and are clearly entitled to when having to continually go
through PIP assessments and reviews, and we should lobby all
political parties for a review of PIP. (2019:422) A right to be
accompanied to PIP assessments must always be enforced.
(2019:423)



49

Congress 2022 called for greater awareness of colour
blindness in the workplace, and of the potential for
reasonable adjustments to be made under the Equality
Act. (2022:227)

GMB campaigns for accessible buildings (2019:C10) and
the development of campaign materials to support this aim.
Accessibility information should be readily available for
disabled people who are seeking housing. (2019:393)

The Reasonable Adjustment Passport developed by GMB and the
TUC should be protected in Employment Law for example as a
compulsory element in employment contracts. (2019:131)

Congress encourages the examination of potential model
employment quota systems, without seeking to replicate the
problems of the pre-1995 DDA system. (2021:49)

GMB supports action to close the disability pay gap, and
Congress calls on GMB to work with other like-minded
organisations to secure progress on this issue. (2021:51)

Congress 2021 called for a consultation to be carried out with
public services members, with a view to producing a toolkit
for bargaining and campaigning on disability issues with
disabled members’ participation (2021:57)

We believe that an absence of adequate accessible toilet
facilities is a trade union. We call for new accessible toilets to
follow Changing Places design standards, and for wet wipes
and incontinence pads to be made available in bathrooms
as standard. (2022:94)




Supported employment

GMB can be proud of its record in the field of supported
employment: all too often, disabled people are left by the
wayside — we believe that not-for-profit, social enterprises
such as Enabled Works Limited are one way forward for
supported employment.

Although we believe that supported employment can
succeed without subsidies, Congress 2017 affirmed that the
previous policy centred around the Remploy network
needs to be resurrected, modified and modernized to
reflect a new positive way forward and find a place for a
modern supported employment program which, through
ring-fenced finance, can provide a support structure for
long term meaningful employment. (2017:C14)
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Migrant Workers

Migrant workers and asylum seekers are making an important
and growing contribution to theUKeconomy. Many are
highlyskilled individuals who knowledge and abilities means that
they can play an important role in the economy.

However gangmasters and unscrupulous employers are
attempting to exploit many migrant workers and asylum seekers
paying them appallingly low wages, often illegally, and using them
to undercut the wages ofthe local workforce.GMBisopposed
to the exploitation of vulnerable migrant workers to undercut
local labour.

GMB supports positive actions to address concerns of migrant
workers. GMB is committed to strengthening the rights of migrant



workers in the UK, toensurethatcompaniesdonotundermine
thelocalemployment market and to ensure that companies
employing migrant workers provide employment policies and
health & safety policies in their own languages

GMBshouldbe preparedtodefend migrantand asylum
workersand championtheirrights as well as pressing for
governmentactionto stamp out exploitation and improve
training and language support.

GMBbelievethe Governmentshouldallocateadequate
funding for educational initiatives designed to integrate migrant
workers and their familiesinto our society whilst respecting and
valuing their own cultural identity

e GMB should be seeking to recruit and organise migrant
workers and asylum seekers. Werecognisetheimportance of
migrantworkersand shouldadoptaNationalStrategyfor
recruiting and organising Migrant Workers(2009:C1)

e GMB to lobbyGovernmentto consideran amnestyfor
unregistered workersinthe context ofimprovingworkplace
conditions.(2009:75)

e GMBdemands that asylum seekers must not be treated
as criminals or unlawfully held in detention centres. Their
fundamental human rights need to be defended. We
support the demand to give all asylum seekers/
refugees the right to work. (2018:C19)

e GMBis concerned that changes to freedom of
movement rules after Brexit could leave migrant workers
vulnerable to hyper-exploitation. At the same time, we
are aware that freedom of movement has been
exploited by some employers to undercut wages and
conditions. (2018:247)

51
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Immigration

GMB continues to build on its strong reputation for
promoting equalities, respectful workplaces and unified
communities.

e GMBshould continue to confront prejudices around migration
and immigration and work with other organisations to dispel
any myths aroundmigrantworkersandwecallonthelabour
Party to develop a constructive policy onimmigration. Wenote
thatimmigrationwasa keydecidingfactorin theEuropean
ReferendumofJune2016.

e GMBdemandsthe Government stop pedaling misinformation
when official statistics showthatimmigrationwouldbe
beneficialtothe UK and callsonleadingpoliticiansofall
parties nottowhipupracial tensions bypanderingtoanti-
immigration sentiment in the false hope of winning support of
votersaway from UKIP.

e GMBisconcernedovertherapidgrowthofUKIPandurgesthe
establishment of campaigns tohighlightandstanduptotheir
fight wing, racistandanti-trade union policies. (2015:C10)

e GMBrecognisesthatthereissupportacrossthe unionto offer
aid to refugees and we will continue to work with likeminded
migrantand anti-racist organisations. We welcome solidarity
with refugees.

e GMB should work to counter the negative propaganda
relating to migration spewed out by the mass media.
(2017:241)

e We unequivocally condemn the Government's policy
of deporting refugees to Rwanda, and we call on the
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Labour Party to bring the policy to an end in power.
(2022:EM2)

GMB knows that economic migrants come to the UK seeking a
better life for themselves and their families. Too often, they are
exploited to undercut the pay, terms, conditions and job security of
British workers.

GMB stands firmly in solidarity with all workers, no matter where
they come from. We will not stand by while any worker is
scapegoated. However, it is clear that the status quo is not an
option. Public opinion is in favour of an end to free movement of
labour, and the Labour Party has committed to this in its
manifesto. No issue was raised more vociferously or consistently
during the GMB's own "angry remain” referendum campaign

than immigration. Trade agreements will likely contain clauses
relating to the movement of workers — this must be closely
monitored. (2017:210; 2017:C18)

GMB called for the clarification of the immigration status of
workers who arrive in the UK following Brexit. (2019:302, 304) Congress
2019 called on the GMB or UnionlLine to produce materials and
guidance to advise members of their rights, including drawing on
London Region’s Migrant Workers' Toolkit. (2019:305) We also call for
modification of the settled status application system too make it
easier for people to register and calls for alternatives to the online-
only system. (2019:306)

Congress asks the NEF to put forward a report to the CEC to look at
creating and implementing a national campaign to ensure
immigrants and all detainees are treated with respect and to
lobby for animmediate internal review of the inhuman centres
based within our airports. (2018:271)

GMB believes that the Tories’ hostile environment immigration
policies mean that many who had the right to live permanently
in the UK for decades were denied healthcare, work, benefits and
pensions. GMB condemns the Government’s behavior towards



the Windrush generation, many of whom are our members and
activists, and commitments to support their continuing fight for
justice. (2019:301) We support calls for an amendment to the
Windrush naturalization scheme to open up a route to citizenship
for descendants and family members currently excluded fromiit.
(2021171)

We note that there are a significant number of children who do
not currently have the British citizenship they are entitled to. There are
anumber of barriers to children registering their citizenship, which
can be a complex process with prohibitive costs. Children who
have rights to citizenship should have easy access to getting the
correct status and documentation. (2019:303)

GMB opposes any regressive points-based post-Brexit
immigration system introduced by the Conservatives that divide
diverse working class communities, and resolves instead to
campaign for industrial solutions (including sectoral bargaining)
that protect all workers. (2021:168) At the same time, GMB does not
support ‘no-borders’ policy positions and recognises the need
for border controls under any future immigration system.
(2021:170)

We support a special status for the social care sector to play a
role in addressing the serious workforce shortfalls in the industry,

and to provide certainty for non-UK nationals who work in the
sector. (2021:172)

Younger and Older Members

GMB has a national and regional network for our young
members below the age of 30 where young trade unionists fight
for better rights and opportunities for young people. They have
led active campaignson housing,low pay,zero hoursand
mental health.
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GMB recognises that the toll the workplace exacts on the mental
health of young workers is growing greater everyday. Low pay, a
precarious future, bullying, and attacks on mental health
spending have left young workers vulnerable to stress and the

effects of mental health conditions.
GMB resolves to:

Seektoestablishastrategy forWorkplace Organisersto
support young workers who experience mental health
issues.

ProvidetrainingforBranch Youth Officers to become Mental
Health FirstAiders.

Work with the GMB Young Members Network and the TUC
Young Workers Forum on the issue of mental health with
young workers and get employers to sign up to pledges
to end the stigma and discrimination faced by people
with mental health problems. (2017:99,C7)

Workwith otheryoung members network topromote the
importance and role of trade unions for young workers
(2015:79) and promote the impact of austerity onyoung
workers. (2015:322)

WorkwithGMBregionsandothertradeunionsonthe
“employment journey”to move young members from
educationto employment. (2015:325,326)

Raise the profile of GMB and our Young Members -
Congress 2017 asked the CEC to look at allowing GMB
Young Members Network to be given its own budget for
campaigns and events. (2017:68,70)

Congress calls on the CEC to promote a discussion on our
aging membership and how to recruit young people into
our union. (2018:24)
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e GMB notes growing youth unemployment and urges the
Government to work with the union movement to address this.
Furthermore we oppose all cuts to services targeted for getting
young peopleintojobs.

e Weareinfavour of young people beinginvolvedin Youth
Councils and havetaken thisdiscussiontotheGMB
CouncillorsNetwork. (2012:184)

e GMB supports the campaign for equality of insurance
premiums for younger people, and we believe that
insurers’ policy of imposing curfews through ‘black box’
technology may unfairly discriminate against night-shift
workers. (2018:340)

e We note that work is often a key contributing factor in
poor mental health, and that this is particularly true for
young workers. We call for new legislation, and greater
support and protections for young workers. (2019:373)

e Local authorities should have a legislative basis for
drawing up voluntary registers of reputable providers of
services to elderly and vulnerable people. (2019:397)

GMB opposes the inequality within the payment of the National
Living Wage and are challenging the exclusion of workers under
the age of 25 from this payment.

GMBbelievetheirretired membershave a wealth of
experienceand knowledgethatmake them a valuablepart
of GMBcampaigns.GMB have a Regional and National structure
to ensure our retired members have the opportunity to
campaign toimprove, legislation on pension provision, and

action against discrimination, including age
discrimination. Retired members are welcome to become accredited reps.
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(202272)

Loneliness

GMB calls for a cross-government strategy to tackle loneliness,
which includes a designated Minister and a Family and
Relationships Test when developing policies. Businesses, trade
unions, public and voluntary organisations, together with local
government leaders, should collaborate to tackle loneliness.
(2018:112)

Lesbian, Gay, Bisexual and Trans Members
GMBﬁ‘WORK .
~ 2018 CEC Statement on Trans Rights
GMB represents all workers. We stand against bullying and hatred. That is
core to our values, and will continue to be so in the defence of trans
workers.

GMB supports our trans members, condemns transphobia in the strongest
terms and commits to continuing to practically support and campaign
alongside the trans community.

As a union, we believe that trans members should be able to participate
in our structures without a Gender Recognition Certificate, and on the
basis of self-definition. We also believe that self-definition should be
accepted within the Labour Party.

We understand that different cultural, faith and gender issues in different
communities require more than a one size fits all’ approach to inclusivity.
GMB will work nationally and regionally to provide training, advice and
guidance - that builds on our Trans Workers Toolkit - in conjunction with
specialists such as Stonewall, in order to support trans workers, their
branches and reps.
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GMB recognises and condemn the discrimination, abuse and
violence lesbian, gay, bisexual and transgender people can be
subjectedto.

GMB fightsdiscriminationand prejudice in the
workplace and in societyonbehalfofitslesbian,gay,
bisexualand transgender (LGBT) members. We do this by
building local and national groups of LGBT members,
negotiating with employers and offering individual support
to anyone experiencing discrimination. We also provide
access to practicaladvice andlegalinformation.

AllGMBRegionsshouldhaveaGMBSHOUT!Group to
support LGBT+ members.

GMB should hold a national event to mark ‘Transgender
Day of Remembrance,'tohonourthosewhohavelosttheir
livesasa resultof discrimination.

GMB supports and works with ‘Rainbow International’ in their
efforts to enable activists working in many countries across the
world where LGBT people continue to face persecution and in
some cases, death.

GMB to promote awareness of the issues faced by non
binary workers and start a campaign to improve their
working conditions to include unisex bathrooms,
androgynous terminology and unisex uniforms. (2017:83)

We support the Rainbow Laces campaign and we call on
the England football team to wear rainbow laces when
competing in countries that deny LGBT+ people equal rights
(2018:289) and the Just a Ball Game? campaign against
homophobia and transphobia in sport (2019:103)

We support calls for dishonourable discharges from the
armed forces for LGBT+ service members prior to 2000 to be



retrospectively removed, in line with the ‘Turing law’ passed
in 2016. (2021:182)

e Werecognize the transformational role that pre-exposure
prophylaxis (PrEP) drugs have played for many, and also the
ongoing barriers to access to PrEP, particularly for people
from BME LGBT+ backgrounds. Congress 2021 called for
awareness to be raised of PrEP through inclusive

approaches and materials, including through GP services.

(2021:200) We also support the U=U:
Undetectable=Untransmittable campaign and the
elimination of stigma around living with HIV,
particularly in the workplace.(2022:225)

o We believe that Pride should return to its roots as a
protest — not a commercial event. (2022:226)

GMB recognises that LGBT people are more likely to suffer
from mental health problems than heterosexual people as
aresult of numerous factors including discrimination and
homophobia. GMB calls for greater campaigning in the LGBT
community to raise awareness of mental health issues and
support. (2019:134)

Gender identity is an important factor in how individuals view
themselves and are perceived by others.

Members of the trans community sometimes prefer to use
honorifics/titles which are non-gender specific. Congress 2017
asked that GMB consider including an option on all forms
used for transgender and non-binary people to self-define
their own title and sex in addition to the options that are
currently being used. (2017:84)

GMB have published a Transgender Equality Toolkit whichis
available on the Nationalwebsite.
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Congress calls on the GMB and TUC to lobby the Welsh
Assembly to including a paragraph relating to the needs of
LGBT+ people accessing social care to be inserted into the
Welsh Social Care Act. This should cover: awareness of potential
isolation for older LGBT+ people; dedicated training on LGBT+
provision for all care workers; training on supporting LGBT+ clients
with dementia; and an aim to establish dedicated LGBT+
residential provision in all County Boroughs where there is a clear
need. (2018:98)

We further recognise and condemn the increase in
harassment and hate crimes directed again LGBT+ people,
including the rise in transphobia. Congress calls on GMB to
work on campaign material aimed at combatting LGBT+
hate crime within the workplace, and to further promote
working closely with LGBT+ organisations such as Stonewall
and their diversity champion’s programme. (2022:80)

We call on a future Labour Government to appoint a Minister for
LGBT+ issues. (2018:96)

Congress 2021 called for education unions to persuade the
Department of Education to offer clear, strong and
enforceable legislation, policies and guidelines on LGBT+
relationships education, and to further campaign for tougher
legislation to protect teachers and school staff from being
targeted and subjected to abuse or threats for implementing
an inclusive curriculum. (2021:183)

Equal Pay



GM@WORK

2009 CEC Special Report: Equal Pay

GMB is at the forefront of challenging many restrictive rules that
apply to comparators and continues to fight for equal pay
regardless of gender or the otherkey comparators.

GMBwonthefirsteverequal pay forwork ofequalvaluecase
when Julie Hayward achieved her famous victory against
Cammell Laird. Julie wasacookworkinginthe shipyardswho
provedthatherworkwasas demandingas the workofa male
painter.Fortoolongwomen havebeen paid less purely because
they are women.

Women are disproportionately affected by low pay, part time
women workers in particular.

Closingthe gender pay gap by obligingemployerstorun
equalpay audits should be the beginning of a major
Government initiative to end low pay amongwomenworkers
inthe UK.

Aspartofa comprehensivemove to stampout low payonce
andforall theGMBcallsonGovernmenttocompelemployers
touseequalpay questionnaires to find out whether they have
anequal pay problem.

Equal pay audits can be used to show upinequalitiesin women'’s
payand resolve problems by ensuring equality of pay.

GMB continues to challenge employers and campaign to deliver
Equal Pay in the workplace under the framework of collective
negotiation (2009:74) and lobby the Government to fully fund the
equal pay bill (2010:112)

GMB congratulates GMB Scotland and the Glasgow

]
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Women’s Strike of October 2018, undertaken by
predominately low-paid women workers employed by
Glasgow City Council.

Glasgow, and Scotland'’s equal pay scandal, can be, at least
partly, attributed to women being excluded from power and
decision-making, and considers that it could not have
continued for so long had more women, earlier, been in
positions of power, influence and decision-making over the
long-running dispute, and on all sides, including in
management, political parties and in trade unions.

GMB support campaigns that fight for women's work to be
valued and to end pay discrimination in every nation and
region, including campaigns run by sister unions including in
the seafaring sector (2021:62).

Congress 2019 called for GMB to respond by:

e Putting resource in to learning the lessons of this historic equall
pay campaign by committing to capturing the dispute,
including the negotiations, legal limitations, and industrial
organisation involved throughout, either via film, book or another
suitable method, which can be disseminated to othersin the
union;

e Ensuring the GMB's organising strategy learns the lessons from
Glasgow and explicitly builds around gender issues;

e Ensuring that reps across all of our sectors are specifically
trained to deal with equal pay claims, from representing
members via grievance in the workplace, to potential strike
action; and

e Exploring a similar campaign to STUC President, Lynn

Henderson'’s, “Step Aside Brother” campaign which
highlights that brothers in the movement have to be
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conscious of the roles they fill and whether they can ‘step
aside’ to support women." (2019:C13)

Female Genital Mutilation (FGM)

GMB condemns and supports campaigns to stop the inhuman
practice womenandyoung girlshavetoendurewhenthey
areforcedtogo throughthetraumaticandhorrendous
procedure of Female Genital Mutilation (2007:292) Wealso call
for funding to be made available to eradicate this from the UK.
(2016:C7)

Dress codes

GMB calls upon the Government to substantially increase the
fines on firms that enforce discriminatory dress codes
despite being unlawful. (2017:151)

Inclusive language

GMB calls for the phrase ‘working mum’ to be replaced with
‘working parents’ instead, although we also reaffirm our support
for working mothers. (2018:95)

GMB should lead the way in eradicating sexism by starting with
ourselves. Language such as which associates characteristics
with being female - ‘you throw like a girl,” or ‘go make the tea
love’ — and more positive characteristics with being male —
‘man-up’ or ‘grow a pair’ — fuels harmful and narrow ideas
about what it means to be a man or a woman in society today,
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and contributes to sexist attitudes and behaviours, including
sexual harassment. Congress has called on members of the
GMB to stop the use of this sexist language, and to run training
and campaigning on being mindful of how we speak to one
another. (2019:102)

Digital inclusion

We note that ‘digital-first’ approaches to services and commercial
sales is potentially exclusionary, and we call on the Government
to provide more funding to enable IT access (particularly for
older people). (2021:177) We specifically draw attention to the
negative consequences of making Universal Credit a ‘digital-first’
service, and we call for a 360 support package to be in place,
and for the Government to carry out an equality impact
assessment into the digitalisation of Universal Credit and the
removal of support infrastructure. (2021:263)

Rights at Work

Trade Union and Employment Rights

The union’s policy extendstocampaigning againstany
further weakening of employment andtrade unionrights
andtoengage withitsParliamentary groupto ensuretheir
supportforthesepolicies. Furthermore, we oppose any
Government proposals to opt out of EU regulations and social
and employment protections for workers

Within this framework, GMB policy includes:



65

The righttoorganiseindustrialaction,includingsolidarity
action, withoutthe threatoflegalproceedingsby
employers andfor workers taking lawfulindustrial action to
be protected fromdismissal;

Full employment rights from day one of employment;

Rights for every worker to be represented individually and
collectively byatradeuniononanyissue;

Extend paidtime off for allfamily - friendly leave provided by
statute;

Allow unions to trigger statutory equal pay audits and appoint
equality reps with statutory rights on a par with these for
workplace,safetyand learning reps;

Allow unions to choose to conduct workplace ballots;

Support the abolition of restrictive balloting and industrial action
notice procedures;

Support the rightto strike andthe rightto
automatic reinstatement for taking lawful
industrial action;

Strengthen unfair dismissal legislation, ensuring an
enforceableright toreinstatement;

Improvetime off andfacilities forunion reps andlay officials;

Strengthen protection against exploitation and
discrimination of migrant, agency, temporary workers, women,
black, disabled, young and LGBT workersand thosein smaller
firms;

Ensure workers receive proper compensation when their
employer is declared bankrupt;

Ensurepensions,trainingandequality areincluded asissueson



which collectivebargainingmusttake placewhenstatutory
recognitionis awarded, and

e Statutory sectoralforums to establishminimum termsand
conditions.

e Supporting the development in London of the ‘Good Work
Standard’ and supporting the extension of this and similar
policies in other areas. (2019:273)

* GMBisopposedto theonslaughtonworkplacejusticeand
supports acommitmenttodeliver fairrights atwork, starting
with protection againstunfairdismissalfrommdayoneof
employment. Wewant rights that are consistent with the EU
Charterof FundamentalRights, decisions ofthe European
Court of Human Rights, ILO Conventions and the Council of
Europe’sSocialCharter.

Union Recognition & Balloting

e Allworkersin theUKto have the righttohavea union
recognised in their workplace for the purposes of collective
bargainingon their behalf onpay,hoursandholidays.The
20 worker threshold, which excludes millions of individuals
workinginsmallfirmsfromthese rights, should be removed.

e Therequirement that 40% of the workers in a bargaining unit
must votein favour for recognition to be awarded should be
removed. Recognitionshouldbeawardedifunionswina
simplemaijorityina ballot.

e Tradeunions should have a righttodirectaccessto
the workforce within the proposed bargaining unit.

e TheRulesrelatingtonotices and ballots should be
substantially simplified thereby reducing the overly



67

bureaucratic restrictions on unions, while retaining the
needforaballot.

e Lookintoelectronic voting. The policy of GMB@Work is for
workplace ballotstotake place andfor GMBtobeballot-
ready atalltimes. We recognize that the useof
electronic votingmaybe worth considering.

Legal reforms

GMBisopposedtotheTradeUnion Actand otheranti-trade
union legislationthat havethe clear intentiontoweakentrade
unions by restricting therighttostrike, placing financial constraints
onour ability to campaign politically, removing check-off facilities
and reducing time off arrangements for undertaking union duties.

Ourpolicyistocallfortherepealofthe TradeUnion Act2016 atour
first opportunity. Beyond repeal, GMB may wish to explore
the case for a new framework of labour law, drawing on the
work of organisations such as the Institute of Employment
Rights and CLASS. There should be effective sanctions on
employers that impede or obstruct the human rights of workers
(2017:121, and 2017:123).

GMB supports the Welsh Government's intention to dis-
apply sections of the Trade Union Act in Wales (2017:122).

GMB will oppose the introduction of any new anti-trade
union legislation and campaign for the scrapping of all
anti-union laws, and support the creation of a
fundamental charter of workers' rights (including the right
to strike). (2021:C13) Congress 2022 called on GMB to
promote closer working with other unions and campaigns
which share the policy of scrapping all anti-union laws.
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(2022:c8)

emé@work ()16 CEC Statement: Trade Union Act

GMB supports the Institute of Employment Rights’ (IER) Manifesto
for Labour Law — a complete policy framework for UK labour
laws which would place sectoral collective bargaining at the
heart of industrial relations to stimulate economic growth
and reduce inequality.

GMB calls for the creation of a Ministry of Labour/Department
of Employment, led by a Secretary of State, with responsibility
for the immediate introduction of a Collective Bargaining Act;
achieving full employment in secure, high quality jobs, and a
National Economic Forum on which workers, employers,
government officials and independent academics will plan for
future industrial challenges and scrutinize the impact of policy
on all sections of society.

Congress has called on GMB to lobby for a new universal status
of ‘worker’, replacing the current division that make ‘workers’ eligible
for fewer rights than ‘employees’ and removes the confusion
over employment status in the gig economy.

Where contractors are genuinely self-employed, the onus will be
on the employer to prove this, rather than the current situation
where workers are required to prove they are not self-employed.
(2019:C12, 289)

GMB calls on the government to introduce a bill of rights for
UK workers, covering minimum standards of pay and
conditions of service and all other benefits of employment.
(2019:170) GMB also supports the Labour Party’s 20 point plan for
security and equality at work, which should enacted by a
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future Labour government. (2019:200)

We oppose the pernicious practice of ‘fire and rehire’, which
has been directed against our members in employers from
ASDA to British Gas. We will continue to work with other
unions to secure legislative change to outlaw fire and rehire
once and for all. (2022:125)

Employment Tribunals

In July 2013, the Government introduced fees for using
employment tribunals. GMBhasalways campaigned against the
introduction offees on the grounds that the move would limit
access to justice, deter merited claims and mean that employers
would be able to flout the law with impunity. Alongwith other
trade unions, GMB opposed the introduction of employment
tribunal fees (2014:92). However in July 2017, the Supreme
Courtruled that the Government had acted unlawfuland
unconstitutionally when itintroduced fees and so ruled them
unlawful with the government having to repay up to £32mto
claimants.

Congress 2019 called upon GMB to:

« Setup astrategy/plan to ensure all members who
paid fees are refunded and attempt to review
cases;

« pilot an allmember to survey to find out how many
members felt discriminated against and were
inhibited from making a claim;



work with UnionLine to find out how many cases with
discrimination elements were unable to proceed
due to the fees requirement;

explore the human impact of this ruling on those
who were unable to proceed with their cases; and
explore what other steps may form redress for those
inhibited from bringing a claim. (2019:182)

GMB callsforareview ofthe current employment tribunals
system.

We condemn the removal of the ability of employment
tribunals to make recommendationsindiscrimination claims
(2013113)

We opposetheunfairpracticeofemploymenttribunals
hearing unfair dismissal cases with a sole judge and no panel
members (2013:115)

Any attempt to digitize the Employment Tribunal process
will be a further barrier to accessing justice and if such
legislation is introduced, it should be reversed so that it is
not mandatory for parties to use any online service.
(2017:c9)

Any attempt to replace the judicial functions of judges
with caseworkers should be opposed and reversed.
(2017:c9)

Congress 2019 called on GMB to campaign for claimants’
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names to be redacted from the Employment Tribunal Service

website. (2019:178)

Disciplinaries, dismissal and absence
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GMB calls onthe TUC to amend the ACAS Code of Practice to
include a provision that gives a right to question a witnessin
disciplinary hearings. (2019:171)

We also call for the right to be accompanied to a disciplinary
meeting to be extended to investigatory meetings. (2022:113)

We note with approval the evolution of case law concerning
suspensions from work, which confirms that suspension from work
should never be the “norm” when investigating allegations of
gross misconduct, and we resolve that GMB expects employers’
suspension policies to follow recent case law and we to highlight
the impact on the mental wellbeing of staff who are unjustly
suspended from work, and to lobby for an effective legal remedy for
workers who are unjustly suspended. (2019:174)

We support a campaign for qualifying period for unfair dismissal
to be reducedinline with GMB policy of rights from day one.
(2012:C4) Note thatfrom 6 April 2012, the qualifying period for
unfairdismissalclams increased from one year to two years, as
part of the Government'’s drive to streamline the employment
tribunal process. We had a number of motions in 2012
opposing this move.

e Wesupportacampaigntopreventtheuseoftheemployer
tactic of dismissal/re-engagement on reduced terms. The process
is widespread in both the private and increasingly the public
sectors (particularly local authorities). (2012:87)

e GMB are concerned over the use of sickness absence systems
forcing employees back to work when they are unfit and call to



lobbyto seek changesin the law to protect workers (2012:92)

e We supportthe callfor statutory disciplinary &grievance
proceduresto be re-introduced into legislation as it was
removed in 2009 (2012:93)

e Wewelcome protection for whistleblowers (2012:95) and we call for
compensation to be made available to whistleblowers (2019:334)

*  Wesupportin principle the right of workers to see grievance reports,
although we note that there may be GDPR and other legall
complications (where, for example, itis necessary to protectawitness'’s
identity). (2021:80)

Redundancy

Ingeneral, the Union callsforimproved statutory consultation
rightsin redundancy situations:

e The minimumperiodofconsultationonmassredundancies
involving 100 ormoreemployees shouldbeincreased from
45daysto90 days. The Government has cut the minimum
period for collective consultation (whichwillincludethe
selection process) inlarger scale redundancies from 90 to 45
days.

e Campaign for fair redundancy selection process. Guidance
already exists acrossthe unionandviaRegional Solicitors on
fairredundancy selectionprocedures basedon
European andUKlaw and case decisions.

Union policy seeks a level playing field to protect UK workers from
being the easy option when it comes to company re-organisation
and closures and seeks to outlaw the outsourcing of redundant
posts.
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In redundancy situations, GMB callsfor administratorsto be placed
under a legal obligationtoensure that the businessandjobs
are put before the interests of the shareholders and creditors

The union also demands legislation to give enhanced
information, consultation and negotiation rights to workplace
representatives regarding businessre-structuringand,inparticular,
ondecisionslikelytolead to business closures or workplace
redundancies.

The union is in favour of improvements in the current statutory
redundancy payments scheme. Such improvements to include:

e anincrease in the statutory redundancy payments

e improvements in the statutory redundancy pay so that a “weeks’
pay” shouldmean“aweek’sactualpay”inclusiveof shift
premium,bonus andovertimeearningswithnomonetary
limits,and removethelimit on service;

e consideration to be made to long serving employees where
payments are limited by length of service (2016:138)

e Anend to the practice of offsetting payments for unpaid
leave and statutory entitlements to holiday at an
employer’s discretion (2021:105)

TUPE

Changesto the TUPE Regulations came into force in 2014 and
GMB continues to highlight the injustices that continue to exist.

« Newemployers (transferees) in TUPE transfers should be
required to consult withworker representatives before the
transfertakesplace. GMB supports protections oftermsand



conditionstobeextended (2015:136)

e Wesupporta calltostrengthen TUPE Regulationswith
relationto retention of unionrecognitionwhereatransfer
takesplace (2012:85) and for there to be a clearer approach

¢ InthePublicSector,GMBhasbeena supporteroftheCodeof
Practice inWorkforceMattersinLocal Authority Service
Contracts (the two tier workforce code) and the equivalent
Codein central Government. The Codesaimedtopreventthe
developmentofa two tierworkforce as a result of public
sector outsourcingbydeterringemployersfromtaking onnew
employees onlessfavourable terms. The Code was scrapped by
thelastGovernmentandreplacedbya seriesof“principles”
which have done little to address the issue. (2016:137)

e Weareconcernedthat,over time, original TUPE transfer documents
may become ‘mislaid’.’ We support a duty whereby a‘Holder of
the TUPE'role be created andthe necessaryinformationbe
retained, subjectto GDPR and other relevant matters. (2019184)

Job evaluations

In principle GMB supports the idea that job evaluation scores
should be made available so that individuals can see where
they are placed in an organisation’s pay structure. (2018:166)

Strikes and Strike Action

e GMBsupportsto maintaintherightto take strike action and
continue toseektoimprovetheprotectionforworkers
participatinginofficial action.



»  Wecallforlegal protections for theright to strike (2010:65)

e GMBhas concerns over calls for a general strike as this would
involve calling all unions in both privateand public
sectors to co-ordinate action and GMB notes the real
differences in opinions between a numberofunionson
thelegality of a generalstrike.ltisclearno immunityon
groundsofatrade dispute would apply. GMB hasmany
members who would be exempt from industrial action as
they provide emergency coverorare in caring professions.
Furthermore,GMB would not call our members to action
without a democratic ballot.

e GMB recognises that effective campaigns to defend public
services and living standards may require acts of peaceful civil
disobedience and protest (2013:222)

Insecure work and the gig economy

smi@Wwom )17 CEC Special Report: Insecure: tackling precarious
work and the Gig Economy.

GMBis opposed to the exploitation of short term and agency
labour to undermine the termsand conditionsthat trade
unions aretryingto improve in workplaces. GMB will continue
tolead campaigns to “pay the rate” wages negotiated
with unions and we will continue to name and shame
companies who exploit fixed term and agency workers.

GMB is in favour of agency workers having the same terms
and conditions and rates of pay as directly employed
workers in the workplace, including holiday entitlement
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(2015:155). Agency contracts should be converted into
direct employment after no less than two years (2021:91).
Agency workers should have protections so that
employment service can count from day one and
transfer to a company in a process similar to a TUPE
agreement when such employees are taken on by
that company directly. (2018:159) We also believe that
UK regulations should be amended so that agency
workers also receive any ‘gratitude payments’ that are
otherwise paid to directly employed workers. (2022:99)

Inadditionthere should be equaltreatmentin accessforjobs
withinthe UK and European labour movement (See 2009
CEC Statement on the Economy &Manufacturing)

Wesupportanamendmentto the UK Agency Worker
Regulationsand we call for an end to theuseofthe “Swedish”
derogationwhich is widely used as aloopholein UK regulations
to avoid equal treatment for agency workers and allows pay
between assignment contracts. Thisisin line with policy carried at
Congress 2012 Motions 76-79, Congress 2013 Motions 130 and 13],
and Congress 2014, Composite 7, and ongoing campaign action
by GMBatbothnationalandEUlevel.

AlthoughGMBwelcomedthe transpositionofthe Agency
Workers Regulationsinto UK legislation as positive step, we
are increasingly concerned at the number of employers who
are using the so-called

‘SwedishDerogation’'toavoid givingagencyworkers parity of
payand terms of conditions of their full time counterparts. This
circumventing of thelegislationis inadditionto the fact that
agency workers do not qualify forequal treatment until they have
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worked atleast 12 weeks in the user enterprise —already a
considerable obstacleto exercising therightto equal
treatment.

We believethat the Swedish Derogationis contrary to the spirit
andintent of the European Directive and will seek to bring about
changes.

e Wecallfor acampaign to change the laws regulating
employment agencies,callforthemtobeproperly
regulated (2015:153)

* We are opposedto the spreadofexploitativeumbrella
companies (see 2017 CEC Special Report on insecure
working) whicharebeingusedtoundercuttermsand
conditions, national agreements and for tax avoidance
purposes. Although primarily used in construction,theseare
spreadingtoothersectors.Umbrella companies actas
employers to agency workers and are involved in
subcontracting work. (2015:157, 2016:136)

GMB believes that the recommendations of the Taylor
Review of Modern Working Practices did not go far
enough in several important regards, and that it made
some recommendations that we actively oppose (such
as allowing a National Minimum Wage ‘opt-out’ for gig
economy workers.) However, there are some
recommendations that we can support, such as ending
the Swedish Derogation, and these should be
implemented. (2018:177)

GMB believes:
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e Unscrupulous employers are exploiting legislation to maximise
profit by keeping workers in insecure work — this is unacceptable

e Insecure work impacts on all aspects of life, from ability to plan, to
health and wellbeing to family finances

e That the union movement has a crucial role to play in organising
insecure workers to effect industrial and political change

e That not enough insecure workers join a union

GMB will:

e Continue to raise awareness of the impact of insecure work on
workers, their families and the economy

e Continue to fight for our members who are in insecure work,
helping them to improve their pay, terms, conditions and job
security.

e Highlight the human cost of bad behaviour by companies
who exploit precarious workers

e Fight for workplace rights that value all workers, and truly reflect
life in 21st Century Britain.

e Continue to be the union for Gig Economy workers by identifying
sectors where workers can be organised around the issue of
employment status.

e Build on national and regional best practice and develop a guide to
‘What works in organising precarious workers'.

e Monitor the success of different organising methods and
campaigns in recruiting precarious workers and making change
happen on the ground, so we can see across the union what works
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and what doesn't.

Produce recruitment materials - that can be adapted to regional
needs - that are specifically aimed at precarious workers about the
benefits of joining a trade union.

Highlight good practice by employers to show that there is an
alternative business model to profiting from insecurity.

Hold a summit on insecure work to bring together workers,
employers, politicians and GMB members.

Monitor and highlight changes in insecure work in the UK, including
in bogus self-employment, zero hours contracts and agency work.

Monitor and research the impact of automation on insecure work
and GMB sectors, especially for professional drivers as more
companies seek to expand into driverless technology, and develop
campaigns to protect the jobs of GMB members as the world of
work changes (2017:209), support a statutory right for union
consultation over the introduction of automation (2021:109) and
develop an automation risk register. (2018:182), although we note
thatin some industries the threat of automation may have been
overhyped. (2018:184)

We note that young workers may be at particular risk of
displacement from automation, and Congress has supported
the work GMB Young Members are doing on researching the
effects of

automation, campaigning for the government to implement the
TUC's recommendations in this area, and run awareness campaigns.
(2019:206)

Callon the ONS and government to collect and publish much more
detailed analysis of the state of the Labour market on aregular
basis. It is unacceptable that our own government does not know
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what the state of play is in the UK labour market.

Other Workers

e Wecadllfora reviewoftherightsandemploymentstatus of
volunteers (2009:70)ondwillcompoignfortoxallowoncesfor
voluntarywork

e legislatetoensureworkersarenotdeniedtheirrights
through casualisation and self-employment
arrangements (2010:61)

e GMBcallsforthe end to bogus employment
practices within local authorities in relation to foster
carers and ask that councils recognize that although
not defined by statute as employees, foster carers
are treated as employed. (2017:138)

Self-employed Workers

GMB is opposed to workers being forced to become self-employed
(bogus self-employed) and subsequently lose their employment
rights as workers. We have campaigned against this practice
across anumber of our sectors

Atthe end of 2016, GMB won a monumental tribunal case
against Uberwhichmeantthatthesedriverswhothe
company classified as “self-employed” were actually workers
and therefore entitled to basic employmentrights. GMBwill
giveevidencetothe new Taylorreview on terms and
conditions within the sectors of the economy offering
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precarious employment. We will make the case that average
hours worked over the past 12 weeks should be deemed to be the
contracted hours of work for those on zero hours as it already is
for maximum hours ofworkundertheWorking TimeDirective.

GMB continues to review similarcontractsmasqueradingas
bogusself- employment, particularly prevalentin the so called
‘gig economy’.

Internships

GMB opposesunpaidinternships,we believethey should be paid
at least the National Minimum Wage and should not be used as
a substitute for cheap labour (2012:83,84). As with apprenticeships,
internships should be properschemesand not exploited. This
isinlinewith our policy on apprenticeships where we have
longstanding policy of campaigning for good quality bonafide
apprenticeship to ensure that apprentices are not used to replace
or undermine existing staff.

Blacklisting

GMB were at the forefront on highlighting the operation of a
blacklist in the construction industry by the Consulting Association.
We were awareof the companies who were using the blacklist,
which contained the names of over 3000 construction workers.In
addition, GMBrecognisesthat workers in other sectors havealso
experiencedthe destructive effects of victimisation and
blacklisting.

We continue to be the lead union in highlighting the illegal
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corporate bullying that takes place due to blacklisting and
exposing the companies. In addition:

e GMB calls for local councillors and local government to
ensure that any company involved in blacklisting is excluded
fromlocal and central government contracts (2013:c3)

e GMBhaveledonhighlighting Carillion’sinvolvementin
blacklisting (2013:99)

It is GMB policy to:

e Continue the campaign against private
sector blacklisting

e Seeksupport from the TUC to oppose the legislation of
mass surveillance

e Toraise awareness of the “Snoopers” charter, and what it
means to our members and their families. (2018:C21)

Local Enterprise Partnerships

We callforLocal Enterprise Partnerships (LEPs) to fully engagewith
trade unions as partoftheirdecision-makingand lobbying
process.Their coreremitiseconomic growth,andtheyare
expectedto playa wide rangingrole,takinginplanning,
housing, localtransport, infrastructure, employment, enterprise
and the transition to the new low carbon economy. Weshould
pressfortradeunionsto be involvedintheirprocessesto
ensure real community involvement. (2011:103)




Hours

Working time

The Working Time Regulations set out statutory minimum
holiday entitlements. GMB continues to seek to ensure that any
additional benefits andentitlementsarenoteroded. The right to
paid holidays should be better enforced by HMRC. (2019:198)

We support a campaign for additional public holidays in line
with the rest of Europe but we have no specific policy as to
which date is preferred as there are differing views from across
our membership and nations.

Within the EU, the UK has anindividual opt out fromthe Working
Time Directive which resultsin many workers working more than
48 hours perweek.The 35 hourweekisalongtermgoal,butthe
immediate priority for the GMB is to remove theindividual opt
outandreducethe maximumworkingweek to 48 hours for
everybody.

GMB calls for a review of the implementation of Road Transport
Working Time Regulations into law.

GMBis opposed to the removal or relaxation of Sunday trading
hours as we believe that retail workers deserve proper work life
balance. In addition, no worker should be forced or bullied into
working extra hours.

GMB's policy is to support members in arguing for overtime
payments to included in holiday pay. (2017:145)

GMB opposes any plans to scrap the Working Time Directive by
hard- right members of the Tory Party after Brexit. (2018:162)
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GMB supports a move towards a shorter working week with no
loss of income. (2019:203)

Compensation awards

We believe that recouping any part of injuries to feelings
damages through taxation is immoral, especially when any
such awards have been calculated compensate for the
damage they have suffered. (2017:128)

GMB believes that by raising the smaill claims limit, the
government is using a so-called ‘whiplash epidemic’ to
attack peoples’ legal rights on behalf of insurance bosses.

We oppose anincrease in the small claim limit and we call
on all GMB-sponsored Labour MPs to also adopt this position.
(2017:130)

We demand that banks and credit card companies
pay compensation to their customers who have
fraudulently been forced to have PPl instead of
individuals having to claim. (2018:304)

Sick pay

In line with our policy on rights from day one, Congress asks for
GMB to campaign for sick pay from day one in all
companies that have GMB members and recognition.
(2017:146)
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The requirement to have three waiting days before payment
of Statutory Sick Pay should be removed. (2018:157,2021:74) GMB
further calls for the Lower Earnings Limit SSP-eligibility threshold to
be removed. (2021:84; 2022:184)

Poverty Statutory Sick Pay (SSP) contributed to increased
Covid-19 infection rates. We call for fundamental reform of
Statutory Sick Pay so that no worker is forced to come into
work when they are sick. It may be appropriate to calculate
SSP on the basis of GMB's call for a Real Living Wage of at
least £15 an hour, or on a proportion of average earnings —
whichever is higher (2022:105, 106, C7) and we encourage our
negotiators to pursue enhanced sick pay arrangements
through collective bargaining (2022:109). We oppose all
moves by employers to withhold sick pay from people who
do not or cannot attend work due to illness. (2022:107)

Zero Hours

@ 2014 GMB/CLASS pamphlet: “How unions canmake work pay”

G
2017 CEC Special Report: Insecure: tackling precarious

work and the Gig Economy.

GMB is committed to an end ofthe useand abuseofzero hours
contracts. We remain opposed to all forms ofinsecure work
(2016:129) buthave especially highlighted exploitative Zero Hours
contracts. We believe that Devolved bodies, councils and public bodies
should not use such contracts. We will push public bodies to adopt ethical
public procurement policies and decent employment standards that
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prevent undercutting ofindustry rates and the use of umbrellacompanies.
We will discourage employers fromusing short hours contracts. GMB will
continueto callfor the abolition of zero hours contracts and look at good
practicesfromNewZealand.

We continue to fight minimum hours contracts which are rapidly
replacing zero hours contracts. Motions calling for GMB's opposition
to Zero Hours Contracts were carried at Congress 2013 (129)
Congress 2014 (Composites 5,6 and 63) and Congress 2015
(138).

Forworkers on zero hours or minimal hours contracts, GMB believes
that exclusivity clauses should be outlawed and that all contracts
should contain a set minimum number of working hours.

Despite rules to ban exclusivity clauses, which prevented workers
from acceptingworkwithanotheremployer,comingintoforcein
May 2015, ‘effective’ exclusivity clauses are remaining, allowing
employers to penalise workersforacceptinghourselsewhere. This
Governmentmustnotjustsit andwatchthishappen.

As well as this workers should be able to secure contractual hours
based on a calculation ofthe hours they have actually worked in
theprevious12 weeks-exactly asholiday payiscalculated.
Thoseforcedintotakinga zero orminimal hours contractrightly
expectandaspirefor this to develop intoa full-time permanent
position withina few months of starting work.

GMB has been fighting for the rights of agency workers for decades
and there is still much that needs to be done.

For workers employed by agenciesorgangmasters,GMB
believes legislation should be changed to create a
presumption of direct employment after 12 weeks - so employers
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can no longer dodge fair practicethroughlegalloopholes.

Gomphosesusingzero hours contracts in place of
permanent employment and calls for zero hours/casual
contracts to be abolished. We supporta campaignto callon
theGovernment to end zero hours contracts.

GMBhasbeenattheforefrontof campaigningtoendtheuse of
zero hours contracts — and other forms of precarious work such
as agency contracts being used as a business model and bogus
self-employment - andwillcontinue to do so.

We call for:
e All workers to be guaranteed normal, paid working hours.

e Allworkerstohavetherighttobe paidanhourly rate of payif
they are required to be available forwork.

e Allworkerstohave the same floor of employment rights,
including unfair dismissal protection, statutory redundancy
pay, rights to paid time off for trade union duties and
family-friendlyrightssuchas maternity leave and paternity
leave, and the right to request flexible work.

e There needs to be areview of flexible working rights across
all sectors — flexible working should be available on an
equal basis, and not just at a manager’s discretion.
(2021102)

e Allworkers to have access to effective enforcement of their
workplace rights.

e Allagency workers to receive equal pay and equal
holidays and working hours after12weeksin ajob.

e Anend to bogus self-employment and the use of tax
avoidance schemes byemployers.
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e Awareness to be raised of the loopholes which
allow employers to exploit those on zero hours’
contracts. (2017: C10)

e Guidancetobeissuedto branches on how towork
with employers to ensure that unfair practices are
eliminated. (2017:C10)

* Lobbying of the Government for further legislative
changes to close loopholes and create a level
playing field so that all workers benefit from all
employment rights. (2017: C10)

We continue to highlight the abuses and name and shame bad
employers using this practice, and we will publicise cases where GMB
secures an end to the use of zero hours contract and limited hours
contracts without reductions in wages. (2019:185)

Professional fees

Where workers are required to pay professional fees — such
as to the Security Industry Authority or to the Health and
Care Professions Council — we encourage our negotiators
to seek employer payment of these fees. (2022:118)

Leave

e Paternityleave shoiulhd be increased by afurther four weeks to
six weeks. (2019:195)

e Statutory Shared Parental Pay is paid at £139.58 or 90% of
your average weekly earnings. GMB supports the principle of
‘equal pay forequalvalue’andthereforefathersare



penalised by10%oftheir average wage if they take Shared
Paternity Leave, we callfor an end to this practice.

GMB has long campaign for paid bereavement leave
(2010:75,2014:C8). While the Parental Bereavement (Leave and
Pay) Act 2018is welcomein principle, many bereaved parents
willbe excluded from the Act. The Act should be amendedto
removerestrictions sothat allbereaved parents are treated
equally and with compassion. (2019:194) Both parents should be
abletotake leaveinthe event of a miscarriage. (2019:196)

There should be greater flexibility around leave so that more
parents can take annual leave outside of term time. (2021:60)

GMB calls for the introduction of paid guardianship leave
when taking on the responsibility of a child under a
guardianship order (2021:99).

Congress also supports a right to compassionate leave
following the death of family pets. (2021:100)

GMB supyports full pay for workers on a phased return to
work (2021:101)

We support in principle paid time off for voluntary /
charitable work, although this would need to be
implemented in a way that did not lead to job losses in
the third sector. (2021:108)

Wesupportacallforimprovementsin maternity leaveand
lookto tackle pregnancy discrimination in the workplace.
(2013:80). We recognise that inadequate maternity
provisions are holding back working mothers. We call on
the Government to increase maternity pay and to prolong
it to 12 months, alongside improvements in paternity and
shared parental entitlements, and a reduction in the cost
of childcare and to protect working mothers in their
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workplace. (2022:79)

Note: GMB have a Model Maternity and Paternity Agreement
which members can use in their workplaces. Please contact
your Regional Equality Officer.
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Pregnancy and maternity related discrimination

Since the rise in tribunal fees, there has been an
increase in discrimination against expectant mothers
in the workplace. According to the EHRC, one in nine
mothers  reported  suffering  maternity-related
discrimination in 2015.

It is not appropriate to allow these discriminations to
go on unchallenged. GMB launched a Model
Agreement on Pregnancy and Maternity at the
National Equality Conference 2017. (2017:C11)

Pay

Low Pay, Minimum Wage and Living Wage

emi@work 2021 CEC Statement on Pay and the Cost of Living
emi@work 2022 CEC Statement on the Cost of Living

emé@work 2005 CEC Report Quality Jobs, Quality Lives: new deal for
thelowpaid

GMB believes that it is essential that our pay claims remain

relevant to changes in the cost of living as it is experienced by

our members.
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Congress does not seek to ‘bind the hands’ of our
negotiators by dictating the detail of negotiations. At the
same time, Congress as the supreme policymaking body of
the union does establish important principles that reps and
officers should have regard to in negotiations.

We believe that the National Minimum Wage should be at least
£15 an hour, and we support industrial £15 an hour demands
on asector or employer basis where it is supported by our
members.

It is vital that we campaign to protect the RPI inflation rate,
which most closely reflects changes in the cost of living as it is
experienced by working people, through industrial and political
means ahead of the Conservatives’ plan to scrap the rate
from 2030.

GMB isin favour of a National Minimum Wage which should equate
to a livingrealwage andbe paidtoalladult workers fromthe age of
18.

The National Minimum Wage was an important first step in tackling
the problemoflow pay,butinmany casesithasnowbecomethe
maximum wage millions of workerscanhopetoearn.inmany
sectors,theminimum wagehas become a ceilingonpay
settlements, ratherthanabaselevel from which employees could
secure better pay.

GMB is opposed to workers having to rely on top ups from family
tax credits and housing benefits so asto make ends meet. Our
policy isto quickly move the National Minimum Wage rates
towards those rates needed for alivingwage, to live without
beingreliantonbenefits.
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Minimum wage employers are often also state-subsidised
employers. Whilst we appreciate that the minimumwageisnota
livingwage, if NMW rates weretomovetowardsLivingWage, this
wouldsavetheTreasury billions as workers earning more
would receive fewer benefits while employers pay more in
payrolltaxes.

GMB makes an annual submission tothe Low Pay Commission on
the subject of the effect,implementation and enforcement of the
national minimum wage and we also give oral evidence at the
Commission’s hearings to support our submission.

We recognise that rapidly rising prices and the cost of living
crisis is one of the greatest challenges facing the country.
(2022:258)

e GMBcontinuestopushfortheremovalof age-tebiedrates.
Workers should receive the same rate where they are doing
the same job, regardless of age.

e GMB continues to call for the adult rate to be paid from the
ageofl8instead of 21.

e AllNational Minimum Wage rates should increase atleastin
linewith RPlinflation.

e Congress urges all GMB members and officers to reclaim
the meaning of a “Living Wage” to mean a wage that can
be lived on, and further definitions for family and child
supplements should be developed in line with this principle.
(2019:201)

e Employersshouldnotbeabletomakeunlawful
deductions for accommodation and there should
be minimum standards ofaccommodationas we
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have experiencesof poor-qudyaccommodation
especially in relation to migrantworkers.

e Thereshouldbearequirementforemployerstostate
clearlyon payslipswhatisbeingdeducted.

e There should be greater funding and resources to ensure
effective enforcement.

e Thelow Pay Commission should remain independent.

e There should be greater involvement of trade unionsin
reporting minimum wage abuses. Trade Unions are ideally
placed to help promote andsupportarobustandefficient
systembymonitoring throughouttheUK and
highlighting issuesinallmedium to large businessesand
organisations wherewehaverepresentationand
recognition,andwould needtodosowithoutfallingfoul of
whistle- blowing policies.

e GMBis appalled that thousands of workers are being
paid less than the National Minimum Wage in catering,
cleaning, care and many other low paying sectors of
the economy. Congress has called upon the CEC to
make the abuse of low-paid workers and non-
payment of the National Minimum Wage a major
campaigning issue. (2017:566)

e ltisour policy to campaign for increases to minimum
wage rates that are at leastin line with CPl or RPI
inflation, whichever is higher. (2018:154)

National Living Wage

The Government'’s new tier of the national minimum wage called
the “National Living Wage” (NLW) only applies to workers aged over
25.
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Youngworkersunder 25 havethe sameliving costs asthose over25,
and thislowerlevelwouldleadthemtobecometrappedinin-
work poverty and struggleto affordto liveinahome oftheirown.

GMB wants a fair deal for young workers. Our policy is:

The Governments National Living Wage should not be agerelated.

GMBcontinuestopushfortheremovalof age-eedrates
andasa starttheNationalLivingWageshouldbe paid at18
inlinewiththe LivingWageFoundation’sLivingWage.This
willprotect all young workers from discrimination.

Increasetheapprenticeminimum wageleast inlinewith
inflation and with the same percentage increase as the adult
rate.

Apprentice Rate

GMBhasa longstanding policy of campaigningforgood
quality bona fide apprenticeships to ensure that apprentices
are not used to replace or undermine existing staff.

Whilst we welcomed the introduction of apprentice pay being
covered by the National Minimum Wage framework, the rate
hasnowbeenin force foroverbyearsandistoo low,atthe
veryleastitshouldrisein line with RPlinflation. GMB believes
that the apprentice rate is too low, and Congress has called
on the Labour Party to commit to paying apprentices fairly
with fair terms and conditions, as well as secure
employment for apprentices once they complete the
apprenticeship. (2022:72)

GMBwishtoseethisrateincreasedeachyearofthe



apprenticeship and notjust be asingle rate. We believe that
therestill continuestobe a gender pay gap for apprentices.

e The rate should only apply to those undertaking intermediate
level apprentices who are aged 16-18 and to 19-20 year olds in
thefirst year of theirapprenticeship.

e GMBcontinues to be concerned atlackofclarity with
the positionof older apprentices especially those 25 and
over.
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Tips

e Tippingis a direct relationship between the customer and the
employee and tips are left by customers to reward good service.
They should not be a subsidy for bad employers.

e Employersshouldn'trely ontipstotop up wages. Wagesand tips
are two separate issues.

e GMBsupportafairandtransparentsystemfortipsand
gratuities for both our members and consumers.

e legislation is required to protect employees and support
good employers, explicitly designed ‘to ensure tips go to
whom they should’ and protect employee access to the
national living wage.

e Workers and consumers should be fully informed as to what
happensto their tips.

e Tips should be in addition to a decent living wage. Employees
should be paid decent wages instead of their salaries being
decided upon by the proportion of tips paid in cash rather than by
creditcards.

e Service charges should notbe used to cover staff costsor
bring up wages.
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e There needs to be more consumer awareness as the
public are probably not aware of where their money goes.

e Employersshouldclearlydisplaytheirtippingpolicy,eitheron
menus orpointofpayment,showinghow muchofthe tip is
passedto the employees or on what basis atip is divided up.

e GMB supports the campaign started in London Region
against unfair tipping practices, and Congress 2017
called on GMB to join forces with other trade unions,
relevant organisations and the Labour Party until stoff
receive 100% of card tips/service charges. (2017:142)

Executive Pay/ High Pay

e GMBis opposed to the unfairness demonstrated by the
increasing gap between rich and poor in society. GMB will
continue to challenge wageinequalityandcampaignfor
fair wages,fairpayandomove to a nationallivingwageto
helpto narrowthe gap.

*  Weareconcerned at thisgrowing inequality (2014:C10,C11)
and supportthenotionofanationalmaximumwage.Motion
108 carried atCongress 2014 calledforacampaignforthe
same maximum pay differentialasthe Swisshaveadopted
andfortraining materialsto be provided to stewards.

e GMB believes that the failure of government to adequately address
the excessive bonus culture in the banking sector for senior
employees and executives is a significant contributing factor to
the undermining of fair pay in British society.

e GMBbelieves that trade unions and collective bargaining have
akey roletoplayintacklinghighpay.



e GMB supports greater scrutiny of executive pay through
worker participationonremunerationcommitteesasone
means of ensuring that pay transparency playsits partin
highlighting excess and bringing public pressure to bear both
on recipients and those in government with the power to
regulate.

e Theonly way totackle excessive executive pay would be for
worker representation on remuneration committees and help
companies take into account employee pay and
conditions within their company when setting directors’

pay.

e GMBalsobelievesthatwhilstpayratioshavearoletoplayin
helping to promotefairnessasatoolitdoesnotaddressthe
problemsoflow payandcould be seen to holddown pay
at the lowestlevel. Wehave considered pay ratios of 1:10
(2010:87)

e GMBbelievesthatthereis aninevitable conclusion that
voluntary methodsforaddressing excessivehighpayare
unlikely towork.The role of governmentandregulatory bodies
arekey to placing some restraint onexcess and contributingto

the establishmentofa fairpay regime and addressing
the pay poverty faced by so many workers.
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Regional Pay
GMB are opposed to Regional Pay and subsequently any attempt
of implementing a regional NMW.

Around 2012, the government considered plans to end national
pay bargaining forthe public sectorandintroduce a system of
regional or localpayrates.Academicswarnedthatanynew



systemcould widen inequalities between different parts of the
UK and they claimed that there was “no convincing evidence”
that regional pay would boost local economies,andthat it
could reduceconsumer spending.Theyargued that would
depress pay for public sector workers outside London and the
SouthEastofEngland.

This followed a campaign by unions to stop any introduction of
regional pay rates for public sector workers. GMB was part of this
campaign.In our opinion, national pay structures allow for
flexibility toreact tolocal conditions.For example, the single
status pay arrangementsin councils anduniversities have built
adegree oflocal pay determinationonto national
frameworks.

Some time back regional NMW was raised by an academic but
this was resisted again for the same reasons and for that we would
need regional inflation rates which are not provided.

The better solution, whichis our policy istomovetoaliving Wage
which would benefitfamilies,providingthem withan
acceptablestandardof livingespeciallywithhigh food,
transportcosts and fuel inflation and takes into account
regionalvariations.

We also oppose regional pay in principle among public services
contractors, while noting that we do not always have national
bargaining rights in the relevant employers. (2021:127)

GMB opposition to regional pay proposals was carried at Public
Services Section Conference (2012:P$26) and reiterated at
Congress 2019 (2019:233).
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Surveillance & Monitoring

GMBopposesthe use of covert surveillance (2014:29) and
monitoring intheworkplace.

Our policyistodevelop guidance onthe use of workplace
surveillance methods (2009:72) to ensure that workers know their
rights. (2017:106) and campaign against any abuses of this
(2015:160).

Our on-going campaign in ASOS has highlighted invasive
monitoring and surveillance being used causing increased
workplace stress and affecting productivity. This unjustified
surveillance by employers is usually a symptom of wider abuse
and exploitation in the workplace.

We havealsocampaignedvigorouslyonhidden cameras
beingusedin care homes andthe care sector and our members
have helped shape the guidance whichthe Care Quality
Commissioneventuallyissuedtothe Care Sector.

Vehicle tracking is, by its very nature, often seen by our members as a
technology that is highly intrusive, an infringement on their right to
privacy and another stick used to beat them whilst they undertake
their duties in the workplace. It is important that we are vigilant in
protecting our members from unfair and potentially unlawful
tracking from their employers. (2018:144)

We oppose the taking of biometric data (such as fingerprinting and
eye-scanning) without reasonable grounds and safeguards.
(2019:185)

Note: GMB have a Model Monitoring and Surveillance Agreement which
members can use in their workplaces. Please contact your
Regional Equality Officer.
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Hostile takeovers

GMB believes that the City Code on Takeovers and Mergers
offers very little protection foremployees and instead is all
about protecting shareholders’ investments. Congress has
called on GMB to lobby the Labour Party to commit to greater
statutory protections for workers whose employer is subject to
a hostile takeover as party policy. (2018:147)

Workers on boards

GMB supports calls to bring forward legislation to require
worker representation on boards. Trade unions are the only
democratic organisations that are truly representative of the
workers’ voice and can provide the full support that a board
representative would require in order to carry out their
responsibilities properly. Any development on boardroom
representation therefore must ensure that trade unions form
an integral part of the process.

Bank holidays

Armistice Day on 11t November should be a bank holiday.
(2018:171). Al retail outlets should also be closed on Boxing Day
to give retail workers a decent amount of family time to
enjoy festivities like everyone else. (2018:172)
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Rights at work: harassment and abuse

We call for the creation of a policy framework across
sectors, including a statutory code of practice, to protect
our members from abuse in the workplace (2021:81)

Future of Work
2027 smi@worx CEC Special Report: Future of Work

GMB recognises the reality of change, and we should
campaign and bargain to enhance (and not replace) our
members’ jobs as new technology is introduced. GMB should
continue to use technology to build members’ power and
investigate growing sectors of the economy.

Workers should have a statutory right to consultation when
employers wish to transfer tasks from workers to automatic
processes. Business taxation should be reformed to create a
level playing field between online and in-store retail.

Good quality training should always be available, within
normal working hours, when new technology is introduced.
The Government should provide lifelong access to training,
including through remote Page 34 of 44 learning options in
consultation with education workers.

Employers should carry out an Equality Impact Assessment
and consult with workers before implementing large-scale
automation or unfamiliar technology. Employers should also
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prepare Data Protection Impact Assessments before
implementing new algorithms that affect workers.

All workers should have a right to an accessible explanation
of how their data is used, and the basis for any decisions or
recommendations that affect their employment that has
been made by a machine. GMB opposes attempts to abolish
workers’ rights under the Data Protection Act, and instead
calls for legislation to be strengthened and the regulator to
be fully funded.

GMB should campaign to raise awareness of the
exclusionary effects of ‘digital-only’ approaches, and for a
right to speak to or meet a person by default.

We should prioritise the securing collective agreements in
the platform economy and other emerging sectors, while
calling for an independent body to investigate and make
rulings on worker status. We support a statutory ‘right to
disconnect’ for workers, with the parameters to be set on a
sectoral basis.

Further research should be carried out on sectors and
occupations that may be adversely affected by
technological change such as retail, and the effects of an
aging population on schools and social care.

Social Policy:
Harassment and
abuse
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Sexual harassment

Weresolvetosupportthework of Sexual Assault Referral Centres
forthe worktheydovictimsof abuseandrapeandlookto
campaigntomore support from employers to support rape
victims (2016:86). We also want toraiseawarenessforvictimsof
sexualassaultsand look forspecialist training for the police
(2015:C16).

GMB also campaign for employers to support rape victim employees
by:

e Being sympathetic to the need for sick leave

e Allow flexible working where needed

e Allowing time off to see solicitors

and avisors

GMB will campaign to make all sexual harassment, in public or
at work, categorised as a criminal offence in its own right.
(2018:306)

GMB strongly condemns all forms of sexual violence and
physical or psychological harassment and violence including
online abuse, and underlines the alarming increase in
harassment of women online, ranging from unwanted
contact to threats of rape and death. We deplore the
Government’s failure to ratify the Istanbul Convention.
(2019:279)

GMB calls on the Government to show clear leadership and
adopt a zero tolerance approach towards any form of
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harassment, provide support for victims and offer greater
access to training to ensure that employees are respected and
safe at work. GMB calls on the Government to provide clear
evidence of the delivery of these recommendations.

GMB calls for the movement's full engagement in active
awareness raising campaigns involving all members, including
a special focus on those in the weakest positions, including
those employed on insecure contracts, interns, younger workers
and those in temporary jobs. (2018:312)

We are alarmed by reports of increased levels of drink spiking
incidents. We call on the government, other public authorities,
and venues to put in place a range of measures, including:
awareness and education campaigns, drink covers in
venues, good quality and readily available training for staff.
(2022:C15)

Third party harassment

GMB is alarmed by the high number of sexual harassment
cases being reported following recent accounts in the
media and campaigns such as #MeToo.

GMB notes that unfortunately sexual harassment at work is
still common. We saw it at its worst in January 2018 when
women employed to host a ‘'men-only’ President’s Club
Charity Dinner were subjected to groping, sexist dress
codes and sexual harassment.

Section 40 of the Equality Act, introduced in 2010,



protected employees from sexual harassment from
third parties in the workplace. Section 40 was an
important provision that provided protection for
employees against harassment by a third party, when
employers’ ought to have been reasonably aware of
harassment as this clause was to protect employees
from unwanted harassment by making their employers
responsible/liable for incidents enacted by
customers/clients.

On 1 October 2013 the Coalition Government, under
the Enterprise and Regulatory Reform Act 2013, repealed
section 40 of the Equality Act 2010, which made
employers liable in certain circumstances for acts of
harassment of an employee carried out by a third
party so employees are no longer protected from
sexual harassment at work if they are harassed by a
customer, client or contractor.
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We need to protect female Security Officers and other women

from harassment at work and tackle sexist and misogynistic

culture and the Government must take serious action to address
these concerns. GMB believes that the law needs urgent reform,

so that all women are better protected within the workplace.

GMB should:

e Workwith GMB-endorsed MPs to ensure the
reintroduction of Section 40 of the Equality Act 2010 to
guarantee workers protection from third party
harassment, requiring only one previous incident of
harassment for the employer to take action, and
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protection should extend to pregnancy, maternity,
marriage and civil partnership status. (2018:C22)

e Develop training and materials in support of the
reintroduction of Section 40. (2019:344)

Domestic violence

GMB has clear policy on domestic violence following on from the
Daphne Project in 2003.

We support organisations working to prevent such abuse and
recognise that this practice is not just targeted at women. (2013:71).
Wehavealso called for policies to be developed and for awareness
andtraining to take placefor our representatives. We recognise
the importance of the role of tradeunionsandworkplace
organisershaveinrespondingtodomestic abuse, both in
campaigning for adequately resourced prevention, protection
and provision for victims, and in negotiating workplace policies that
ensure employers and reps respond appropriately to workers
who have been abused.

In addition we recognise that the proposed single means tested
benefit, the Universal Credit (UC), willresultinwomenlosing
theirfinancial independence and their ability to support
themselves and require one partnerto be dependenton the
other as themonthlyUC paymentwill be paid to one person.
This might lead toincreased domestic violence especially where
there is an abusive partner (2013:302)

GMB recognises that government austerity measures and
cuts have impacted on loss of local services offered to protect
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victims against gender based violence and support refuges
(2014:103, 259) and we call for continued funding to be made
available and for GMB Regions to support local women'’s services.
(2017:c6) We condemn cuts by local authorities to services for
people who have experienced domestic violence, and we call on
central government as a matter of urgency to make adequate
funds available to local authorities to enable these essential
services to continue. (2018:392)

Congress2014highlighted the increasingnumbers of BME
andLGBT hate crimesandin 2015, we recognize the problem of
domestic abuse inthe LGBT Community.

The GMB“Respect at Work” Policy hasbeenupdated toinclude
domestic violence in same sex relationships. We are urged
to ensure that information on domestic violenceis on the GMB
website giving details of support networks (2015:100)

The Istanbul Convention seeks to prevent and combat
violence against women and domestic violence, and sets
out a legal framework to protect women and girls from all
forms of gender based violence. The UK Government signed
the Convention on 8 June 2012 but has not yet ratified it and
progress has stalled. GMB calls for a campaign for full
ratification (2017:91)

Statistics prove that1in 4 women and 1in 6 men will be a
victim of domestic abuse in their lifetime. Workplaces
should be a safe haven but there are increasing instances
of people suffering abuse in their workplace which should
not be seen as ‘part of the job’. GMB calls for zero tolerance
across all sectors. GMB should create a domestic abuse
charter and work with employers to break down taboos,



ensure employees are aware where they can get support
and we should campaign to make domestic abuse at
work policies mandatory. (2017:C5) We will also campaign
for greater awareness of male victims of domestic abuse.
(2019:345)

Note: GMB have a Model Domestic Violence and Abuse
Agreement which members can use in their workplaces. Please
contact your Regional Equality Officer

Congress 2019 called on all employers to adopt GMB's ‘Work to
Stop Domestic Violence’ charter and for GMB to set up a petition to
support this aim. (2019:346)

GMB recognises that domestic abuse can take many forms. It
should be recognized in GMB documents that:

e Sexual abuse caninclude: sexual harassment/pressure,
forcing sex after physical assaults, sexually degrading
language and rape.

e Emotion abuse can include: intimidation, withholding
affection and constantly being insulted, including in
front of others

e Financial abuse can include: totally controlling the
family income, not allowing you to spend any money
unless ‘permitted’ and making you account for every
pound you spend. (2018:308)

GMB recognises that men and members of the LGBT+
community can also be victims of domestic abuse
and that they must also be treated with compassion,
and supported, and services for all must be
protected.
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We further recognise the value of the ‘Ask for Angela’
scheme, under which an individual who feels unsafe
in bars or clubs can ‘Ask for Angela’ as a signal that
they are requesting help. We encourage GMB
Regions to promote the scheme in those areas
where it is in operation. (2022:82)

Congress resolves to:

e Lobby Labour Party MPs to demand that education on
rape and domestic abuse is included in sex education in
every schoolinthe country

e Issue a press release condemning cuts to refuges and
domestic abuse services

e Write to all Labour Party MPs and councilors who are
backed by GMB and call for them to publicly condemn
and oppose all cuts to domestic abuse services

e Supportevery GMB branch to have information on
domestic abuse on every single union notice board

e Support and if necessary fund GMB branches to hold
workshops on domestic abuse so that our
representatives are fully informed on the latest facts and
research on domestic abuse to facilitate
campaigning on this issue. (2018: 309)

Historic childhood sexual abuse (CSA)

We call for the retrospective clearing of the criminal records
of people convicted as children under Section 1 Street
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Offences Act 1959 (which was abolished as an offence for
children in 2015 but not applied retrospectively). (2021:180)

Other

e We call for tougher laws to be introduced to prevent
online abuse (including via social media). (2021:190)

Social Policy:
Justice & Legal

Criminal Justice

Itisour policy tooppose measuresthatleadtothe erosion of civil
liberties.

Proceeds of crime, which may be disguised through
anonymity, should be sequestered by the state and where
possible returned to their rightful owners. (2019:333)

Justice Campaigns

GMB has supported the following justice campaigns which have fought
to highlight injustice to victims and most have called for independent
public inquiries.

e Orgreave Truth & Justice campaign for minersvictimised
in1984 (2013:C17,2014:C19)



GMB continues tosupporttheCammellLaird1984
campaign inits fightfor compensationfrom the
Government forall membersinvolved in thel984strikeat the
shipyard and calls on the Government to apologise for
the jailing of the 37 GMB members involved. (2017:283)
and the national political team will continue to seek
opportunities when MPs might raise the matter in
Parliament. (2019:330) GMB believes that the arrests and
convictions of the Cammell Laird 37 were politically
motivated and part of a pattern of using the law —
especially the post-1979 anti-union laws — to undermine
effective working-class struggle.

We call for the release of all Government papers related
to the 1984 jailing of Cammell Laird worker and a public
inquiry. Congress 2022 called on GMB to go for a judicial
review. (2022:C14)

GMB is committed to continuing the fight for justice for the
families those who died in the Hillsborough Disaster and to
ensure thatthe abhorrent way in which families and
communities have been treated in recent years never
happens again.

GMB supports the Justice4the2l group in their campaign for
truth, justice and accountability for the families and victims of
the 1974 Birmingham pub bombings. (2019:331)

Protectionsfor victimsof modernslavery, including rights to
support — including direct pathways to ongoing support and
residency rights - for victims of modern day slavery. (2019:308)

Justice System

m



GMB is committed to a justice system which represents all
levels of society and supports the removal of elitism in the
judiciary system. (2008:148)

e Allthose on jury service should receive adequateexpenses

e We callfor amendmentsto theCriminalinjuries
Compensation Schemewhichwasasafety netofmany
victims of crime. (2012:176,2013:270)

e Wecalltointroducetougherlawsfor knife crime as part of a
wider campaign (2019:340)

e Look atthe question of arming police and training armed police
inthe lightofanumberof policeshootings.

e Wewelcome areview of the release of papers under the 30
yearrule. (2014:C19)

e Wenotethatnon disclosure agreements, or NDAs, have
been inappropriately used in many circumstances,
including to cover up sexual abuse and harassment. We
support reform, although we note that there may be
some circumstances where NDAs may be appropriate
(including, for example, the prevention of blacklisting).
(2019:337)
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Legal Aid

Weare deeply concerned atthe reformsto Legal Aid which came
about atthe end of 2010.

This reduction and contraction of the service will severely impact
on people on low incomes and women in particular.

GMB is in favour of retaining a properly funded legal aid system as
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we have a wider social responsibility to the poorest and most
vulnerable in society. (2010:142, 2011:212, 2012:175).

Congress has called for GMB to continue its work to organise
legal workers, and to mount a political and industrial
campaign to reverse cuts to legal aid. (2021:179)

Other issues

GMB believes that the Government should intervene to
make it illegal to compile, sell and misuse so-called
‘sucker lists." Local trading standards officers are under
resourced and only 1in 10 people on these lists have been
warned that they are at risk of being defrauded.
(2017:275)

We will work with Labour MPs on the issue of women in
prison, and support the Women In Prison 2020 Ambition
campaign. (2018:298)

GMB Member Services: UNIONLINE

Atthe endofMay2014,inconjunctionwithCWU,GMBsetupits
own Trade Union Law firm to offer free legal advice and services to
members onemploymentrights. UNIONLINE also provides
representationto members on cases of personal injury, criminal
injury, industrial diseases, conveyancingandmotorlegalservice.

Congress agrees that the GMB has a strong legal service
which should be managed well, constantly improved,
and should never again be allowed out of our own



control and passed to external profit making legal outfits
who see our members as money earners. It is vital that
not undermining of UNIONLINE takes place

Congress is concerned that not enough promotion of
UNIONLINE is being undertaken. Practical suggestions to
promote the work of UNIONLINE are being explored.

UNIONLINE may continue to allocate work to National
and Regional nominated legal firms as determined by
the National Legal Department, SMT and the CEC.

The use of external legal specialists for campaigns or litigation is

sometimes required. (2018:C7)

Congress has expressed concern over the accessibility of
UNIONLINE for members who do not speak fluent English. Some
language assistance is currently provided and options for
improving the accessibility of UNIONLINE will be explored.
(2018:71)

Congress 2019:

e Welcomed the reintroduction of branch involvement in
accident claim forms and called for short online video
clips to be produced to introduce the service (2019:C3)

e Recognised that direct access to UNIONLINE prevents
the utilisation of staff skills and could lead to industrial
issues and recruitment opportunities being lost. The
reintroduction of TU56 form was not intended to dilute
access to UNIONLINE by telephone (2019:C4)

e Recognised thatas GMB’s own law firm we must always
be mindful that UNIONLINE meets member needs butis
also a viable and manageable business and on a day

14
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to day basis that will be for the Directors and Senior
Management Team to determine.(2019:86) On
employment issues it is for Regions, UNIONLINE directors
and the Senior Management Team to determine how
these are best handled (2019:87,89)

Pensions& Retirement

GMEGIWORK 2006 CEC Statement on Pensions

2017 CEC Special Report on Pensions

GM@WORK

GMB is a driving force in pensions, consistently fighting to make
sure our members get the best possible pensions both in their
workplaces and from the state.

There is a continuing trend in Defined Benefit pension schemes
towards closure and downgrading of benefits which grows
every year.

Although the work of GMB and its sister trade unions has kept
Defined Benefit pensions schemes open in the Public Sector, there
has been less success in the private sector.

The permanent threat is the employer’s willingness and ability to
pay for a decent, secure retirement for their workers.

GMB continues to see the prioritisation of shareholder greed over
decent retirements of those who produce their profit. GMB will
continue to fight to protect our member’s pension schemes.

Pensioners have aright tolive in dignity in a retirement free from poverty.

GMB are committed to pursuing a fair state pension that provides



a minimum decent income for living in retirement.

GMBisagainstallforms of discrimination and supports equality
through pensions. We will campaign against any pension
provision that causes any inequality whether by age, gender or
sexuality.

GMBare aware of theinequality thatexists forwomenand
supportthe work of WASPI (Women against State Pension
Inequality). We will continue to support this campaign and work
with local WASPI groups to speak on GMB platforms and raise
awareness of thisissue. We will also highlight the issue of the
disproportionate impact that the 2011 State Pension Age
increases had on women.

Congress 2021 called for a ‘plain English guide’ to pensions to be
introduced. (2021:76)

State Pension

We are committed to a State Pension Age that reflects the
needs of our members taking in to consideration the type of
work our members do and regional longevity inequality. GMB
will:

Support the GMB Retired Members Association (RMA) in its work to
defend the State Pension.

Work with the Labour Party to make sure that state pension works
for working people. This includes working to find innovative ways to
combat the increasing State Pension Age for those in physically
demanding occupations.

We oppose any proposals to end the pensions triple lock. We should
work with the Labour Party to support the retention of the triple lock
and the policy intention of making sure that state pension valueis
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not eroded. Congress further calls on GMB to campaign against
any proposals to end the triple lock, and to work with suitable
campaign partners in doing so. (2022:96)

GMB strives toimprove Defined Contribution pensions, so that
employer contributions levels reflect what is needed by our
members inretirement. Wewanttomap Defined Contributionand
looktoimproveitwherever possible.

GMB believes that there is a culture of excessive and hidden
charges within the pension and investment industry. GMB doesn't
tolerate this culture and will do all it cantostopfat-cats
diningoutonworkers retirement savings.

GMB believes thatlliHealth covershouldplay a prominent
part in pensionsandtherefore provisionsforlliHealthcover
should bewithin both Defined Contribution and Defined Benefit

pensions.

Defined Benefit Pensions

Defined Benefit is the most secure workplace pension arrangement

and provide the best pension outcomes for our members. We will
continue to fight for the ongoing provision of Defined Benefit
pension through workplace organization.

GMB wiill:

e Work with GMB officers to identify trustees across the GMB,
adding this identification to the membership system, and alsoin
identifying and assisting GMB members to become trustees.

e Support GMB trustees with training and guidance, to help them
fulfil their role in questioning the expert advice given to them.

e Work with our sister trade unions to highlight the transaction costs
and the money leaking from pensions into the pockets of city

17
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spivs.

e Argue for limitations on shareholder dividends until deficits are
cleared and continue to highlight the prioritization of
shareholders over workers’ pensions.

e Work with activists to remove the inequality within workplace
pensions which have limited the survivor benefits of same sex
couples.

Defined Contribution Pensions

Launch an Auto-Enrolment campaign toolkit — we need to be at
the forefront of shaping how auto-enrolment affects our members.

Map the pension schemes across GMB employers where we have
recognition so we can develop plans for improvement.

Continue to pressurise the Government for transparency in costs
and the capping of corporate greed within Defined contribution
pension schemes.

Continue support for the provision of free Government pension
guidance.

Explore, where possible with our sister trade unions and the Labour
Party the potential for new and innovative retirement products that
could be provided by the state through National Savings and
Investments that eradicate the corporate profit agenda.

GMB believes that transfers out of Public Sector employers should all
be covered byFairDealavoidingaraceto the bottomon
pensionsto improve contractor’s profits. TUPE should go further to
protect pension benefits upon any transfer.

GMB supportsauto-enrolment and will seekimprove to Auto-
Enrolment pension provision, we do not accept minimum wages
and willnotaccept minimum pensions.This includes



eradicationofLowerEarningLimits deductionsfrom
pensionable pay, age limits and earningslimits on
eligibility as well as overallimprovements to contribution levels.

GMB are committed to improving pension awareness
throughout our lay structures to enhance our capabilities of
improving pensions for workers and we will continue to offer
activist and officer training to every GMB Region, continue to
deliver online training for pensions and continue to keep
GMB members updated with pension changes through
regular communications and our website.

The future of company pension schemes needs to be higher on the
political agenda.

There should be no discrimination for part time workers. They
should be able to aggregate their part time earnings across
different employments, for the purposes of qualifying for National
Insurance benefits in order to help maximise qualification for
state pension.

We support the portability of Pensions a so called “pension
passport” so that when workers change jobs their pensionis pooled
into one pot rather than havingseveralsmall pots.

Directors’ responsibilities

We have seen entire workforces’ pensions wiped out
because of the incompetence and greed of company
directors, BHS and Carillion being prime examples. To
address this issue, GMB can support other methods such as
greater powers for Trustees to intervene with a trigger point
at which share and dividend payments would be
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suspended pending resolution of pension deficit reduction
strategies. We can also lobby to amend the Insolvency Act
1986 to include pension fund deficits. (2018:C12)

Political campaigning

It is our policy to lobby MPs on both sides of the House to pass a
law to protect our pensions, and not allow employers to
degrade our pensions. It should be illegal for companies to pay
bonuses to bosses and dividends to shareholders when its
pension schemes are seriously underfunded. (2018:138,139)

Health, Safety &
Environment

2007 CEC Special Report: Green agenda and GMB: Climate
Change, Global warming, sustainable development.
emé@iwork 2007CEC Special Report: Corporate Manslaughter and
HomicideBill.
emi@work 2008 CEC Special Report: The Green Agenda and GMB: Climate
Change, Global Warming, Sustainable Development.
emi@work 2015 CEC Special Report: Your Health, Your Safety.

GM@WORK

GMB recognises the valuable role health and safety reps have
in the workplace and we have fought hard to establish
workplace rights and protectionsdespite constantattacksfrom
successiveGovernments.

Internal

e AllGMBRegions should have fulltimeregional health & Safety
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Officers.

e GMB supports the introduction of Roving workplace Safety
Representatives and their legal rights andprotection.

* We support the promotion of health awareness in the workplace.

Our members have died at work due to the failings of their
employers, seriously hurt at work, suffering life-changing ilinesses and
injuries that drasticallyimpacttheir quality of life. GMB aimsto stop
theseaccidents, remove hazards and promote better health and
safety for all.

COVID-19

Congress 2021 carried a number of motions relating
to the COVID-19 pandemic, including:

e All patient-facing ambulance should have access to
the most up-to-date and highest quality PPE (2021:75)

e GMB has raised a number of concerns over the operation of
the Coronavirus Job Retention Scheme (‘furlough scheme’),
including the lack of a National Minimum Wage ‘floor,” and
the fact that some members were compelled to use up
holiday leave while they were furloughed. (2021:146)

e GMB supports calls for a public inquiry into disproportionate
deaths among Black, Asian and Minority Ethnic workers and
communities (2021:138)

e Congress called on GMB to raise awareness of the loss of
specialist refuge services for Black, Asian and Minority
Ethnic women during the pandemic, and to campaign
for funding in this area. (2021139)

e The Government, employers, and public agencies should
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provide more support for long covid sufferers, including
offering information and incentives to employers to
retain their recovering workers (2021:140)

We also support ongoing Government interventions in
sectors that are particularly hard-hit by a loss in demand
due to COVID-19, including aviation (see section under
Commercial Services: Aviation) and hospitality
(2022:178)

We call on the Government and the Labour Party to
adopt a ‘zero covid' strategy (2021:143) and for an
enhanced package of support to be implemented
in relation to the second lockdown, including:

~ Full furlough pay (including for parents while schools
are closed) and sick pay — with equivalent support for
self-employed workers;

~ The £20 per week Universal Credit uplift to be made
permanent;

~ Housing support, including an extension of the ban on
evictions; and

~ Enhanced redundancy pay. (2021:144)

An investigation into the growth in unregulated
homeworking. (2021:148)

We recognise that Covid is likely to be a
workplace issue for many years to come. We
note the additional demands that Covid is
continuing to place on health and safety reps.

We call for:

— Extended training for reps with paid time off
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— Health and Safety reps to monitor absences
and shutdowns due to Covid-19

- Covid-19 to be explicitly added as a
‘dangerous occurrence’ under RIDDOR.
(2022:89)

e We believe that there should be a fully
funded and fully provisioned plan for
emergency services and the NHS, in
particular to deal with a major incident
and/or pandemic in the future. (2022:179)

e The UK Government should follow the Welsh
Government and work with Trade Unions,
businesses, and other employers to ensure
that long COVID is taken seriously and put
support measures in place to help
employees. (2022:180) This should include
promoting the widespread acceptable of
long Covid as a diagnosis, and continued
research into its prevalence. (2022:184)

« Employers should make saliva swab (LAMP)
tests available alongside lateral flow tests.
(2022:185)

e Congress has called for options for a fitting
lasting tribute to be established to
commemorate GMB members who have
lost their lives to Covid-19. (2022:188)

Health & Safety in the Workplace
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We seek to:
e Campaign for environmental workplace reps.

e Campaign against bullying and harassment at work, and work to eliminate
bullying in all types of workplace. (2022:84).

e For managers to be held legally accountable for mental injuries caused by
bullying for which they are responsible under the proposed Mental Health at
Work Act. (2022:91)

e Campaign for penalties against employers who do not form
health and safety committees upon request.

e Oppose ‘resilience’ policies in the workplace.

e Campaign against employers sub-contracting the cost of
injury and ilinesstothe state.

e Campaign for better management of lone working — employers
must recognize their duty of care to GMB members working
alone, in unsafe and dangerous areas. (2021:70)

e Campaign for better management of substance misuse
issues by employers.

e Campaign for improved protection against
musculoskeletal disorders, especially those caused by
manual handling, and campaign to raise awareness of
the costs our members have to pay to continue to
work in the jobs that persistently damage their health
(2019:146)

e Campaigntoensurethatfit notes’ are correctly issued.
Government guidance on the “fit note” is forcing our members
back to work as Occupational Health Advisers are overriding GP’s
decisions. This has an effect on our members’ mental and physical
health and well-being. We should call for this guidance to be
repealed (2017:104) and for compulsory regulation of occupational
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health providers. (2019:147)

e Pressurise employers to formally risk assess the work activities
of new andexpectantmothers.

e Campaign for better protection for workers from extreme
temperatures.

e Campaign for the mandatory provision of workplace defibrillators.
(2018:118)

e Establish an investigation into fatigue and shift working, which
could be pursued through the Occupational Health and Safety All
Party Parliamentary Group (APPG) (2019:144).

e Secure an overhaul of the Health and Safety Executive’s 2006
‘managing shiftwork’ document to take account of subsequent
research into the health risks associated with night shifts. (2022:11)

e Useourinfluence to work with employers so that vitamin D
supplements are available in the workplace. (2019:145)

e Werecognise that the increase in home working poses its
own risks to workers' health and safety, and that people
who work from home may incur additional costs (such as
electricity and heating bills) (2022:182). We call for
specialized risk assessments to be carried out by
employers, and for GMB to survey members and make
recommendations to Government. (2022:88)

Sector specific
GMB seeks to:
e promote health and safety for casino workers.

e extend the Display Screen Equipment Regulations to cover
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checkouts and mobile/peripatetic workers.

e campaignforallcall center workers to be provided with
theirown headset, classified as personal protective
equipment.

e campaignforallpublic buildingstohave sprinkler systems.

e campaign against Local Authorities switching street lighting off at
night

e Congress has noted that bladder cancer is a working person’s
cancer thatis particularly associated with certain industries
(including chemical dye and rubber) and calls for GMB to

campaign to raise awareness and work with outside
organisations where appropriate (2019:158)

e campaign against a lack of appropriate toilet facilities for
women workers and all workers at building sites and waste
handling and refuse facilities and depots. (2019:255)

e We further call for the provision of properly resourced
stopping areas for HGV and other long-distance drivers.
These facilities should include clearly lit parking areas,
security, food, showers and toilets. (2022:136) Similar
facilities should be available at the start and end of bus
routes for drivers’ use. (2022:279)

e GMB supports an independent investigation following the
2016 Croydon Tram crash. (2019:412)

Health & Safety Executive(HSE), Enforcement& Accountability

GMBpolicyis opposedto thederegulationof UKhealthand
safetylaw andany privatization of the H&Sinspection regime.
Furthermore,we are opposed to any reduction in the funding of
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the enforcement agencies.
We are committed to:
e campaign forincreased resources for HSE

e campaign for HSE to take greater action on work-related violence

e campaign forlegal duties on directors to hold
them personally accountable under health and safety
law for their failings

e campaignfor the reinstatement of the HSE Infoline
e support the introduction of Provisional Improvement Notices

e supportincreased penaltiesforpoor H&S performers,and
financial rewards for good H&S performers

e oppose HSE commercialisationbutsupport theFee
for Intervention scheme

e call for HSE to look at the problem of sickness absence
statistics not identifying work related stress and ask that
where there are changes in workload patterns, that risk
assessments are carried out (2017:105)

¢ lobby the Government to commit more resources for
research and improved care for sufferers of Idiopathic
Pulmonary Fibrosis (IPF), a little understood fatal disease
with a preponderance of incidence in the UK’s industrial
areas. We also call on the Labour Party to support this
campaign. (2017:313)

e RIDDOR regulations should be tightened to prevent
employers misrepresenting accident details and
thereby evading their reporting requirements (2018:116)
and to record deaths arising from industrial diseases and
with the last occupation after the age of 75 (2019:148)
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GMB further supports the devolution of health and safety
regulatory and enforcement functions in Scotland to a
Scottish Health and Safety Agency, accountable to the
Scottish Parliament, with full funding, and on a social
partnership model. (2021:73)

Asbestos/ Pleural Plaques/ Occupational diseases & Injuries

GMB have had a number of campaignsover the yearsin particular
those related to industrial diseases.

emegwork 2008 CEC Statement onPleural Plagques
GM@WORK

2010 CEC StatementonPleural Plaques

GMB are concerned with the use of carcinogenic substances being
used in workplaces and will lobby the Government and
employers for the removalorto ensure thatanyexposure is
managedand controlled.

We arecommittedto:

e campaign vigorously for compensation and justice for those
suffering from Pleural Plaques or pleural thickening

e promote Asbestos Victim Groups

e lobby for an equitable approach to asbestos compensation
across the whole UK (ie the same arrangements for England,
Northern Ireland, Scotland and Wales)

e createAsbestosRegistersinallGMBRegions

e campaign for asbestos awareness and training

e campaignfor100%compensationto beprovidedforall
mesothelioma sufferers



e campaign for prosecution of those who illegally dump asbestos
waste

e campaign for a greater resources from Government to
combat occupational cancer

e campaign for increased awareness oflegionella
e |obby forlower exposure limits for Lead

« campaign for Industrial Injury Disablement Benefit (IIDB) to
be extended to osteoarthritis in certain specified
industries

e Campaign for clean air in the workplace and more
generally (2019:152)

e Recognise that many experts believe that
environmental factors, including workplace stress,
can contribute to the development of
fibromyalgia, and believes that GMB should raise
awareness of this condition (2021:56)

e Congress 2021 called for the development of a
welding fumes register, to be held by Unionline,
and for awareness to be raised of the dangers
posed by welding fumes. (2021:71)

Corporate manslaughter and corporate homicide

Despite our best efforts, the Corporate Manslaughter
and Corporate Homicide Act (2007) falls short,
specifically in its scope for ringing individual
prosecutions against directors. GMB's policy is to
campaign for changes to the legislation, to work with
organisations such as Families Against

Corporate Killing (FACK), call for a ‘naming and

129
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shaming’ regime and stronger penalties, and
campaign to appoint an explicit champion of
workers’ health within the HSE. (2019:150)

Violence at Work

GMB notes the increase in cases of violence in the workplace
against workers and ask that the HSE work with employers,
trade unions and other stakeholders. We support all campaigns
against verbal & physical abuseandviolence.

We have an on-going campaign for our workers in the Security
sector: “SafeGuard”andwe have beenindiscussionswiththe
Security Industry Association (SIA) to look at the extent of violence
and the sort of violence that takes place in the industry.

Our recent national campaignisfor Zero Tolerance of violence
against staff in schools as we recognise the growing instances of
Teachers and support staff facing physicalviolencein the
classroom, with pupilskicking, punching, spitting and even using
weapons in school.

Stress

Wearecommittedto campaignfor action on work-related
stress, particular on specific individual stress risk assessment and
for work- related stress to be reportable under RIDDOR (Reporting
of Injuries, Diseases and Dangerous Occurrences Regulations)

Education & Training

We are committed to campaign for:



e health and safety to added to the national curriculum

e more frequent First Aid refresher training
e Dbetter awareness, guidance and training on mental health at work

e allmigrant workers to be able to understand written and verbal
English

Changes in Legislation

We are committed to lobby for a maximum of 4 hours works
without a break for all safety critical workers and we support
a campaign for International Workers’ Memorial Day to
become a Bank Holiday.

Climate Change

e GMB notes the on-goingthreatofClimateChange,
we resolve tocampaignforreductioninemissionsin
both theUKand internationally.

e Wewelcomeraising awareness of thevital roletrade unions
play in awareness of and tackling climate change.

e Global warming should be high priority and GMB supports all
steps to cut greenhouse gases and meet UK and World targets.

e Wesupportallformsofrecyclingandcallforfundingfrom
central Government to ensure that recycling services are
protected. (2009:146)

e Toencourage participationinthe Campaign Against
Climate Change.

e To campaignforalternatives tolandfill.



e Tosupport rigorous monitoring of the EU-ETS carbon trading
scheme.

e Tocampaignforrestrictionandsubstitutionof Endocrine
Disrupting Chemicals.

e Tocampaign forgreen manufacturinginthe UK - especially
wind turbines.

e Topromote renewable technologies.

e Tocampaign forinformation on the health and environmental
risksof lowenergylightbulbs.

e Tocampaignfor practical steps to mitigate the effects of rising
heatlevels, such as by lobbying local authorities to adopt a ‘Heat
Action Plan’ asimplementedin Montreal (2019:321)
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Floods

GMB recognises that recent severe floods in the UK are dueto
climate change and willbe a hazard formany yearsto
come (2016:C13).

GMBhaslobbied Governmentsontheseissuesthroughthe Trade
Union Sustainable Development Committee (TUSDAC).

Itis clear that alack of long-term, joined up flood defence and
planning policy has resulted in almost no mitigation of flooding
when extreme rainfallhasoccurred.We callonthe Governmentto
investineffective programmes for flood defences and flood
avoidance measures:

e Campaign for protection from floods and coastal erosion.

e Rivers should be maintained.



Flood plains should be correctly managed.
Greater control of housing planninginfloodrisk areas.
Fully fund the Environment Agency.

Fully fund new flood defences.
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Environment

We support a campaign for environmental workplace reps.

Food waste is damaging to the environment and we need to
highlight this problem. GMB calls fora campaign looking at the
foodwastein supermarkets.

Tocampaign for greater business recycling.

We support astrategy of progressive improvementsin the degree of
control over workers' exposure to environmentally damaging
substances, such as NOx and particulates, based around the principles
of good contract practice set outin COSHH (Control of Substances
Hazardous to Health). (2018:126)

A national network of drinking water amenities in public
spaces should be established. (2108:c20)

Local authorities should replace ‘box type’ recycling
collections with wheelie bins, as therise in box collections
has been associated with a 25% increase in back injuries for
refuse workers (2019:157)

Social Health

We support a lobby for government to investigate the health



effects of aspartame.
e We support smoking cessation activity.

e Wenotethat, even with the reduction of the deferral period, most
gay and bisexual men will still be excluded from donating blood. We
callinstead for a system based on individualized risk
assessment rather excluding an entire group. (2019:364)

Mental Health

1in 4 people in the UK experience a mental health condition and
this takes a toll on our members and their families and
colleagues.

We recognise that Mental Health is a difficultissue for
Workplace representatives and even with training we appreciate
that our reps cannot beexperts.

A GMB “Mental Health @ Work” Guide was launched at the
2016 National Equality Conference. This guide enables our
reps to signpost GMB members to the specialist support
they need, orto negotiatewithemployerstoprotect our
members. GMB Young Members have campaigned on
Mental Health awareness as young workers are
increasingly being diagnosed with mental health
conditions.

su@woR 5017 CEC Statement on Mental Health at Work
The CEC Statement focusses on identifying and tackling
mental health conditions, and the importance of early
intervention cure. The world of work creates poor mental
health and increasing workplace stress.

134
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We call on the Government to introduce a Mental Health at
Work Act which specifies the approach and methods
expected of all employers in managing mental health at work.
This must require the reporting of all cases of work-related
stress, or work-related stress must be added to the list of
reportable conditions prescribed under RIDDOR. Furthermore
HSE Stress Management Standards need to be reflected in law
and there should be a clear mandate for enforcement and
inspection. Congress has called for the introduction of this
legislation to be a Government priority. (2021:.C5)

The proposed Mental Health at Work Act should cover new
duties on employers to support workers who experience Post
Traumatic Stress Disorder (PTSD), which we acknowledge
(based on the work of Dr Risto Talas and Professor Mark Button)
is a particular issue in the security industry and other sectors
where GMB represents workers. (2022:129)

We welcomed the creation of a shadow minister for Mental
Health but call for this to be a full Cabinet appointment
ensuring that mental health stays high in the political
agenda.

A key to managing mental health at work is to train and
educate the workforce from basic awareness to more specific
training for managers and Health and Safety Reps. This could
alsoinclude Mental Health First Aid training done by expert
organisations.

GMB will develop further guidance and support for our
members and so our activists have a basic idea of what to
expect and what they can do to help, and host this material on
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our website (2021:16)

Further to the 2017 policy of campaigning to make stress-
related absences RIDDOR-reportable, the Health and Safety
Executive should collect data on absences linked to all forms of
mental health concerns. (2019:138)

GMB would like to see all organised workplaces signed up
to relevant mental health at work pledges, such as Time to
Change and the construction industry’s Mates in Mind
charter. (2019:140)

We oppose in general ‘out of area’ mental health
placements and we call for better workplace training on
mental health. (2021:204) Specifically, Congress has called
for the GMB guides on mental health and ‘Work and Suicide’
to be promoted more widely in workplaces. (2021:207)

Women’s Health & Safety

As women make up roughly half of the UK workforce, GMB
recognises that allworking women andour women members
should be informed to ensure they are healthyandsafeat
work.

A “GMB Guide to Women's Health and Safety @ Work” Guide was
launched at the 2017 National Equality Conference.

GMB notes that period poverty is a real problem, and that
low incomes and the failings of Universal Credit are
important reasons for people having to choose between
household bills and sanitary products. We call for the
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provision of free period products in workplaces and
educational establishments. (2022:224) We support the
Red Box Project. We also call for greater awareness of a
range of sanitary products, including eco menstrual cups.
(2022:223)

Economy

smg@work 2009 CEC Statement on the Economy &

Manufacturing

ome@WoRK  )()]| CEC SpecialReport: A FreshWayForward for the
UK Economy (looks at the financial crisis, banks and
bonuses and recommends economic and tax policies)

Inourfirst statement onthe Economy at Congress2009,GMB
recognised the effects of the UK recession on jobs, house pricesand
publicfinances.

We need long term investment in manufacturing, housing, public
works and the public sector to lift the UK out of the recession. We
condemn the greed and irresponsibility of the banks and financial
institutions and call for investment into improving services and
stimulating local economies.

Whilst we understand the need to bailout banks, we ask for
government financial assistance to apply toother companies in
financial difficulty in order to support UKindustry. (2010:90,96)

e GMBopposestheshortselling of sharesand equitiesonthe
stock market andhedgefund insidertrading and
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urges forGMBto campaignto stopthisillegal practice.
GMB agrees that the Government should:

e Takedirectcontrol ofthe banksalready in state hands to
ensure that financial support is channeled to where it is
needed.

e Set up a national watchdog to control the banking industry.

e Cadllforrestraintinbankersbonusesandinthecaseofstate
run institutions,forallpublicmoneytobepaidbefore
bonusesare paid out.

e Re-establish mutuality of the banking sector.

e Outlaw/put a cap on unreasonable interest rates and
regulate loan companies.(2010:C8,2012:197)

GMB deplores the excessive interest rates charged by payday
lending industry and supports calls for regulation and the promotion of
alternative sources of credit. (2014:C16) and look at how payday loans
are advertised

GMB arein favour of promoting and supporting the use of Credit
Unions as alternatives to pay dayloans. (201116, 2014:172,173)

Procurement

emf@worc 2021 CEC SpecialReport on Procurement and Spending

GMB recognises that public procurement has a key role to
play in improving the quality of work and reversing the flow
of multi- billion pound contracts overseas.
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Policies adopted by Congress 2021 included:

e Anational programme of insourcing

e UK Government spending plans should address national and
regional funding inequalities, and bring overall public
spending in line with comparable European countries.

e PostBrexit regional funding plans must match and then
exceed previous EU funding levels.

e There must be no loss of autonomy for the devolved
administrations under new trade deals or public subsidy,
procurement or spending regimes.

e Afullandindependent inquiry into procurement scandals
and cronyism in public contracting during the pandemic.

e GMB supports the introduction of a rules-based local
contents requirements system to be introduced, and for the
GMB to argue for this through its domestic and international
federations.

e Public reporting of UK content should be introduced as a
mandatory feature of all public contracts above an
appropriate threshold.

e Inline with GMB'’s Turning the Tide campaign, the defence
procurement exemptions from international competition
should be much more widely used, including a guarantee
that all Royal Navy and Royal Fleet Auxiliary vessels will be
builtin UK yards.

e Thesocial value framework should be compulsory for all
public contracts above an appropriate value, with ‘good
employer’ weightings as a ringfenced requirement, and
assessment of social value should make up atleasta
quarter of the weighting for all public tendering decisions
above the value threshold.
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e lLocal Labour Agreements should be standard practice
across the public sector, within the social value framework.

»  The UK should re-join the ILO Convention 94 (the ‘fair wages
resolution’)

e Thetaxation and national insurance contributions returned
by the UK workforce to the Exchequer should be factored
into all major public spending decisions.

* We support GMB and Welsh Labour’s work to bring forward a

Social Partnership Bill

* We believe the Preston Community Wealth Building model is
a promising example of procurement and spending policies,
and we call on the UK Government to evaluate, support, and
promote this approach more widely.

e We call on public authorities to conduct meaningful Equality
Impact Assessments when tendering and to integrate the
Public Sector Equality Duty into each stage of the
procurement process.

* We recognise the environmental benefits of ‘shorter’
supply chains that are based on orders placed with UK
manufacturers. (2022:176)

Corporate transparency

We call for tougher enforcement of existing laws and
regulations (including the duty on companies to file annual
accounts no less than nine months after the end of their
financial year). (2022: 249)

Tax
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2007 emdg@work CEC SpecialReport:PrivateEquityandVenture
Capitalists

GMB have been at the forefront of exposing scandals
involving companies being sold to private equity companies
and then asset stripped.

We call for an end to the Government providing tax relief for
interest payments on loans used by venture capitalists to buy
companies like the Automobile Association, BirdsEyeand
Sainsbury’s. Thisrelief coststhe Exchequer hundreds of millions
perannum, while giving debt unfairtax advantages over equity.

We opposethe unregulatedandunaccountableactivitiesof
venture capitalists, their ability to get taxreliefonloans,andthe
effect they have on companies, jobs, pensions and the
economy.

GMB consider that the private status of the venture capitalistsisan
abuse of company law and abuse of the privilege of limited
liability status. The growth in thisindustryis leadingto increased
mergerandtakeover activity thus generatinghuge bonuses for
the City while the management team who run the industry levy
very steep charges and commissions.

e GMBcontinuestofightfor afairtaxsystem, werecognisethat in
the absence of awealth tax, inequalities continue to persist

e GMBrecognisesthat offshore andtax havens costthe Treasury
billions andurgefortheirabolition (2009:140). Wesupporta
campaignto bring these tax havens under UK regulation
(2011:160).GMB condemnsthefailure of successive governments of
differentpartiestoconfronttaxavoidanceandtaxevasion.
(2017:217).MPs should launch aninvestigation into HMRC's failure to
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enforce existing regulations. (2018191) Statutory and public sector
bodies must not makeinvestmentsthroughtaxhavens. (2018198)

Weareinfavourof a returnto progressive taxation (2014:115)
and anendto taxevasionandcallforanexaminationand
revisionsoftax lawto addresstheavoidanceoftaxwhich is
costingtheUKexchequer billions of pounds.(2011:C12)

We are opposed to corporate tax dodgers and especially those
using taxhavenstomovetheirmoneytoavoid UK taxation
(2010:C5,2011:154,C12)

Thereshouldbe a50%tax rateonbonusesabove£50,000
and80% on bonuses above £150,000. (2009:131,2010:84)

GMB condemns private equity companies who pay little or
notaxin theUKon profits madefromUKbusinesses.

Wesupportthecallforareductioninthe currentrate of VAT to
benefit the UK economy.(2012:C10)

A significant number of suppliers to onlineretailers such as
Amazon and eBay are systematically avoiding VAT.GMB
supports the campaign to make it mandatory that all businesses
thatimport goods for resale into the UK to report those goods to
HMRC prior to sale; and to make enabling companies (such as
Amazon and eBay) liable for shortfalls in tax due to this type of
avoidance. (2018:190)

Companies that avoid taxation should be subject to a windfall
tax. (2018:197)

Other tax related policy is:

Insupportofachewinggumtaxandforthistobepassed
directly onto local authorities to spend on cleaning up the
streets. (2015:281)

To callfor a campaignand lobbyagainstthetaxation
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on sanitary products. (2016:158)

e Wesupportareduction in business rates in coastal
holiday towns whose income is based on the full one
year annual business rate but where income is over a
shorter period. (2017:220)

e Theloss of Duty Free in 1999 was a major blow to our
Shipping, Ferries, Airline and Airport businesses which
are vital for supporting the movement of people and
goods all year round. GMB wishes to see the return of a
return of a Duty Free market between the UK and the
countries of the EU. (2017:265)

e Automation and robotics should be subject to
increased taxation where it supplants workers' jobs.
(2018:189)

e Tax revenues should be raised to fund the NHS and
social security — the burden of any increases should
fall on those with the broadest shoulders. (2018:192)

e We opposed the increase in National Insurance
Contributions that was introduced and later
repealed by the Government in 2022. (2022:175)

Austerity

GMB and the trade union movement continue to campaign and
defend the rights of working people against employer and
government attacks on their wages and conditions, and continual
austerity measures and cuts in public services.

GMB is committed to fighting austerity and public sector cuts and
believes the Government's economic strategy is having a
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disproportionate impact on working class women through the cuts
to benefits, services and

public sector jobs and cuts to the funding of vital community
groups. Our campaigns have also highlighted the effects
austerity has had on pensioners, the disabled and other
vulnerable groups.

Governmentinitiatives such as the “Big Society”were a
smokescreen for an ideological commitment to drive a full
market and full competition approachthrough the whole
public sector,regardless of any evidence aboutwhether
competitionworks inparticularfields.This is demonstrated by a

government which claims to support the Big Society atthe same
timeasitcreatedthe conditionsthatresultedinthe closure oflibraries,
children’s centres, and Citizens Advice Bureau services.

GMBdoesnotsupportthetransferof public servicestoSocial
Enterprises whicharea formofbackdoorprivatisation.

As a key campaigning union, GMB are happy to support TUC co-
ordinated campaigns and work with other unions nationally to
build oppositionto the austerity cuts and work with other unions and
takejoint action where agreed.

OnthePeoplesCharter,wewouldlargelysupporttheir
aims and objectives but have some difficulty with their call for
general strike as this would involve calling all unions in both
private and public sectors toco-ordinateactionand GMB
notestherealdifferencesinopinions betweenanumberof
unionsonthe legalityofa generalstrike.

It is clear no immunity on grounds of a trade dispute would apply.
GMB has many members who would be exempt from industrial
action as they provide emergency cover or are in caring
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professions. Furthermore, GMB would not call our members to
action without a democratic ballot.

On our support for the People’s Assembly, many of the aims
of the organisation areinline with our campaigns. GMB and our
members have been actively supporting and participating in
regional and local anti- austerity marches and demonstrations
much before the formation of the “People’s Assembly”.

GMB has nationally affiliated to the Peoples Charter for Changein
2011, 2012 and 2013.Rather than campaign withthe People’s
Assembly we tend to support TUC antiausterity marchesand
lobbies.

Industrial strategy

GMBis appalled that the Government’s Industrial Strategy
Green Paper did not include a mention of the role of key
social partners such as trade unions. Congress has called
on the government to clarify the role of trade unions in the
industrial strategy, and GMB will work with the Labour Party
rather than wait for the Government to invite us around the
table. (2017:208)

Outsourcing and public ownership

smE@work )()|3 CEC Statement on Outsourcing and Public Ownership

Over the last forty years vital public services have been
outsourced or privatised: including utilities, the railways, Royal
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Mail, and council services (including catering, cleaning, refuse,
care and direct labour services) have all been sold off to the
highest bidder.

The creeping privatisation of our public services is degrading
the quality of provision in our schools and hospitals. GMB
believes that services formerly provided through the public
sector should be taken back into public ownership. We
oppose any further financing of projects through the ruinously
expensive PFl or PF2 schemes. We support taking steps to end
existing contracts early, including through negotiations, that
avoid the need to make extortionate compensation
payments to PFl speculators.

GMB urges a future Labour government to use public
ownership as an opportunity to improve working conditions,
strengthen collective bargaining and end the exploitation of
agency and temporary workers thatis being used to drive
down wages for the permanent workforce.

The GMB has longstanding policy in support of the
nationalisation of key parts (the ‘commanding heights’) of UK
industry.

Social enterprises and co-operatives should be supported
when they are a genuine alternative to capitalist models of
business and are not used as an alternative to directly
employment within the public sector. (2018:216)

GMB should be leading the campaign for a socialist
alternative to the chaos and misery created by capitalism
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and the privatisation of the public services. (2018:C14)

Former Carillion workers should be given support to help find
work and not be left cast adrift in the benefit system, which is
itself being attacked relentlessly by this same Tory
government. (2018:C15)

Congress notes the success of reps in Southern Region in
bringing the patient transfer contract in Sussex (previously run
disastrously by Coperforma) back into NHS and therefore public
control. (2018:C16)

We oppose outsourcing in both the public and the private
sectors. (2019:207)

Contracted out workers should be paid the same as the in-
house going rate for the job. (2022:159)

Political & Labour Party

emig@work 2010 CEC Political Statement
emg@work ()| CEC Statement: GMB's Political Organisation
omi@wor 2012 CEC Political Report
2018 CEC Political Strategy and Labour Party
Reform

=
GMB&WORK

The 2012 CEC Special Report looked at GMB relationship with the
Labour party and political campaigning. It made a number of
recommendations in order to organise GMB regional and
national Political structures to bring about greater
accountabilityto membersandset up political training. We will



148

effectively campaign on key issues that matter to our members
and we will work with the Labour Party and others to advance our
members’ interests.

(seemi@rork Congress 2016 CEC Statementonthe Trade Union Act

for changes to political fund arrangements)

Labour Party general

eme@wori) ()18 CEC Political Strategy and Labour Party Reform

Congress 2018 adopted anumber of policies that related to Labour
Party reform and theinternal functioning of the Labour Party.
Those policies included:

We note that in some local authorities, such as the
London Borough of Barking and Dagenham, GMB has
been subject to threats from the Labour council that the
local Party “will break the GMB.” It is this attitude that
steers our members away from Labour support.

GMB will never cede ground to those who believe
individualism and online polls are a replacement for the
collective voice of working people. We will staunchly
defend the collective voice of trade union members
within the Labour Party, and accept no dilution of our
members’ voice within Labour’s structures and policy
making processes.

We will continue to oppose mandatory re-selection of
MPs which seeks to dilute the voice of unions within that
process.

We will ask the Party to assess the effectiveness and
practicality of the affiliated supporters system. The system



requires resources to administer and it has not led to the
sort of engagement envisaged in the Collins Review.

We will argue for new rules to strengthen the relationship
between Labour politicians and trade unions with a
requirement for at least on year’s trade union
membership for all candidates standing for public office,
and toinsist that all Labour politicians, at whatever level
of government, remain members of an appropriate
trade union.

Alllocal Party branches should have a trade union
officer.

GMB will push for Party reforms that see Labour council
leaders elected by an electoral college, and for the
Labour Party to put in place a code of conduct for
Labour councils. Our Party was founded on a set of
principles that must be upheld at all levels of
government.

BAME Labour must be reformed — while maintaining its
electoral college structure — so that BAME members have
a proper say in its structures. This opportunity must also be
taken to increase levels of diversity within the Party and
political representation.

Young Labour must also adapt. We must ensure that
Young Labour activists understand that role and need for
collective decision making in our movement — too often
the call for OMOV is made without regard for trade union
structures, processes and democracy.

GMB Congress 2018 called on the union’s political team
to: continue to run candidate development training and
support GMB candidates who wish to stand for office;
develop a longer term training package that will be
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made available to members nominated by GMB
Regions; campaign to abolish political restrictions on
local government workers standing for public office; and
co-ordinate political action to elect Labour
representatives with our Regions and activists, supporting
and growing activism through training, communication
strategies, social media activity and collaborating with
the Labour Party on community organizing and
workplace projects.

e The Labour Party was formed as the political wing of the
trade union movement. GMB will always ensure that the
industrial needs of our members are at the heart of what
and how we do things within the Labour Party.

Other relevant policies adopted by GMB include:

*  GMBreaffirms its support to the Labour Party (2010:101) we
encourage our memberstojointheParty (2007:181) and
urge our members to distribute Labour materials (2014:135).
However we are conscious that we should keep our
relationship under constant review (2012:146)

e GMBlayactivists should be encouraged and supportedto
stand for political office, from Constituency Labour Party (CLP)
positionstolocal authority positions. (2021:42)

e The Labour Party should continue to improve welfare provisions
which support the most vulnerable in society to prevent the gap
between rich and poor.

e OurpolicyistoensurethattheLabourPartyfullyconnects
withits grass roots activists and works politically and industrially
withitstrade unionlinks.

e Weareconscious of the costs of internal leadership elections
and contestsandurges theLabourPartytolookat



introducing financial spending limits for any future elections
(2008) and rules for conduct for Labour Party elections.
(2014154)

General Election and by-election ballot papers should
include candidates’ businessinterests. (2015:236)

Motions have highlighted the divisions that have resulted as a
result oftheriseof“Progress”withintheLabourParty.GMB
willworkto maintainunity withintheLabour party (2012:154) We
are concerned over factions within the Party and over the past
yearorso,wehave called for unity within the Labour
Party.(2016:174,176)

WecallfortheLabourParty to reformitsParliamentary
candidate selection process.(2013:C15)

Motionscallingforde-dffiliationfromthelLabourParty are
normally ruled out of order inthe absence of a Rule Change.
Fundingtothe LabourParty is alwaysunderreview.We
encourage thelabour Party toadoptthe policiesthat
we can encourage our members to campaign on.

Whilstwe agree with calls for a newClauselVofthe
Labour Party Constitution, thereare other more pressing
issuesto campaignon. (2014:153)

Trade unions should have voting rights on CLP
executives and all CLPs should have a responsibility to
engage properly with trade unions in their area
through formall structures and processes. (2017:230)

In addition to recognising GMB as a representative
body of salaried staff, the Labour Party should also
recognise GMB's right to representand
accompany lay members, such as councilors and
Parliamentary candidates, in internal hearings.
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(2018:258)

e Wecall on the Labour Party to establish the post of a
veterans’ families officer. (2021:163)

e GMBbelieves that there should be 100 per cent trade
union membership in the Labour Party and trade union
employees (2021:22)

e We are appalled to see some Labour Councils using
flimsy catch-all accusations of so-called breaches
of Codes of Conduct to discipline and dismiss
longstanding union reps, including most recently Gary
Bolister. We will lobby and campaign for the rights of
free speech and lawful peaceful protest, and the right
of council and other public sector employees to
lawfully express their views. (2021:EM2)

e Decisions on whether GMB should support individual
councillors should be taken locally and evaluated in
line with their record of supporting GMB members,
and their support for GMB principles and policies.
(20222:193)

Labour Party - campaigning

e We believe that the partial move away from traditional
organizing methods (including tried and tested
approaches to Voter ID and constituency twinning)
contributed to the disastrous 2019 election result,
although we also note the central importance of
policies that speak to working people’s concerns



(2021:C7, 2021:156).

Labour Party Conference

All affiliated unions should have the right to submit motions
tothe Conference (2011187) and we urge our members to
become active withintheirconstituencyLabourParty
branches.(2014:151)

We call for the removal of restrictive contemporary criteria
and call to ensure CLPs can submit four motions for debate in
additionto4 motionsforunions. (2012:155)

Weareinfavourofconstitutionalamendmentswhichallow
unionsto freely choose what motions and amendments are to
be submitted and debated at Conference (2010:108,109) to
maximise support forGMBkey policies.

MPs

The Labour Party and parliamentary candidates should
represent theinterestsofworkingpeopleandour
members.(2012:C12,alsoGMB Rule B)

GMB to have a mentoring scheme toprovidetrainingand
support to members who wishto standfor election
as a prospectivecandidate (2010:121)

GMB have constantly called for more working class MPs
(2010:C10) and have set up programmes to assist GMB

memberswishingtorun for public office

In particular, any individual GMB supported MP who fails to
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support workingpeopleorpursue GMB policiesshouldhave
their funding and support withdrawn (2005, 2008). In addition
this also appliestothose MPswhoengageinpaidwork,
consultancy work or hold positions on boards for companies
who go against GMB policies and principles (e.gprivate
equity).

e The GMBNationalPolitical Department should monitor the
voting records of our supported MPsandreportback
(2011:C19)

e Wehavecalledforthe abolition of the House of Lords and for it
tobe replaced with an elected second chamber (2009:157)

e We havecalledfor a “Story of Work” historical publication
detailing the struggles of our members (2010:122)

e Wecallfortherepeal of s141of the Mental Health Act that
strips MPs fromtheirseat (2010:124)

e GMBisopposedtounpaid MPinternships

e MPspay shouldbebroughtinlinewith other public
sector pay increases

e Congress calls on MPs supported by GMB to ask, at
Prime Minister’'s Question Time and other channels,
for an official apology to the 37 Cammell Laird
workers who were unjustly jailed in 1984. (2018:235)

e We call on MPs supported by the GMB to sign up
to a charter to communicate their decisions
and activities to GMB branches. (2019:288)

Political General
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Onthefundingof political parties,wecallonthe
Governmentto restrictthedonationsthatbusinessesand
richindividualsgive

Weneed to ensureour repsaretrainedand
understandthe importance of voting in all elections
(2012:36)

We call for a dedicated Minister for the Elderly (2012:116)

GMB opposes the Transparency of Lobbying, Non-party
Campaigning andTrade UnionAdministrationAct 2014 -
known as the “Lobbying” Act - whichimposeslimitsonthe
activitiesof organisations such as trade unions, charities and
anti-racism campaigners. It will also slash the amount
organisations can spend on initiatives such as newspaper
advertising. (2014:C14).

GMB callsfora.abourGovernment commitment to keep
the HumanRightsAct in favour ofthe proposedBritish
Billof Rights(2016:C12)

GMB callls upon the Government to help protect our
women MPs and for the police force to threats these
threats more seriously in light of MP Jo Cox’s death.
(2017:222)

It is unacceptable for MPs to take money from private
health care companies who benefit directly from the
privatization of our NHS. Where these links exist, they
should be exposed. (2017:223)

GMB calls for all published materials used in manifestos
and promotional material for all political parties to be
verifiable at the point of publication and that
information to be freely and easily available to all.
(2018:231)
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The Ministerial Code should be more rigorously
enforced to ensure that important policy
announcements are made first in Parliament, not in
the media. (2018:232)

GMB calls on the Labour Party to outlaw MPs from
having financial interests in the sectors for which they
have responsibility and the power to make decisions.
(2018:233)

Cuts tolocal councilors’ terms and conditions should be
reversed — such as the withdrawal in 2014 of their
access to the Local Government Pension Scheme.
(2018:234)

GMB calls for the Government to set a cap at which
political restrictions come in and not simply a blanket
view that if you work in any Local Government job then
you can’t stand for any election or hold office. This is
denying hundreds of our members the right to hold an
elected office. The cap should start where the Chief
Officer grades come in. (2018:254)

Congress has recognised the long and valued
relationship between the GMB and the Labour Party.
However, in the years which have passed since
devolution, the plurality of Scottish politics has

established a political landscape which is
unique to Scotland. Congress 2019 agreed to
examine our relationship with elected members
in Scotland to determine how best to utilize
political relationships to achieve a fair and just
society for GMB members and the Scottish
people, and to involve Scottish Branches in this
exercise. (2019:290)



Regional Government

We condemn the scrapping of regional Development
Agencies and callfor a proper framework of regionall
governance (2011:201)

We oppose the constituency boundary review (2012:156)

WecallonthelLabourGovernmenttocommittoa
Commission for regionalgovernanceforEnglishRegionsas
partofaprocessleading toregionaldevolution of powers
(2015:c1)

Motions have called for an English Parliament because the
current arrangements of UK MPs voting on English only issues in
Westminster, whendevolvedinstitutionsexist,seemsunfair.
Therearea number of issues with an English Parliament; each
devolved parliament and assemblies in Scotland, Wales and
Northern Ireland are responsible for different policies, there
are no consistent policies. The impact of howanEnglish
Parliament might determine the future of the UK must not be
under estimated. The sheer size of an English Parliament could
potentially rival and potentially undermine Westminster and an
English parliamentcould marktheend oftheunionofthefour
nationswhich wouldnot be inthe interestsof GMB
members. Finally,the future of the UK and the unionis under
threat by the SNPcampaignfor Scottish independence.
(2012:157,159).

GMB is opposedtounaccountable elected mayors
(2001:319,2013:250) who are elected for afixed period with
control of local servicebudgets,butareonly heldto
accountby the electorateat electiontimes.Thereare
examples of Mayorscutting local services without reference
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to the Local Authority. GMB opposes cabinet and
executive structures as they exclude trade unions in many
local authorities.

o However, we do welcome the Good Work Charter
initiatives introduced by a number of metro mayors.
(2022:191)

Democracy & Constitutional Reform

GMB callls for the fullest possible debate on the
distribution of power in the UK, following the vote to leave
the EU, including by the establishment of a UK
Constitutional Convention; and commits GMB to fighting
for a response to Brexit which seeks to address the
concerns and interests of members in every part of the
Union and specifically affirms the right of people in
Scotland to choose their own constitutional future.

It is time to demand that full powers over employment law
and health and safety now be devolved to Scotland. GMB
believes that empowerment of the Scottish Parliament to
stand up for workers, and defend their own interests and
light a way for others. (2017:236)

The Union has also debated and carried motions asking for the
following changesiin legislation:

ID Cards

Whilst we recognise theimportance of ID cardsin the security
sector,we areopposedtothe generalintroduction of IDCards
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asitinfringes on human rights(2008:141)

Voting

e Calltointroducecompulsoryvotingatlocal,generaland
European electionsforall over18(2009:160,161).This motion was
referred and itwasdeterminedthatfallingelection
turnoutsreflectdisillusionment with politiciansand the political
processandthismustbereversed. However,thereare
concerns andinherent danger inforcing people to vote.ltalso
raisesconcerns over anindividual'sdemocraticrightto
withdraw from the political process. There are also compulsion
issues withregardstowhat the sanctions would be. On further

analysis, we therefore would advise that if this motionis
placed beforecongress againthatthe
recommendation would beto opposeit.

» Lobby for the voting age to be reduced to 16 (2012:162,248,
2013:248,2015:257)— we note that16year olds were allowedto
votein the ScottishReferendum — and support votes at 16 for
local and national selections, including any second referendum
on the UK's relationship with the EU. (2019:298)

e Ourpolicyisinfavour of First Past the Post voting system as
opposed toproportionalrepresentation (2010:125,and upheld
inthe debate on motions2021:166 and 2022:206 which were
lost). GMB as a founding member of the Labour Party should
oppose any changes that weaken the party for the benefit of
other parties that GMB does not support. (2022:210)

e Congress encourages branches and Regions to
include links to postal vote registration formsin
electronic communications to members (2021:11)
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Titles, Honours and the Monarchy

Wesupportthenominationofthosepeoplewhoare
committed to servingthe public over and abovetheir normall
work whichincludes service to the trade union movement
andcharities

GMB welcomes honours being bestowed on ordinary working
people and highlights the inequality of hereditary titles and
that this has no place in modern society.

We call for a campaign to include members of the public
who have shown outstanding bravery or acts of heroism
during disastersand attacks (2008:171)

Honoursshouldbeawardedforappropriatereasons.There
needs to be impartialscrutinyoftheHonoursListtoensure
that it is not being usedtoawardforpoliticalfinancial
donors ortoadyism,ortopeople with criminal convictions for
offences such as fraud

There are strong views amongst our members regarding the

abolition of the Monarchy on both sides of the argument. We
have had motions asking us to affiliate to Republic which
campaigns for an elected head of state but we had no regional

support. Thereis a great deal of respect for the current monarch.

In the current economic climate, campaigning forthe
abolition ofthemonarchyis notthe best useof GMB
resources ortime.

GMBsupports theArmedForcesandhas called
for wounded servicementoberecognisedinsome
way (2013:251)
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e GMBcondemnstheannouncementthat Glyn Williams,
theformer Home Office Head of Immigration, whowas
responsible for the policies that led to the hostile
environment) istoreceive aKnight Commander of the
OrderofBathaward. (2019.EM4)

e We call for an end to the archaic practice of referring
to MPs as ‘honourable.’ (2022:211)

Racism & Fascism

Racism and fascism divides workers and has no placeinthe
trade union movement.GMBisopposedtoallformsofracism
andfascism.

We have some reservations about the tactics of some
organisations but we are prepared to work with anti-fascist and
anti-racist organisations provided their aims match those of
theGMB.

Werecognise the growth of the far right parties and movements
across the EU and an increase in anti Islamic and anti-immigration
propaganda.

In our fight to unite against fascism, we have longstanding policy
to campaign against the fascist organisation, the BNP and its
increased activity in communities (2009:166,167)

GMB is opposed to affiliating or donating money to any
organisation whose members are affiliated to parties other than
Labour or whose values donot match those of GMB.

Congress calls on the GMB to further promote training and
education as well as encouraging reporting of all forms of



hate crimes. GMB Yorkshire & North Derbyshire Region have
entered into a partnership with Tell Mama and this
collaboration uses expertise within Tell Mama to direct
campaigns and literature where it is most effective.
Congress calls on GMB to develop this partnership nationally.
(2018:282)

GMB is aware of the rise in far right organization such as
Britain First and the Football Lads Alliance. Extremism divides
our communities and lead to an increase in hatred and
racist attacks. Training to combat extremism should be

developed by GMB in a format accessible online to reach as

many people as possible. (2018:284) Congress has called on

GMB to: ensure a much stronger vocal and prominent visibility

against the far right; be more proactive when media
reports may be regarded as biased on race issues; and
ensure that our solidarity is visible each and every time.
(2018:285)

GMB opposes hate speech and discrimination
wherever we find it, including racism, discrimination
against LGBT+ workers, and disability discrimination. The
politics of hate divides us all. GMB Congress 2019 called
for an ‘all stands’ publicity and empowerment
campaign. Including through working with other
organisations. (2019:309) Practical suggestions for
combating racism — such as isolating offenders and
challenging their views, giving practical support for
those discriminated against, and if possible making a
record of what happened — should be incorporated into
training. (2019:310)
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GMB condemns anti Gypsy, Roma, and Traveler (GRT)
racism and stands in solidarity with the Gypsy, Roma
and Traveler communities facing persecution and
criminalisation from the UK Government. We oppose
the attacks on GRT communities in the Police, Crime,
Sentencing and Courts Bill — along with attacks on
freedom to protest — and we will seek repeal of those
parts of the Bill should it be passed. We further call on
Labour MPs and councillors to oppose the use of
injunctions by local authorities that exclude traveller
communities from whole regions or areas, and oppose
any hostile policies that lead to exclusion of nomadic
groups and openly campaign to address the site
supply issue and encourage inclusion. We are
committed to confronting anti-GRT racism and
discrimination in workplaces and within union
structures. (2021:C14)

We strongly condemn the disturbing rise in anti-
Semitism in the UK. Congress 2022 committed to
republishing the 2018 CEC position on anti-Semitism
and to ensure that our internal policies and
procedures are fit for purpose. (2022:213)

We are alarmed by the number of Islamophobic
incidents in and out of the workplace. Congress 2022
called for GMB to model policy against Islamophobiag,
which should incorporate the APPG on Islamophobia’s
definition which has already been adopted by the CEC.
(2022:214)
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Industrial:
Commercial Services Section

Energy and Utilities
om@work) )17 CEC Special Report on Energy

cu@wor )] CEC Special Report on Energy and the Environment

The decarbonisation of energy — as part of the transition to
a net- zero emissions economy - is one of the most
important policy challenges that faces the country and
our members. GMB recognises that we are in the grip of a
climate crisis created by man-made global warming,
and that global warming is the gravest long-term threat
that faces the planet.

GMBbelievesthat public utilitiesincluding energy,gas, electricand
associated distribution and generating network, and water system
shouldbroughtbackintofullpublicownership.

GMB is committed to:

e Abalanced energy mix in which renewables, gas
(including hydrogen and biogas) and nuclear all have
a part to play in meeting the needs of different
consumers and supporting the UK’s transition to a net-
zero carbon emissions economy. The workforce should be
at the heart of any policy.



165

GMB supports civil nuclear power, as animportant
component of a balanced energy mix. Nuclear is an
important source of ‘firm, dependable energy. Until
thereis a breakthrough in large-scale, economically
viable and reliable storage technology, wind and solar
alone cannot replace a sensible mix of renewables and
low-carbon sources, including nuclear. We support
investment in new nuclear technologies, including Small
Modular Reactors and Advanced Nuclear Reactor
designs, and industrial-scale hydrogen production.

We believe that environmental subsidies should be
funded out of general taxation, not through regressive
charges on bills that hit the poorest the hardest.

We support achieving net-zero emissions by 2050, or
faster if a real and credible plan for protecting good
quality, unionised employment can be produced. The
test for any change in our position will be whether our
members in the most affected industries can be
convinced of the credibility of any alternative
proposals, as determined through our democratic
structures.

Exploring proposals for a carbon border tariff which

would raise the cost of imported goods produced
under high-emissions conditions, while recognising
that this is a complex and challenging policy area.

GMB believes that North Sea Oil and Gas will remain
animportant and secure source of the UK's energy
supply. It will play a crucial role in decarbonising our
energy supply in the short to medium term while as
part of a balanced energy mix, and in ultimately
achieving the energy transition.
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We support a moratorium on Contracts for Difference
subsidy awards until a stronger link to UK
manufacturing is put in place.

The offshoring of jobs — which is especially a problem in the
energy sector — undermines the hopes, aspirations and job
security of millions of low paid working people across the UK
today. Congress has resolved to oppose the offshoring of jobs
(2017:213).

Fuel poverty

GMBisconcernedthatpensionersacrossthenationshaveto
make choiceswhethertoheatoreatduetorisingFuel
Poverty.There are millionsofhouseholdsinfuelpoverty andwe
callontheGovernment toaddressthisissue.Wehave
highlighted thefailingenergy market andcalledforsuppliers
togenuinely offerlow cost social tariffs, levyinga windfalltax
onenergycompaniesandusingthisrevenue to provide
financial assistance to the neediesthouseholds

GMB policy istolobby governmentto ensure that fuel
povertyis eradicated.

Energy regulators such as OFGEM and OFGAS should be made
more accountable to consumers (2008:175) and work in the
publicinterest (2009:C5)

OFGEMisa flawedRegulatorwhichhasfailedtoregulate
the energy market and should be replaced with a more
accountable enforcement authority (2009:80)

GMB calls onthe Government to curb the large profits
madeby energycompaniesandcap future
prices (2009:81,82)
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e Wecallonutilitycompaniestoensure those on pre-
payment meters or tariffs pay the same as those on direct debit
(2009:84)

« Domestic fuel tobe subject to zerorated VAT (2009:213)

e GMB'sEmergency motion carried at TUC Congress 2008
outlined the failing energy market and called for suppliersto
genuinely offer low cost social tariffs, levying a windfall tax
on energy companies and using this revenue to provide
financial assistance to theneediest households.

e Our Retired Members Association (RMA) also called for
the Government to commit to free bus passes, retaining the
Winter Fuel Allowance, free TV Licenses and other Pensioner
“benefits”

e GMB calls on all political parties to retain the Winter Fuel
Allowance. (2018:390)

Fracking
emif@work 2015 CEC Statement on Fracking
smi@womk)()]7 CEC Special Report on Energy
The UK has very large shale gas resources. It is estimated that if

only 10% could be extracted, it would be equivalent to 40-50
years of UK gas consumption.

GMB notes growing national and international opposition to
hydraulic fracturing (fracking) from both local communities and
unions and that the Government continues to aggressively
pursue a policy designed to promote hydraulic fracturing.

Our policy has always been towards a balanced energy policy.



The strategic importance of fracking within the UK's balanced
energy mix must not be ignored. Along with nuclear, renewables,
oil and gas, fracking could be absolutely essential to
achieving near self-sufficiency which will benefit domestic and
business need.

Given the fragility of the oil and gas sector due to price
pressures, diversification through shale gas could well become a key
employer within the energy sector.

Wecallfor GMBto organise the sector to ensure the protection of
jobs and maintain a safe environment.

GMB should work with the industry and put pressure on the
employers to make it as safe as possible. If fracking is to
develop in a way that does not harm the health and safety of
workers, strong Union structures and organisation will be
needed to hold employers to account and to maintain
standards and performance.

Exactly as GMB has done in the gas industry for over 125 years,
delivering jobs offering better pay and conditions and with the
risks from fracking controlled and reduced so long as lessons
are learned and applied from the mistakes made in the USA,
best practice is adopted and regulations are strongly
enforced.

Shale gas production should be permitted, alongside the
development of the UK’s renewable and nuclear capacity,
benefitting the security of our energy, the economy and the
environment.
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Energy Market

GMB is one of the largest trade unions for Energy workers in the
UK with around 50,000 members working directly and indirectly
in all energy sectors including nuclear, gas, electric, oil and
renewables across all of the main companies.

GMB notes with concern, the increasing energy process and
payment of huge bonuses to executives in power
companies. We call for a fundamental review into the Energy
Market to investigate practices,
infrastructure, pricing,energy supplyandpolicy.Inaddition,there
should be an independent body overseeing these companies
(not OFGEM)
e GMBiscommittedtoensuringthatjobsintheenergy sectorare
highly skilledandthatthe UKhasasecureandaffordable
energymix.

e GMB supports investments in offshore windfarms
sovital manufacturing and construction jobsare
created

GMB calls for an urgent review of the energy
market, and for Ofgem to be replaced and its
regulatory functions to be taken over by the
Government, and that mergers within the retail
energy sector are given more scrutiny in
Parliament. (2019:391)

GMB condemns the treatment of GMB members
following RWE's have attempt to exploit hard
working people by sacking them and using a
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business ruse to transfer its customer book to E-
ON, and calls for a political and industrial response
in defence of our members’ jobs. (2021:116)

Congress 2022 called for a Government inquiry into
the industry’s handling of Storm Arwen, when our
members faced a lack of support. (2022:266)

Climate Change
GMB wants to see a world where we get most of our energy

from renewable sources, not fossil fuels. We also need a base
load electricity capacity we can rely on until there is a
breakthrough in large-scale, economically viable and
reliable solar or wind power storage.

GMB wants to see a low carbon economy powered by a
sensible mix of renewable and non-renewable energy sources.
In the interim that should include energy derived from nuclear,
gas, solar, wind and any other economically viable renewable
options that come along.

Subsidies on renewable energy should be paid for through
general taxation, and energy subsidies of any sort should be
shown to be justified and paid for out of basic taxation.
(2018:356)

The Government should use revenues raised through taxation
to create union organized green, renewable energy jobs and
apprenticeships. (2018:357)
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Congress believes that where subsidies are paid for
renewables that the following conditions should apply:

There should be an official register of companies in the sector
in receipt of subsidies

* A high percentage of agreed supply chains should be based
in the UK

e Companies on the register and their contractors should be
covered by a new national recognition and collective
bargaining agreement

e Subsidies should be paid to investors from a progressive
general taxation system (2019:390)

*  We support efforts to decarbonize specific occupations and
sectors through negotiation, such as converting refuse
vehicles and other HGVs to low-carbon power sources
(2021:228) alongside steps that can be taken in most
workplaces to minimize energy use. (2021:230)

Renewables

A Renewables Development Authority should be created to support
the development of new fabrication yards in order to make UK
renewables manufacturing yards competitive as a step towards
keeping associated orders in the UK. (2022:141)

Just transition
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om@wor 921 CEC Special Report on Energy

and the Environment

Congress has congratulated GMB and its sister unions on the
publication of the pamphlet ‘Demanding a just transition for energy
workers.” We believe that the lack of a‘just transition’ in previous
decades has left too many workers and communities on the
scrapheap. Promises of green jobs have failed to materialize
because the Government has failed to promote domestic low-
carbon manufacturing and secure a domestic supply chain for the
wind industry. We will promote the ‘just transition’ 10 point check list, and
address the fundamental problems of ownership and control within
our energy system. (2019:208)

We support the principles of a just transition and a Green New Deal.
The 2021 Special Report recognised that there is both a climate crisis
and a jobs crisis, and set out our belief that there are paths for all the
GMB-organised industries to play their part in meeting the net-zero
emissions target. It must be recognised that some industries will
always be difficult to decarbonise, and while every effort should be
made to achieve carbon reductions within individual industries, it is
the overall balance across the UK that counts. Any decarbonisation
plans should also be subject to full and genuine consultation with the
workers who are most affected by industrial change.

Congress 2022 thanked the climate activists who joined picket lines of
GMB cleansing workers in Glasgow who took strike action during
COP26. We encourage the development of negotiated workplace
decarbonisation plans and engagement with environmental activists.
(2022:271)

The UK should lead international collaborative research on technology
that has the potential to decarbonise critical sectors in consultation
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with workers, such as hydrogen. (2022:274)

Nuclear

GMB calls for public investment to build the new fleet of at least six new
nuclear power stations in the same way that public investment was used to
build the first generation of existing nuclear power stations.

GMB calls on the UK Government to get on with building the needed
stations in Cumbria, North Wales, Gloucestershire, Essex and Suffolk, and for the
Labour Party to provide a clear and unambiguous message to GMB
members that they will guarantee that nuclear new build projects that are
currently stalled will go ahead under a Labour Government. (2019:C18)

We call for new nuclear builds to be developed within the UK, with UK
hardware and software and investment in the UK nuclear workforce to the
greatest extent possible within current procurement and subsidy rules.
(2022:c9).

The Nuclear Decommissioning Agency should be replaced with a Nuclear
Development Agency with responsibility for developing new projects.
(2019:387)

Coal Industry

Wecallforinvestmentin the development of deep mined coal and
carbon captureandstorage.(2015:334)

Water industry



GMB supports efforts to unionise contractors in the water
industry. Congress supports the long-term aim of creating a
contractors’ forum for water industry workers. (2017:157)

GMB calls for the water industry to get the Government and
Labour to recognise the need for a long-term practical
plan to deal with periodic water shortages in London and
parts of the East and South East of England. This should
include reexamination of plans drawn up by the former
Water Resources Board, and support for the restoration of the
Cotswolds Canals to transfer water from the Severn to the
Thames. We do not rule out supporting water sharing
schemes. (2018:359,360)

We are concerned about the level of fully trained workers
within the water industry is reaching critical levels. GMB
supports a review of training and impact of health and
safety and the total lack of investment by water companies
to address this important issue. (2019:210)

We condemn employers’ attempts to reduce terms and
conditions for water industry workers during the pandemic,
which in some cases is causing our members to
remortgage and run up huge debts just to make ends
meet. (2022:128)

Sewage industry

We believe that the current prohibitions against the illegal
dumping of sewage waste are woefully inadequate. We call
for a strengthening of the penalties on the companies that
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dump sewage in our rivers and seas. (2022:C16)

Gas Industry

Gas is a vitally important energy source. Britain needs
gas and Britain will use gas. Access to gas is a key part
of every fuel poverty strategy.

e GMBsupportstherecruitment of apprenticesinthe Gas
industry (2011:106)

e Wesupporttheinclusionof gasfired power stationsin
Carbon Capture and Sequestration (CCS) projects
(20m)

GMB strongly opposes the call by Friends of the Earth for the
UK to close down the gas industry and instead use
electricity and other systems for heating of homes in the UK.

GMB rejects any unilateral action by the UK to show
leadership by closing the gas industry as a very expensive
and futile gesture. We have welcomed the Just Transition
statement by the four energy unions including GMB.

GMB should campaign for a low carbon economy with four
basic principles: reliable, reasonably priced, low and zero
carbon energy sources with subsidies to be paid to investors
funded from general taxpayers. GMB should now focus on
"how" we move to this low carbon future in line with these
principles.

These huge decisions on the exact energy mix and prices
and who pays the subsidies should be determined by
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government and Parliament with households and
taxpayers centre stage in these discussions. It is time to add
actual substance to the call for a Just Transition.

Congress 2019 called on both the Government and the
Labour Party if in Government, to recognise that in the real
world, gas is going to be needed to heat our homes as part
of a diverse energy mix whilst we transition to a lower
carbon economy. (2019:C17)

We support the reintroduction of the installation of gas
supplies to all new build properties where access to mains
gasis possible. (2019:385)

GMB calls for future home heating systems — whether
hydrogen boilers, heat pumps, or other technology - to be
manufactured in the UK. (2022:138)

Congress 2022 called on the Government and Labour Party
to commit to a strategy for increasing hydrogen
production, including through green hydrogen derived
from renewable electricity, and its use in the gas sector.
Green hydrogen production should be combined with
upgrading the existing North Sea storage capacity which
would give the country resilience to fluctuating energy
costs. This hydrogen strategy should be based on UK
domestic manufacturing supply chains. (2022:C17)

Security Sector



177

. 2005 CEC Special Report Organising in
Security: Opportunity and Change

~
GMECWOR

e GMB condemns violent attacks on GMB members in the
Security Industry: GMB have a targeted campaign
“SafeGuard” aimed at tackling violence.(2015:162)

e GMB supports the Government introducing legislation that
exempts Cash in Transit vehicles from parking restrictions
(2009:87)

e Wecontinue to campaign to ban zeroHours contracts in
the Security Sector(2009:89)

e Wesupportthecalltoabolish Section127which prohibits
certain workersfromtakingindustrialaction

e Wesupporta properlicensing regime for security workersand
callfor a refundofunexpiredSlAlicensefees where workers
leavetheindustry

e GMBbelieves thatin-house security personnel should be
licensed under the SIA. (2017:159) GMB's members have
expressed frustrations with the government and the SIA’s
approach to regulation. GMB would only ever seek to improve
regulation in the security industry, and we believe that any
move to a single license scheme would need to ensure that
vetting and training were set at appropriate levels. (2017:161)

e Retail stores that employ more than ten people should have
at least one security guard. (2019:216)

e GMBnotes that cuts to police numbers since 2010 has led to
additional strain and risk of violence against door supervisors
and security guards. We support a review of these roles,
including recruitment, training and spot checks by police and
licensing authorities, and better protection for security staff,
including tougher sentences for people who assault or abuse



security staff. In line with wider GMB policy, cuts to police
numbers should also be reversed. (2019:217)

In line with wider GMB policy (see 2019:198), new powers
should be granted to clamp down on employers who deny
security officers their statutory holiday entitlement.

Congress 2021 called for the membership and recruitment
demarcation issue in G4S to be addressed at a General
Secretary level, and if unsuccessful then at a TUC level.
(2021:117)

We support calls for a national ‘Security Officers
Appreciation Week’, which has already been
implemented in some countries. (2021:141)

We further call on the Mayor of London to exempt security
workers from payment of the congestion charge during the
COVID-19 pandemic. (2021:147)

We call for massive investment in transport links,
including public transport infrastructure, to meet the
needs of industry and reduce the disparities between
regions. This should include fulfillment of the promises
made as part of the ‘Northern Powerhouse’ initiative.
(2022:278)
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Retail

GMBiscommitted tofighting forjobsintheretail sectorinthe
face of automation,andthatthesearelivingwagejobs(CS
2016).

GMB is also committed to improving the working conditions
for workers in distribution warehouses for supermarkets, and



179

online retailers as well. This includes campaigning for full

recognition rights in large online retail distribution sites (CS
2016).

e GMB has a zero tolerance policy for attacks against
workers in the retail sector, which includes physical and
verbal abuse from customers (C$2014)

e Weseektoestablishabargaining structure within Asda Stores
forjoint working (2011:104)

e We continue to highlight unethical practices of companies such
as M&S who are signed up to the Ethical Trading Initiative
(2015169)

e Retail stores that employ more than ten people should have
at least one security guard. (2019:216)

e GMBcondemns ASDA's threat to impose less favourable
terms and conditions on its workforce through the so-called
“Contract 6”. Congress 2019 called on GMB to
demonstrate its support for our ASDA members and show
its backing for a campaign, starting this week in Brighton to
improve the pay and conditions of ASDA workers, up to
and including industrial action. (2019:EM5)

e GMB supports shorter retail working hours over Christmas,
including: early closure on Christmas Eve and New Year's
Eve; closure on Christmas Day, Boxing Day and New Year’s
Day (2nd January in Scotland); and no loss of pay for retail
workers when stores are closed.

Transport
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GMB recognises the important role an integrated transport policy
can play in society today and into the future.

GMB policy recognises the need for improved public transport to meet
the needs of our members and their communities, especially those
in rural areas.

We oppose deregulation of transport services as these policies
have led to increased fares, less frequent and less reliable services,
and far fewer passengers using public transport for local journeys.
We also oppose any attacks on public transport staff

With ever increasing concerns about the environment, pollution
and the pressing needfor “green”solutions, there was nevera
moreimportant timetofinance and develop afully integrated
public transport system offering cheap and reliable
interconnecting services as an alternative to the private car.

GMB believes that extending public ownership throughout the rail
and bus industry can create the conditions to begin to develop an
integrated, accountable transport system and strongly opposes
any attempts to privatise public transport further.

Buses should be brought back under local authority control with
adequate funds to be run as a service for people. The union
supports:

e Freebuspassesforthe over 60sand UKwide concessionary fares
e Theretention of Freedom Passes

e Publicownership of the publictransport system, its
expansion, full integration and rational planning.

e The updating of drone licensing regulations to cover all
drone owners and operators following chaos caused



at London airports, as well as strict age warnings on
sales websites and a minimum operator age of 18.
(2019:41)

GMB is concerned at the continuing failure of TfL to extend
accessibility throughout the underground network and
beyond, and at the closure of roads to taxis and PVHs which
impacts wheelchair accessible vehicles. We actively and
positively support the demand of those who self-define as
disabled passengers for a more accessible public transport
system that equally facilities all its users, including through
accessible infrastructure and fully trained staff, and we call for
full engagement by mayors and other public transport
providers on seriously improving disability access in all areas
of the public transport system. (2019:C19)

We call for a swift expansion of the electric charging point
network, with at-cost charges for professional drivers. Any such
roll-out should be linked to good employment standards and
union access through the procurement process. (2022:281)

Buses

GMB is concerned by the year-on-year increase in deaths and serious
injuries arising from bus collisions in London, and the use of contracts
which offer operators incentives to meet punctuality targets but not
safety targets. This poses a threat to staff, passengers, and other road
users. We call on the

Mayor of London to address these issues, and for a national bus safety
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reporting system to be introduced outside London. (2018:380)

GMB condemns the serious cuts to bus support since 2010 which has had
significant consequences for commuters and those who use bus networks for
leisure. We call on the Government and opposition to address the current
shortfalls in bus funding and commit to sustained resourcing of the buses
network across the country to help those in most need to get to work.
(2021:c1)

Road
GMB supports:

e Measuresto ensure better road safety and for us to campaign
with other like-minded organisationsfor20mphzones
aroundschools, improved pavements and cycle paths,
compulsory road safety lessons in schools (2008: 186) keeping
cyclistsoffthe pavements

e Looking into the increased use of controlled parking zones,
not for the protection of the environment but for financial
benefit to Councils (2008:187)

e Increased penalties for using mobiles while driving
e Theuse of car speed boxes as an alternative to speed cameras

e Paper Vehicle Excise Duty discs should be reinstated and displayed
on the windscreens of all vehicles registered in the UK (2018:376)

e Addressingthemisuseof disabled parking spacesby the
non- disabled (2010:196)

«  Theprovision and eligibility of blue badges (2016:294)
including people with temporary disabilities (2016:295)

e Abanon car clamping



We are opposed to parking on pavements as this poses a
hazardfor our disabled members

Wesupportraising awarenessto passhorseswide and slowly on
roads

Campaignstosupportour workersinthe private hire
industryand raiseour profile in the industry

Legislateto stop theillegal plyingforhirefromillegal
private hire vehicles

Callforareductionin VAT on petrol and diesel

Moreinvestmentinroad building schemes to boost
regional economies

Measures to ensure theprotectionand safety of our
members working on roadside breakdowns

Lobby for uniform charges for medicals for HGV drivers
atGP practices (2015:365)

GMB welcomes the introduction of electric cars.
However, we recognise that they canalsobe adanger
tochildren or those with sight or hearingimpairments
duetothe very quiet nature of their engines. Audio and
visualwarnings should beintroducedto alert people
who areinthe vicinity of amoving electric vehicle.
(2018:378)

GMB s concerned that thousands of miles of motorways
andtherest of the strategic road network are unlit at
night. Action should be takento alleviate the dangers
that these unsafe working spaces pose. (2018:379)

Full consultation before congestion charging schemes
and Low Traffic Neighbourhoods are introduced.
(2021:245,246)
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Taxis and Private Hire Vehicles

GMB believes that private hire drivers be guaranteed at least
a fair minimum wage by local authorities (2021:110) through the
setting of minimum fare rates. (2013:147)

GMB notes the outdated working conditions of many private
hire drivers. Drivers should have facilities where they can
access at least one hot nutritious meal or refreshment a day.
There should also be access for space to exercise. (2017:C13)

GMB calls for amendments to the 2015 Deregulation Act
which allowed a proliferation of drivers unlicensed in local
authority jurisdiction to carry out work that was quasi pre-
booked and thatin

effect this stops licensing authorities from carrying out their
work and local drivers from earning a reasonable living.
(2017:C26)

GMB will campaign with representatives from the taxi trades
for more effective enforcement and investigation into the
problems of cross-border hiring. (2018:374)

We believe that the process of taking appeals against taxi or
PHV removal or suspension of licenses through Magistrates
Courts imposes unfair legal costs as well as tying up courts’
time. The process should be modernized and rationalized.
(2019:403)



We welcome, and call for wider adoption and promotion of,
Yorkshire and North Derbyshire Region’s tax and private hire
drivers’ Licencing Charter, which commmits local authorities to
consider the welfare of drivers and to striking a balance
between workers’ duties and rights. (2022:129)

We oppose the practice of mandatory applications of door
signage to private hire and platform/app-based hire
vehicles that can cause a restraint on trade for our members
working across geographical areas. (2022:132)

GMB calls on the Greater London Authority to hold a vote on
the removal of the London congestion charge for private hire
workers. (2022:133)

Congress has carried general policy in support of video
recording and screens in cabs as security measures,
however this was done with the qualification that any such
demands would need to be subject to member consultation
and with consideration of potential cost issues. (2022:134)

Rail

e GMB supports theimmediatelobbying ofthe Government forthe
need fortrainsandbusesto bebroughtbackintothe public
domain;

e We campaign for theLabourPartytocommit to bring
the railway industry and bus transportback into
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public ownership;and for the nextLabourGovernment
tore- nationaliserailways andthe rest of the transport
system (2015:C7)

e GMBareinfavour of the provision of a high speed rail
network to connect all regions(2012:210)

e GMB opposesthe closureofLondonUnderground
ticket offices (2014:250) and the removalof guardson
trains (2014:251) and supports the reversal of cuts to
guards on trains (2019:347)

e GMB supports a freeze onrail fares and for a reduction in the
annual fares inflation rate of 0.1% by each 1% drop in
punctuality. (2019:405)

e Local schools should be compensated where pupil numbers
and associated funding drops due to the impacts of HS2
construction. (2019:406)

e There needs to be a major programme of investment and
political and regulatory intervention to make railways stations
accessible for disabled passengers. (2021:C10)

GMB recognizes that Transport for London has managed to
improve overground rail services within the confines of the
current

contracting system compared to previous franchises.
However, GMB continues to support changes to the law so
that all railways can be brought back into public ownership to
deliver more regular services and fairer fares and ticketing for
passengers. (2017:347)
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Aviation

GMBwelcomesandsupports theexpansionofa third
runwayat Heathrow.Theconstructionofathirdrunway
and new terminal buildings willhave a massiveimpact on
theUK steel production industry and create much
needed construction jobs and apprenticeships.

Although GMB supports the expansion of Heathrow, this is
not incompatible with calling for a 2nd runway at Gatwick
to expand overallcapacity inthe South East, particularly asno
workcouldbegin onanynewrunway atGatwick untilafter
2019attheearliest

GMB ssupportsinvestment and expansion of regional airports

GMBcallsforinvestmentindisabledfacilities at Stansted
airport (2015:368)

GMB believes that all contracted workers at London
Heathrow Airport should benefit from expansion and
receive areal living wage. (2017:165)

GMB calls for sector-specific support for aviation
following the COVID-19 outbreak, including a 12-month
extension of the furlough scheme, and a support
package linked to decarbonisation, with workers’
involvement in all relevant discussions. (2021:142)

There has long been a race to the bottom culture
at UK airports with indirect supply chain staff
suffering most. Congress 2022 called for pressure
to be placed on employers to pay at least the Real
Living Wage rate for directly and indirectly
employed staff, with the qualification that
industrial demands should be for our branches
and committees to determine. (2022:EM1)
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Other Transport

e GMBsupportsthereplacement of harmful diesel fuels with low
sulphur alternatives as part of ajust transition to alow carbon
economy and the use of green cleaner fuelin shipping
(2015:366)

Industrial:
Manufacturing Section

GMBCLWORK

Q)

1994 CEC Statement “full employment and a fair
society” — considered shorter working hours, job
sharing and investment in industry and skills.

emi@work 905 CEC Statement: Manufacturing
GMEGIWORK

2009 CEC Statement on Manufacturing and the Economy
GMB is committed to campaigningin support of UK
manufacturingand has demanded that government provides
more pro-active support and interventionist action (as brought
into being through the Making It campaign) GMBisinfavour of
aMinister being appointedwith responsibility to support the
sector and tointroduce tighter controls to prevent high tech and
high skilled jobs being exported at the expense of UKworkers.

Our policy includes campaigning for government procurement to be
used as a mechanism for supporting UK manufacturing jobs and for
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sustained investment in the UK Defence industry and support for
the engineering

as the shipbuilding, mechanical and electrical design industry and
many other jobs within the supply chain of civil and naval
nuclear industry.

GMB seeks to remove obstacles to reserved contracts to enable
organisations such as Remploy to more easily bid for work.

GMB will campaign across the trade union movement, and by
usingits political influence, in defence of UK manufacturing jobs.
We also wish to see a significant increase in Government funding
for manufacturing industrial development. (2019:220)

GMB has been campaigning for skilled apprenticeships in
manufacturing, in addition to working to campaign for the
retention and development of high skilled and high tech jobs
in the UK.

GMB submitted a motion to TUC Congress 2016 in support of
R&D investment and for the Government to increase
incentives, funding and investment in R&D. This policy is
recognised as vital to the future sustainability of
manufacturing in the UK.

The Union:
e Urgesthe Governmentto support UK manufacturing and

callon nationalisation of key parts of British industry
(2012120)

e CallsontheGovernment to commit topublicworks
programmesthat support public servicesand grow the
economy(2012:123)

e Callsforacampaignforareturntofullemployment



Calls for a proper activeUK industrialstrategy and
safeguardthe national infrastructure to ensure we have the
manufacturing capacity that makes the country fit for
a strongand prosperouseconomic future.ln addition
we needtodevelopa highly skilledworkforce through
proper training (2013:216)

Without a proper manufacturing strategy linked to
procurement, energy, transport,and climate change policy.
Manufacturingin the UK willcontinuetobe seenasapoor
relation. GMB calls for a Public Procurement policyto
safeguardjobs andskillsand encourage contractsto
be awarded to Companies who manufacture in the UK.

CallonGovernmentto use public procurementasa
means of developing a positive boost to
Manufacturing, ensuring the legal obligation in
contracting Authorities to consider social, employment,
disability, and environmental issues when awarding public
contracts

We need funding for research and development into

environmentally friendly new technology for the motor industry.

We call on the government to address general skills
shortages in manufacturing. (2022:137) Wewelcome
any campaignorinitiativeto highlight the under
presentation of women workers in manufacturing and take
actionto findwaysto attractmore womenintothe
sector.(2015:172)

Calls for a refresh of the 2018 GMB campaign ‘Making
It" in favour of the rebuilding of UK manufacturing.
(2022:140)
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Defence

GMBrecognizes thatthe Government's strategic Defence Review
has made cuts in defence investment and left gaps in our maritime
capability.
e GMBopposes defence cuts and the privatisation and
outsourcingof MOD bases

e Allpersonnel servingin armed forces should be equipped
withthe latest equipment (2008:140)

e Government to support British companies, British jobs and British
skills

e Safeguarding of our dockyards and shipyards

GMB calls upon the Government to increase the Defence
Industry’s spending on the UKs’ Armed Forces, to ensure long-
term Sovereignty for the UK, home and aboard. (2018:C18)

We are alarmed at the statements of some MPS regarding
the suggestion that defence workers may be retrained to
work in other sectors. We consider Labour Party policy
matters such as the nuclear submarine programme to
have been settled, and we do not believe that itis credible
for MPs to promote what could well in effect be cuts to the
terms and conditions of GMB members in this vital sector.
While the defence of our members’ jobs and terms and
conditions will always be at the heart of what we do, in line
with policy passed by previous Congresses (2017:367), the
union must have the freedom to develop its own policies in
support of an ethical exports strategy. (2019:292)

We call on the next Labour Government to make a firm
commitment to placing defence orders in the UK, while



recognising that the dynamics of the shipbuilding industry
are different to the aerospace sector (where orders are now
fulfilled through mature, international supply chains).
(2022:177)
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Trident

We acknowledge the skilled manufacturing jobs and recognise the
wide-ranging views on both sides of the debate over the Trident
Successor Programme.

GMB has always been multilateralist inits approach to nuclear
weapons and disarmament. Whilst acknowledging that the issue
of the Trident Successor programme generates legitimate emotions
on both sides of the debate, the longstanding multilateralist
position of GMBis reaffirmed by the CEC.

In the absence of any credible, costed alternative that
guarantees the jobs, pay and conditions of these workers, the
GMB position remains to continue to campaign robustly to
protect the future of thousands of workers in the defense
manufacturing industries and the many direct and indirect
jobs in the shipyards and in the logistics and supply chain
associated with these industries across the UK and Scotland.

GMB are in no doubt that failure to progress the Trident
Successor Programme will have devastating consequences for
GMB members across thecountry.Thereforethe CEC positionis
toensurethat we remainin favouroftherenewalofthe Trident
Programmeandguaranteethatwe are protected by aproperly
functioning defence capability.(2016:C11,164)
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GMB calls on the future Labour government to fully endorse
and commit to the Dreadnought submarine programme
which provides much needed highly skilled, well paid
employmentin both the direct and supply industries
involved in the above project, whilst providing large
apprentice schemes in the commercial, technical &
graduate fields, often in areas of the UK where such schemes
would otherwise be non-existent. (2018:C18)

Construction

GMB deplores the loss of private sector construction jobs as a
result of cuts in public expenditure, including the Building Schools
for the Future programme and this is causing regional
economies to be damaged.

Wecallforthefunding that was originally providedforthe
refurbishment ofschoolsandotherpublicbuildings tobe re-
instated.We believe that money spent on public sector
infrastructure expenditure will create construction jobs. GMB
supports an extensive housebuilding programme (see 2014 GMB
Special Report on Housing)

All infrastructure projects such as Energy from Waste (EfW),
Combine CycleGasTurbineCCGTandother formsofcombined
heatandpower generation, renewable energy and Nuclear
construction should be built at a very minimum standard utilising
National Agreements such asthe National Agreement for the
Engineering Construction Industry (NAECI) for mechanical
construction and the Construction Industry Joint Council (CIJC) for
civil construction.



These agreements asavery baselineshouldbe a
prerequisite at the tendering stages to ensure a level playing
field for UK construction companiesandallworkersonthe
sitestobeonequal pay choose whereveryoucomefrom,this
wouldalsoeradicate theviciousform of exploitation of posted
workers and social dumping which is now common placeinthe UK.
Congress has further called on the union to investigate lack of
compliance with the NAECI agreement by some nominally
subscribing employers. (2021:129)

Wood

Wesupport fairwages for the skilled workers in the Wood Industry
(2015:174)

Shipbuilding

GMB notes withconcern successive governments’ downsizing of
the capacity oftheRoyalNavy;including surfacefleet,
submarinefleet and fleet air arm. This is in addition to the
general decline in UK shipbuilding. GMB calls on the
Government for urgent action to retain the abilitytobuild
warshipsin theUKand place orderstoBritishship building
dockyards across the UK, not only for new builds but also for
maintenance and repairwork.

GMB is disgusted that increases to shipbuilding expenditure
has been accompanied by anincrease in contracts
being given to companies outside the UK. Congress
believes that the Whitehall model of sending work broad
can only fuel a feeling of communities being left behind.
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We call on the Government and the Labour Party to
urgently revise procurement guidelines, and GMB will do all it
can to help revive the British shipbuilding industry, including
through investment and the nationalisation of the industry.
(2019:C15)

GMB givesiits full support to the recommendations of the
independent Parker Report into the country’s national
shipbuilding strategy. (2017:171)

Commercial shipbuilding growth has been stunted by
large companies depending only on government defence
contracts: their refusal to diversify over decades has meant
that work has been cut back. Shipbuilding will not be bound
by directives affecting commercial shipbuilding following
the vote to leave the EU, and GMB Congress 2017 voted to
campaign for the return of a viable commercial shipbuilding
industry in the UK. (2017:172)

GMB notes the publication of the report The Defence Industry in
Scotland commissioned from the Fraser of Allender Institute at
Strathclyde University by GMB Scotland.

Congress has called on the UK Government to make clear its

commitment to UK sovereign capability in defence
shipbuilding by committing to the building of the three planned
Royal Fleet Auxiliary support vessels, maintenance and routine
refitting of the two aircraft carriers built by the Aircraft Carrier
Alliance at Rosyth in the Forth and the delivery of the Type 26
frigate programme in full and in line with the promises that



were made to the shipbuilders on the Clyde in advance of the
2014 referendum on Scottish independence. (2017:174)

GMB condemns the Government'’s policy of putting
shipbuilding orders, such as those for the Royal Fleet Auxiliary,

Steel

Itis our longstanding policytocall for the renationalisation of
thesteel industry andwe urge the Governmentto interveneto
invest in theindustry. We acknowledge that this will alsoimpact
jobs and communities in other companies in the distribution and
supply chain.

Weworkwith other unions on joint campaignsto “Save Our Steel” and
defend the British Steel industry. (2013:156)

GMB calls on the next Labour government to support the
steel industry by using British steel and, wherever possible, to
buy British on government projects. (2019:223)

We call upon the government to fully support the workers and
contractors at British Steel and retain this indispensable
manufacturing plant within the UK. (2019:EM3)

Automotive

The planned closure of the Ford Bridgend Engine Plantis a
devastating blow for Bridgend, the Welsh car industry and
the regional economy. GMB should work with the
Governments at Westminster and the Welsh Assembly to
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join together with the GMB and other trade unions to save
Bridgend and prevent another nail in the coffin of our
manufacturing base in Wales. (2019:EM2)

North Sea Decommissioning

GMB supports the findings of the GMB Scotland-commissioned
report Status, Capacity and Capability of North Sea De-
Commissioning Facilities.

Congress believes that if we don’t act fast on
decommissioning then it could mean the worst of all worlds:
a chance to boost economic and employment prospects
lost, and the tax-payer paying for the clean-up of the North
Sea while other countries profit from decommissioning at our
expense.

Congress has therefore called for the UK and Scottish
Governments to bring forward an urgent investment
programme to get UK and Scottish ports and fabrication
yards “decommissioning ready”, allowing the country to
compete for a “market share” it will ultimately pay for. (2017
173)

Coal

Itis ourlongstandingpolicytocall for the renationalisationof
the coal industry andwe urge the Government tointerveneto
invest in theindustry andtoformulate astrategyfor coal in line
withother energy policies. (2013:157,158)




Windfarms

GMB recognises the value of offshore windfarms in making a
positive contribution in reducing carbon emissions and is mindful
of the potential for manufacturing in providing quality added value
employment in those former UK shipbuilding areas or other
regional economies.

We call on increased funding for Research and Development and
further investmentin full size plants and public procurement in
new Green technologies manufactured in the UK (2009:99,2011:119)
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Scottish Whisky and Brewing Industries

GMB endorses the GMB Scotland campaign to ensure that
the jobs of GMB members in the Scotch whisky industry are
safeguarded and calls on both the UK and Scottish
Governments to work together to understand the challenges
of Brexit for Scotch Whisky and to secure open markets for UK
exports regardless of where in the UK the jobs are
concentrated. (2017:179)

GMB believes that the Scottish pub market should not be more
vulnerable to the expanding tied pub mode without the

protection of a statutory pub code or tenants having
access to full market option if they choose. GMB calls on
the Scottish Government to stand up to stand up for Scottish
tied pub tenants, and workers in the Scottish brewing
industry, by supporting a statutory pubs code Scotland as
proposed by West of Scotland MSP, Neil Bibby’s Tied Pubs
(Code and Adjudicator) (Scotland) Bill. (2017:180)
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Remploy
P
200M@WORC CEC Statement on Remploy:

We have actively campaigned against the closure of
Remploy factories and in particular the remaining 54
factories when the fundingranoutin 2011.

GMB supports:

Equality for disabled workerstoseek meaningfulworkonthe
same terms as the rest of society and especially where
members have invisible impairments or disabilities

Backing supported employment with proper funding

The provision of decent well-paid employment, self-respect
and independencefordisabled peoplewhowould never
have secured work outside Remploy

Instead of closure, the factories could have become
efficient manufacturing sites, working with local communities,
andwith an enhanced role in providing training through
modern apprenticeships. Unfortunately due to the lack
of government support, and despite a hard fought
battle from the membership, Remploy factories have
closed

The establishment of a York Workers Co-operative and supports
using thisnotforprofitCo-op/socialenterprisemodelas
frameworkfor disabled workers.

DWP tohave a bigger say inthe running and future of Remploy
anda parliamentary sub group be established.

Using EU provisions on reserved contracts status for
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awarding contracts to supported employment
workplaces for people with disabilities whilst Britain is in
theEU.

e Acommitment from the Labour Party to include supported
employment intheir manifesto andforthemto consult withGMB
and otherunions

* Fight to support and defend remaining Remploy workers and
oppose any further attacks on vulnerable people

e Calls onlocal councils to provide meaningful employment for
disabled people and ring fence budgets to support these

e The Government and trade unions working together to make
disabled workplaces more viable and profitable and all profits
returnedback into the business to improve the workplace and
employ more disabled people.

e WeencourageGMBbranchesto donate funds to the
York Workers Co-Operative

MAKING |1

CAMPAIGNING FOR MANUFACTURING JOBS

GMB is proud of our manufacturing members, proud
of our heritage and ambitious for the future of
manufacturing in the UK.

Some of the country’s best loved products are made
by GMB members — but it's fair to say that they don't



always get the recognition they deserve.

Manufacturing needs to be at the heart of any
industrial strategy if the Government s to build a
strong and sustainable recovery.

With real challenges on the horizon, we all need to
stand up for manufacturing in the UK.

We need to tackle the myth that Britain ‘doesn’t make
things anymore.’ That's why GMB has launched the
Making It campaign.

Industrial:
Public Services Section

GMEGIWORK 9 ()| CEC Statement: In Defence of Public Services

201

Public Services

Public servicesare a social necessity and should not be a
vehicle for private profit.

The fight for public provision and continued investment of public
services isfundamental to the industrial strategy of GMB. Tothis
aim, we callfor increased funding to local authorities.

Ourpolicyistosupportworkersintheir struggleto protectand
provide thepublic provisionof publicservices.Unionpolicyis
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focusedon the defence of the public sector and oppositionto
privatisation and outsourcinginanyform.

Weopposethecontractingout/ outsourcingofpublic services
to the privatesector,the useof PFitofund suchservices,social
enterprise, and “marketisation” and fragmentation in the public
sector, recognising that this agenda leads directly to worse public
services and undermines universalaccess.

Working people and their families face growing disadvantage and
poverty through job loss, pay cuts, and the loss of decent
pensions.

GMB will campaign to defend the weakest and most vulnerable in
society from suffering from cuts in the NHS, education, housing
provision and maintenance, and care and welfare for the
young, the elderly, and mentally and physically handicapped.
This stands in contrast to the bankers who will continue to be
paid huge bonuses.

Our policy is to defend members’ conditions of employment,
regarding pay and pensions,and to press for further
investmentin training the workforce to meet the needs of the
future.

GMB is opposed to public sector pay freezes and fully
committed to full implementation of single status.

Policyinthe publicsectorwillhighlightandoppose
the unacceptable inequalities within our society,
taking every possiblestepto fightforsocial justice.
Thiswillinclude defendingthejobs,payand
pensionsofour members.

We support the creation of more high quality



apprenticeships within the public sector (2009:111).
Public contracts should include ‘good
practice’ employment clauses as a part of
tendering exercises. (2019:228)

Local Government

2019 @WK CEC special Report on Local Government

and Austerity

GMB is the union for local government workers and
all those who deliver local government services. We
are working to defend and improve conditions of
employment thanks to our growing army of activists,
who give up their own time to improve the lot of other
workers.

The pattern of the cuts to local government services
- which have fallen heaviest on economically
deprived areas, and on low-paid workers, women
workers, and vulnerable members of society — are
an offence to the fundamental values that GMB was
founded to uphold.

Local government in the UK is facing an
unprecedented financial challenge that demands
a combined industrial and political response.

We believe in principle that reform to local
government funding — including council tax and
business rates - is urgently needed if we are to establish
a system that is fair, progressive, and redistributive so
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that the local authority areas with the highest levels of
deprivation can be fully funded after the age of
austerity has finally been lifted.

GMB resolves to defend local jobs and services in
an approach informed by the principles set out
inthe Go Public campaign.

At a political level, we will continue to put pressure on
the Government, employers, and the Labour Party for
a significant injection of new funding that replaces
the

money that has been lost during a decade of
austerity, including the provision of new money to fund
future pay settlements.

We recognise that the position of the social care sector
is especially acute, and GMB will continue to
develop its campaign for a fair funding settlement,
full compliance with minimum wage legislation,
respect and fair compensation for care workers, and
the introduction of national bargaining in the care
sector.

In line with existing GMB policy, we will continue to
push for an end to privatisation and outsourcing,
an end to zero hours contracts and bogus self-
employment in local government.

We call for the contribution of volunteers or low
paid workers at local authority tourist attractions
and libraries to be recognised. (2019:236)
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GMB is concerned that there is a lack of
transparency around payments by filming
companies to local authorities, especially when
filming can cause significant disruption. MPs
should find out where the money is going from film
productions. (2019:327)

GMB is concerned that a large majority of councils are now
charging for the collection of garden waste. This is placing a
huge strain on some of our members. The GMB calls on the
Government to provide funding so councils can abolish
these charges. (2017:282)

We oppose the artificial cap on council tax increases, which
as of 2018 stands at 5.99% (including the social care
precept).We also recognise that the funding gap for local
authority services is now so great that it cannot realistically
be met by council tax increases alone. (2018:199)

GMB congratulates Labour councils that have set up a local
authority trading company, or LATCo, for the purpose of
bringing previously outsourced services back in-house. Staff
employed by or transferred to a LATCo should be allowed to
join the Local Government Pension Scheme. (2019:227)

We are concerned that the Government’s policy of selling off

public land and buildings for residential and commercial
use has had a detrimental impact on refuse workers as
workloads have increased without a compensating
increase in pay. (2019:272)

205



GMB calls for local government employers to prosecute
offenders who threaten local government workers with
violence. (2019:348)

We call for consistent banding of roles under the national local
government agreements to end the inconsistent treatment of
workers between local authorities. (2021:125)

We believe that all casual workers who have provided services
to local authorities for two years should be offered a
permanent contract. (2022:100)

We call for local authorities to commence urgent reviews of
job evaluation processes and procedures, in consultation with
GMB. (2022:146)

All local authority workers should be paid at least the Green
Book (where this is the relevant agreement) ‘going rate for the
job". (2022:150)

GMB in Schools
oMe@WoRk ) )18 CEC Special Report on Schools and
Colleges GMB is the union for support staff in schools
and colleges. We are improving working conditions in
the sector thanks to all our members, and especially our
volunteer representatives, who give up their own to

time to improve the lot of their colleagues.
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We welcome Labour’s alternative vision of a
National Education Service and we will ensure that
our members’ voices and experiences are
represented as that policy is developed.

Support staff are the hidden professionals of the
education system. They make aninvaluable
contribution to children’s development which must be
recognised by the Government and employers.

It is vital the School Support Staff Negotiating Body (SSSNB) is
restored and that national standards for pay grading,
career progression, and training and development
opportunities are introduced.

Employers must recognise the extent of violence in schools
and take firm action, based on GMB’s recommendations,
to provide support staff with the protection and support
they need.

School and colleges face their worst funding crisis in a
generation, which in England has been exacerbated by
the wasteful fragmentation caused by the
unaccountable academy and free school
programmes. Spending cuts must be reversed and
adequate funding must be provided if the sector is to
meet the challenges it faces.

GMB has done more than any other union to
consistently make the case for free school meals ata
national and local level. We affirm our commitment to
oppose the arbitrary £7,400 free school meals cap and
to continue campaigning until all children are entitled to
free school meals.
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GMB opposes unequal treatment and segregation in
our school system. We reaffirm our support for inclusive
educational settings and the provision of additional
support for children who require it.

We recognise the vital contribution that early years and
college workers make to the education system. Both
face severe and, if action is not taken, potentially
insurmountable funding challenges if they are to meet
the expectations that have been set of them. The
Government must act tofill the funding gap in both
early years and college provision.

GMB further believes that it is important that school staff
should be able to raise concerns over unreasonable
demands and workload with Ofsted without detriment.
(2021:118)

We believe that job descriptions in schools and multi
academy trusts should be re-evaluated to ensure that the
are at the correct level. (2022:C2)

We recognise that the current process for consulting on
the closure of a school is woefully inadequate and we are
committed to seeking reform so that communities and
the workforce are fully consulting. (2022:144)

Congress 2022 carried a resolution that called for one-off
payments to be paid to school support staff, in recognition
of their service during the pandemic.(2022:147)

Funding
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The National Funding Formula proposed in 2016 aims to cut
funding in real terms from schools’ budgets with the greatest
needs. This change in funding will be devastating for
support staff. GMB calls on the government to:

* Finance all education settings and schools in a more socially
responsible and equitable way

e Return and redistribute the £384 million to our schools which was
taken by back by the Treasury this year. (2017:C24)

GMB opposes the proposal to abolish the 50 per cent
cap on pupil entry in faith schools. GMB is committed to
inclusive, non- sectarian education that encourages
toleration, mutual respect and integration, as opposed to
religious segregation and exclusivity. (2017:327)

Academies

GMB has longstandingoppositiontothe introductionand
spreadof academies and free schools. The current government
policy of offering Academy Status to schools destroys public
accountability in education and the maintenanceofequal
opportunityforallchildren.We continue tobe concerned when
schools leave the local authority system. (Congress 2006, C31
“Education”, 2007: Motion 211 Congress 2007 “Academies”,
Congress2011Composite 23“OppositiontoAcademies”;
Congress 2012Motion185“Education Sabotage”,Congress 2013
Motion178 “Academies”).

Where academies and other non-local authority schools
continue to follow local authority term and conditions, this
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has created a loophole whereby support staff are affected
by changes to that authorities terms but are not consulted
onthem. Congress 2017 agreed that there should be some
degree of flexibility in future bargaining but that careful
consideration should be given to how this is achieved.
(2017:195)

There must be a legal route for returning schools to local
authority oversight — especially in cases where a Multi-
Academy Trust fails (2018:333,344,345) — that protects schools’
assets and funds (2019:270). We note with growing concern the
way in which senior executives of academy trusts are
exploiting the public purse by issuing themselves eye-
watering pay deals, and we call on the Government to
immediately review how academies are financed and
governance regimes to executive pay. (2019:251)

School Support Staff

GMBiis the lead union for School Support Staff and we have
been opposedtothe abolition of the SSSNB: Schools Support Staff
Negotiating Board (Congress 2009 C10 “School Support Staff,
Congress 2011 Motion 137 “Abolition of the SSSNB”, PS22,PS23, PS24 to
2014 Public Services Section Conference). We believe that our
teaching assistants and all support staff should be covered by a
national structure and a national agreement to ensure minimum
national terms and conditionsin line with teachers.

Some Congress decisions have been to:

e Highlightthe inequality of School Support Staff and ensure that
these workersarenotbulliedorharassed



End term time contracts

Support the provision of universal Free School Mealsin
primary Schools and for the provision of breakfasts in
schools (2013:183)

Re-introduce a national agreement for school
support workers and national negotiations through the
Schools Support Staff Negotiating body (SSSNB)

Ensure that school support staff only administer medicines if
they volunteer and if they do, that we there are agreed
policies for risk assessments and training (2011:138) The
Government should provide additional funding so schools
canemploy dedicated nurses. (2017:200)

We support investment in schools sports facilities and call for
theend of compulsory worship in schools (2015:104).

We believe itis inappropriate for support staff to be

evaluated against job appraisals designed for teachers.

We should promote a proper CPD that gives our
members a proper route for professional development
that is relevant to their role in school. (2017:196)

Too many support staff are subject to bullying in the

workplace and are employed and paid at a lower level

than their real duties. GMB should work with schools to

develop and implement robust anti bullying policies and

continue to support and represent our members.
(2017:198)

GMB is committed to campaigning against cuts to
school crossing patrols. (2017:202)

Teaching assistants are being expected to fulfil an ever
larger range of professional duties and they should be
paid accordingly. (2019:249)
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e Promotethe Preventing Violence in Schools: Key
Demands document, and put pressure on schools to
treat violence and abuse directed against support staff
as seriously as when it is directed against teachers.
(2021:119)

Higher Education

GMB notes with alarm the way that senior executives in
Higher Education have been able to award themselves
eye-watering pay deals, at the same time as inflicting
sharp real-terms cuts on our members. We call fora
fundamental review of the sector and an end to
privatisation in it. (2019:253)

Inclusive schools

GMB calls for greater resourcing so that the time taken to
diagnose children with learning disabilities is drastically
shortened and that the support needed is improved. (2018:391)

We call for funding shortfalls affecting Special Educational
Needs and Disabilities (SEND) provision to be addressed,
and for enough funding to be made available so that all
children who require one to one support can access it.
(2022:245) GMB calls for interim funding to be made
available so that children can better access TA support
while waiting for a formal EHCP to be completed, while
noting that EHCPs are not the only designation of Special



Educational Needs and Disabilities (SEND), and that children
classed under SEN Support should also have access to this
provision. (2021:210)

Congress calls on GMB to support schools and colleges in
dealing with violence and disruption and substantially to
increase the levels of investment in specialist education
provision, welfare and support services for children, young
people and families. (2021:212)

We call for greater awareness of sickle cell and
thalassemia disease in schools. (2022:246)

Police and justice

GMB condemns the decision in Norfolk by the Police and
Crime Commissioner to withdraw the entire PCSO
workforce of 150 for the whole of the county, also reducing
public enquiry counter staff alongside some police
stations. We should campaign against similar cuts in other
counties. (2018:398)

We note that the Conservative Government has pledged
to reverse cuts to police officer numbers, but there is no
corresponding pledge to reverse cuts to police staff (where
23,500 posts have been lost since 2010). We calll for full
funding to be restored to replace these lost posts. (2021:126)
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GMB recognises that despite advances secured in some parts
of the public sector, Environment Agency workers and other
parts of the civil service have not seen similar improvements.
We recognise that Environment Agency workers are vital
emergency responders. GMB should work to raise the profile of
Environment Agency workers, including through the Go Public
campaign. (2019:254)

Coastguard

GMB believes that people who work in the Coastguard
Rescue Service should be recognised as employees with full
employment rights. (2022:166)

Training & Education: General Social Policy

e GMBpolicyis committed to the provisionofaccess to education
being opentoall. Thewithdrawalof StudentMaintenance
Grantsisafurther attackonstudentsandmanyarebeing
pricedoutofeducation.We callontheLabourGovernmentto
re-introducethesegrants(2016:259)

e Weareopposed to the fragmentation of our education
system i.e. saleofschools to theprivatesector and the
increasingprogrammeof academisation of schools

e GMBisinfavourofequalityofaccessto educationand
oppose measures which prevent this.

e Weareopposed totheintroduction of student tuition fees and
oppose anyfurtherincreases.Weareinfavourofareturnto
grantsasan alternativemethod offundingeducation. (see
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2010:C13,2011:225)

e We believe that it was an injustice that many students
paid for accommodation up front but were then not
refunded due to lack of access during the pandemic.
We call for any future repeat of the furlough scheme to
cover students. (2022:240)

Wehave had a number of motions calling for specific
courses to be taughtin schools:

e Thehistoryandroleoftrade unions,socialandpoliticaleducation

First aid

e Basic life support

 Relationships (to include domestic violence) (2014:222) and so-
called‘honour violence’ (2019:381)

e Arts and cultural education, which should form part of a
commitment to lifelong learning for everyone (2019:377)

e ‘Skills for Life’ from year 9 onwards, including subjects such
as relationships, diversity, respect, and financial education
(2019:379) — which should include making sure every school
leaver is educated on payslips and also providing training
on payslips for members (2019:380)

In order for the UK to remain competitive, there needs to be
substantial investmentin lifelong learning starting inthe early years
(2008:150)

In addition employers should give employees paid time off to attend
basic skills courses.

GMB recommends that a massive investment is needed in
education, training and infrastructure in a post-Brexit Britain as



many workers may be affected by the vote to leave the EU.
(2018:250)

Congress calls on the GMB to put pressure on companies,
and to lobby MPs and Government, to address the issue of
skills shortages to increase funding, including for Further
Education, and improve the prospects for workers and the
economy and stop this worrying trend. (2018:C24)

We support the establishment of a programme that offers
greater support for people leaving the armed forces,
including services to help with CV writing and job
applications. (2018:354)

GMB is concerned about news reports on the trade in fake
diplomas. We call on MPs and the Government to investigate

this dangerous trade and root out providers and users of fake

documents. (2018:355)
GMB calls for:

e Anew model of funding for training that is inclusive and
responsive to those who need skills training most.

e Afair,and transparent tendering process.

e Theinclusion of smaller and community based training
organisations with a track record of engaging and
delivering skills to people both inside and outside the
workplace.

e Areduced burden of administration for smaller training
organisations and a fairer “management fee” structure for
those subcontracting with larger providers to deliver skills
training. (2018:351)
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Apprentices

Apprenticeships are avital plank in the Government's policies to
foster credible vocational alternatives to sit alongside
expanding higher educationinitiatives. They providethe
chanceto ‘earnandlearn’in a wide range of jobs and sectors
and give people the chance to develop skills,experienceand
qualificationsand the opportunity toaddressskills shortages.

GMB supports fair pay and equaltreatmentin the workplace
and assist our members to ensure that Apprenticeships are
high quality and that apprentices are properly supported in the
workplace

GMB are aware that despite there being many excellent
apprenticeship schemes, some people find themselves on sub-
standard schemes where employers simply employ apprentices as
a cheap source of labour using the National Minimum Wage
apprentice rate of pay.

In order to assist apprentices and encourage them to join
GMB, we introduced a special reduced contribution rate for
apprentices and students (C2012:27)

GMB supports

e High quality bona fide apprenticeship programmes
that offer progression, realistic job opportunities, a
progressive wage, built-in Union support, and are
accessible to all. These high quality apprenticeship
programs should be run by sectoral bodies madeup of
employersandemployees representatives and training run
by established by training providers (C2006:C32)



All apprentices to be monitored to ensure they are
trained appropriately and issued with indentures on
completion of the full termofthescheme(C2012:C17)and
that they lead to redlisticjob opportunities (C2014:225). We
need to stop businesses abusing the apprenticeship system
(2016:C5).

Properly funded apprenticeship schemes to combat skill
shortages (C2001: 260, C2008:150) and the Government should
provide tax incentives for businesses to employee apprentices
(C201:222,223)

We call for currently surplus Apprenticeship Levy revenues
to be redirected towards the creation of ‘Apprenticeship
Academies’ that would be used to address skills shortfalls
across critical sectors, such as manufacturing. (2022:241)

Increased use of apprenticesin the workplace: we needto
ensurethat all future GMB induction courses include
information on supporting apprentices and youngworkers

Employersinvestingintraining, we callfor atleast 5 days of
training per worker

LobbyGovernmenttohaveastatutoryrightforallworkers
tobe trainedandhavepaidtimeofffortrainingto
attend basic skills courses (C2008:C8) and commit to an
industrial strategy that is based on the recruitment of
apprentices (2022:72).

Raising the profile of apprenticeships within the
companies we represent (C2006:C32)

Removal of any barriers to people becoming an apprentice:
offer concessionary travel for apprentices (C2011:253) and free
childcare to those in training programmes (C2014:176)

Ensuring that entry requirements for apprenticeships are not set so
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highastoexclude peoplewhowouldbenefitfromsucha
scheme, whilealsoensuringthatemployersdonotabusethe
apprenticeship system. (2018152)

e Anationalindustrial strategy that includes a programme
for apprenticeships in all fields. (2018:178)

GMB opposes

e The current system for funding and delivering
apprenticeships which is not fit for purpose. (2022:243)

e Bogus apprenticeship schemes or Apprentices being used to
replace or undermine existing or redundant staff (C2012:C16;
2014:225)

e Apprenticeships that are designed to deliver labour for
unscrupulous employersandexploityoungworkersby paying
lessthanthelegal minimum wage and do not deliver a full
apprenticeship programme

e The three GCSE minimum entry requirement for
apprenticeships. (2022:242)

Schools and colleges of further education should work with
local authorities and employers to rebuild the
apprenticeship conveyor belt which is essential get school
pupils into good apprenticeships as a route to decent well
paid jobs. (2018:348)

Many apprentices are unaware of the benefits of trades
union membership and by working alongside GMB Young
Members within apprentice workplaces to raise awareness
around health and safety, minimum apprentice rates and
access to appropriate training, this will only help to improve
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conditions for young workers on the whole. (2018:350)
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NHS

GMB are opposed to any form of postcode determined treatment
and provision of drugs to those suffer from cancer or any iliness.

This unjust discrimination has been highlighted and debated at
Congress 2006,2007, and 2013 and contained in a CEC Statement
on the NHS

GM@WORK 2011CEC Statement on the Future of theNHS

G““;@“’”‘" 2014 CEC Statement on the NHS

GMB\q;WORK

2017 CEC Statement on the NHS

GMB noteswith concern theHealth and Social Care Act 2012
which resulted in an extensive reorganisation of the structure of the
NHS System and we continue to call for its repeal.

The updated CEC NHS Statement 2017 outlined the impact
continual privatisation and underfunding is having on staff pay
and morale.

Furthermore, the uncertainty around Brexit is affecting NHS workers
and the public.

GMB will continue to build and strengthen the NHS campaign
. against the Government’s privatisation and cuts agenda

. to champion a publicly-run NHS, and to effectively recruit,
organise and represent NHS workers in the GMB.

° to retain a NHS for future generations that is free at the point of
use and there for us: cradle to grave

° continue to generate activity and mobilise support from the



public for the NHS and for NHS workers.

GMB will continue to campaign for the removal of reserved
public contracts for mutuals - effectively privatisation by the
back door in the health and other public services, and we are
sceptical of the use of STPs as ways to cost cut. PFIs have been a
disaster for the health service and are not a credible form of
financing the public sector.

We call for full and adequate funding for the NHS, and for the
false statements around NHS funding made during the 2019
election campaign, including around the Conservatives’
misleading claims on hospital building, to be exposed. (2021:194)

Through our “Pay Pinch” campaign, GMB will fight the
Government’s insulting pay cap and the blatant undermining of
the current collective bargaining arrangements which needs to be
the key campaign in every workplace across the NHS. Congress
has congratulated the GMB on being the only union that refused
to accept the three year NHS pay offer in 2018. We wiill
endeavor to campaign for a better pay rise for our
members. (2019:239)

GMB notes that disputes have had to be conducted to back
up paramedics’ pay claims, and we believe that a fit and
proper job evaluable programme is needed in ambulance
services. We welcome the helpful support provided by Labour
shadow ministers and we call on the Labour Party to clarify its
intentions for government. (2019:240)

GMB is appalled that under the Sustainability and Transformation
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Plans (STP) NHS in England is being staved of funds, dismantled and
privatized. STPs — where they result in cutbacks, reductions in beds
and provision of social care, or closure of A&E departments -
should be resisted by the broadest possible coalition. (2017:C22)

GMB calls on the Government to urgently address the
disgraceful shortfall in NHS staffing levels in its Long Term Plan for
the NHS. (2019:244) GMB should play its part in attracting new
entrants into the NHS. (2019:349)

We condemn bullying cultures in the NHS, and Congress has
congratulated GMB Scotland and GMB Highland activists for their
work in exposing inappropriate behavior at NHS Highland.
(2019:244)

Other policy on NHS and Health include:

e GMBsupportsthefounding principles of the NHS and we
opposeany breakup ofuniversalcareinthe UK

e Wecallforahaltofthe break-up of NHStermsand
conditionsand welcome areturn to national pay bargaining

e GMBsupportsa campaign for the abolition of prescription
chargesfor those with disabilities or debilitating illnesses
(2008:164)

e Weneedtoaddressthe decline inNHS dentists(2006:C33,
2008:183) and offerfree provisionforNHSdentiststoall
(2006:C33)

e Werecognisetheincreasesinwaitingtimestoseedoctors
andin hospitals. Campaign for more resources forthe NHSin
particular a fair funding settlement.

e GMBopposestheabuse of allhealthworkers. Inline with our
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policy of zero toleranceofviolence,we need toprotect
all healthcare workers from violent attacks intheir
workplaces and installa zero tolerance approach.

GMB champions the rights of all NHS workers to training
and continuing personal development under Agenda for
Change and the NHS Constitution, so that the NHS always has
“aprofessional and respected workforce” (Congress 2014 CEC
Updated Statement on the Future ofthe NHS).

WehavealsocalledongovernmentandNHS leadersto
ensure that supportstaffarenot forgotten when training
budgetsareallocated and that allfrontline staff aretrainedin
dealing with patients with mental health conditions.

GMBurgesthe Governmenttofund NHS professional
registration costsinstead of the onusfalling onlow paid
nursingstaff.

Wecontinuetocampaignforfairandconsistentchargesfor
NHSstaff usinghospitalcarparks (2009:199) andcallfor
parkingfeestobe abolishedinhospitalcarparks and at
NHS properties(2009:C20) or atleastforthefirsthourto
befree (2014:217)

Wesupportdignity andrespect forthose withterminal
illnesses (2014:93)

We support the provision of defibrillators in hospices
Signlanguage interpreters should be providedin hospitals
We support the ability of ambulances to use buslanes

We welcome Ambulance staff having proper breaks and continue
to highlight attacks on our members

Wewillcampaignto preventseniormanagersinthe NHSfrom



getting large enhanced pay-offsthenbeingre-instated
(2001:C24,2015199)

Ambulance staff work incredibly hard and are regularly
forced to work additional overtime (due to shift overruns).
Additional resources are needed as demand continues
to outstrip available funding. (2017:188) Congress 2022
called for a campaign to end the attacks on ambulance
workers’ terms and conditions that are putting health
and safety at risk. (2022:157)

Bed sores are a serious problem in the NHS and social
care: in 2012 there were 96 deaths where bed sores were
the underlying cause of death, and 771 deaths mentioned
bed sores as a contributing factor. GMB resolves to put
pressure on the Government to raise funding levels so
patient-staff ratios can be improved (2017:311)

GMB condemns the wide variation in commissioning by
Clinical Commissioning Groups of end-of-life and
palliative care services and supports the Access to
Palliative Care Bill. (2018:322)

GMB opposes the use of Accountable Care Organisations

— which are unaccountable bodies. (2018:327)

GMB notes that many conditions such as diabetes
insipidus, thyroid conditions, hormone replacement,
cancer and others are exempted from prescription
charges — others such as MS and many forms of heart
disease are not. The free prescriptions list should be
updated. (2018:329)

GMB opposes the avoidance of tax by NHS Trusts which
set up wholly owned subsidiaries (sometimes known as
‘subcos’) (2018:193) and callls for those services to be
brought back in house (2021:C8).
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We support the extension of carers’ leave from 3 daysto 7
for NHS workers. (2019:245)

We are appalled by the privatisation of emergency and
non-emergency patient transfer services. We call for more
money to be spent on recruitment and retention and the
full funding of our ambulance services. (2019:356)

GMB is deeply concerned over the granting of licenses to
run telephone-only GP services by private providers, such
as Babylon Health. (2019:358)

The government should end the present postcode lottery
in IVF services. (2019:361)

All hospital staff and visitors should have free parking
without the extra worry of being fined. (2021198)

We recognise that midwifery services are
underfunded and understaffed, and that some
groups of patients face particularly inadequate
services (such as many BAME mothers, and those
seeking support for postnatal depression). We call
for funding to be targeted at midwifery services to
address these problems (2022:C10) and for research
to be carried out to explore the higher mortality rate
in childbirth for black women, and for
recommendations to be made to improve health
care for black women. (2022:235)

We support the SOS NHS campaign. (2022:231)

We call upon the Government to abandon any and
all proposals for ‘academy-style hospitals’ (as
raised by Health Secretary Sajid Javid in January
2022), and we are committed to opposing any
such proposals. (2022:233)
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e We call for the drug Fampridine — which is used to
treat multiple sclerosis and is available for free in
Wales and Scotland - to be made available for
free in England. (2022:237) We also seek to remind
GPs if required that the 2018 Government
guidance on the non-prescription of certain
medications is non-binding. (2022:236)

NHS and Mental Health

e Weshouldensure that there is adequate provisionand
fundingfor Mental Health facilities within the NHS system. We
support addressing staffing levels for specialist Mental Health
andLearningDisability Nurses, best tofillpostsand create
career pathways than to use NHS banked staff (2009:126)

e Wecallforareview of allfunding cuts targeted at mental
health servicesforyoungpeople (2015:C17)

e Morefundingandsupportforthosewith Alzheimer'sor
dementiaand those caringfor peoplewiththis condition.
We welcomeworkingwith the Alzheimer’s Society for
awareness and better understanding (2016:230)

e We should campaign for increased staffing levels in mental
health services. (2019:143)

Care Sector/ Social Care

emig@work 2011 The Gullible and the Greedy (report on Southern Cross)

GME@WORK

2016 CEC Special Report on GMB in the Care Sector-
Campaigning to Prevent the Collapse of Social Care
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GM@,ORK2017 CEC Charter on Social Care

GMB has long campaigned for a universal national social
care service free at the point of delivery, fully funded through
general taxation, not from service-users.

Policy on care workers includes:

¢ Lowpayandunderstaffingisrifeinthecaresector.We
seek to improve pay and conditions in private sector care
homes (2009:124) and ensure that they are recognised as
public sectorworkers

Fair pay (and improved terms and conditions) for private sector
care workers (2009:124) who should receive proper training to a
minimum level of NVQ2 (2013:12)

e Quality apprenticeships should be available to
professionalise the industry and reduce the high turnover
rates

«  Care workers should earn a living wage (2013:202, 2016:304).

e We call for the elimination of the 15 minute care slot and allow
care workers time to care for their clients

e GMB continues to campaign for changes to the minimum
standards of staffing levels for care homes intheCare
Standards Act 2000. (2013:12)and staffinglevels should be
publishedfor all residential homes(2006:175)

e Welookto stop the exploitationofforeigncare workers
employed through agencies (they are on minimum
wage and have accommodation charges deducted) The

Gangmasters Licensing Authority should cover care homes
(2011:144)
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e Weseektoprotectourmembersworkinginthecaresectorin
casesof assisted dying (2015:294)

GMB supportsfunding forthe care of the elderly and infirm
throughout the UK to be uniform. This funding should be there
to relieve the strain on NHS facilities and we will continue to
hold the Government to account.

We oppose the widespread closing of local authority care homes
which totally disregards the detrimental effects this has on
communities’ most vulnerable people. The union seeks to have
such closures reversed and the necessary financial resources
put into this sector to provide good quality care, free at the point
of need. We must ensure that Local Authorities are delivering
on their social care obligations

e Allcareshouldbefreeatthepointofdeliveryfromcradieto
grave,the elderly should nothave to selltheir homesto pay for
care.(2009:C21)

e GMB supports proposals for a universal national care service
funded from the public purse through taxation that
formalizes a universal pay structure with excellent terms and
conditions(2011:EM3, 2012:C18, 2019:365)

e Campaignforadifferentsocialcaremodel:the Government
should introduce a standard of care, sufficiently funded and
resourced, so that our elderly and vulnerable are cared for with
dignity, respect and in safety. (2011:EM3)

e We support the implementation of legally enforceable
safeguards for private sector care for the elderly orreturn
to localauthoritycontrol

e GMB opposesprivatecompaniesrunning localauthority Care
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Homes (2007:262) especially private equity companies
(2012.C18)

GMB are opposed to the sale and transfer of care homes
from the public to the private sector and call for them to be
brought back in house (2005:317, 2007:263, 2009:123,
2012:C18)

There should be a policy for free care for the elderly incare
homes (2006: 251)

There should be moreGovernment fundingto feed elderly
peoplein nursing & care homes (2007:260)

There should be better standards of care and Inspections
in all residential/ nursing homes to ensure proper
administration of medication, adequate staffing ratios, good
hygiene, ensuite bedrooms (2007:C28)

Wecallforanincreaseinthelimit of the personal wealth
allowancefor those who go into care homes
(2009:C21,2010:203)

GMB calls forimprovementstoincreasecarers’
allowance andalso that carers’ allowance should bein
line with public Sector workers (2008:192)

Increase the personal expense allowance provided by the
Government to cover the cost of personal items to £40 a week
(2008:191)

Congress notes that care companies have highlighted an
estimated £1 billion funding shortfall in connection with the
introduction of the so-called ‘National Living Wage." GMB should
seek clarification on these statistics and campaign to stop them
blaming the care crisis on the care sector workers well-earned,
and decidedly modest, wages. (2018:334)

229



230

We call for an urgent review of care in the community funding,
and its association with social care, so there is a full assessment
of current and future needs. (2018:337)

We support calls for a Commission on the funding of the NHS and
social care. (2018:335) A call for new, long-term funding
settlement with cross-party political consensus for social care.
(2022:247)

We believe that it is unfair that so many social care employers
only pay Statutory Sick Pay in a profession associated with higher
than average rates of sickness, and we call for employers to go
further and provide suitable Company Sick Pay policies.
(2019:256)

We are concerned about the Scottish Social Services Council
and its misuse of suspension of against under-supported and low-
paid care workers. We support GMB Scotland in taking on the
SSSC's disciplinary process where it is iniquitous and too often
punitive, and we will campaign to ensure that the increasing
pressures on care workers are matched with proper reward and
support.

We further recognize and campaign against the
systematic underfunding of the looked after children’s
sector, which is at least in part reflected through very low
wages. (2021:120)

We call for care workers to be entitled to the same legal
status as emergency service workers (as set out in the
Assaults on Emergency Workers (Offences) Act 2018) in
respect of assaults against care staff. (2021:124)

We will campaign for legally binding safe staffing ratios
in social care settings. (2022:164)

Congress 2022 called for an Independent Health and
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Care Staff Commission to be set up to cover the
health and care sectors in four nations as current
measures are not adequate. (2022:165)

e We will defend council-provided care where it is at risk
(including through closures), such as in Derbyshire.
(2022:250)

Carers

Local authorities should keep a register of carers. Locall
authorities should also ensure all carers receive their
entitlement to an Assessment under the law. Where
people are paid by the local authority to care for others,
their contract should include training, support, paid
holidays and access to pension contributions.

Respite opportunities should also be available. (2018:338)

Employers should have a statutory obligation to consider
temporary adjustments and give reasonable time off work for
carers, whether it be agreed shorter or a reasonable career
break. There should also be an “in-work” benefit to help
compensate for any loss of income that is directly related to
caring responsibilities along the same criteria as Statutory
Sick Pay. (2018:397) There needs to be greater awareness of
carers’ rights to a reasonable time off work, and challenge to
employers’ unduly restricted interpretation of whatis
reasonable. (2021:106)

Note: GMB have a Model Carers Agreement which members



can use in theirworkplaces. Please contact your Regional
Equality Officer
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Social Policy: Health

Cancer & Terminal lliness

GMB supports initiatives that raise awareness of all forms of
cancer and encourage our members to take part in screening
programmes. We are opposed to privatisation of any NHS
Cancer Care programme and will lobby for a return to the
NHS.

We will lobby the Government to ensure that the best cancer
screening programmes are available to all who might benefit
from them regardless

of where they live inthe UK and targeted action to be taken to
improve the numbers of people attending screening sessions.

We recognisethat early detectionisimportant for allforms of cancer.

We have particular policy on some forms of cancer.
e We support cervical cancer screening for women under the age 25

e Weseektoraiseawarenessforprostatecancerandcallfora
national prostatescreeningprogrammeforallmen and
trans womenover50.Weurgeour activists and members
to encourage their employers to include prostate
screening inanywell-beingorinhouseprogramme (2017:312)

e Theageofbreastscreeningshould belowered (2014:215)and
GMB supports campaigns for paid time off for cancer
screening.

In our workplaces, we aim to tackle exposures to carcinogens and



focus onpreventionand precaution. Whilstwerecognisethat
manyformsof occupational and environmental cancers go
unreported, we will work with like-minded organisations,
occupational disease victims’ organisations to review occupational
cancer strategy and support workplace campaigns.

All workers who have cancer should receive more support from
employers, including the right to be paid a full salary whilst on sick
leave, and sickness policies should not be used against them to
dismiss them from employment. (2019:191)

GMBcallsforacampaignforterminalillnesstobe protected
underthe Equality Act 2010 and for aninclusion of a clause for
absolute protection of employment status and rights for anyone
diagnosed with a terminal iliness.(Note following Congress 2014,
GMB and TUC have set up a Dying to Work Campaign and as an
organisation, GMB supports and is committed to the ‘Dying to
Work Campaign.’

GMB should work to raise awareness of pancreatitis, which is a
life threatening illness. (2019:363) In general, there needs to be
much better training in the workplace for managers and workers
on long- term health conditions, including diabetes and
mental illness. (2021:69)

GMB believes that the law on Do Not Resuscitate (DNR)
orders is confusing and ambiguous, and that our members
in health and social care are often left in difficult and
distressing situations as a result of this lack of clarity.
(2021:123)
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Devolved public services
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GMB notes that, despite facing common challenges, the
devolved Scottish and Welsh governments have created a
more constructive approach to public services delivery
than the UK government.

Evidence of good practices that could apply to
campaigning the public services should be collected by
GMB representatives working within devolved
governments in order to promote such best practice.
(2017:181)

GMB condemns politicians in the Scottish Parliament who
have claimed to oppose austerity in the UK but actually
increase it for Scottish Local Authorities. GMB supports the
campaign which has been run by GMB members in the
Orkney Islands Council to defend their jobs, terms and
conditions and local services and calls on the Scottish
Government to use its powers to oppose austerity and stop
passing on Tory cuts. (2017:C15)

Housing

omg@work  D()05CEC Special Report - “AFair Deal on Housing-
quality affordablehousingforall”

emi@work 9014 CEC Special Report- Housing

The2014 CEC Special Report laid out a detailed long term strategy for
making affordable housing a central part of the Government's
economic and social strategy.

emi@iwork 9()|7 CEC Charter for Housing

The 2017 Charter confirmed our policies. GMB members and
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their families continue to face problems in the housing market
in all parts of the country as house prices are increasing more
than wage growth. Weare infavourofmoresocialhousing
andforlocalauthoritiesto undertakenewbuildand
refurbishmentstrategies.We recognisethat many young
people have been priced out of access to housing and are
forcedintothe highpricedprivatelyrented housing.GMB
supports the campaigns of Defend Council Housing.

Fire safety

Itis unacceptable that fire safety standards at Grenfell
Tower were not met, and that the same standards are not
met in many other buildings. The Government, local
authorities and the Labour Party should ensure that in future
more fire retardant materials are used and sprinkler systems
are fitted to existing buildings and new builds of multiple
occupation. (2018:361)

Housing Supply

e Thereis aserious lack of affordable social housing. We need capital
investment to build social housing which will boost the economy and
create much needed manufacturing jobs as uses directly
employed workers.

e Any Housing Strategy should be aligned with an Industrial Strategy
ensuring that infrastructures are also in place, such as schools,
broadband, and transport links. This capital investment will boost the
economy and create much needed manufacturing jobs.

e Housingsupplyhasfailedtomeetdemand&regional



imbalances. Thereis a needtolook at geographical pattern of
housing provision and stop government prioritising in South East
over the North.

The proposed changes to planning laws to include “a presumption
in favour of sustainable development” will lead to unregulated urban
sprawl

Callforincreasesin housing stock: GMB requests that Councils build
more council houses for rent in areas where house prices are more
than 4 times average annualwages

GMB condemns the selling off of social housing by foreign investors or
being demolished for redevelopment (2015:347,350)

The New Homes Bonus Scheme was a failure of Coalition Government

In 2022, Congress called for a fully funded programme for councils to
deliver the building of 150,000 social rent homes each year, including
100,000 council homes. It also called for an ending of right to buy,
ending ‘no fault’ evictions, and funding the retrofitting of council
housing to cut greenhouse gases, provide jobs and promote a shift
from outsourcing to Direct Labour Organisations. (2022:276)

Properties should be available for general sale for a period fixed
period (such as three month) before they can be purchased by
buy-to-let investors. (2018:371)

Unused Ministry of Defence buildings (such as barracks) with the
necessary infrastructure and amenities should be used to support
homeless people, with veterans prioritized (2019:396)

GMB welcomes the Mayor of London’s initiative to introduce binding
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residents’ ballots when estate demolitions are proposed, and we call for
loopholes and exemptions to be closed so that this policy applies to all
estates. (2019:400) We note that the spirit of the policy is not always being

observed, so we call for renewed action to close loopholes and defend
estates that are under threat. The default position should be that

estates be refurbished rather than demolished on environmental
grounds. This does not necessarily exclude increased density and
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higher numbers of homes. (2022:275)

GMB is appalled at the on-going housing crisis in the
UK and demands that the present Government start
building houses before the crisis gets even worse.

Congress 2017 resolved to campaign for:

Increase private/council sector home building

Ensure stable house prices that do not outstrip affordability or
trap buyers

Affordable mortgages for first time buyers

Ensure a very substantial increase in social house building —

local authorities to be able to raise finance to build

Ensure that the UK construction supply chain gets maximum
benefit

Quality employment in housing construction and the supply
chain

Cutting the amount of brick imports coming into the UK
(2017177)

Quality of Housing

Existinghousingstockmustbebroughtup to adecentlivingstandard

Weneed to build high quality but affordable social housing to meet
the needs ofthose onlowincome

Buildhouses to the highest standards,environmentally and
sustainable and subject to National Code for sustainable homes
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e We need housebuilding with strong commitment to the environment
with priority tobrownfieldsites

* Weneed the renovation of existing properties andlook at empty
properties with a view to compulsory acquisition of empty homes

e Weshould introduce legislation to give Local authorities a new power
toimpose penal Council Taxand to acquire compulsorily andrefurbish
homes that have been empty for more than six months continuously,
including office blocks suitablefor conversionand second homes that
are continuouslyempty.

¢ Increase support for improved housing design enhance Building Regs
and Planning Regulations for new build and significant improvements
on design, building fabric space provision, energy efficiency and
safety.

e All housing should be built to national disability accessibility standards.
(2021187)

e We call for a wider use of innovative an environmentally friendly
materials in housing construction, including wood. (2021:232)

e We note that the funding provided to remove flammable
cladding from buildings is deeply inadequate and we call for
on Government to commit to a deadline to meet safe housing

standards, with a detailed timeline laid out for meeting
that goal (2021:236)

Housing Controls

e There should be one Government Departmentresponsible for Housing
PolicyandControl forEngland



Council housing should be kept under local authority control and
control and management should be returned to local authorities and
they should keep the revenue fromrents

We callfora return of all capital receipts to allow investment and
buildingofLocalAuthorityhomes.

GMB are opposed to outsourcing social housing stock by Local
Authorities. We note that there is a lack of emergency accommodation
for serious emergencies experienced by tenants. Councils have a social
responsibility to ensure landlords have emergency procedures in place
for suchevents.
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Right To Buy

GMB condemns the Tory policy of RighttoBuy whichresultedina
shortage of housingstock

We seek theintroduction of legislation to ensure that all future Right
ToBuy salesarereplaced like for like and done for one by new social
housing; and that all sales and discount offers have to be judged by
thelocal authority against the housing needs of the area; and adjust
criteria of eligibility.

GMBsupportsthefourthoption (directinvestment) ashouse
ownershipshould be as a home not aninvestment

Wecalltoredirect Schemes from Help to Buy toHelp toBuild

People owning second homes mean that homes are beyond reach of
GMB members
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Rents/ Landlords

e GMBdeploresthose private landlords who put profit before need.
House ownership should be for a home and not asaninvestment

» Key public sector workers can't afford to live near workplace, they
need extra support. GMB calls for key worker status definition to be
widened, as it is toorestrictive and should include key public sector
jobs/frontline workers and utility workers

e Rents need to be affordable- there needs to be a fundamental review
ofSocialHousings“affordablerents”policy

e GMB supports the regulation of thePrivate Rented Sector: “rent
control”

e Weseek to introducelegislationrequiringlocal authorities tointroduce
registration of private landlords with rules requiring minimum quality
of premises and protecting tenants from arbitrary rent increases and
eviction with reserve powers to regulate rents.

* We support the Right to Rent and if owner occupier defaults on
mortgage/ fallsinto arrears, they should be given chance to rent/ right
to remain

e Private landlords need to commit to minimum standards of provision,
charges and services to tenants in particular the care and maintenance

* GMB applauds the licensing scheme brought in by Newham
Council torid the Borough of rogue landlords who exploit young
people and others by cramming them into rooms no bigger
than a broom cupboard. All local authorities should set up a
private landlord licensing scheme. (2018:C25)

e GMB calls on the next Labour Government to introduce a ban
on blanket 'no DSS’ policies with harsh penalties for those who
still perpetrate this form of discrimination.



Housing Benefit

* We call for the halt of the integration of Housing Benefit into Universal
Credit

e We oppose caps on housing benefits and deplore any attempts to end
housing support payments for young people

Social Policy: General
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Animals

* Weopposeall crueltytoanimals and haveopposedthe culling
of badgers (2013:267), called for a ban on animals performing in
circuses (2008:158) and calledforregulationtoimprove the welfare of
intensively reared poultry (2008:159)

e Wesupport responsible dog ownership and seek to amend
the DangerousDogActto “deednotbreed” (2012:200)

e Welookto campaignforlegislationto protect the trading of
endangered species (2015:282)

e GMB believes that current animal welfare laws are failing
animals and are not adequately enforced. Congress calls
for a campaignto changethe law. (2017:287)

e Recognition of animal sentience became EU lawin
2009 via the Lisbon Treaty. GMB policy recognizes
animals as sentient beings and we believe that an
improved Animal Welfare and Recognition of
Sentience Bill should be passed to enshrine animal
sentience in UK legislation after Brexit. (2018:287)
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Food

GMBs supports the greater regulation of the Foodindustry and
we have beenat the forefrontof callingforclearlabelling of
foodproducts.

e GMB are opposed to the use of aspartame sweetener

* GMBseekstoprotectthesmallsupplierstosupermarkets beingforced
out of business

Media

e We support a fair and independent press and urge for a
replacement of the Press complaints Commission with a genuinely
independent body with a right of reply for individuals and
organisation

e GMBsupportsanindependent BBC with aremit for quality public
service broadcasting and supported by a mandatory licence fee.

e Analogue radio should be preserved
e Wesupportthe Morning Star

e Wecallfor abanonunsolicited telesales calls

e We oppose exorbitant call charges for help lines

e Weaimto publicise the use of the international phone programme ICE
(incaseofEmergency)

e GMB believes that all social media adverts should state who paid for
them. (2021150)
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Families

Accesstoaffordable childcare remains one of the key barriers
to women’s and low income families participation in the
workplace therefore leading to reduced life chances. Government
support for childcare could lead to greater participation of women
andlow income familiesand addto economic growth (2013:263)

GMBopposes cutsto children’s centres such as Sure Start, and other forms of
children’s centres (2022:252)

Wecallforaffordablechildcareandfree childcareforallthose on
low income (2014:C17)

There should be fair funding for Adult and Children’s hospices
(20081162)

GMB are against overpriced holiday costs especially during school
holidays and we support regulating holiday firm pricing (2014:178)
andending finesforparents

GMBrecognises the undervaluedrole of voluntary carers and asks for
investment and support (2008:161) also for grandparents who act as
carers(2009:211)

Grandparents have akey rolein raising grandchildren, GMB calls for
their status to be recognised and for support (2008:160)

GMB believes that it is unfair that some councils charge households a
‘nappy tax'to dispose of children’s nappies, or of those people who
need to wear nappies due to medical conditions. (2018:185)

We support reforms to Family Law proceedings, inline with the
recommendations of Women'’s Aid, and in support of The Child First
Campaign. (2019:332)
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¢ Schools should provide affordable school uniforrns made from
environmentally friendly materials that can be sourced from avariety
of places, and provide a patch or badge to sew onto a blazer or
jumper. (2019:374)

e The Government should reduce the sharp decline in fully trained
teachers for deaf children (2019:376) and increase resources
available for providing an inclusive education for deaf children,
including access to specialist teachers (2021184) andtohave
access to British Sign Language teaching as part of the national
curriculum. (2021:213)

Health

e We support the retention of chaplaincy services in hospitals

e There should be a review of National Insurance contributions
which shouldbefairandprogressive

e Wesupportanopt-outdonor system forhumanorgan donation
(2008:166)

e We callfor funding cuts to podiatry services to be reversed and
for these services to be more widely advertised. (2021:202)

Environment

GMBopposesthe sale of state owned forests

Wecondemnthereduction of coastguards

GMB opposes the sale of Chineselanterns (dueto their damageto
the environment)

We welcome the extension and provision of allotments using derelict



land (2010:149)

Undercover policing

GMBcondemns the infiltration of political and social protest groups
and trade unions which since 1968 took place under the aegis of
Special Demonstration Squad (SDS) and the National Public Order

Intelligence Unit, and further opposes the use of this type of
political policing.

We specifically condemn the tactic of forming long-term intimate
relationships to bolster officer's cover identities in activist circles.

We note that the current (as of 2021) inquiry into undercover policing
applies to England and Wales only, and that activists in Scotland and
Northern Ireland have no recourse to the inquiry.

We call for a fully transparent and truly public inquiry, providing
disclosure to those whose rights have been violated by
undercover operations and recommending legal changes to
ensure this type of spying never happens again. (2021:181)
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Sport

e We call on the Football Association to level up the prize money
available for women's teams in the FA Cup to the level paid to

men's teams in the same competition. (2022:222)

Society (general)



GMB supports public and specialist libraries and library services and
we are against further closures(2015:C15)

GMB looksto save local pubs and campaign to save high street shops,
and support investment in our high streets (2019:282). We are
campaigning for a cash point access to be preserved through our
Access to Cash campaign, and we will look to support campaigns
by unions that represent bank workers that seek to preserve high
street bank branches. (2022:119)

GMB are opposed to the privatisation of the Royal Mail and the closure
of crown post offices (2009:C18, 2011:230) and support CWU
campaigns, return the Royal Mail to public ownership

GMBareopposedto the closure dpolice stations

GMB areopposed tocutstotheFire Service andtheremoval ofthe
national standards of fire cover and their subsequent replacement with
local integrated risk management plans.

Weseetoreviewtheroleofregulators of privatised industriesand
make them more accountable to consumers

GMB are opposed to the withdrawal of cheques

Weseektougher regulation andreview of Fixed OddsBetting
TerminalsinBettingShops(2013:C16)

Wecallforabanondrinkinginopenspacesandtowncentres
(2008:165)

We call for the reduction of licencing hours to cut street crime

We callfor theintroduction of a Royal Commission on drug use
(2011:236, 2013:262)

We are concerned about the rise in nuisance calls,and
Congress calls on the GMB to lobby MPs and the Government
to look at the companies that are using scaremongering to try
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to get a sale. (2018:288) Scam ‘robocalls’ from within the UK are
already illegal, scam robocalls from outside the UK should also
be madeillegal. (2019:326)

Funding should be available to provide refuges and safe houses

GMB support thefreeintroductionandinstallation of community
alarmsforallvulnerableresidents

Recognisethepositiverole played byTradesUnion Councilsin
supporting the labour and trade union movement and allow themto
take part inTUCCongresses and urge branches tojointheir
local TradesCouncil

GMB opposes all forms of trafficking and any forms of modern slavery
(2015:293)

Support the decriminalisation and legalisation of prostitution, protect
the rights and safety of sex workers or those working in the sex industry
(2009:183)

GMB opposes the introduction of the use of Water Cannons asa
deterrent

GMB should promote and campaign for disabled access
to football and other sports stadia and call for the
Accessible Stadia Guide to be made compulsory (2017:90)

We support legislation to further regulate and control the
fastrise in online gambling and its effects on gambling
addiction. (2018:286) Congress 2019 called for the
Government to take control of gambling sites that
encourage addiction, including in under-age
gamblers. (2019:324) Gambling adverts should not be
broadcast in between live sporting events before 9pm.
(2019:325)
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* We believe that font sizes should be large enough for
everyone to read. At the same time, we recognize that
there is not standard definition of what constitutes ‘small
print’ and people’s accessibility needs may vary, and
these factors should be taken into account. (2018:290)

¢ We note with alarm that a quarter of trafficked children
who were in the care of local authorities in the UK last year

have gone missing from the system. We call upon
the GMB to campaign in our local authorities and
demand that our MPs take note and action this
worrying concern. (2019:280)

e We recognise that drug consumption rooms and
access to proper treatment are an effective means
of reducing heroin dependency, along with the health
and crime problems associated with long-term
heroin use, and we call for them to be made
available throughout the UK. (2022:238) We oppose
the legalization of powerful and dangerous synthetic
opioid drugs for recreational use, such as fentanyl.
(2019:329)

e Werecognize the importance of loneliness as a social and
industrial issue and call for greater awareness of support
services. (2021:189)

Welfare Rights & Services

omi@work 2014 GMB/CLASS pamphlet “How unions can make work pay”

The welfare state provides an essential safety net for many working
class people - particularly at times of illness, unemployment, in
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retirement, or during disability. Ultimately, GMB will defend universal
benefits to ensure reasonable benefits for all.

GMB condemns allforms of government attacks onthe welfare
system and calls on central and local governments to review
policies that make life-threatening cutsto vital care packages
forseverely disabled and elderly people and ensure that no
disabled people are denied essential care.

Weareappalled atthe continuing attacks onbenefit
claimantsand migrants.Theworking classisnottoblamefor
thecrisisand thereis an alternative to austerity, supporting public
services, necessary welfare spending, and respecting migrants.

The union is committed to campaign vigorously in defence of the
welfare system and against any welfare cuts and to work with other
broad-based organisations that share our campaignobjectives.

GMBiscommittedtocallingonafutureLabourgovernmentto
stopthe endless round of assessments that currently confront
disabled peopleand to introduce a single assessment that is
transparent, fair, portable and covers all aspects of disability
needs from employment through to social care andsupport;

e GMBseeksarepealofthe Welfare Reform Act

* GMB is opposed to Work capability assessments being used to
determine eligibility for the new Employment Support Allowance (ESA).
The processis fundamentally flawed and inneedforan
overhaul (2014:C28). We are also opposed to the PIP assessment
process as this is equally flawed. (2014:272)

e Universal benefits should not be means tested

* GMB opposes cuts in benefit payments to the disabled and most
vulnerablein society.Onlya qualified doctornot contracted
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or employed by DWP,or private companies suchas ATOS, should
carry out medical assessments of benefit claimants’ capability to
findand sustainwork.

GMB is committed to support disabled people in campaigning against
cuts in benefits and changes to benefit legislation that will worsen the
position of disabled people (2016:C8);

Winterfuelallowancesshouldbelinkedtofuel priceincreasesnot
inflationasthisisatruermeasure.Pensionershavealready suffered
whenPensionswerebasedonCPINotRPI.

GMB calls for free TV licences for all who reach state retirement
age (2009:219). We oppose the plan to withdraw the free TV
licence for 75 year olds and over from June 2020 and we call
onthe Government to preventit. (2019:C16,320)

We therefore call on the CEC to mount a vigorous campaign
with the Government to restart the funding for this scheme in
order that those of our population who have built this country
towhatitis today enabling them to enjoy their retirement. This is
only fair now that the Prime Minister is asserting that austerity has
finished, therefore give these people the justice they deserve

We call fora campaign to offer benefits advice at GPs surgeries
(2008:194)

Oppose unrealistic benefit caps and instead ensure that benefits are
linkedtoRPlinflationandreflecttheactualcostofliving.

Campaignforanenidtounfair housingbenefit caps and
other draconianbenefits cutsespecially theBedroom
Tax.(2013:C23,305, 2014168241,C27).

GMB is opposed to “workfare” programmes- forcing the long term
unemployed into mandatory work placements. This is merely a form
of cheap labour which undermines realjobs and subsidises
employers to exploitvulnerable people for profit. (2011:259,2013:128,308-



251

310, 2014:262)

GMB is concerned at the increased poverty and homelessness of
all but especially for young people. We call on branches to support
the Labour Campaign to end homelessness (2016:177) and for
the

Government to learn from the ‘nightingale’ hospital programme
to provide emergency housing to help end homelessness. (2021:238)

Where possible, GMB should work with local youth institutions through its
links with charities, local authorities, churches, and the Labour Party to
provide ‘safe havens' for children. (2019:370)

We are opposed to cuts in benefits for those under 25.
(2014:263,264), all workers should have equal access to benefits.

GMB recognises thatbudget cutsareleadingto significant cuts inlocal
servicesaimedatpreventingandprotecting victimsof gender-
based violence, we call for the ring fencing of money to ensure the
future of vital services such as refuges. (2014:259)

GMB is concerned that The Funeral Planning Authority only
operates voluntary standards when it comes to the pre-paid
funeral plan industry. We call on The Funeral Planning Authority to
introduce mandatory standards and force all companies that
provide such plans to declare all fees upfront. (2019:322)

We oppose and condemn attacks on pensioners’ benefits,
including the free TV licence. (2021:188)

We call on the state to negotiate bulk discounts on
everyday food and consumer products on behalf of
all in-work and out of work social security claimants
to increase the purchasing power of their
payments.(2022:284)

The National Insurance (Industrial Injuries) Act 1946
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was an important achievement of the Attlee
Government. However, women are disproportionately
less likely to be in receipt of Industrial Injuries
Disablement Benefit. Congress 2022 called upon GMB
to raise the profile of this issue with members to
promote the Industrial Injuries Benefit Scheme,
particularly with female members, and further for
reform to be carried out so that the Scheme work-
related injuries suffered by women are fully
recognised. (2022:287)

Fit notes/ Work Capability Assessments

GMB is concerned at the unjustified attacks on vulnerable
people on benefits. In particular Work Capability assessment as
thepolicyisbased onthefalse notion that the high levels of
claimantsin some areasis due to the fact that these people do
not want to work. There is a failure to see the full picture of the
labour market. The problem is a lack of access to jobsthat they
could performwith their health problems and disabilities

Ourpolicyisconcernedabouttheimpactoftheintroduction offit
notes and the union will monitor this and pursue improvements where
employee protection has been undermined. (2011:60)

Universal Basic Income/ Citizens Income

GMB notes the growing crisis of low pay and in-work poverty
in the labour market. We believe that a Universal Basic Income has
the potential to offer genuine social security to all while boosting
the economy and creating jobs. GMB is committed to
campaign for a Universal Basic income for all citizens
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(2016:303)

GMB believes that Universal Basic Income cannot be an
attack on social security. We call for the TUC to be more
vocal in its support for UBI, while recognising that more work
needs to be done to adequately identify the additional
funding required for a decent level of basic income and
that the top priority for an incoming Labour government
must be to rebuild our public services from the wreckage of
Tory austerity. (2021:247) GMB will therefore research the
opportunities to fund Universal Basic Income to a decent
level without workers having to pay for it through higher
taxes and cuts to social security. (2018:388)

Foodbanks & Food Poverty

Although we have seenan unprecedented risein those
reliant on foodbanks due mainly to the Government'’s austerity
measures, GMB policyisforanadequate social security system
paidincashnotinkind. (2014:C15)

Thereareincreasingnumbersofchildrenlivinginfood poverty
and whilstwe campaignforfreeschoolmeals,weareconcerned
withwhat happens to children during school holidays when they
don't have this provisionhence we callonthe Government to end
this “Holiday Hunger” (2016:226)

Branches and Regional Councils should make contract with
their local foodbanks and ask them to invite speakers to
future meetings. (2018:293) GMB supports the London Food
Rescue foodbank. (2019:319)

We call on the Government and opposition to back and



implement the Trussell Trust’s 2019 manifesto commitments to:

Ending the five weeks wait for Universal Credit; Ensuring
benefit payments cover the cost of living; and Investing in
local support/ (2021:254)

We support calls for alegal ‘right to food’ and for this to be
incorporated into the National Food Strategy. (2021:252)
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Child Poverty

emg@work 009 CEC Special Report: Raising the Kids: Stop in-work
Poverty

GMBinconjunctionwiththe CPAG (Child Poverty Action Group)
hada jointcampaignto end Child Poverty.Child poverty is
everyone'sbusiness and the Government should be serious about
eradicating Child Poverty in the UK.

We recognisedthat hard-pressed familiesborethe brunt ofthe
recession whichwasnotoftheirmaking.Therecessionhighlighted
theinequalityin theUK.Paid workisthebest route outofpoverty
but for manyworking parentsonlowpaythisisnotthecase.

GMB demands a change of direction on employment policy:one
that tacklesin-work poverty and puts fairnessfirst.

Some welcome protectionshave been putinplaceinthe pastdecade

(tax credits and the national minimum wage), but too often the
promise that ‘workisaroute out of poverty’hasbeenfalse.

Employment,initself,does not provide a safe way out of poverty: pay,

hours and family size arealso important.



GMB have called for:
¢ IncreasesintheNationalMinimumWage

e Provisionof adecent minimumincomeforall

Extend adult rate of the minimum wage to young workers

Investmentintraining targeted atthose with low skills

End pay discrimination

Tackle low pay in the publicsector
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Universal Credit

GMB believes that Universal Credit needs a radical overhaul so
that people who are amongst our most disadvantaged
communities, are not stigmatised for falling on hard times. The
benefits system is a safety net not a punishment.

GMB calls for an end to the vicious circle of delayed
payments leading to rent arrears, leading to job losses in
housing providers, leading to more people on Universal
Credit. We accept the need for a welfare and benefits
system fit for the 21st century but Universal Credit is not the
answer. The housing element of Universal Credit should cover
the actual costs of rent or owner occupation. (2019:420)

GMB calls on the Labour Party, as part of its manifesto, to
overhaul the system so that social security, while making work
pay, does not penalize and demonise those who for
whatever reason are unable to work or are finding it hard to
obtain work.
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GMB calls upon a future Labour government to fully
overhaul Universal Credit and other state benefits
which  has proved a policy disaster upon
implementation. (2018:C26)

GMB resolves to fight the iniquitous attacks on the low-paid,
under-employed and unemployed through the
implementation of Universal Credit. We are also concerned
that by paying the benefit all in one pot to the “head of the
household” it will also lead to a greater risk of domestic
abuse. We oppose the full roll- out of Universal Credit.
(2018:c27)

The Congress must call on the Government to carry out a
comprehensive redesign of the childcare element of
Universal Credit to mitigate the impact on poorer families.
Parents should also get at least the 85% of the money they
can claim for childcare up front not in arrears (2019:416)
and in general our position is to support social security
payments up front, not in arrears. (2019:419)

We will campaign for no deductions (third party or other)
to be made from any in-work or out of work Welfare Benefit
payments including Tax Credits and Universal Credit
payments, or repayment of previous debts. (2019:418)

The Government should look into the practicalities and
implications of local authorities administering Universal
Credit and Job Centres. (2019:421)

We call for an end to deductions or sanctions until an
independent appeals process can be carried out.
(2022:283)



The £20 a week uplift in Universal Credit payments during
the pandemic should be made permanent. (2022:285)

Europe
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omd@WoRK,) )15 CEC Statement: EU Referendumn

omi@woRI0) )17 CEC Special Report on Brexit and Beyond- protecting
our members’ futures

eMEGWORK ()19 CEC Statement on Brexit

Brexit

GMB campaigned with an ‘angry remain’ stance in the
European Union referendum. We recognised the advantages
of staying in the EU while at the same understanding that
many people in the UK did not want the status quo to
continue.

GMB accepted the result of the referendum. Since 2016 we
have worked tirelessly to promote our members'’ interests,
however it is with frustration, though not surprise, that the
Government chose not to engage with the union in a
meaningful way.

GMB believes the working class could be united behind an
agenda for the ‘fairmovement of labour’. Fair movement
would end the ability of employers to pit worker against
worker, wherever that worker is from, based on the principles
of:



e Ending the overseas-only advertising of jobs in the UK

e Preventing migrant workers from working on inferior pay,
terms and conditions including by strengthening sectoral
bargaining and compliance with the relevant national
agreements

e Create a Migrant Contribution Fund. Migrant workers make
a significant contribution to the UK, putting more into the
economy than they take out. This fund, administered by
councils would benefit their whole community, showing
practically the benefit of migrant workers to all workers.
Such a fund would currently be worth £4.7 billion per year.

e Introduce workers' rights from day one, increase workplace
inspections and give new legal rights for unions to access
and organise in all workplaces

e Createalegal‘rate forthe job’ to end undercutting by
employersin key industries

GMB will continue to oppose any deal that will harm
members’ jobs, rights and public services just as we would fight
any damaging proposal from employers in the workplace. We
will actively and vocally campaign against leaving the EU
with No Deal, and we will challenge those who seek to crudely
stereotype or dismiss the interests of working class people.
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Whatever the outcome of Brexit, GMB will continue to work
with sister unions across Europe and the globe to fight for
the shared interests of working people.

Thevotetoleavethe EUmay put at riskallrights guaranteed
byEU legislation,as the country heads into unchartered
waters. The European Union has been a positive force in
enshrining Trade Union values, giving members wide
ranging social and employment rights through the Sociall
Chapter. Many of the workplace rights and protections GMB
members currently enjoy inthe UK come from European
legislation.

GMB works tirelessly to redress the imbalances in the economic and
social dimensions of Europe and to develop further rights and
protections for GMB members, their families, and for workers
around the world.

Following Brexit, we should commit to ensuring that UK legislation
on workers’ rights never falls behind those of EU member
states and commits to matching progress made to protect
workers and that these rights are ours to win or lose. We
want a clear commitment to protect jobs and industries as
we withdraw from the EU including protecting our public
service workers from the impact of Brexit.

GMB seeks topromoteand protectthe social and employment
rights dimensions of Europe:

* GMB believes that the minority Tory Government had no
mandate for a hard Brexit. Congress 2018 declared that the
economic fallout of hard Brexit would be disastrous for working



people and Conference affirms that nobody voted to
be made poorer by the Tory’s disastrous mishandling of
the negotiations (2018:245)

Temporary Agency Workers should be given equal treatment
and rights comparable with permanent staff and be protected from
exploitation

Trust in the ability of the Government to carry out the proper
and fair registration of three million citizens after Brexit has been
undermined at a national and international level. The lives of
British people living in the EU and Europeans living in the UK are
being used as bargaining chips — causing unnecessary stress
and instability. GMB reiterates the importance of the trade
union movement in protecting individuals from discrimination
and countering anti-immigrant rhetoric (2018:248)

GMB believes that EU nationals who live in the UK should have
the right to vote in all future elections. (2021:154)

Working time rights must be protected, so that workers do not
have towork excessive hours,andhaveadequateholidaysand
restperiods.Thepotential health and safety hazards of
working excessivelylong hours are clearandGMBandother
tradeunions havelongcampaignedfora reasonablelimitto
workinghours

The Charter for Fundamental Rights— which sets out EU citizens’ civil,
political and social rights — applies to all EU workers inits entirety. GMB
opposes the Government’s decision to withdraw the UK from the
Charter of Fundamental Rights. (2018:238)

The UK’s exit from the EU jeopardises the working conditions of
drivers in the UK. The current domestic driving hours limit needs to
be shortened to ensure the safety of all road users and
passengers on public transport. These issues are especially
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pressing in Northern Ireland. (2018:244)

GMB calls for equal treatment in pay and conditions, including
strong protections for posted workers and measures to prevent
social dumping

Public procurement maximises the scope to ensure good social,
employment and environmental outcomes, not the lowest price
only. GMB has been at the forefront of emphasising that public
authorities have the right to deliver services in-house, but that when
they do we would expect tax-payers’ money to be used to
promote good jobs, pay and conditions, ensure compliance with
social and labour standards and environmental protections,
promote the living wage, ensure the quality of public services, works
and supplies, and recognise that the lowest price rarely delivers this.
GMB also emphasises that blacklisting is a clear grounds for
exclusion to public contracts.

Leaving the EU and Single Market opens opportunities for the UK
Government and devolved governments to take a proactive
stance on better standards in public contracts. Public authorities
would be able to encourage adherence to collective agreements,
ensure contracts have a proper living wage, and promote jobs,
training and apprenticeships

Blacklisting is banned across the EU — a criminal act which has robbed
thousands of trade union and health and safety reps of work, dignity
anda securefamilylife

Collective bargaining & industrial action — fundamental trade union
rights—mustnot beunderminedbytheEU’sfreemovement,
internal market rules, and austerity measures

Decent work & quality jobs - globalisation must not be used as a
vehicle to erode labour standards, rights, pay and conditions within
andoutsidetheEU
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Fair wages - workers must be paid a living wage for their work,
and enjoy a fair share of the fruits of growth when company profits
rise

Equal rights, to guarantee disabled people have access to quality
jobs, that women have equal pay and that workers are protected
from discrimination due to their age, disability, gender, race, religious
beliefs, sexual orientation or caring responsibilities

Health & Safety at work — workers must be properly protectedinall
respects, for example by treating third party violence as a health &
safety issue

Information & consultation rights, so that workers are informed about
and have asayinthedecisionsthat affect theirjobsand
working conditions, for example through effective European Works
Councils

International solidarity and that the EU plays its part in guaranteeing
respect for labour standards and trade union rights around the world

Private Equity and proper regulation to prevent asset stripping and the
erosionofworkers'termsandconditionsandjobs

Public & health services of a high quality and accessible to all
irrespective of income or means

Reconciliation of work and family life,toallowallworkersto
successfully combinetheirfamily and privatelife with their work
commitments

Victims and their familiesreceive the support no matter whereinthe
EU they fallvictim,and thatthey are assured a voice in getting justice

Aid and Funds GMB support and protect the continuing of Regionall
aid and Funds which stem from Europe and have been used to help
UK economy (2014:167)

Anti-cuts GMBresolvestoworkjointly with European trade unionsand
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allies globally in an anti-cuts campaignwhichbuildssolidarity
at all levels including branches and in theworkplace

We reiterate that GMB members who are not UK citizens can
contact UnionLine regarding their residency status and seek help
from them. (2018:251)

GMB will campaign to ensure that the UK remains closely
aligned to important rights and standards underpinned by the
EU when they benefit our members. We will also oppose and
expose a North American model for the future of the UK
currently being pursued by a number of Conservativesin
government. (2018:242)

Congress believes that the result of the 2016 Referendum must
be honoured, but it notes that -as of June 2018 - the method of
leaving is uncertain. Congress called on GMB to ensure that
we remain within a Customs Union with tariff free access to the
Single Market (without undermining our commitment to re-
establishing duty free, as established by Motion 2017:265). GMB
also supports a meaningful vote on the final exit deal.
(2018:246,339)

Ahead of the 2024 review of the UK-EU Trade and Co-operation
Agreement, we call on the Government to consider:

— Rejoining the Erasmus+ student exchange system

— Rejoining the Horizon Europe scientific research programme
—To negotiate a common reciprocal voting rights
agreement to permit EU Citizens in the UK and British Citizens
in the EU voting rights. (2022:194)

We call on the government to ensure workers’ health and
safety, and other social rights - like maternity and paternity
leave, paid overtime and holiday pay - are not degraded as
a result of Brexit; that the UK does not fall behind European
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standards and wages; and that there are greater
protections for platform workers in the ever-expanding gig
economy and other forms of precarious employment.
(2022:195)

e Brexit has thrown the behaviour of multi-national companies
— which can use their position to play off government
against government, and worker against worker — into sharp
relief. In response, we will seek to strengthen our
international ties with other unions including through our
federation memberships. We will campaign to ensure UK
employees and representatives continue to be covered by
existing and future EWCs and renegotiate agreements if
necessary. We should also continue to pressure MNCs to sign
up to Global Framework agreements and core ILO labour
standards. (2022:288")

EU Tax Action issues

GMB is actively campaigning for greater taxjustice, demanding
urgent actionagainsttaxdodgersand avoiders,aswellas
justtaxationof financialtransactions. We aredemandinganEU
strategy of fair taxation, with big business and multinational
corporations made to pay their fair share, and binding EU action
plans against corporate tax avoidance and taxhavens

Posted Workers

Workerswhoaretransferred onatemporary basisfromoneEUstate
to another, or from outside the EUinto an EU country- ‘posted
workers'.

" Note: this motion could not be debated due to the cancellation of the last
day of Congress 2022. It was later adopted by the CEC with qualifications.
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Posted workers must have equal treatment in working conditions-
equal pay forequal work inthe same place to prevent their
exploitation and stop under-cutting of industry standards and
collectively agreed terms and conditions. (2012:172)

EU and Industry
The future involvement of the UK in research and innovation,
training and student mobility programmes would require the UK
to pay into EU budgets. Withdrawing completely could have a
major impact on our industries and the quality and funding of
our higher education system. Transitional arrangements are
already being considered in some areas of funding.

The Conservative Government has already confirmed in
legislation it will withdraw from EURATOM (European Atomic
Energy Community) which is a major concern to GMB and the
industry in the UK. GMB urges the Government to give urgent
clarification and reassurances, in this new context, on the
future of low carbon nuclear new build and the related jobs
and sustainability of communities concerned.

Trade Agreements and Ethical Trading

GMBis one of the UK's most active trade unionsin opposing
corporate freetradeagreements.

Opposition to major trade agreements is growing. GMB has major
concerns about thesedeals,whichwillaffect us all directly,
from our rights and freedomsatworktotheNHSandpublic
services.GMB continueto campaign and highlight our
oppositions to detrimental trade agreements.
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(2015:C4,2016:208) We are also campaigning against the
development of already established agreements (such as with
Colombia and Peru) which lack a trade union voice and fail
to adheretobasic humanrights.

GMB does not want to see current deals such as
EU/Canada (CETA) and EU/US (TTIP) become the benchmark
for any future UK trade policy.

GMB will be working across the country and internationally to
fight for trade agreement principles that benefit working
people, not big business. Trade deals must:

i) Include legally enforceable labour and employment
standards that, at the very minimum, are comparable to
current protections built into EU legislation.

ii) Have high levels of product and environmental standards
benchmarked to - and going beyond - current EU
standards.

iii) Ensure that public services are safeguarded, with an
absolute right for democratically elected
governments/authorities to make public interest policy
decisions without threat of litigation, including where they
choose to bring public services back in house.

iv) Protect UK industries from the dumping of goods from other
countries through effective trade defence instruments and
remedies. The recent crisis in the UK and EU steel industry
caused by the dumping of Chinese Steel cannot be
repeated.

GMB is already working with a number of industry
federations on these issues, and has been influential in
shaping the campaigns focusing on protecting and
promoting good quality jobs and skills in Britain.



Transparency in trade negotiations and the formal
involvement and influence of unions as well as business will
be vital.

GMB reaffirms its opposition to TTIP and agrees a similar
position opposing any UK involvement in CETA,
recognizing it as a clear threat to workers’ rights and
public services. (2017:273)

GMB has no confidence in the present Government’s ability
to negotiate trade deals beneficial to the UK after the
country leaves the EU. We call on the Labour Party and the
Trade Union movement to argue and fight for trade deals
that are both in the country’s interest and also ethical; we
further call on the next Labour government to follow ethical
foreign and trade policies. (2018:249)

We call on the Government to consult with trades unions
prior to entering into any trade agreement with any other
countries. (2019:276) We further call for no watering down
of food hygiene standards (and other measures including
the Working Time Directive) under post-Brexit trade
agreements. (2021:72)

We are deeply concerned that our NHS is under threat from
commercial interests under proposed trade deals. Our NHS

cannot be placed on the table for trade deals. We reject a
vision of free trade that offers up public services like the
NHS to rapacious multinational companies. We demand
that the NHS is specifically excluded from any future trade
deals. (2021:C12)

European Works Councils (EWC)
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Well-functioning and effective EWCs provide employees with high
quality, useful and relevantinformationand genuine consultation
in a timely and meaningful manner. They can be a positive
and valuable tool during company restructuring, and in the
process of a merger ortake-over.

GMB European and National Officers offer ongoing support,
advice and information to new and existing EWC reps and help
and supportin negotiating EWC agreements, in cooperation with
our EU trade union industry federations.

International

Trade unionism does not stop at international borders and in
today's globalised economy it is essential that GMB plays a role
on the world stage. The UK is part of the European Union and
its economy is interdependent with Europe and beyond. Many
GMB members work for multi-national companies with a global
reach and strategic parts of the UK's economy are controlled by
companies from overseas or owned by foreign capital.

GMB's international work takes many different forms. In common
with othertrade unions, GMBis affiliated tothe TUC whichinturn
affiliatesto the European Trade Union Confederation (ETUC) and
the International Trade Union Confederation (ITUC) as well as a
number of global union federations representing different
sectors. European legislation and regulation arestillimportant
and GMBhasanoffice attheheartofthe European Union in
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Brussels.

These are the focal point of many industrial initiatives to
hold multinational companies to account, to develop global
organising initiatives, to develop social dialogue, to lobby the
European institutions, and to coordinate collective bargaining. As
such they have a critical role to playandGMB will continue to
participate in theiractivities.

Solidarity withothersistheessence oftradeunionismandthemaxim
that an injury to one is an injury to all is demonstrated by GMB
supporting peopleinstruggle around the globe. Sometimesthat
supportcomes via participation in campaigning groups such as
Cuba Solidarity, Justice for Colombia, Venezuela Solidarity and
Palestine Solidarity Campaign. Which campaigns are supported is
largely decided at the Union’s annual Congress where GMB
branches can move motions recommending affiliation.

Although our ability to influence international events is
limited, GMB is gravely concerned about humanitarian
crises in conflict areas, and specifically condemns any
abuse of civilians, the targeting of medical facilities, and
the use of white phosphorous, neurotoxic gasses and anti-
personnel mines. (2017:362)

GMB's internationalworkis not boundorconstrainedbya
distinct political philosophy that would shape its policy on any
given matter. Rather,thereisanunderstandingand abelief
thataglobaleconomic system based on the unfettered
exploitation of people and planet is unacceptableand
unsustainable.GMBendorsesthefightforamore equitable
society andconsidersitself tobe part of awidermovement for
economic and social justice with an emphasis on equality for
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women and forthose that are persecuted for their sexuality or
religious beliefs.

This includes the fight against the corporate takeover of the public
realm and the privatisation of public services against the backdrop
of the wider issueofholdingcorporationstoaccountbythe
introductionofbinding international legislation. Without the
participation of independent trade unions, none of this can be
achieved.

GMB is clear that, though the UK has left the EU, we will maintain
our commitment to international trade union solidarity, which is a
defining feature of our movement. We continue to be part of a
global economy and our relationships with trade unions
across Europe and the world will always be vital to ensure the
voice of workers in multinational companies and sectors are
heard. Communicating with each other and sharing
information will be as important as ever in meeting the
challenges of restructuring and changing markets.

GMB and our British trade union counterparts have played a
maijor role in ensuring a voice for trade unions across the world
in defending and promoting trade union and human rights,
labour and employment standards and world development
based on equality. It is important that we maintain this
commitment.

GMB Congress policy on various international issues

Global Mining

GMB is concerned that whilst UK companies post large profits
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this is often at the expense of doing so by damaging communities
in developing countries and forcing people off their land. Armed
groups have often enriched themselves through mineral
extraction, doing deals with companies and using the
revenues to fuel civil wars. Human rights violations have
occurred where security forces paid to protect mining assets
have attached local communities and anti-mining activists. We call
for corporate accountability for all UK companies (2010:214)

Textile Workers

GMB are affiliated toa number of international organisationsinthe
textile industry where workers are exploited.

We welcomecompaniessigning up to theBangladeshaccord -
a union-backed agreement - designed to improve workplace safety
in the country, following the Rana Plaza factory collapse which killed
over 1,000 textile workers earlier this year.

Child Labour & Fair Trade

GMB agrees that childandsweatshoplabourisa scandaland
although virtually eradicatedinthis country,itisstilla growing
problem forour internationalmovement.

Many high street companies have been exposed by the
newspapers,and TV programmes as sweatshop employers.

GMB notes that despite many organisations signing up to voluntary
codes to protect workers producing goods or services for their
company, many continue to profit from a low wage workforce
working in sweatshop conditions. These voluntary codes do not
work and GMB supports a binding framework of regulation that
stops UK companies and their suppliers continuing the abuse of
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workers overseas

GMB agrees to highlight this injustice and campaign against
sweatshop labourandexploitation,insolidarity withoursisters
andbrothersall over the world and publicise the work other
campaigning organisations against child and sweated labour
such as No Sweat. Furthermore, our members should ensure that
our purchases and investments are “sweat- free” and “union-
made” and the Union can put pressure on high street retailers to
stop this practice through our collective agreements.

Human Trafficking

GMB is appalled that trafficking of men, women and childreninto
Europe countryisstillontheincrease.

Traffickers take advantage of the poorest and most vulnerable in
our society and GMB calls for a campaign with similar
organisations to increase awareness of the issues related to
human trafficking particularly with relation to sexual exploitation and
support campaigns to ensure the strongest possible legal
sanctions against those responsible for human trafficking.

Torture

GMB are opposed to the use of torture or allowing rendition or
torture to be used in any jurisdiction or territories. The use of
torture is against the Geneva Convention and undermines a free
society (2011:277)
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Arms Trade

GMBis concerned at the use of UK money to fund companies selling

arms tobe used againstciviliansand we urgeallinstjtutionsto

gg%liésréf)ull detailsof any supportto the arms trade(2009:226,
10:21

GMB opposes the use of land mines under any circumstances
(2008:218)

GMB congress policy on individual countries

Afghanistan

GMB are concerned that many women in Afghanistan are
being murdered for being educated and we call for international
movements to safeguardandprotectthem

Cameroon

We express our solidarity with the banana workers represented by
the Fako Agricultural Workers Union (FAWU), whose livelihoods
are in jeopardy due to the political crisis in Anglophone
Cameroon. (2019:EM1)

China

We note that Chinese workers have little or no access to trade
unions and are subject to exploitation.

We are opposed to forced Organ harvesting by Chinese doctors
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from prisoners of conscience (2016:311)

GMB wishes to bring pressure to bear on our Government to join
other countries’ condemnation the internment of Muslimsin
detention camps and join the international call to close them
down. (2019:434)

Colombia

GMB recognises that Colombia is the most dangerous country
in the worldto be a trade unionist,and condemns the murder,
imprisonment and intimidation of Trade Unionistsin
Colombia.

GMB congratulates the good work of organisations like Justice
for Colombiawho give voiceto the citizensofColombia,andto
bringabout positivechange by amplifyingthe difficultiesfaced
byourTradeUnion Colleagues on the International stage.
Furthermore GMB condemns the fact that despite this situation the
European Parliament recently voted to approve an EU Colombia

Free Trade Agreement.
GMB condemns the brutal murder of Christian Andrés Lozano,

Luis

Eduardo Dominguez and Gilberto Espinosa on 23rd May
2018: three Nestle trade unionists fighting for recognition in
their factory in Bugaligrande Colombia. GMB calls on
Nestle to recognize the trade union SINA TRAINAL. Nestle
should immediately enhance measures to protect and
ensure the security of Nestle workers.

Nestle must also use its leverage in the community and in
Colombia to ensure the peace process has real affect.
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(EM1:2018)

Cuba

GMB urges branchesto affiliate to the CubaSolidarity
Campaign and raise awareness of their fight for self-
determination inthe face of sustained US aggression over
decades. Furthermore GMB is opposed to the incarceration of
detainees in Guantanamo Bay and support

campaigns calling for the closure of the camp, the release of all
detainees and the return of the territory to Cuba. (2007:285)

GMB welcomes the UK Government’s decision to join 190 other
countries in condemning the US blockade at the UNGA in 2017,
and we call on the Government to do more to uphold the
existing law (under the Protection of Trading Interests Act 1980)
which makes it illegal for UK companies to comply with legislation
of countries outside of the UK and against UK trading interests in
relation to the blockade of Cuba. (2021:260)

Freedom for Ocalan Campaign

GMBandUNITElaunchedtheFreedom forOcalancampaignat
the Houseof Commonson April25th,2016

Kurdish leader, Abdullah Ocalan, has been imprisoned in total
isolation onthe Turkish prisonisland ofImralisince1999.Despite his
ill-treatment bytheTurkishauthorities,Mr.Ocalanhasfought
consistentlytobring about a peaceful reconciliation to the Kurdish
question. GMB believes that his freedomis essentialtoend
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conflict notonlyinTurkey but alsointhe wider Middle East.

India

We express our solidarity with our Indian Trade Union colleagues for
organizing the historic two day strike in January 2019 against Prim
Minister Modi’s anti-labour and anti-trade union policies, and we call
on our international links to send messages of support. (2019:428)

We recognize that the 2019 Citizenship Amendment Act (CAA) is
an attack on the very basis of Indian citizenship, and will work to
highlight the impact of the law on GMB members, and explore
domestic political avenues for applying pressure for its repeal.
(2021:255)

We further express and seek to proactively extend our solidarity with
the Indian Farmers’ protests, and condemn mistreatment of
protestors. (2021:259)

Irag

GMB condemns all atrocities committed against workers in Iraq.
GMB supports the work of Iraqgi trade unions struggling to rebuild
trade unionisminlraqandfighting for restoration of trade union
rightsand we welcome international solidarity from the labour
movement. (2005:333, C31, 2008:207)

Latin America

GMB s directly involved with projects and partner organisations
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abroad, notably inLatin America. GMB has long-standing
association withtrade unions representingworkersontropical
fruit plantations,grouped in COLSIBA, which in turn is part of the
International Union of Food Workers (IUF). GMB also works with
Banana Link to encourage supermarkets to ensure thatlabour
standards are respected throughout their national

and international supply chains. GMB and Banana Link have a
joint international solidarity fund to support these activities to
which all branches can support.

Nicaragua

GMB notes that progress has been made in Nicaragua
despite the unfavorable circumstances and we recognise the
“pivotal role” that the Nicaraguantrade unioncampaignhas
playedinraisingawarenessand deepening relations between
their unions and their UK counterparts. GMB promotes the work of
the Nicaraguan Solidarity Action Group (NSAG) andisaffiliated
toit.

Palestine

GMB notes the continuing oppression faced by Palestinian
people in the areas throughout Palestine. Our position is to
support a peaceful outcome through the introduction of a two

state solution. (2019:432, 2021:257)
GMB supportsthe humanitarian aid programme for the victims of war

whether in Gaza or Iraq. GMB condemns the conflicts in Gazaand
the slaughter of innocent men, women andchildren.

GMB noteswithconcern the continued inhumane actions



against Palestinian people. GMBurges ourbranchestodffiliate
toandsupport the work of the Palestine Solidarity Campaign
(2021:258) and encourage employers and pension funds to
disinvest from, and boycott goods of,companieswho profit from
illegal settlements, the Occupation and the construction of the
Wall. (2011:276)

We are appalled at the deteriorating situation facing
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Palestinians and attempts by the Israeli authorities to cement

the inequality, oppression, and discrimination that
Palestinians in the occupied territories faces, and also the
acceleration of the development of a second class of
citizenship for Arab citizens of Israel following the passing of
the Nation State Basic Law in 2018.

We note and endorse the recent reports published by
B'Tselem and Human Rights Watch, which found that that
the actions and policies of Israeli authorities amount to
crimes against humanity, including that of apartheid as
defined by international law.

We condemn the Trump administration’s decision to
recognise Jerusalem as the capital of Israel; the recent
evictions of Palestinian families from East Jerusalem; and the
Israeli state’s failure to abide by its duties to provide a full
vaccination programme.

GMB carefully weighs the evidence against employers that
are accused of complicity in the oppression of the
Palestinian people, before formulating an industrial and
campaigning response in consultation with our members in
those employers, and in line with our longstanding policy of
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encouraging disinvestment from, and boycott of goods of,
companies who profit from illegal settlements, the
Occupation and the construction of the Wall, as carried by
Congress 2011. (2021:257)

Qatar

Workers preparing for hosting the 2022 FIFA World Cup
have been subject to appalling workers’ rights violations.
Football fans from across the UK and Ireland attending
the World Cup or watching at home should be made as
fully aware as possible of the terrible treatment of workers
that are making this tournament in Qatar possible.
(2017:367)

Syria

GMB condemns the devastation and destruction caused by the war
that has led to an enormous worldwide humanitarian refugee crisis
with huge impacts on neighbouring countries. The escalation of the
bombing of Syria by Britain and other countries has failed to resolve the
situation or to ensure the safety of the people.

We are opposed to imperialism, terrorism and fundamentalism and
seek a genuine socialist solution to the problems to the Middle East,
based on the unity of working people.

Turkey

GMB notes the oppressive lawless state of emergency
inflicted by the tyrant dictator President Erdogan.
Congress calls on the CEC to: campaign for the
immediate unconditional release of all political
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detainees including Abdullah Ocalan; agenda this
motion at the TUC, both nationally and internationally;
and campaign and lobby the Government to stop
selling arms to Turkey and issue economic sanctions.
(2018:394)

United States of America

GMB condemns President Trump’s January 2017 Executive Order
banning entry from seven majority Muslim countries into the US,
and notes that a petition calling for a ban on the US President
visiting the UK was signed by over 1.7 million people. (2017:369)

GMB expresses its total opposition to such a visit state visit by
Donald Trump and encourages its branches and members to
actively oppose and actively organize demonstrations against it.
(2018:C17)

Ukraine

GMB unequivocally condemns Russia’s invasion of Ukraine.
We note that, under Vladimir Putin, the Russian regime
represses the rights of trade unionists, and that the rights
of trade union members have been suppressed in the
occupied territories of Ukraine since 2014.

We express our support for the victims of this military
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aggression and solidarity with our trade union brothers
and sisters across Ukraine; and our support for civil rights
in Russia and Belarus, including labour rights, that are
denied under Putin and Lukashenko’s regimes.

We call for: the provision of moral and material aid from
the UK to Ukraine, including the means of self-defence -
the right to which is enshrined under international law; a
reconstruction programme that protects the rights of
Ukrainian workers; and a peaceful end to the conflict that
respects the territorial integrity of Ukraine and can carry
the support of the Ukrainian people. (2022 CEC Statement
on Ukraine)

Venezuela

GMBwelcomesthe achievements ofthe Chavez Governmentand
agrees to work to defend Venezuela's right to international
sovereignty and oppose US intervention. GMB dffiliates to and
supports the work of the Venezuela Solidarity Campaign.

Western Sahara

GMB notes the struggles of the Saharawi people to assert their
rights to self-determination and independence in their own
homeland of Western Sahara which has been occupied by
Morocco. We continue to work

with the Western Sahara Campaign (WSC) and will lobby the
European Commission and Parliament to amend the Fisheries



Agreement to explicitly exclude Saharawi waters from the Treaty.
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Yazidi and Kurdish communities

GMB supportsacampaign againsttherepression, killingsand
torture of Yazidi people. GMB supports the Kurds in their
struggle for self- determination. (2017:173)

Zimbabwe

GMBis concerned bythedesperatepoliticalandeconomic
situationin Zimbabwe and condemns the actions committed by
the Zanu - PF regime Ifed by President Robert Mugabe. GMB
expresses its solidarity with other international affiliates and the
trade union movement to apply pressureto restore fulland free
democratic rights to Zimbabwe. (2006:273)
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