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POLICE STAFF 

BULLETINS ARCHIVE: 22/05/2020 
 

11/05/2020 

GMB has written to the government, ministers, and public health England, to 
raise our members concerns around their safety at work during Covid 19. 

Read those letters here: 

Letter to Yvonne Doyle, Medical Director @ PHE 

DOWNLOAD PDF 

Letter to Kit Malthouse MP, Minister for Crime & Policing 

DOWNLOAD PDF 

Letter to Sarah Jones MP, Shadow Minister for Police & the Fire Service 

DOWNLOAD PDF 

  

  

https://www.gmb.org.uk/sites/default/files/PHE%20Letter%20-%20Police%20Staff%20-%2010%20May%2020.pdf
https://www.gmb.org.uk/sites/default/files/FAO%20Kit%20Malthouse%20MP%20-%20Minister%20for%20Crime%20and%20Policing%20-%2010%20May%2020.pdf
https://www.gmb.org.uk/sites/default/files/FAO%20Sarah%20Jones%20MP%20-%20Shadow%20Minister%20for%20Crime%20and%20Policing%20-%2010%20May%2020.pdf
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13/04/2020 

GMB, the Union for Police Staff, has a Coronavirus Hub for members, where 
you can access updates, advice and support during Covid-19. Please check 
the Hub regularly for the most up to date information: 

Click here for our COVID-19 hub  

You can also keep up to date with all the Covid-19 related guidance and 
information that may apply to you, on the National Police Wellbeing Service 
website at: 

Oscar Kilo COVID-19 Hub 

  

How is the GMB ensuring my voice is heard with my employer during Covid-
19?  

Nationally, the GMB is in regular dialogue with the National Police Chief’s 
Council (NPCC) and Op-Talla to ensure all of our members concerns are 
raised and addressed as soon as they arise. Updates from these meetings 
are issued to local GMB Representatives and Officers to assist in their 
activities in your workplace. 

Locally, your GMB Representatives are in regular dialogue with local 
management to ensure your concerns are raised, addressed and resolved as 
speedily as possible at this time. 

Please find below the most up to date information we have on issues that 
may be of interest to you. 

  

Personal Protective Equipment (PPE)  

https://www.gmb.org.uk/coronavirus
https://oscarkilo.org.uk/category/covid-19-coronavirus-hub/
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The GMB has a PPE specific webpage on our Coronavirus Hub. You can access 
it at: 

Read GMB's Coronavirus PPE FAQs 

The issue of ensuring our members have access to the PPE they need whilst at 
work remains our top priority. The GMB has led the way in this campaign, 
lobbying government and communicating our concerns to the relevant 
public bodies. As a result, Public Health England (PHE) and the Government 
amended their PPE guidance. The GMB welcomed the amended PHE 
guidance, however we feel there are still improvements to be made. We will 
continue to raise our concerns with the relevant bodies.   

If you have concerns with regards the PPE you have been provided with, 
please let us know by completing our short survey with your story. 

Complete GMB's PPE Survey 

The GMB is aware of the mixed communications and messaging you may 
have received from your employer since the start of Covid-19, which has led 
to a great amount of concern, confusion and fear for our members that they 
are not being afforded the correct PPE. We can assure you that your employer 
has confirmed to the GMB that they are committed to following the PHE 
guidance. 

In summary: 

• Social distancing is the first step in protection.  
• Basic hygiene is essential.  
• Some items of PPE may be applicable in certain situations. Please refer 

to the table below. 

https://www.gmb.org.uk/coronavirus/coronavirus-ppe-faqs
https://www.gmb.org.uk/campaign/personal-protective-equipment-survey
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If you still have concerns regarding PPE in your workplace, please speak direct 
to your local GMB Representative or Officer. You can also check out all of the 
campaign resources in the newly launched GMB – ‘Get me PPE’ Toolkit: 

Download the GMB 'Get Me PPE' Toolkit 

  

Annual Leave  

The GMB has received many enquiries regarding how your annual leave 
entitlements may be affected during Covid-19.  

Generally, local police forces will be responsible for determining access to 
annual leave and cancellation of annual leave procedures. These processes 
should have been introduced in consultation with your local trade union 
representatives.  

However, it is essential that police staff are allowed to take adequate rest and 
therefore we would expect all annual leave requests to be considered 
thoroughly.  

  

Social Distancing  

https://www.gmb.org.uk/protect-protectors
https://www.gmb.org.uk/sites/default/files/13042020 POLICE PPE IMAGE.png
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Social distancing has been recognised as the number one protection you can 
do to protect yourself and others, from Covid-19.  

The GMB is aware that there have been issues for police staff with regards 
being able to attend work and following government guidance on social 
distancing. Your GMB representatives have been working with local employers 
to try to make your workplace safe. Nationally, we have also reported 
concerns of social distancing in our regular communications with the NPCC. 

More detailed guidance from NPCC on social distancing can be seen in the 
picture above under the section on PPE. 

General advice can be accessed on the GMB Coronavirus Hub at: 

Work & Social Distancing FAQs 

  

Redeployment  

A joint trade union bulletin was issued on 2nd April 2020 and contained details 
of our position with regards redeployment during Covid-19. The GMB remains 
committed to this advice, unless local agreements have been reached with 
your local GMB representatives to state otherwise.   

It stated:  

“Police staff across England and Wales are working flat out to keep 
communities safe during the Covid19 crisis. You are giving your best and 
stepping up to the challenge. The unions recognise that at a time like this, our 
members in the police service may wish to volunteer to work flexibly to assist 
their force." 

https://www.gmb.org.uk/work-social-distancing-and-prime-minister-statement-faqs
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We support our members who wish to volunteer to work flexibly, but we also 
have a responsibility to look out for your health and safety and to ensure that 
your contractual terms are respected at all times. 

If your force wishes you to redeploy into roles/responsibilities other than your 
substantive role, the following should apply: 

• The force should approach you with a request to redeploy.  
• If the redeployment is outside the requirement of your contract of 

employment, you may agree, or not, to the redeployment request. You 
are strongly advised to take the advice of your trade union before 
agreeing to any redeployment request. The force, you and your union 
should agree on what contractual documentation is relevant to the 
request.  

• Unless contractually required to redeploy, you may decline the request.  
• No negative inference should be drawn from a decision of an employee 

to decline a request  
• If the redeployment is a contractual requirement, you and your trade 

union and the force should discuss whether the redeployment is 
reasonable and proportionate taking into account the operational 
requirement for the redeployment and your personal circumstances, 
particularly health considerations and/or caring responsibilities.  

• Where possible, your preference for shift patterns should be 
accommodated upon redeployment  

• You and the force and your trade union should agree the duration of 
the redeployment at the outset, including a review at which you or the 
force may serve notice of a wish for a return to the substantive role, 
depending upon the contractual obligations on the respective parties.”  
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Social Media  

During these unprecedented times social distancing and isolation have 
inevitably left people up and down the country spending more time online, 
checking in on their family and friends. This has resulted in a mass of social 
media, viral videos and posts being widely shared. Although, many posts are 
harmless fun, there have been an increase in the reporting of inappropriate 
posts. We therefore wanted to remind you of ways you can protect yourself:  

• Don’t put yourself at risk, think about the groups you are in and if you are 
remaining in them be clear with members that you won’t be party to 
discriminatory, abusive or offensive posts.  

• Be careful with what you share, pause and think before forwarding.  
• Take action on any criminal offences, if pseudo images etc. report 

through relevant force control room, remove yourself from the chat 
group and refer to PSD.  

• Don’t be afraid to self-refer if you have received something you are not 
comfortable with or need guidance 

GMB fully appreciates that social media is now a part of everyone’s life, now 
more than ever before. We use it to keep in contact with friends, loved ones 
and colleagues. Humour is an important part of that contact and in the 
unprecedented times we live in, it can be a source of distraction. It is however 
important that what you share is in keeping with the standards of 
professional behaviour and that you do not post images and content that 
could be considered offensive or unlawful.  

GMB therefore asks members to carefully consider what they are sharing or 
liking on social media platforms. Think: is it kind, is it helpful, Is it decent? Be 
safe, be considerate and be respectful, be kind.  

  

Testing  
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The NPCC are committed to providing testing for all staff. The GMB were given 
an update on the testing plans.   

• Anti-Body Testing – tells you whether you have got Covid-19 or not.   
• A finger-prick test.  

• 200,000 tests on order but they are not ready yet as have to wait for 
them to be validated.  

• As soon as they are validated a testing regime will be set up.    
• This is a longer term solution to Covid-19 as they can effectively screen 

the entire workforce to see who is immune.  

• Anti-Gen Testing - this is what the NHS is doing and it needs labs.   

• Some forces have been able to access NHS testing locally but you are 
not a priority group for testing.   

• The government aim is 100,000 tests a day.   
• Hopeful that shortly they will have access to these tests, with an aim to 

do 1000 tests per day.  
• These tests are done by using forensic teams by nasal and throat 

swabs.  
• Forensics do everything and results expected within a day for resulting 

and a care package if needed.  

• Priority groups for the first tests are likely to be those that are currently 
self-isolating or showing symptoms.   

  

Post Incident Management (PIM) Support  

GMB members access to PIM support should they need it remains in place 
throughout Covid-19 and can be accessed in the normal way. You can access 
details of this by contact your local GMB Officer.  
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There has been a new police custody and interview protocol issued which has 
been agreed by the Chief Police Officers Association, Criminal Law Association 
and other relevant stakeholders. Essentially, interviews and attendance at 
custody suites is to be kept at an absolute minimum and wherever possible 
by telephone or Skype/Zoom etc.  

In relation to an incident triggering PIM, legal advice to those involved at a 
designated PIM suite, which would include the members will be restricted to 
telephone advice or Skype. There would also be greater scope for the 
representative to liaise with any Police Federation Lawyers.    

Once stage 3 accounts have been dealt with there is a requirement of at least 
48 hours break before a stage 4 account is given. Again, it would be expected 
that there would be scope to liaise with the appointed PIM Manager or IOPC, to 
extend this time limit in the current climate. The Stage 4 account can be 
drafted after taking detailed instructions from the member and sent via email 
as a working document until it is ready to be signed off. 

  

RACHAEL HARRISON – NATIONAL OFFICER 

 


